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Equality Impact Assessments: RBWM Revenue Savings and Income Generation 

Proposals 2022/23 

This document sets out the Equality Impact Assessments (EQIAs) developed to inform the decision-making process for the council’s 2022-2023 Budget, on 

Revenue Savings and Income Generation.  
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Overarching Budget EQIA 
 

Essential information 
 

Items to be assessed: (please mark ‘x’)  

 

Strategy 
 

 Plan  Project  Service procedure x 

 

Responsible officer Andrew Vallance Service area Finance Directorate 
 

Resources 

 

Stage 1: EqIA Screening (mandatory) 
 

Date created: 25/01/2022 Stage 2 : Full assessment (if applicable) Date created : na 

 

Approved by Head of Service / Overseeing group/body / Project Sponsor:  

“I am satisfied that an equality impact has been undertaken adequately.” 

 

Signed by (print): Andrew Vallance  

 

Dated: 25/01/2022 
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Guidance notes 
What is an EqIA and why do we need to do it? 

The Equality Act 2010 places a ‘General Duty’ on all public bodies to have ‘due regard’ to: 

• Eliminating discrimination, harassment and victimisation and any other conduct prohibited under the Act. 

• Advancing equality of opportunity between those with ‘protected characteristics’ and those without them. 

• Fostering good relations between those with ‘protected characteristics’ and those without them. 

EqIAs are a systematic way of taking equal opportunities into consideration when making a decision, and should be conducted when there is a new or 

reviewed strategy, policy, plan, project, service or procedure in order to determine whether there will likely be a detrimental and/or disproportionate 

impact on particular groups, including those within the workforce and customer/public groups. All completed EqIA Screenings are required to be publicly 

available on the council’s website once they have been signed off by the relevant Head of Service or Strategic/Policy/Operational Group or Project Sponsor. 

What are the “protected characteristics” under the law? 

The following are protected characteristics under the Equality Act 2010: age; disability (including physical, learning and mental health conditions); gender 

reassignment; marriage and civil partnership; pregnancy and maternity; race; religion or belief; sex; sexual orientation. 

What’s the process for conducting an EqIA? 

The process for conducting an EqIA is set out at the end of this document. In brief, a Screening Assessment should be conducted for every new or reviewed 

strategy, policy, plan, project, service or procedure and the outcome of the Screening Assessment will indicate whether a Full Assessment should be 

undertaken. 

Openness and transparency 
RBWM has a ‘Specific Duty’ to publish information about people affected by our policies and practices. Your completed assessment should be sent to the 

Strategy & Performance Team for publication to the RBWM website once it has been signed off by the relevant manager, and/or Strategic, Policy, or 

Operational Group. If your proposals are being made to Cabinet or any other Committee, please append a copy of your completed Screening or Full 

Assessment to your report. 

Enforcement 
Judicial review of an authority can be taken by any person, including the Equality and Human Rights Commission (EHRC) or a group of people, with an 

interest, in respect of alleged failure to comply with the general equality duty. Only the EHRC can enforce the specific duties. A failure to comply with the 

specific duties may however be used as evidence of a failure to comply with the general duty. 
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Stage 1 : Screening (Mandatory) 
 

1.1 What is the overall aim of your proposed strategy/policy/project etc and what are its key objectives? 
 

A report to Cabinet on the 10th February sets out the council’s proposed budget for 2022/23. The 2022/23 budget is £105.725m. 

Within this figure are proposed investment and growth in service budgets of £5.449m including a pay award of £0.913m and 

proposed savings and income generation of £3.396m.  

 

This Equality Impact Assessment summarises the cumulative impact on people with differing characteristics of the overall 
savings proposals. There is an Eqia for each individual investment and growth and savings and income generation proposal that 
assesses impacts in detail.  

 

1.2 What evidence is available to suggest that your proposal could have an impact on people (including staff and customers) with protected 

characteristics? Consider each of the protected characteristics in turn and identify whether your proposal is Relevant or Not Relevant to that 

characteristic. If Relevant, please assess the level of impact as either High / Medium / Low and whether the impact is Positive (i.e. contributes to 

promoting equality or improving relations within an equality group) or Negative (i.e. could disadvantage them). Please document your evidence 

for each assessment you make, including a justification of why you may have identified the proposal as “Not Relevant”. 
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Protected 
characteristics 

Relevance Level Positive/negative Evidence 

Age Relevant 
 

Low Negative / 
Positive 

Older people 
 
Some older people will find these budget proposals together 
represent a low impact (both positive and negative) through, 
investment in bus services, reduced grants to charities, review of 
supported living packages, and the implementation of the shared 
lives scheme.  

Younger People 

 
Some young people will be positively impacted by the changes to 
processes relating to transitions and access to health services, the 
RBWM climate partnership and the investment in  bus services 
 
 

Disability Relevant 
 

Low Negative / 
Positive 

Some people living with a disability will find these budget proposals 
together represent a low impact(positive and negative) through the 
increased investment in bus services, reviewing of contributions to 
charities, supported living packages, transitions and access to 
Health care. 
 

Gender re-
assignment 

Relevant 
 

Low Negative / 
Positive 

Whilst the individual impacts are low, together people with differing 
characteristics may experience impacts particularly at times of 
crisis or when they are undergoing life events or instances of 
discrimination. The investment in a family worker can help identify 
the root cause of issues and help to develop solutions that improve 
the life chances of a young person with this characteristic. 

Marriage/civil 
partnership 

Relevant 
 

Low Negative Whilst the individual impacts are low, together people with differing 
characteristics may experience impacts particularly at times of 
crisis or when they are undergoing life events or instances of 
discrimination. 

Pregnancy and 
maternity 

Relevant 
 

Low Negative Whilst the individual impacts are low, together people with 
differing characteristics may experience impacts particularly at 
times of crisis or when they are undergoing life events or 
instances of discrimination. 
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Race Relevant 
 

Low Negative Whilst the individual impacts are low, together people with 
differing characteristics may experience impacts particularly at 
times of crisis or when they are undergoing life events or 
instances of discrimination. 

Religion and belief Relevant 
 

Low Negative Whilst the individual impacts are low, together people with 
differing characteristics may experience impacts particularly at 
times of crisis or when they are undergoing life events or 
instances of discrimination. 

Sex Relevant 
 

Low Negative / 
Positive 

Whilst the individual impacts are low, together people with 
differing characteristics may experience impacts particularly at 
times of crisis or when they are undergoing life events or 
instances of discrimination. The investment in a family worker can 
help identify the root cause of issues and help to develop 
solutions that improve the life chances of a young person with this 
characteristic. 

Sexual orientation Relevant 
 

Low Negative / 
Positive 

Whilst the individual impacts are low, together people with 
differing characteristics may experience impacts particularly at 
times of crisis or when they are undergoing life events or 
instances of discrimination. The investment in a family worker can 
help identify the root cause of issues and help to develop 
solutions that improve the life chances of a young person with this 
characteristic. 

 

Outcome, action and public reporting 
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Screening Assessment 
Outcome 

Yes / No / Not at this stage Further Action Required / 
Action to be taken 

Responsible Officer and / 
or Lead Strategic Group 

Timescale for Resolution 
of negative impact / 

Delivery of positive impact 
 

Was a significant level of 
negative impact 
identified? 

Not at this stage None   

Does the strategy, policy, 
plan etc require 
amendment to have a 
positive impact? 

Not at this stage Continued review as 
the proposals are 
developed and 
implemented 

Corporate Leadership 
team 

 

 

If you answered yes to either / both of the questions above a Full Assessment is advisable and so please proceed to Stage 2. If you answered “No” or “Not 

at this Stage” to either / both of the questions above please consider any next steps that may be taken (e.g. monitor future impacts as part of 

implementation, re-screen the project at its next delivery milestone etc). 
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1. Supported Accommodation Savings 
 

Essential information 
 

Items to be assessed: (please mark ‘x’)  

 

Strategy 
 

 Plan  Project x Service procedure  

 

Responsible officer Emma Congerton Service area Housing, 
Environmental Health & 
Trading Standards 

Directorate 
 

Adults, Health & 
Housing 

 

Stage 1: EqIA Screening (mandatory) 
 

Date created: 23/08/2021 Stage 2 : Full assessment (if applicable) Date created : xx/xx/xxxx 

 

Approved by Head of Service / Overseeing group/body / Project Sponsor:  

“I am satisfied that an equality impact has been undertaken adequately.” 

 

Signed by (print):  Tracy Hendren 

 

Dated: 31/08/2021 
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Guidance notes 
What is an EqIA and why do we need to do it? 

The Equality Act 2010 places a ‘General Duty’ on all public bodies to have ‘due regard’ to: 

• Eliminating discrimination, harassment and victimisation and any other conduct prohibited under the Act. 

• Advancing equality of opportunity between those with ‘protected characteristics’ and those without them. 

• Fostering good relations between those with ‘protected characteristics’ and those without them. 

EqIAs are a systematic way of taking equal opportunities into consideration when making a decision, and should be conducted when there is a new or 

reviewed strategy, policy, plan, project, service or procedure in order to determine whether there will likely be a detrimental and/or disproportionate 

impact on particular groups, including those within the workforce and customer/public groups. All completed EqIA Screenings are required to be publicly 

available on the council’s website once they have been signed off by the relevant Head of Service or Strategic/Policy/Operational Group or Project Sponsor. 

What are the “protected characteristics” under the law? 

The following are protected characteristics under the Equality Act 2010: age; disability (including physical, learning and mental health conditions); gender 

reassignment; marriage and civil partnership; pregnancy and maternity; race; religion or belief; sex; sexual orientation. 

What’s the process for conducting an EqIA? 

The process for conducting an EqIA is set out at the end of this document. In brief, a Screening Assessment should be conducted for every new or reviewed 

strategy, policy, plan, project, service or procedure and the outcome of the Screening Assessment will indicate whether a Full Assessment should be 

undertaken. 

Openness and transparency 
RBWM has a ‘Specific Duty’ to publish information about people affected by our policies and practices. Your completed assessment should be sent to the 

Strategy & Performance Team for publication to the RBWM website once it has been signed off by the relevant manager, and/or Strategic, Policy, or 

Operational Group. If your proposals are being made to Cabinet or any other Committee, please append a copy of your completed Screening or Full 

Assessment to your report. 

Enforcement 
Judicial review of an authority can be taken by any person, including the Equality and Human Rights Commission (EHRC) or a group of people, with an 

interest, in respect of alleged failure to comply with the general equality duty. Only the EHRC can enforce the specific duties. A failure to comply with the 

specific duties may however be used as evidence of a failure to comply with the general duty. 
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Stage 1 : Screening (Mandatory) 
 

What is the overall aim of your proposed strategy/policy/project etc and what are its key objectives? 
 

 
 

The Housing Service fund two supported accommodation schemes within the Borough; one provides 17 flats for family groups with support 
needs and the other provides 25 units of accommodation for young people, ages 16-25. The savings sought will be through streamlining 
services and finding value-for-money solutions which do not impact on the overall objectives of the scheme.  
 

 

1.2 What evidence is available to suggest that your proposal could have an impact on people (including staff and customers) with protected 

characteristics? Consider each of the protected characteristics in turn and identify whether your proposal is Relevant or Not Relevant to that 

characteristic. If Relevant, please assess the level of impact as either High / Medium / Low and whether the impact is Positive (i.e. contributes to 

promoting equality or improving relations within an equality group) or Negative (i.e. could disadvantage them). Please document your evidence 

for each assessment you make, including a justification of why you may have identified the proposal as “Not Relevant”. 
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Protected 
characteristics 

Relevance Level Positive/negative Evidence 

Age Not 
Relevant 

None None Evidence from the Royal Borough of Windsor and Maidenhead 
2011 census:  
 
In 2011, Royal Borough of Windsor and Maidenhead had a 
resident population of 144,560. Of these, 28,660 (20%) were 0-
15, 91,823 (63%) were 16-65 and 24,077 (17%) were 65+. 
 

Frogmore Court provides accommodation to 16-25 year 
olds and provides support with sustaining accommodation. 
sustaining or securing education or employment and general life 
skills support.  
 
The Housing Service are seeking to make a saving on the new 
contract, due to the current contract not representing value for 
money. Any new contract offered will ensure the relevant support 
is provided to this customer group. 

 
Disability Not 

Relevant 
None None Evidence from the Royal Borough of Windsor and Maidenhead 

2011 census:  
 
In 2011, Royal Borough of Windsor and Maidenhead had a 
resident population of 144,560. Of these residents, 34,850 (15%) 
reported a long-term health problem or disability which limited 
their day-to-day activities. 
 

Disabled persons will not be disproportionately affected by 
the reduction in contract value. 

Gender re-
assignment 

Not 
Relevant 

None None The 2021 Census topic consultation identified a need for gender 
identity data. There is limited data available at a local level about 
this protected characteristic for the population.  
 
Persons having undergone gender re-assignment will not be 
disproportionately affected by the reduction in contract value.  
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Marriage/civil 
partnership 

Not 
Relevant 

None None Evidence from the Royal Borough of Windsor and Maidenhead 
2011 census:  
 
In 2011, Royal Borough of Windsor and Maidenhead had a resident 
population of 144,560. Of these 60,863 (42%) residents were in a 
marriage. 264 residents were in a same-sex civil partnership 
(<1%).  
 
Persons who are married or in a civil partnership will not be 
disproportionately affected by the reduction in contract value.  

 
Pregnancy and 

maternity 
Not 
Relevant 

None None In 2011, Royal Borough of Windsor and Maidenhead had a 
resident population of 144,560. Limited data is available in 
relation to this particular protected characteristic however ONS 
provides that in 2016 (latest available data) there were 1757 live 
births where the child’s mother stated she was usually resident in 
the Borough.   
 
Wellesley House supports family units with children to sustain 
accommodation and with general support needs, including child 
protection issues, substance misuse, welfare benefits and 
engaging in education and employment. 
 
The Housing Service are seeking to make a saving on the new 
contract, due to the current contract not representing value for 
money. Any new contract offered will ensure the relevant support 
is provided to this customer group.  
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Race Not 
Relevant 
 

None None Evidence from the Royal Borough of Windsor and Maidenhead 
2011 census:  
 
In 2011, Royal Borough of Windsor and Maidenhead had a resident 
population of 144,560. Ethnicity data from the 2011 Census 
indicates that the majority of people living in Windsor and 
Maidenhead describe themselves as White British (78%). The 
Black and Minority Ethnic (BME) population in the borough 
decreased slightly from 15% in 2001 to 14% in 2011. The largest 
BME group living in Windsor and Maidenhead in 2011 was Asian 
or Asian British (10%). There was also a growing number of people 
(7%) who classified themselves as ‘Other White’. 
 
Persons of any race will not be disproportionately affected by the 
reduction in contract value.   

 
Religion and belief Not 

Relevant 
 

None None Evidence from the Royal Borough of Windsor and Maidenhead 
2011 census:  
 
In 2011, Royal Borough of Windsor and Maidenhead had a resident 
population of 144,560. The 2011 census shows that 27% of 
residents identified as having no religion, 63% identified as 
Christian, 1% as Buddhist, 3% as Hindu, >1% as Jewish, 3% as 
Muslim 1% as Sikh and <1% as ‘other.’ 
 
Persons of any religion will not be disproportionately affected by 
the reduction in contract value.  

 



Page 17 of 337 

Sex Not 
Relevant 
 

None None Evidence from the Royal Borough of Windsor and 
Maidenhead 2011 census:  
 
In 2011, Royal Borough of Windsor and Maidenhead 
had a resident population of 144,560. 71,328 (49%) 
were males and 73,232 (51%) were female.  
 
Wellesley House supports family units with children to 
sustain accommodation and with general support 
needs, including child protection issues, substance 
misuse, welfare benefits and engaging in education 
and employment.  
 
The Housing Service are seeking to make a saving on 
the new contract, due to the current contract not 
representing value for money. Any new contract 
offered will ensure the relevant support is provided to 
this customer group. 
 

Sexual orientation Not relevant 
 

None None The ONS advises that in 2011, 2% of the UK population 
identified themselves as lesbian, gay or (LGB). There is 
limited data available at a local level about this 
protected characteristic for the population. 
Persons of any sexual orientation will not be 
disproportionately affected by the reduction in contract 
value.  
 

 

 

Outcome, action and public reporting 
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Screening Assessment 
Outcome 

Yes / No / Not at this stage Further Action Required / 
Action to be taken 

Responsible Officer and / 
or Lead Strategic Group 

Timescale for Resolution 
of negative impact / 

Delivery of positive impact 
 

Was a significant level of 
negative impact 
identified? 

No N/A   

Does the strategy, policy, 
plan etc require 
amendment to have a 
positive impact? 

No N/A   

 

If you answered yes to either / both of the questions above a Full Assessment is advisable and so please proceed to Stage 2. If you answered “No” or “Not 

at this Stage” to either / both of the questions above please consider any next steps that may be taken (e.g. monitor future impacts as part of 

implementation, re-screen the project at its next delivery milestone etc). 
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2. Temporary Accommodation Management 
 

Essential information 
 

Items to be assessed: (please mark ‘x’)  

 

Strategy 
 

 Plan  Project X Service procedure  

 

Responsible officer Emma Congerton Service area Housing, 
Environmental Health & 
Trading Standards 

Directorate 
 

Adults, Health & 
Housing 

 

Stage 1: EqIA Screening (mandatory) 
 

Date created: 23/08/2021 Stage 2 : Full assessment (if applicable) Date created : xx/xx/xxxx 

 

Approved by Head of Service / Overseeing group/body / Project Sponsor:  

“I am satisfied that an equality impact has been undertaken adequately.” 

 

Signed by (print): Tracy Hendren 

 

Dated: 24 August 2021 
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Guidance notes 
What is an EqIA and why do we need to do it? 

The Equality Act 2010 places a ‘General Duty’ on all public bodies to have ‘due regard’ to: 

• Eliminating discrimination, harassment and victimisation and any other conduct prohibited under the Act. 

• Advancing equality of opportunity between those with ‘protected characteristics’ and those without them. 

• Fostering good relations between those with ‘protected characteristics’ and those without them. 

EqIAs are a systematic way of taking equal opportunities into consideration when making a decision, and should be conducted when there is a new or 

reviewed strategy, policy, plan, project, service or procedure in order to determine whether there will likely be a detrimental and/or disproportionate 

impact on particular groups, including those within the workforce and customer/public groups. All completed EqIA Screenings are required to be publicly 

available on the council’s website once they have been signed off by the relevant Head of Service or Strategic/Policy/Operational Group or Project Sponsor. 

What are the “protected characteristics” under the law? 

The following are protected characteristics under the Equality Act 2010: age; disability (including physical, learning and mental health conditions); gender 

reassignment; marriage and civil partnership; pregnancy and maternity; race; religion or belief; sex; sexual orientation. 

What’s the process for conducting an EqIA? 

The process for conducting an EqIA is set out at the end of this document. In brief, a Screening Assessment should be conducted for every new or reviewed 

strategy, policy, plan, project, service or procedure and the outcome of the Screening Assessment will indicate whether a Full Assessment should be 

undertaken. 

Openness and transparency 
RBWM has a ‘Specific Duty’ to publish information about people affected by our policies and practices. Your completed assessment should be sent to the 

Strategy & Performance Team for publication to the RBWM website once it has been signed off by the relevant manager, and/or Strategic, Policy, or 

Operational Group. If your proposals are being made to Cabinet or any other Committee, please append a copy of your completed Screening or Full 

Assessment to your report. 

Enforcement 
Judicial review of an authority can be taken by any person, including the Equality and Human Rights Commission (EHRC) or a group of people, with an 

interest, in respect of alleged failure to comply with the general equality duty. Only the EHRC can enforce the specific duties. A failure to comply with the 

specific duties may however be used as evidence of a failure to comply with the general duty. 
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Stage 1 : Screening (Mandatory) 
 

What is the overall aim of your proposed strategy/policy/project etc and what are its key objectives? 
 
The Housing Service is currently reviewing the housing management functions which are currently contracted out to Open4You at a cost of around £400k 
per annum. Bringing the housing management function in house is likely to reduce the overall costs associated with the effective management of properties 
owned or leased by RBWM and will further ensure that repairs and maintenance can be carried out in a timely manner to reduce the inconvenience to tenants.  
 
 
 
 
 
 
 
 

 

1.2 What evidence is available to suggest that your proposal could have an impact on people (including staff and customers) with protected 

characteristics? Consider each of the protected characteristics in turn and identify whether your proposal is Relevant or Not Relevant to that 

characteristic. If Relevant, please assess the level of impact as either High / Medium / Low and whether the impact is Positive (i.e. contributes to 

promoting equality or improving relations within an equality group) or Negative (i.e. could disadvantage them). Please document your evidence 

for each assessment you make, including a justification of why you may have identified the proposal as “Not Relevant”. 
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Protected 
characteristics 

Relevance Level Positive/negative Evidence 

Age Not 
Relevant 
 

None None Evidence from the Royal Borough of Windsor and Maidenhead 
2011 census:  
 
In 2011, Royal Borough of Windsor and Maidenhead had a 
resident population of 144,560. Of these, 28,660 (20%) were 0-
15, 91,823 (63%) were 16-65 and 24,077 (17%) were 65+. 
 
All households in temporary accommodation will continue to 
receive appropriate housing management support with repairs 
and maintenance issues.  
 

Disability Not 
Relevant 
 

None None Evidence from the Royal Borough of Windsor and Maidenhead 
2011 census:  
 
In 2011, Royal Borough of Windsor and Maidenhead had a 
resident population of 144,560. Of these residents, 34,850 (15%) 
reported a long-term health problem or disability which limited 
their day-to-day activities. 
 
All households in temporary accommodation will continue to 
receive appropriate housing management support with repairs 
and maintenance issues.  
 

Gender re-
assignment 

Not 
Relevant 

None None The 2021 Census topic consultation identified a need for gender 
identity data. There is limited data available at a local level about 
this protected characteristic for the population.  
 
All households in temporary accommodation will continue to 
receive appropriate housing management support with repairs 
and maintenance issues.  
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Marriage/civil 
partnership 

Not 
Relevant 

None None Evidence from the Royal Borough of Windsor and Maidenhead 
2011 census:  
 
In 2011, Royal Borough of Windsor and Maidenhead had a resident 
population of 144,560. Of these 60,863 (42%) residents were in a 
marriage. 264 residents were in a same-sex civil partnership 
(<1%).  
 
All households in temporary accommodation will continue to 
receive appropriate housing management support with repairs 
and maintenance issues.  
 

Pregnancy and 
maternity 

Not 
Relevant 

None None In 2011, Royal Borough of Windsor and Maidenhead had a 
resident population of 144,560. Limited data is available in 
relation to this particular protected characteristic however ONS 
provides that in 2016 (latest available data) there were 1757 live 
births where the child’s mother stated she was usually resident in 
the Borough.   
 
All households in temporary accommodation will continue to 
receive appropriate housing management support with repairs 
and maintenance issues.  
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Race Not 
Relevant 

None None  Evidence from the Royal Borough of Windsor and Maidenhead 
2011 census:  
 
In 2011, Royal Borough of Windsor and Maidenhead had a resident 
population of 144,560. Ethnicity data from the 2011 Census 
indicates that the majority of people living in Windsor and 
Maidenhead describe themselves as White British (78%). The 
Black and Minority Ethnic (BME) population in the borough 
decreased slightly from 15% in 2001 to 14% in 2011. The largest 
BME group living in Windsor and Maidenhead in 2011 was Asian 
or Asian British (10%). There was also a growing number of people 
(7%) who classified themselves as ‘Other White’. 
 
All households in temporary accommodation will continue to 
receive appropriate housing management support with repairs 
and maintenance issues.  
 

Religion and belief Not 
Relevant 
 

None None Evidence from the Royal Borough of Windsor and Maidenhead 
2011 census:  
 
In 2011, Royal Borough of Windsor and Maidenhead had a resident 
population of 144,560. The 2011 census shows that 27% of 
residents identified as having no religion, 63% identified as 
Christian, 1% as Buddhist, 3% as Hindu, >1% as Jewish, 3% as 
Muslim 1% as Sikh and <1% as ‘other.’ 
 
All households in temporary accommodation will continue to 
receive appropriate housing management support with repairs 
and maintenance issues.  
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Sex Not relevant 
 

None None Evidence from the Royal Borough of Windsor and Maidenhead 
2011 census:  

 
In 2011, Royal Borough of Windsor and Maidenhead had a resident 
population of 144,560. 71,328 (49%) were males and 73,232 (51%) 
were female.  
 
All households in temporary accommodation will continue to 
receive appropriate housing management support with repairs 
and maintenance issues.  
 

Sexual orientation Not 
Relevant 
 

None None The ONS advises that in 2011, 2% of the UK population identified 
themselves as lesbian, gay or (LGB). There is limited data available 
at a local level about this protected characteristic for the population. 
 
All households in temporary accommodation will continue to 
receive appropriate housing management support with repairs 
and maintenance issues.  
 

 

Outcome, action and public reporting 
 

Screening Assessment 
Outcome 

Yes / No / Not at this stage Further Action Required / 
Action to be taken 

Responsible Officer and / 
or Lead Strategic Group 

Timescale for Resolution 
of negative impact / 

Delivery of positive impact 
 

Was a significant level of 
negative impact 
identified? 

No N/A   

Does the strategy, policy, 
plan etc require 
amendment to have a 
positive impact? 

No N/A   
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If you answered yes to either / both of the questions above a Full Assessment is advisable and so please proceed to Stage 2. If you answered “No” or “Not 

at this Stage” to either / both of the questions above please consider any next steps that may be taken (e.g. monitor future impacts as part of 

implementation, re-screen the project at its next delivery milestone etc). 
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3. Savings resulting from the cessation of contracts in People Commissioning - Berkshire Vision 

Essential information 
 

Items to be assessed: (please mark ‘x’)  

 

Strategy 
 

 Plan  Project  Service procedure X 

 

Responsible officer Lynne Lidster Service area Commissioning People Directorate 
 

Adults, Health and 
Housing 

 

Stage 1: EqIA Screening (mandatory) 
 

Date created: 20/08/21 Stage 2 : Full assessment (if applicable) Date created : xx/xx/xxxx 

 

Approved by Head of Service / Overseeing group/body / Project Sponsor:  

“I am satisfied that an equality impact has been undertaken adequately.” 

 

Signed by (print): Hilary Hall, Director of Adults, Health and Housing 

 

Dated: 08.02.22 
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Guidance notes 
What is an EqIA and why do we need to do it? 

The Equality Act 2010 places a ‘General Duty’ on all public bodies to have ‘due regard’ to: 

• Eliminating discrimination, harassment and victimisation and any other conduct prohibited under the Act. 

• Advancing equality of opportunity between those with ‘protected characteristics’ and those without them. 

• Fostering good relations between those with ‘protected characteristics’ and those without them. 

EqIAs are a systematic way of taking equal opportunities into consideration when making a decision, and should be conducted when there is a new or 

reviewed strategy, policy, plan, project, service or procedure in order to determine whether there will likely be a detrimental and/or disproportionate 

impact on particular groups, including those within the workforce and customer/public groups. All completed EqIA Screenings are required to be publicly 

available on the council’s website once they have been signed off by the relevant Head of Service or Strategic/Policy/Operational Group or Project Sponsor. 

What are the “protected characteristics” under the law? 

The following are protected characteristics under the Equality Act 2010: age; disability (including physical, learning and mental health conditions); gender 

reassignment; marriage and civil partnership; pregnancy and maternity; race; religion or belief; sex; sexual orientation. 

What’s the process for conducting an EqIA? 

The process for conducting an EqIA is set out at the end of this document. In brief, a Screening Assessment should be conducted for every new or reviewed 

strategy, policy, plan, project, service or procedure and the outcome of the Screening Assessment will indicate whether a Full Assessment should be 

undertaken. 

Openness and transparency 
RBWM has a ‘Specific Duty’ to publish information about people affected by our policies and practices. Your completed assessment should be sent to the 

Strategy & Performance Team for publication to the RBWM website once it has been signed off by the relevant manager, and/or Strategic, Policy, or 

Operational Group. If your proposals are being made to Cabinet or any other Committee, please append a copy of your completed Screening or Full 

Assessment to your report. 

Enforcement 
Judicial review of an authority can be taken by any person, including the Equality and Human Rights Commission (EHRC) or a group of people, with an 

interest, in respect of alleged failure to comply with the general equality duty. Only the EHRC can enforce the specific duties. A failure to comply with the 

specific duties may however be used as evidence of a failure to comply with the general duty. 
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What is the overall aim of your proposed strategy/policy/project etc and what are its key objectives? 

 
The proposal is to not exercise the option to extend the current agreement with the Berkshire Vision so that the existing funding arrangements will expire on 
31st March 2022. 
 
The funding is currently provided to the charity under an agreement dated 13 March 2019 between Berkshire Vision and the Council which is a small 
contribution to the activities and services that the charity runs across the county.  

 
According to information held on the Charities Commission website, BERKSHIRE COUNTY BLIND SOCIETY - 1146413 (charitycommission.gov.uk) the 
charity has reserves recorded at £2.25m which is related to their fixed assets. According to their Trustee’s Report for the year ending 31 March 2021, “if the 
market value of listed investments held in fixed assets is excluded, the remaining free reserves, and the corresponding unrestricted reserves, are nil (2020: 
nil). To mitigate this and to ensure day to day operational working capital can be met the Charity has the ability periodical ly to drawdown a small capital 
element of the fixed asset investment without reducing its value in real terms. At 31st March 2021 the value of this working capital held in timed deposits was 
£100k (2020: £200k) 
 
The current agreement provides funding of £16,400 per annum as a contribution towards the delivery of services for people with a visual impairment living in 
the Borough. The agreement runs for 3 years from April 2019, with an option to extend for a further period of 2 years. The Agreement provides that at 6 
months before the initial 3-year contract period ends, (i.e. by end of September 2021) a meeting will be held between the parties to agree whether to extend 
for a further period of up to 2 years. In detail the funding contributes to the delivery of the following: 
 

• A home visiting service 

• Signposting to relevant information, services and activities 

• Support and information 

• Access to the wider service offer of Berkshire vision. 
 

The service provides information and advice to people with a recent diagnosis of sight loss – on average around 10 RBWM residents were 
referred into the service each quarter in the last year; with most of these referrals coming from the NHS Eye Clinic where the initial diagnosis 
of sight loss would have been made.   
 
Over the last full year 2020/21 there were only 3 referrals from Optalis adult social care into the service. 
 
The services described above represent a small part of the overall offer of support the council commissions for people with sight loss assessed 
by the council as having eligible care and support needs under the Care Act 2014.  This includes specialist ongoing assessment and support that 
can be commissioned as part of an individual’s package of care. 
 

https://register-of-charities.charitycommission.gov.uk/charity-details/?regId=1146413&subId=0
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Stage 1: Screening (Mandatory) 
 

1.2 What evidence is available to suggest that your proposal could have an impact on people (including staff and customers) with protected 

characteristics? Consider each of the protected characteristics in turn and identify whether your proposal is Relevant or Not Relevant to that 

characteristic. If Relevant, please assess the level of impact as either High / Medium / Low and whether the impact is Positive (i.e. contributes to 

promoting equality or improving relations within an equality group) or Negative (i.e. could disadvantage them). Please document your evidence 

for each assessment you make, including a justification of why you may have identified the proposal as “Not Relevant”. 
 

 

As explained in more detail in the protected characteristics section below, there are a range of voluntary and charity sector organisations that provide 
information, advice, telephone befriending and support for people likely to belong to the protected groups of age and disability.  In addition, there are other 
sources of provision in Berkshire that offers 1:1 support and assessment services for people with visual or dual sensory impairment, which could be an 
alternative source of support. 
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Protected 
characteristics 

Relevance Level Positive/negative Evidence 

Age Relevant 
 

Low Neutral The Berkshire Vision service signposts the individual on to 
other services for support and help, including the 
individual’s General Practitioner; Royal National Institute of 
Blind People (RNIB); Berkshire Healthcare NHS Foundation 
Trust Talking Therapies; Blind Veterans UK; Specsavers 
Opticians; Macular Society; Citizens Advice Bureau; 
Department of Work and Pensions.  This signposting role is 
also undertaken by other voluntary and community sector 
organisations who are likely to work with individuals with 
sight loss, including G.P. Social Prescribers and the C.A.B.   
 
The council will explore alternative sources of support for 
the charity, including referring to “Our Community 
Enterprise”, for potential support with fundraising. Over the 
last full year 2020/21 there were only 3 referrals from 
Optalis adult social care, into the service. 
   
If an individual is assessed by the council as having eligible 
care and support needs as a result of sight loss, then a 
specialist assessment and support would be commissioned 
by the council, or a Direct Payment provided to enable the 
individual to arrange their own support. This will not 
change. 
 
The organisation also provides a telephone befriending 
service across Berkshire, helping to reduce feelings of 
social isolation.  This service is also provided by other 
voluntary sector organisations within the Borough, including 
Age Concern and Age Concern Slough and Berkshire East 
and therefore is an alternative source of support for 
individuals. 
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Disability Relevant 
 

Low Neutral The Berkshire Vision service signposts the individual on to 
other services for support and help, including the 
individual’s General Practitioner; Royal National Institute of 
Blind People (RNIB); Berkshire Healthcare NHS Foundation 
Trust Talking Therapies; Blind Veterans UK; Specsavers 
Opticians; Macular Society; Citizens Advice Bureau; 
Department of Work and Pensions.  This signposting role is 
also undertaken by other voluntary and community sector 
organisations who are likely to work with individuals with 
sight loss, including G.P. Social Prescribers and the C.A.B.   
 
The council will explore alternative sources of support for 
the charity, including referring to “Our Community 
Enterprise”, for potential support with fundraising. Over the 
last full year 2020/21 there were only 3 referrals from 
Optalis adult social care, into the service. 
   
If an individual is assessed by the council as having eligible 
care and support needs as a result of sight loss, then a 
specialist assessment and support would be commissioned 
by the council, or a Direct Payment provided to enable the 
individual to arrange their own support. This will not 
change. 
 
The organisation also provides a telephone befriending 
service across Berkshire, helping to reduce feelings of 
social isolation.  This service is also provided by other 
voluntary sector organisations within the Borough, including 
Age Concern and Age Concern Slough and Berkshire East 
and therefore is an alternative source of support for 
individuals. 
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Gender re-
assignment 

Not 
Relevant 

  The Council funding contributes to delivery of services by 
the Charity to people primarily having the protected 
characteristics of age and disability (older and disabled 
people) living in the Borough. 

Marriage/civil 
partnership 

Not 
Relevant 

  The Council funding contributes to delivery of services by 
the Charity to people primarily having the protected 
characteristics of age and disability (older and disabled 
people) living in the Borough. 

Pregnancy and 
maternity 

Not 
Relevant 

  The Council funding contributes to delivery of services by 
the Charity to people primarily having the protected 
characteristics of age and disability (older and disabled 
people) living in the Borough. 

Race Not 
Relevant 
 

  The Council funding contributes to delivery of services by 
the Charity to people primarily having the protected 
characteristics of age and disability (older and disabled 
people) living in the Borough. 

Religion and belief Not 
Relevant 
 

  The Council funding contributes to delivery of services by 
the Charity to people primarily having the protected 
characteristics of age and disability (older and disabled 
people) living in the Borough. 

Sex Not 
Relevant 
 

  The Council funding contributes to delivery of services by 
the Charity to people primarily having the protected 
characteristics of age and disability (older and disabled 
people) living in the Borough. 

Sexual orientation Not 
Relevant  
 

  The Council funding contributes to delivery of services by 
the Charity to people primarily having the protected 
characteristics of age and disability (older and disabled 
people) living in the Borough. 

 

Outcome, action and public reporting 
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Screening Assessment 
Outcome 

Yes / No / Not at this stage Further Action Required / 
Action to be taken 

Responsible Officer and / 
or Lead Strategic Group 

Timescale for Resolution 
of negative impact / 

Delivery of positive impact 
 

Was a significant level of 
negative impact 
identified? 

Not at this stage – EIA is 
subject to consideration 

by Members first. 

   

Does the strategy, policy, 
plan etc require 
amendment to have a 
positive impact? 

Not at this stage in the 
process. 

   

 

If you answered yes to either / both of the questions above a Full Assessment is advisable and so please proceed to Stage 2. If you answered “No” or “Not 

at this Stage” to either / both of the questions above please consider any next steps that may be taken (e.g. monitor future impacts as part of 

implementation, re-screen the project at its next delivery milestone etc). 
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4. Savings resulting from the cessation of contracts in People Commissioning - Alzheimer's Dementia 

Support 
 

Essential information 
 

Items to be assessed: (please mark ‘x’)  

 

Strategy 
 

 Plan  Project  Service procedure X 

 

Responsible officer Lynne Lidster Service area People 
Commissioning 

Directorate 
 

Adults, Health and 
Housing 

 

Stage 1: EqIA Screening (mandatory) 
 

Date created: 16/08/2021 Stage 2 : Full assessment (if applicable) Date created : xx/xx/xxxx 

 

Approved by Head of Service / Overseeing group/body / Project Sponsor:  

“I am satisfied that an equality impact has been undertaken adequately.” 

 

Signed by (print): Hilary Hall, Director of Adults, Health and Commissioning 

 

Dated: 24/8/21 
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Guidance notes 
What is an EqIA and why do we need to do it? 

The Equality Act 2010 places a ‘General Duty’ on all public bodies to have ‘due regard’ to: 

• Eliminating discrimination, harassment and victimisation and any other conduct prohibited under the Act. 

• Advancing equality of opportunity between those with ‘protected characteristics’ and those without them. 

• Fostering good relations between those with ‘protected characteristics’ and those without them. 

EqIAs are a systematic way of taking equal opportunities into consideration when making a decision, and should be conducted when there is a new or 

reviewed strategy, policy, plan, project, service or procedure in order to determine whether there will likely be a detrimental and/or disproportionate 

impact on particular groups, including those within the workforce and customer/public groups. All completed EqIA Screenings are required to be publicly 

available on the council’s website once they have been signed off by the relevant Head of Service or Strategic/Policy/Operational Group or Project Sponsor. 

What are the “protected characteristics” under the law? 

The following are protected characteristics under the Equality Act 2010: age; disability (including physical, learning and mental health conditions); gender 

reassignment; marriage and civil partnership; pregnancy and maternity; race; religion or belief; sex; sexual orientation. 

What’s the process for conducting an EqIA? 

The process for conducting an EqIA is set out at the end of this document. In brief, a Screening Assessment should be conducted for every new or reviewed 

strategy, policy, plan, project, service or procedure and the outcome of the Screening Assessment will indicate whether a Full Assessment should be 

undertaken. 

Openness and transparency 
RBWM has a ‘Specific Duty’ to publish information about people affected by our policies and practices. Your completed assessment should be sent to the 

Strategy & Performance Team for publication to the RBWM website once it has been signed off by the relevant manager, and/or Strategic, Policy, or 

Operational Group. If your proposals are being made to Cabinet or any other Committee, please append a copy of your completed Screening or Full 

Assessment to your report. 



Page 37 of 337 

Enforcement 
Judicial review of an authority can be taken by any person, including the Equality and Human Rights Commission (EHRC) or a group of people, with an 

interest, in respect of alleged failure to comply with the general equality duty. Only the EHRC can enforce the specific duties. A failure to comply with the 

specific duties may however be used as evidence of a failure to comply with the general duty. 

 

Stage 1 : Screening (Mandatory) 
 

1.2 What is the overall aim of your proposed strategy/policy/project etc and what are its key objectives? 
 

 

The overall aim of the proposal is to not recommission the contribution of £45K with Alzheimer’s Dementia Support (ADS). The 
three-year agreement expires on 31st March 2022. This is a contribution to the advice service and activities they provide to carers 
and those with dementia in the East Berkshire community. According the published accounts to the year-end August 2020 there 
was a reserve of £561,920.  
 
 
 

 

1.2 What evidence is available to suggest that your proposal could have an impact on people (including staff and customers) with protected 

characteristics? Consider each of the protected characteristics in turn and identify whether your proposal is Relevant or Not Relevant to that 

characteristic. If Relevant, please assess the level of impact as either High / Medium / Low and whether the impact is Positive (i.e. contributes to 

promoting equality or improving relations within an equality group) or Negative (i.e. could disadvantage them). Please document your evidence 

for each assessment you make, including a justification of why you may have identified the proposal as “Not Relevant”. 
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Protected 
characteristics 

Relevance Level Positive/negative Evidence 

Age Relevant 
 

Low Negative Withdrawing the contribution to the charity could result in a 
reduction in the support ADS offers to residents with 
dementia and their carers. The published accounts for ADS 
show that in August 2019 (Financial Year July 18 - August 
19) ADS had a total income of £514K with £331K of 
expenditure and the next financial year to August 2020 the 
income was £492K with £323K of expenditure (Source: 
Charities Commission, Financial History). 

Disability Relevant 
 

Low Negative Withdrawing the contribution to the charity could result in a 
reduction in the support ADS offers to residents with 
dementia and their carers. The published accounts for ADS 
show that in August 2019 (Financial Year July 18 - August 
19) ADS had a total income of £514K with £331K of 
expenditure and the next financial year to August 2020 the 
income was £492K with £323K of expenditure (Source: 
Charities Commission, Financial History). 

Gender re-
assignment 

Not 
Relevant 

   

Marriage/civil 
partnership 

Not 
Relevant 

   

Pregnancy and 
maternity 

Not 
Relevant 

   

Race Not 
Relevant 

   

Religion and belief Not 
Relevant 

   

Sex Not 
Relevant 

   

Sexual orientation Not 
Relevant 
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Outcome, action and public reporting 
 

Screening Assessment 
Outcome 

Yes / No / Not at this stage Further Action Required / 
Action to be taken 

Responsible Officer and / 
or Lead Strategic Group 

Timescale for Resolution 
of negative impact / 

Delivery of positive impact 
 

Was a significant level of 
negative impact 
identified? 

No None Lynne Lidster N/A 

Does the strategy, policy, 
plan etc require 
amendment to have a 
positive impact? 

Not at this stage None Lynne Lidster N/A 

 

If you answered yes to either / both of the questions above a Full Assessment is advisable and so please proceed to Stage 2. If you answered “No” or “Not 

at this Stage” to either / both of the questions above please consider any next steps that may be taken (e.g. monitor future impacts as part of 

implementation, re-screen the project at its next delivery milestone etc). 
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5. Review of resourcing 
 

Essential information 
 

Items to be assessed: (please mark ‘x’)  

 

Strategy 
 

 Plan  Project  Service procedure x 

 

Responsible officer Hilary Hall 

 
Service area Adult social care (Optalis) Directorate 

 

Adults, Health & Housing 

 

 

Stage 1: EqIA Screening (mandatory) 
 

Date created: 27/01/2022 Stage 2 : Full assessment (if applicable) N/A 

 

Approved by Project Sponsor:  

“I am satisfied that an equality impact has been undertaken adequately.” 

 

Signed by (print): Hilary Hall 

 

Dated: 27/01/22 
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Guidance notes 
What is an EqIA and why do we need to do it? 

The Equality Act 2010 places a ‘General Duty’ on all public bodies to have ‘due regard’ to: 

• Eliminating discrimination, harassment and victimisation and any other conduct prohibited under the Act. 

• Advancing equality of opportunity between those with ‘protected characteristics’ and those without them. 

• Fostering good relations between those with ‘protected characteristics’ and those without them. 

EqIAs are a systematic way of taking equal opportunities into consideration when making a decision, and should be conducted when there is a new or 

reviewed strategy, policy, plan, project, service or procedure in order to determine whether there will likely be a detrimental and/or disproportionate 

impact on particular groups, including those within the workforce and customer/public groups. All completed EqIA Screenings are required to be publicly 

available on the council’s website once they have been signed off by the relevant Head of Service or Strategic/Policy/Operational Group or Project Sponsor. 

What are the “protected characteristics” under the law? 

The following are protected characteristics under the Equality Act 2010: age; disability (including physical, learning and mental health conditions); gender 

reassignment; marriage and civil partnership; pregnancy and maternity; race; religion or belief; sex; sexual orientation. 

What’s the process for conducting an EqIA? 

The process for conducting an EqIA is set out at the end of this document. In brief, a Screening Assessment should be conducted for every new or reviewed 

strategy, policy, plan, project, service or procedure and the outcome of the Screening Assessment will indicate whether a Full Assessment should be 

undertaken. 

Openness and transparency 
RBWM has a ‘Specific Duty’ to publish information about people affected by our policies and practices. Your completed assessment should be sent to the 

Strategy & Performance Team for publication to the RBWM website once it has been signed off by the relevant manager, and/or Strategic, Policy, or 

Operational Group. If your proposals are being made to Cabinet or any other Committee, please append a copy of your completed Screening or Full 

Assessment to your report. 
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Enforcement 
Judicial review of an authority can be taken by any person, including the Equality and Human Rights Commission (EHRC) or a group of people, with an 

interest, in respect of alleged failure to comply with the general equality duty. Only the EHRC can enforce the specific duties. A failure to comply with the 

specific duties may however be used as evidence of a failure to comply with the general duty. 

 

Stage 1 : Screening (Mandatory) 
 

What is the overall aim of your proposed strategy/policy/project etc and what are its key objectives? 
 

 
 
The aim of the proposal is to achieve a £250,000 ongoing saving to the council by implementing a reduction in agency staffing costs within Optalis, the council’s adult social 
care delivery partner.  Current spend is around £1.2m on agency staff and there is a significant drive to recruit permanent staff in specific areas.  There are some roles 
which are particularly hard to recruit due to national shortages, for example occupational therapists and approved mental health practitioners; therefore, Optalis and the 
Royal Borough will be working in collaboration with health partners on these roles to maximise coverage and attract applicants. 
 
In addition, a rigorous assessment of any posts that become vacant will be undertaken before any recruitment takes place to ensure that the remit of the post remains fit for 
purpose.  The focus will be on efficient resource deployment and there will be no reduction in service quality or provision for residents. 

 
 
 
 

 

1.2 What evidence is available to suggest that your proposal could have an impact on people (including staff and customers) with protected 

characteristics? Consider each of the protected characteristics in turn and identify whether your proposal is Relevant or Not Relevant to that 

characteristic. If Relevant, please assess the level of impact as either High / Medium / Low and whether the impact is Positive (i.e. contributes to 

promoting equality or improving relations within an equality group) or Negative (i.e. could disadvantage them). Please document your evidence 

for each assessment you make, including a justification of why you may have identified the proposal as “Not Relevant”. 
 

 



Page 43 of 337 

 

 

 

Protected 
characteristics 

Relevance Level Positive/negative Evidence 

Age Not 
Relevant 

   

Disability Not 
Relevant 

   

Gender re-
assignment 

Not 
Relevant 

   

Marriage/civil 
partnership 

Not 
Relevant 

   

Pregnancy and 
maternity 

Not 
Relevant 

   

Race Not 
Relevant 

   

Religion and belief Not 
Relevant 

   

Sex Not 
Relevant 

   

Sexual orientation Not 
Relevant 
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Outcome, action and public reporting 
 

Screening Assessment 
Outcome 

Yes / No / Not at this stage Further Action Required / 
Action to be taken 

Responsible Officer and / 
or Lead Strategic Group 

Timescale for Resolution 
of negative impact / 

Delivery of positive impact 
 

Was a significant level of 
negative impact 
identified? 

No Not at this stage – staffing 
levels and spend will 
continue to be monitored on 
a monthly basis as part of 
routine budget and contract 
monitoring. 
 

  

Does the strategy, policy, 
plan etc require 
amendment to have a 
positive impact? 

No Not at this stage   

 

If you answered yes to either / both of the questions above a Full Assessment is advisable and so please proceed to Stage 2. If you answered “No” or “Not 

at this Stage” to either / both of the questions above please consider any next steps that may be taken (e.g. monitor future impacts as part of 

implementation, re-screen the project at its next delivery milestone etc). 
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6. Transitions 
 

Essential information 
 

Items to be assessed: (please mark ‘x’)  

 

Strategy 
 

x Plan  Project  Service procedure x 

 

Responsible officer Hilary Hall 

 
Service area Adult social care (Optalis) Directorate 

 

Adults, Health & Housing 

 

 

Stage 1: EqIA Screening (mandatory) 
 

Date created: 27/01/2022 Stage 2 : Full assessment (if applicable) Date created : N/A 

 

Approved by Head of Service / Overseeing group/body / Project Sponsor:  

“I am satisfied that an equality impact has been undertaken adequately.” 

 

Signed by (print): Hilary Hall 

 

Dated: 27/01/22 
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Guidance notes 
What is an EqIA and why do we need to do it? 

The Equality Act 2010 places a ‘General Duty’ on all public bodies to have ‘due regard’ to: 

• Eliminating discrimination, harassment and victimisation and any other conduct prohibited under the Act. 

• Advancing equality of opportunity between those with ‘protected characteristics’ and those without them. 

• Fostering good relations between those with ‘protected characteristics’ and those without them. 

EqIAs are a systematic way of taking equal opportunities into consideration when making a decision, and should be conducted when there is a new or 

reviewed strategy, policy, plan, project, service or procedure in order to determine whether there will likely be a detrimental and/or disproportionate 

impact on particular groups, including those within the workforce and customer/public groups. All completed EqIA Screenings are required to be publicly 

available on the council’s website once they have been signed off by the relevant Head of Service or Strategic/Policy/Operational Group or Project Sponsor. 

What are the “protected characteristics” under the law? 

The following are protected characteristics under the Equality Act 2010: age; disability (including physical, learning and mental health conditions); gender 

reassignment; marriage and civil partnership; pregnancy and maternity; race; religion or belief; sex; sexual orientation. 

What’s the process for conducting an EqIA? 

The process for conducting an EqIA is set out at the end of this document. In brief, a Screening Assessment should be conducted for every new or reviewed 

strategy, policy, plan, project, service or procedure and the outcome of the Screening Assessment will indicate whether a Full Assessment should be 

undertaken. 

Openness and transparency 
RBWM has a ‘Specific Duty’ to publish information about people affected by our policies and practices. Your completed assessment should be sent to the 

Strategy & Performance Team for publication to the RBWM website once it has been signed off by the relevant manager, and/or Strategic, Policy, or 

Operational Group. If your proposals are being made to Cabinet or any other Committee, please append a copy of your completed Screening or Full 

Assessment to your report. 

Enforcement 
Judicial review of an authority can be taken by any person, including the Equality and Human Rights Commission (EHRC) or a group of people, with an 

interest, in respect of alleged failure to comply with the general equality duty. Only the EHRC can enforce the specific duties. A failure to comply with the 

specific duties may however be used as evidence of a failure to comply with the general duty. 
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Stage 1 : Screening (Mandatory) 
 

What is the overall aim of your proposed strategy/policy/project etc and what are its key objectives? 
 

 
 
Adult social care works closely with children’s services to support those young people with long term care and support needs to transition safely to adulthood.  Earlier 
planning with young people and their families to manage this transition to adulthood will mean that more personalised and cost- effective support can be identified and 
commissioned. 
 
The Royal Borough of Windsor and Maidenhead, Achieving for Children and Optalis have undertaken a comprehensive review of the transitions process to support these 
aims.   
 
The ambition is to both improve the experience of transition for young people and their families and ensure that support planning is person centred, flexible and timely.  It will 
also enable local services to be more prepared to manage more complex needs where appropriate and to enable young people to retain local connections.  It is anticipated 
that this will enable us to commission more cost effective support locally and reduce the cost to individuals and families of out of borough placements. 
 
It is not anticipated that this work will lead to any negative outcomes, rather that we will be able to meet young people’s needs for accommodation and support  in a more 
appropriate and timely way. 

 
 
 
 

 

1.2 What evidence is available to suggest that your proposal could have an impact on people (including staff and customers) with protected 

characteristics? Consider each of the protected characteristics in turn and identify whether your proposal is Relevant or Not Relevant to that 

characteristic. If Relevant, please assess the level of impact as either High / Medium / Low and whether the impact is Positive (i.e. contributes to 

promoting equality or improving relations within an equality group) or Negative (i.e. could disadvantage them). Please document your evidence 

for each assessment you make, including a justification of why you may have identified the proposal as “Not Relevant”. 
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Protected 
characteristics 

Relevance Level Positive/negative Evidence 

Age Not Relevant    

Disability Relevant Low Positive We will achieve the saving by working smarter and by creating a more 
seamless move between services provided under the Children’s Act (for 
children and young people) and the Care Act (2014).  It is anticipated that 
by planning and identifying needs earlier, we will be able to commission 
accommodation and support for young people with additional needs 
transitioning to adult social care in a more timely way and provide more 
local options. 

 

Gender re-
assignment 

Not Relevant    

Marriage/civil 
partnership 

Not Relevant    

Pregnancy and 
maternity 

Not Relevant    

Race Not Relevant    

Religion and belief Not Relevant    

Sex Not Relevant    

Sexual orientation Not Relevant    

 

 
 

 

Outcome, action and public reporting 
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Screening Assessment 
Outcome 

Yes / No / Not at this stage Further Action Required / 
Action to be taken 

Responsible Officer and / 
or Lead Strategic Group 

Timescale for Resolution 
of negative impact / 

Delivery of positive impact 
 

Was a significant level of 
negative impact 
identified? 

No Not at this stage – the 
transition of each young 
person from children’s 
services to adult social care 
is monitored monthly 
through the Strategic 
Transitions Board.  This 
enables timely response to 
any potential emerging 
issues. 

  

Does the strategy, policy, 
plan etc require 
amendment to have a 
positive impact? 

No Not at this stage – the 
transition of each young 
person from children’s 
services to adult social care 
is monitored monthly 
through the Strategic 
Transitions Board.  This 
enables timely response to 
any potential emerging 
issues. 

  

 

If you answered yes to either / both of the questions above a Full Assessment is advisable and so please proceed to Stage 2. If you answered “No” or “Not 

at this Stage” to either / both of the questions above please consider any next steps that may be taken (e.g. monitor future impacts as part of 

implementation, re-screen the project at its next delivery milestone etc). 
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7. Review of Packages and Right Sizing  
 

Essential information 
 

Items to be assessed: (please mark ‘x’)  

 

Strategy 
 

x Plan  Project  Service procedure x 

 

Responsible officer Hilary Hall 

 
Service area Adult social care (Optalis) Directorate 

 

Adults, Health & Housing 

 

Stage 1: EqIA Screening (mandatory) 
 

Date created: 27/01/2022 Stage 2 : Full assessment (if applicable) Date created : N/A 

 

Approved by Head of Service / Overseeing group/body / Project Sponsor:  

“I am satisfied that an equality impact has been undertaken adequately.” 

 

Signed by (print): Hilary Hall  

 

Dated: 27/01/22 
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Guidance notes 
What is an EqIA and why do we need to do it? 

The Equality Act 2010 places a ‘General Duty’ on all public bodies to have ‘due regard’ to: 

• Eliminating discrimination, harassment and victimisation and any other conduct prohibited under the Act. 

• Advancing equality of opportunity between those with ‘protected characteristics’ and those without them. 

• Fostering good relations between those with ‘protected characteristics’ and those without them. 

EqIAs are a systematic way of taking equal opportunities into consideration when making a decision, and should be conducted when there is a new or 

reviewed strategy, policy, plan, project, service or procedure in order to determine whether there will likely be a detrimental and/or disproportionate 

impact on particular groups, including those within the workforce and customer/public groups. All completed EqIA Screenings are required to be publicly 

available on the council’s website once they have been signed off by the relevant Head of Service or Strategic/Policy/Operational Group or Project Sponsor. 

What are the “protected characteristics” under the law? 

The following are protected characteristics under the Equality Act 2010: age; disability (including physical, learning and mental health conditions); gender 

reassignment; marriage and civil partnership; pregnancy and maternity; race; religion or belief; sex; sexual orientation. 

What’s the process for conducting an EqIA? 

The process for conducting an EqIA is set out at the end of this document. In brief, a Screening Assessment should be conducted for every new or reviewed 

strategy, policy, plan, project, service or procedure and the outcome of the Screening Assessment will indicate whether a Full Assessment should be 

undertaken. 

Openness and transparency 
RBWM has a ‘Specific Duty’ to publish information about people affected by our policies and practices. Your completed assessment should be sent to the 

Strategy & Performance Team for publication to the RBWM website once it has been signed off by the relevant manager, and/or Strategic, Policy, or 

Operational Group. If your proposals are being made to Cabinet or any other Committee, please append a copy of your completed Screening or Full 

Assessment to your report. 

Enforcement 
Judicial review of an authority can be taken by any person, including the Equality and Human Rights Commission (EHRC) or a group of people, with an 

interest, in respect of alleged failure to comply with the general equality duty. Only the EHRC can enforce the specific duties. A failure to comply with the 

specific duties may however be used as evidence of a failure to comply with the general duty. 
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Stage 1 : Screening (Mandatory) 
 

What is the overall aim of your proposed strategy/policy/project etc and what are its key objectives? 
 

 
 
Adult Social Care aims to promote well-being, increase and maintain independence and ensure people with support needs have as much choice and control over their lives 
and care as possible.  Annual reviews of long term cases are routinely carried out to ensure that the level of support provided remains fit for purpose and maximises 
people’s ability to remain independent.  In particular, the review looks at areas where an increase in care and support was provided for a short term period and, in 
collaboration with the individual and their family, determine whether that enhanced level of support is still required.  Practice experience indicates that an individual’s need 
for support is likely to reduce following the initial assessment. 
 
The service will follow a well-established process for carrying out the reviews and therefore, there is unlikely to be a negative impact on any protected characteristic. The aim 
is to ensure that everyone with support needs receives care and support which is safe, personalised and affordable.   
 
In addition, we have identified a number of people who have complex needs and who are currently supported by adult social care and subject to charging. We believe that 
for some people, these needs should be supported by the NHS via Continuing Health Care arrangements.  This is a well- established process based on a joint assessment 
between health and social care practitioners.  The joint assessment is carried out within the national Continuing Health Care guidance and is a statutory responsibility.  The 
joint assessment of eligibility for Continuing Health Care is conducted under the same legal equalities framework as assessments for social care.  If the person is assessed 
as not eligible for support via Continuing Health Care, the existing support package is continued. 
 

 

 

1.2 What evidence is available to suggest that your proposal could have an impact on people (including staff and customers) with protected 

characteristics? Consider each of the protected characteristics in turn and identify whether your proposal is Relevant or Not Relevant to that 

characteristic. If Relevant, please assess the level of impact as either High / Medium / Low and whether the impact is Positive (i.e. contributes to 

promoting equality or improving relations within an equality group) or Negative (i.e. could disadvantage them). Please document your evidence 

for each assessment you make, including a justification of why you may have identified the proposal as “Not Relevant”. 
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Protected 
characteristics 

Relevance Level Positive/negative Evidence 

Age Relevant Medium Positive These reviews will be undertaken with individuals and will not focus on, 
or be primarily differentiated, by a person’s age or disability. However, 
these reviews will only be relevant to people who receive support from 
adult social care. Each person will be part of a review to identify support 
needs and ways of meeting those needs in a personalised and cost 
effective way. This is a statutory responsibility and will be paramount in 
any consideration.  A service which safely reduces people’s reliance on 
high levels of care through smarter working will have better outcomes for 
the person.  The joint assessment of eligibility for Continuing Health Care 
is conducted within equalities legislation. Review of these arrangements 
will impact on older or disabled people receiving a support package from 
Adult Social Care. There are only two outcomes from the reviews; either 
the support package continues to be provided by adult social care or 
some or all of it is delivered by the NHS. The latter outcome will reduce 
or remove any direct cost to the individual and there is no adverse 
impact. 

Disability Relevant High Positive/Negative  These reviews will be undertaken with individuals and will not focus on, 
or be primarily differentiated, by a person’s age or disability. However, 
these reviews will only be relevant to people who receive support from 
adult social care. Each person will be part of a review to identify support 
needs and ways of meeting those needs in a safe, personalised, and 
cost effective way. This is a statutory responsibility and will be paramount 
in any consideration.  A service which safely reduces people’s reliance 
on high levels of care through smarter working will have better outcomes 
for the person.  The joint assessment of eligibility for Continuing Health 
Care is conducted within equalities legislation. Review of these 
arrangements will impact on older or disabled people receiving a support 
package from Adult Social Care. There are only two outcomes from the 
reviews; either the support package continues to be provided by adult 
social care or some or all of it is delivered by the NHS. The latter 
outcome will reduce or remove any direct cost to the individual and there 
is no adverse impact. 

Gender re-
assignment 

Not 
Relevant 

   

Marriage/civil 
partnership 

Not 
Relevant 

   

Pregnancy and 
maternity 

Not 
Relevant 

   

Race Not 
Relevant 
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Protected 
characteristics 

Relevance Level Positive/negative Evidence 

Religion and belief Not 
Relevant 

   

Sex Not 
Relevant 

   

Sexual orientation Not 
Relevant 

   

 

Outcome, action and public reporting 
Screening Assessment 

Outcome 
Yes / No / Not at this stage Further Action Required / 

Action to be taken 
Responsible Officer and / 
or Lead Strategic Group 

Timescale for Resolution 
of negative impact / 

Delivery of positive impact 
 

Was a significant level of 
negative impact 
identified? 

No Not at this stage – 
performance in relation to 
carrying out reviews and 
their outcome is monitored 
monthly as part of the overall 
quality assurance 
framework.  Any issues will 
be identified at an early 
stage through this process. 

  

Does the strategy, policy, 
plan etc require 
amendment to have a 
positive impact? 

No Not at this stage – 
performance in relation to 
carrying out reviews and 
their outcome is monitored 
monthly as part of the overall 
quality assurance 
framework.  Any issues will 
be identified at an early 
stage through this process. 

  

 

If you answered yes to either / both of the questions above a Full Assessment is advisable and so please proceed to Stage 2. If you answered “No” or “Not 

at this Stage” to either / both of the questions above please consider any next steps that may be taken (e.g. monitor future impacts as part of 

implementation, re-screen the project at its next delivery milestone etc). 
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8. Implementation of Shared Lives Scheme 
 

Essential information 
 

Items to be assessed: (please mark ‘x’)  

 

Strategy 
 

x Plan  Project  Service procedure x 

 

Responsible officer Hilary Hall 

 
Service area Adult social care (Optalis) Directorate 

 

Adults, Health & Housing 

 

 

Stage 1: EqIA Screening (mandatory) 
 

Date created: 27/01/2022 Stage 2 : Full assessment (if applicable) Date created : xx/xx/xxxx 

 

Approved by Head of Service / Overseeing group/body / Project Sponsor:  

“I am satisfied that an equality impact has been undertaken adequately.” 

 

Signed by (print): Hilary Hall  

 

Dated: 27/01/22 
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Guidance notes 

What is an EqIA and why do we need to do it? 

The Equality Act 2010 places a ‘General Duty’ on all public bodies to have ‘due regard’ to: 

• Eliminating discrimination, harassment and victimisation and any other conduct prohibited under the Act. 

• Advancing equality of opportunity between those with ‘protected characteristics’ and those without them. 

• Fostering good relations between those with ‘protected characteristics’ and those without them. 

EqIAs are a systematic way of taking equal opportunities into consideration when making a decision, and should be conducted when there is a new or 

reviewed strategy, policy, plan, project, service or procedure in order to determine whether there will likely be a detrimental and/or disproportionate 

impact on particular groups, including those within the workforce and customer/public groups. All completed EqIA Screenings are required to be publicly 

available on the council’s website once they have been signed off by the relevant Head of Service or Strategic/Policy/Operational Group or Project Sponsor. 

What are the “protected characteristics” under the law? 

The following are protected characteristics under the Equality Act 2010: age; disability (including physical, learning and mental health conditions); gender 

reassignment; marriage and civil partnership; pregnancy and maternity; race; religion or belief; sex; sexual orientation. 

What’s the process for conducting an EqIA? 

The process for conducting an EqIA is set out at the end of this document. In brief, a Screening Assessment should be conducted for every new or reviewed 

strategy, policy, plan, project, service or procedure and the outcome of the Screening Assessment will indicate whether a Full Assessment should be 

undertaken. 

Openness and transparency 
RBWM has a ‘Specific Duty’ to publish information about people affected by our policies and practices. Your completed assessment should be sent to the 

Strategy & Performance Team for publication to the RBWM website once it has been signed off by the relevant manager, and/or Strategic, Policy, or 

Operational Group. If your proposals are being made to Cabinet or any other Committee, please append a copy of your completed Screening or Full 

Assessment to your report. 

Enforcement 
Judicial review of an authority can be taken by any person, including the Equality and Human Rights Commission (EHRC) or a group of people, with an 

interest, in respect of alleged failure to comply with the general equality duty. Only the EHRC can enforce the specific duties. A failure to comply with the 

specific duties may however be used as evidence of a failure to comply with the general duty. 
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Stage 1 : Screening (Mandatory) 
 

What is the overall aim of your proposed strategy/policy/project etc and what are its key objectives? 
 

 
 
Shared Lives is an initiative whereby people with space in their homes invite people to live with them and be supported.  These schemes are regulated by the Care Quality 
Commission, have a local infrastructure and are subject to a high level of monitoring.   The scheme enables people with support needs to live in someone’s home with the 
person supporting them, and the person supporting is paid for the use of the house and the support provided.  These arrangements are more flexible, personalised and cost 
effective than more traditional placements in care settings for people with support needs.   The current shared lives offer in the borough is only used by five people and we 
know that there are more people who would benefit from this arrangements. 
 

 

 

What evidence is available to suggest that your proposal could have an impact on people (including staff and customers) with protected 

characteristics? Consider each of the protected characteristics in turn and identify whether your proposal is Relevant or Not Relevant to that 

characteristic. If Relevant, please assess the level of impact as either High / Medium / Low and whether the impact is Positive (i.e. contributes to 

promoting equality or improving relations within an equality group) or Negative (i.e. could disadvantage them). Please document your evidence 

for each assessment you make, including a justification of why you may have identified the proposal as “Not Relevant”. 
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Protected 
characteristics 

Relevance Level Positive/negative Evidence 

Age Relevant Medium Positive Shared Lives will offer a positive accommodation/support choice to 
people.  Those people who wish to use shared lives will have chosen to 
do so and will be fully engaged in any process of matching them with 
shared lives carers.  Shared Lives places are offered under a CQC 
regulation framework and local monitoring to ensure that they meet 
people’s needs. 

Disability Relevant Medium Positive Shared Lives will offer a positive accommodation/support choice to 
people.  Those people who wish to use shared lives will have chosen to 
do so and will be fully engaged in any process of matching them with 
shared lives carers.  Shared Lives places are offered under a CQC 
regulation framework and local monitoring to ensure that they meet 
people’s needs. 

Gender re-
assignment 

Not 
Relevant 

   

Marriage/civil 
partnership 

Not 
Relevant 

   

Pregnancy and 
maternity 

Not 
Relevant 

   

Race Not 
Relevant 

   

Religion and belief Not 
Relevant 

   

Sex Not 
Relevant 

   

Sexual orientation Not 
Relevant 

   

 
 

Outcome, action and public reporting 
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Screening Assessment 
Outcome 

Yes / No / Not at this stage Further Action Required / 
Action to be taken 

Responsible Officer and / 
or Lead Strategic Group 

Timescale for Resolution 
of negative impact / 

Delivery of positive impact 
 

Was a significant level of 
negative impact 
identified? 

No Not at this stage   

Does the strategy, policy, 
plan etc require 
amendment to have a 
positive impact? 

No Not at this stage   

 

If you answered yes to either / both of the questions above a Full Assessment is advisable and so please proceed to Stage 2. If you answered “No” or “Not 

at this Stage” to either / both of the questions above please consider any next steps that may be taken (e.g. monitor future impacts as part of 

implementation, re-screen the project at its next delivery milestone etc). 
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9. Review Maintenance provision for Estate Shops 

Essential information 
 

Items to be assessed: (please mark ‘x’)  

 

Strategy 
 

 Plan  Project  Service procedure x 

 

Responsible officer Duncan Sharkey 

 
Service area Property Services 

 
Directorate 
 

Chief Executive 

 

 

Stage 1: EqIA Screening (mandatory) 
 

Date created: 14/10/2021 Stage 2 : Full assessment (if applicable) Date created : xx/xx/xxxx 

 

Approved by Head of Service / Overseeing group/body / Project Sponsor:  

“I am satisfied that an equality impact has been undertaken adequately.” 

 

Signed by (print): Chris Pearse Head of Capital Projects and Asset Management RBWM Property Company Limited 

 

Dated: 25/10/2021 

 

 
 



Page 61 of 337 

Guidance notes 
What is an EqIA and why do we need to do it? 

The Equality Act 2010 places a ‘General Duty’ on all public bodies to have ‘due regard’ to: 

• Eliminating discrimination, harassment and victimisation and any other conduct prohibited under the Act. 

• Advancing equality of opportunity between those with ‘protected characteristics’ and those without them. 

• Fostering good relations between those with ‘protected characteristics’ and those without them. 

EqIAs are a systematic way of taking equal opportunities into consideration when making a decision, and should be conducted when there is a new or 

reviewed strategy, policy, plan, project, service or procedure in order to determine whether there will likely be a detrimental and/or disproportionate 

impact on particular groups, including those within the workforce and customer/public groups. All completed EqIA Screenings are required to be publicly 

available on the council’s website once they have been signed off by the relevant Head of Service or Strategic/Policy/Operational Group or Project Sponsor. 

What are the “protected characteristics” under the law? 

The following are protected characteristics under the Equality Act 2010: age; disability (including physical, learning and mental health conditions); gender 

reassignment; marriage and civil partnership; pregnancy and maternity; race; religion or belief; sex; sexual orientation. 

What’s the process for conducting an EqIA? 

The process for conducting an EqIA is set out at the end of this document. In brief, a Screening Assessment should be conducted for every new or reviewed 

strategy, policy, plan, project, service or procedure and the outcome of the Screening Assessment will indicate whether a Full Assessment should be 

undertaken. 

Openness and transparency 
RBWM has a ‘Specific Duty’ to publish information about people affected by our policies and practices. Your completed assessment should be sent to the 

Strategy & Performance Team for publication to the RBWM website once it has been signed off by the relevant manager, and/or Strategic, Policy, or 

Operational Group. If your proposals are being made to Cabinet or any other Committee, please append a copy of your completed Screening or Full 

Assessment to your report. 

Enforcement 
Judicial review of an authority can be taken by any person, including the Equality and Human Rights Commission (EHRC) or a group of people, with an 

interest, in respect of alleged failure to comply with the general equality duty. Only the EHRC can enforce the specific duties. A failure to comply with the 

specific duties may however be used as evidence of a failure to comply with the general duty. 



Page 62 of 337 

 

Stage 1 : Screening (Mandatory) 
 

What is the overall aim of your proposed strategy/policy/project etc and what are its key objectives? 
 

 
Reduce budget provision by £7K-based on 2021-22 outturn. In addition capital budget available 2020-21 . Saving linked to capital bids for Commercial Investment Property 
Portfolio-Repairs 

 

 

1.2 What evidence is available to suggest that your proposal could have an impact on people (including staff and customers) with protected 

characteristics? Consider each of the protected characteristics in turn and identify whether your proposal is Relevant or Not Relevant to that 

characteristic. If Relevant, please assess the level of impact as either High / Medium / Low and whether the impact is Positive (i.e. contributes to 

promoting equality or improving relations within an equality group) or Negative (i.e. could disadvantage them). Please document your evidence 

for each assessment you make, including a justification of why you may have identified the proposal as “Not Relevant”. 
 

 

Protected 
characteristics 

Relevance Level Positive/negative Evidence 

Age Not Relevant    

Disability Not Relevant    

Gender re-
assignment 

Not Relevant    

Marriage/civil 
partnership 

Not Relevant    

Pregnancy and 
maternity 

Not Relevant    

Race Not Relevant    

Religion and belief Not Relevant    

Sex Not Relevant    

Sexual orientation Not Relevant    
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Outcome, action and public reporting 
 

Screening Assessment 
Outcome 

Yes / No / Not at this stage Further Action Required / 
Action to be taken 

Responsible Officer and / 
or Lead Strategic Group 

Timescale for Resolution 
of negative impact / 

Delivery of positive impact 
 

Was a significant level of 
negative impact 
identified? 

No Not at this stage   

Does the strategy, policy, 
plan etc require 
amendment to have a 
positive impact? 

No Not at this stage   

 

If you answered yes to either / both of the questions above a Full Assessment is advisable and so please proceed to Stage 2. If you answered “No” or “Not 

at this Stage” to either / both of the questions above please consider any next steps that may be taken (e.g. monitor future impacts as part of 

implementation, re-screen the project at its next delivery milestone etc). 
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10. Therapy Provision 
 

Essential information 
 

Items to be assessed: (please mark ‘x’)  

 

Strategy 
 

x Plan  Project  Service procedure  

 

Responsible officer Lin Ferguson Service area Social Care and Early 
Help 

Directorate 
 

Children’s Services 

 

Stage 1: EqIA Screening (mandatory) 
 

Date created: 08-11-2021 Stage 2 : Full assessment (if applicable) Date created : n/a 

 

Approved by Head of Service / Overseeing group/body / Project Sponsor:  

“I am satisfied that an equality impact has been undertaken adequately.” 

 

Signed by (print): Lin Ferguson 

 

Dated: 08-11-2021 
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Guidance notes 
What is an EqIA and why do we need to do it? 

The Equality Act 2010 places a ‘General Duty’ on all public bodies to have ‘due regard’ to: 

• Eliminating discrimination, harassment and victimisation and any other conduct prohibited under the Act. 

• Advancing equality of opportunity between those with ‘protected characteristics’ and those without them. 

• Fostering good relations between those with ‘protected characteristics’ and those without them. 

EqIAs are a systematic way of taking equal opportunities into consideration when making a decision, and should be conducted when there is a new or 

reviewed strategy, policy, plan, project, service or procedure in order to determine whether there will likely be a detrimental and/or disproportionate 

impact on particular groups, including those within the workforce and customer/public groups. All completed EqIA Screenings are required to be publicly 

available on the council’s website once they have been signed off by the relevant Head of Service or Strategic/Policy/Operational Group or Project Sponsor. 

What are the “protected characteristics” under the law? 

The following are protected characteristics under the Equality Act 2010: age; disability (including physical, learning and mental health conditions); gender 

reassignment; marriage and civil partnership; pregnancy and maternity; race; religion or belief; sex; sexual orientation. 

What’s the process for conducting an EqIA? 

The process for conducting an EqIA is set out at the end of this document. In brief, a Screening Assessment should be conducted for every new or reviewed 

strategy, policy, plan, project, service or procedure and the outcome of the Screening Assessment will indicate whether a Full Assessment should be 

undertaken. 

Openness and transparency 
RBWM has a ‘Specific Duty’ to publish information about people affected by our policies and practices. Your completed assessment should be sent to the 

Strategy & Performance Team for publication to the RBWM website once it has been signed off by the relevant manager, and/or Strategic, Policy, or 

Operational Group. If your proposals are being made to Cabinet or any other Committee, please append a copy of your completed Screening or Full 

Assessment to your report. 

Enforcement 
Judicial review of an authority can be taken by any person, including the Equality and Human Rights Commission (EHRC) or a group of people, with an 

interest, in respect of alleged failure to comply with the general equality duty. Only the EHRC can enforce the specific duties. A failure to comply with the 

specific duties may however be used as evidence of a failure to comply with the general duty. 



Page 66 of 337 

 

Stage 1 : Screening (Mandatory) 
 

What is the overall aim of your proposed strategy/policy/project etc and what are its key objectives? 
 

 
 
Invest in additional therapeutic capacity in an existing team to increase the resilience of that service and use the capacity in place of some externally 
commissioned provision.  The work carried out will be in response to the assessed needs of the young person.  There is no change to the service being 
offered to residents. 
 

 

1.2 What evidence is available to suggest that your proposal could have an impact on people (including staff and customers) with protected 

characteristics? Consider each of the protected characteristics in turn and identify whether your proposal is Relevant or Not Relevant to that 

characteristic. If Relevant, please assess the level of impact as either High / Medium / Low and whether the impact is Positive (i.e. contributes to 

promoting equality or improving relations within an equality group) or Negative (i.e. could disadvantage them). Please document your evidence 

for each assessment you make, including a justification of why you may have identified the proposal as “Not Relevant”. 
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Protected 
characteristics 

Relevance Level Positive/negative Evidence 

Age Not relevant 
 

   

Disability Not relevant 
 

   

Gender re-
assignment 

Not relevant 
 

   

Marriage/civil 
partnership 

Not relevant 
 

   

Pregnancy and 
maternity 

Not relevant 
 

   

Race Not relevant 
 

   

Religion and belief Not relevant 
 

   

Sex Not relevant 
 

   

Sexual orientation Not relevant 
 

   

 

 

Outcome, action and public reporting 
 

Screening Assessment 
Outcome 

Yes / No / Not at this stage Further Action Required / 
Action to be taken 

Responsible Officer and / 
or Lead Strategic Group 

Timescale for Resolution 
of negative impact / 

Delivery of positive impact 
 

Was a significant level of 
negative impact 
identified? 

No None   

Does the strategy, policy, 
plan etc require 
amendment to have a 
positive impact? 

No N/A   
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If you answered yes to either / both of the questions above a Full Assessment is advisable and so please proceed to Stage 2. If you answered “No” or “Not 

at this Stage” to either / both of the questions above please consider any next steps that may be taken (e.g. monitor future impacts as part of 

implementation, re-screen the project at its next delivery milestone etc). 
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11. Health Contribution 

Essential information 
 

Items to be assessed: (please mark ‘x’)  

 

Strategy 
 

x Plan  Project  Service procedure  

 

Responsible officer Lin Ferguson Service area Social Care and Early 
Help 

Directorate 
 

Children’s Services 

 

Stage 1: EqIA Screening (mandatory) 
 

Date created: 08-11-2021 Stage 2 : Full assessment (if applicable) Date created : n/a 

 

Approved by Head of Service / Overseeing group/body / Project Sponsor:  

“I am satisfied that an equality impact has been undertaken adequately.” 

 

Signed by (print): Lin Ferguson 

 

Dated: 08-11-2021 
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Guidance notes 
What is an EqIA and why do we need to do it? 

The Equality Act 2010 places a ‘General Duty’ on all public bodies to have ‘due regard’ to: 

• Eliminating discrimination, harassment and victimisation and any other conduct prohibited under the Act. 

• Advancing equality of opportunity between those with ‘protected characteristics’ and those without them. 

• Fostering good relations between those with ‘protected characteristics’ and those without them. 

EqIAs are a systematic way of taking equal opportunities into consideration when making a decision, and should be conducted when there is a new or 

reviewed strategy, policy, plan, project, service or procedure in order to determine whether there will likely be a detrimental and/or disproportionate 

impact on particular groups, including those within the workforce and customer/public groups. All completed EqIA Screenings are required to be publicly 

available on the council’s website once they have been signed off by the relevant Head of Service or Strategic/Policy/Operational Group or Project Sponsor. 

What are the “protected characteristics” under the law? 

The following are protected characteristics under the Equality Act 2010: age; disability (including physical, learning and mental health conditions); gender 

reassignment; marriage and civil partnership; pregnancy and maternity; race; religion or belief; sex; sexual orientation. 

What’s the process for conducting an EqIA? 

The process for conducting an EqIA is set out at the end of this document. In brief, a Screening Assessment should be conducted for every new or reviewed 

strategy, policy, plan, project, service or procedure and the outcome of the Screening Assessment will indicate whether a Full Assessment should be 

undertaken. 

Openness and transparency 
RBWM has a ‘Specific Duty’ to publish information about people affected by our policies and practices. Your completed assessment should be sent to the 

Strategy & Performance Team for publication to the RBWM website once it has been signed off by the relevant manager, and/or Strategic, Policy, or 

Operational Group. If your proposals are being made to Cabinet or any other Committee, please append a copy of your completed Screening or Full 

Assessment to your report. 

Enforcement 
Judicial review of an authority can be taken by any person, including the Equality and Human Rights Commission (EHRC) or a group of people, with an 

interest, in respect of alleged failure to comply with the general equality duty. Only the EHRC can enforce the specific duties. A failure to comply with the 

specific duties may however be used as evidence of a failure to comply with the general duty. 
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Stage 1 : Screening (Mandatory) 
 

What is the overall aim of your proposed strategy/policy/project etc and what are its key objectives? 
 

 
Develop closer working with health colleagues for young people with complex needs to ensure that they have access to the right services and that those 
services are funded fairly between health and social care. 
 
 
 
 
 
 

 

1.2 What evidence is available to suggest that your proposal could have an impact on people (including staff and customers) with protected 

characteristics? Consider each of the protected characteristics in turn and identify whether your proposal is Relevant or Not Relevant to that 

characteristic. If Relevant, please assess the level of impact as either High / Medium / Low and whether the impact is Positive (i.e. contributes to 

promoting equality or improving relations within an equality group) or Negative (i.e. could disadvantage them). Please document your evidence 

for each assessment you make, including a justification of why you may have identified the proposal as “Not Relevant”. 
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Protected 
characteristics 

Relevance Level Positive/negative Evidence 

Age Not relevant 
 

   

Disability Relevant 
 

Low Positive When health and social care are able to jointly plan together with 
a young person and their family, the overall package of support is 
often more effective at supporting the assessed needs. 

Gender re-
assignment 

Not relevant 
 

   

Marriage/civil 
partnership 

Not relevant 
 

   

Pregnancy and 
maternity 

Not relevant 
 

   

Race Not relevant 
 

   

Religion and belief Not relevant 
 

   

Sex Not relevant 
 

   

Sexual orientation Not relevant 
 

   

 

 

Outcome, action and public reporting 
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Screening Assessment 
Outcome 

Yes / No / Not at this stage Further Action Required / 
Action to be taken 

Responsible Officer and / 
or Lead Strategic Group 

Timescale for Resolution 
of negative impact / 

Delivery of positive impact 
 

Was a significant level of 
negative impact 
identified? 

No Monitor the effectiveness of 
the arrangements for 
unexpected impacts. 

  

Does the strategy, policy, 
plan etc require 
amendment to have a 
positive impact? 

No N/A   

 

If you answered yes to either / both of the questions above a Full Assessment is advisable and so please proceed to Stage 2. If you answered “No” or “Not 

at this Stage” to either / both of the questions above please consider any next steps that may be taken (e.g. monitor future impacts as part of 

implementation, re-screen the project at its next delivery milestone etc). 
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12. Multi-Agency Safeguarding Provision 
 

Essential information 
 

Items to be assessed: (please mark ‘x’)  

 

Strategy 
 

 Plan  Project  Service procedure x 

 

Responsible officer Lin Ferguson Service area Social Care and Early 
Help 

Directorate 
 

Children’s Services 

 

Stage 1: EqIA Screening (mandatory) 
 

Date created: 08-11-2021 Stage 2 : Full assessment (if applicable) Date created : n/a 

 

Approved by Head of Service / Overseeing group/body / Project Sponsor:  

“I am satisfied that an equality impact has been undertaken adequately.” 

 

Signed by (print): Lin Ferguson 

 

Dated: 08-11-2021 
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Guidance notes 
What is an EqIA and why do we need to do it? 

The Equality Act 2010 places a ‘General Duty’ on all public bodies to have ‘due regard’ to: 

• Eliminating discrimination, harassment and victimisation and any other conduct prohibited under the Act. 

• Advancing equality of opportunity between those with ‘protected characteristics’ and those without them. 

• Fostering good relations between those with ‘protected characteristics’ and those without them. 

EqIAs are a systematic way of taking equal opportunities into consideration when making a decision, and should be conducted when there is a new or 

reviewed strategy, policy, plan, project, service or procedure in order to determine whether there will likely be a detrimental and/or disproportionate 

impact on particular groups, including those within the workforce and customer/public groups. All completed EqIA Screenings are required to be publicly 

available on the council’s website once they have been signed off by the relevant Head of Service or Strategic/Policy/Operational Group or Project Sponsor. 

What are the “protected characteristics” under the law? 

The following are protected characteristics under the Equality Act 2010: age; disability (including physical, learning and mental health conditions); gender 

reassignment; marriage and civil partnership; pregnancy and maternity; race; religion or belief; sex; sexual orientation. 

What’s the process for conducting an EqIA? 

The process for conducting an EqIA is set out at the end of this document. In brief, a Screening Assessment should be conducted for every new or reviewed 

strategy, policy, plan, project, service or procedure and the outcome of the Screening Assessment will indicate whether a Full Assessment should be 

undertaken. 

Openness and transparency 
RBWM has a ‘Specific Duty’ to publish information about people affected by our policies and practices. Your completed assessment should be sent to the 

Strategy & Performance Team for publication to the RBWM website once it has been signed off by the relevant manager, and/or Strategic, Policy, or 

Operational Group. If your proposals are being made to Cabinet or any other Committee, please append a copy of your completed Screening or Full 

Assessment to your report. 
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Enforcement 
Judicial review of an authority can be taken by any person, including the Equality and Human Rights Commission (EHRC) or a group of people, with an 

interest, in respect of alleged failure to comply with the general equality duty. Only the EHRC can enforce the specific duties. A failure to comply with the 

specific duties may however be used as evidence of a failure to comply with the general duty. 

 

Stage 1 : Screening (Mandatory) 
 

What is the overall aim of your proposed strategy/policy/project etc and what are its key objectives? 
 

 
 
The current, physical MASH service includes health and police staff funded by the council.  Following the success of virtual operations during the 
pandemic, it is proposed to rationalise the level of council funding for statutory duties carried out by partners while maintaining the effective service. 
 
 
 
 
 
 

 

1.2 What evidence is available to suggest that your proposal could have an impact on people (including staff and customers) with protected 

characteristics? Consider each of the protected characteristics in turn and identify whether your proposal is Relevant or Not Relevant to that 

characteristic. If Relevant, please assess the level of impact as either High / Medium / Low and whether the impact is Positive (i.e. contributes to 

promoting equality or improving relations within an equality group) or Negative (i.e. could disadvantage them). Please document your evidence 

for each assessment you make, including a justification of why you may have identified the proposal as “Not Relevant”. 
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Protected 
characteristics 

Relevance Level Positive/negative Evidence 

Age Not relevant 
 

   

Disability Not relevant 
 

   

Gender re-
assignment 

Not relevant 
 

   

Marriage/civil 
partnership 

Not relevant 
 

   

Pregnancy and 
maternity 

Not relevant 
 

   

Race Not relevant 
 

   

Religion and belief Not relevant 
 

   

Sex Not relevant 
 

   

Sexual orientation Not relevant 
 

   

 

Outcome, action and public reporting 
 

Screening Assessment 
Outcome 

Yes / No / Not at this stage Further Action Required / 
Action to be taken 

Responsible Officer and / 
or Lead Strategic Group 

Timescale for Resolution 
of negative impact / 

Delivery of positive impact 
 

Was a significant level of 
negative impact 
identified? 

No None   

Does the strategy, policy, 
plan etc require 
amendment to have a 
positive impact? 

No N/A   
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If you answered yes to either / both of the questions above a Full Assessment is advisable and so please proceed to Stage 2. If you answered “No” or “Not 

at this Stage” to either / both of the questions above please consider any next steps that may be taken (e.g. monitor future impacts as part of 

implementation, re-screen the project at its next delivery milestone etc). 
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13. Refocus of parenting work to edge of care 
 

Essential information 
 

Items to be assessed: (please mark ‘x’)  

 

Strategy 
 

x Plan  Project  Service procedure  

 

Responsible officer Lin Ferguson Service area Social Care and Early 
Help 

Directorate 
 

Children’s Services 

 

Stage 1: EqIA Screening (mandatory) 
 

Date created: 08-11-2021 Stage 2 : Full assessment (if applicable) Date created : n/a 

 

Approved by Head of Service / Overseeing group/body / Project Sponsor:  

“I am satisfied that an equality impact has been undertaken adequately.” 

 

Signed by (print): Lin Ferguson 

 

Dated: 08-11-2021 
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Guidance notes 
What is an EqIA and why do we need to do it? 

The Equality Act 2010 places a ‘General Duty’ on all public bodies to have ‘due regard’ to: 

• Eliminating discrimination, harassment and victimisation and any other conduct prohibited under the Act. 

• Advancing equality of opportunity between those with ‘protected characteristics’ and those without them. 

• Fostering good relations between those with ‘protected characteristics’ and those without them. 

EqIAs are a systematic way of taking equal opportunities into consideration when making a decision, and should be conducted when there is a new or 

reviewed strategy, policy, plan, project, service or procedure in order to determine whether there will likely be a detrimental and/or disproportionate 

impact on particular groups, including those within the workforce and customer/public groups. All completed EqIA Screenings are required to be publicly 

available on the council’s website once they have been signed off by the relevant Head of Service or Strategic/Policy/Operational Group or Project Sponsor. 

What are the “protected characteristics” under the law? 

The following are protected characteristics under the Equality Act 2010: age; disability (including physical, learning and mental health conditions); gender 

reassignment; marriage and civil partnership; pregnancy and maternity; race; religion or belief; sex; sexual orientation. 

What’s the process for conducting an EqIA? 

The process for conducting an EqIA is set out at the end of this document. In brief, a Screening Assessment should be conducted for every new or reviewed 

strategy, policy, plan, project, service or procedure and the outcome of the Screening Assessment will indicate whether a Full Assessment should be 

undertaken. 

Openness and transparency 
RBWM has a ‘Specific Duty’ to publish information about people affected by our policies and practices. Your completed assessment should be sent to the 

Strategy & Performance Team for publication to the RBWM website once it has been signed off by the relevant manager, and/or Strategic, Policy, or 

Operational Group. If your proposals are being made to Cabinet or any other Committee, please append a copy of your completed Screening or Full 

Assessment to your report. 

Enforcement 
Judicial review of an authority can be taken by any person, including the Equality and Human Rights Commission (EHRC) or a group of people, with an 

interest, in respect of alleged failure to comply with the general equality duty. Only the EHRC can enforce the specific duties. A failure to comply with the 

specific duties may however be used as evidence of a failure to comply with the general duty. 
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Stage 1 : Screening (Mandatory) 
 

What is the overall aim of your proposed strategy/policy/project etc and what are its key objectives? 
 

 
 
The parenting service is currently a reactive, assessment service for children on the edge of care.  The redesign strategy is designed to work with those 
families where there is a risk that the family will experience a breakdown in their relationship so that more young people can remain with their families. 
 
 
 
 
 
 

 

1.2 What evidence is available to suggest that your proposal could have an impact on people (including staff and customers) with protected 

characteristics? Consider each of the protected characteristics in turn and identify whether your proposal is Relevant or Not Relevant to that 

characteristic. If Relevant, please assess the level of impact as either High / Medium / Low and whether the impact is Positive (i.e. contributes to 

promoting equality or improving relations within an equality group) or Negative (i.e. could disadvantage them). Please document your evidence 

for each assessment you make, including a justification of why you may have identified the proposal as “Not Relevant”. 
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Protected 
characteristics 

Relevance Level Positive/negative Evidence 

Age Not relevant 
 

   

Disability Relevant 
 

Low Positive Family tensions can arise as a result of this characteristic. The 
support of a family worker can help identify the root cause of 
issues and help to develop solutions that improve the life chances 
of a young person. 

Gender re-
assignment 

Relevant 
 

Low Positive Family tensions can arise as a result of this characteristic. The 
support of a family worker can help identify the root cause of 
issues and help to develop solutions that improve the life chances 
of a young person. 

Marriage/civil 
partnership 

Not relevant 
 

   

Pregnancy and 
maternity 

Not relevant 
 

   

Race Not relevant 
 

   

Religion and belief Not relevant 
 

   

Sex Relevant 
 

Low Positive Family tensions can arise as a result of this characteristic. The 
support of a family worker can help identify the root cause of 
issues and help to develop solutions that improve the life chances 
of a young person. 

Sexual orientation Relevant 
 

Low Positive Family tensions can arise as a result of this characteristic. The 
support of a family worker can help identify the root cause of 
issues and help to develop solutions that improve the life chances 
of a young person. 

 

 

Outcome, action and public reporting 
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Screening Assessment 
Outcome 

Yes / No / Not at this stage Further Action Required / 
Action to be taken 

Responsible Officer and / 
or Lead Strategic Group 

Timescale for Resolution 
of negative impact / 

Delivery of positive impact 
 

Was a significant level of 
negative impact 
identified? 

No Regular monitoring of 
causes of family breakdown 
will identify any unexpected 
impacts. 

  

Does the strategy, policy, 
plan etc require 
amendment to have a 
positive impact? 

No N/A   

 

If you answered yes to either / both of the questions above a Full Assessment is advisable and so please proceed to Stage 2. If you answered “No” or “Not 

at this Stage” to either / both of the questions above please consider any next steps that may be taken (e.g. monitor future impacts as part of 

implementation, re-screen the project at its next delivery milestone etc). 
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14. Sale of Advertising and Sponsorship on the website 
 

Essential information 
 

Items to be assessed: (please mark ‘x’)  

 

Strategy 
 

 Plan  Project  Service procedure  
X 
 

 

Responsible officer Louisa Dean  Service area Comms and marketing  Directorate 
 

Governance, Law and 
Strategy  

 

Stage 1: EqIA Screening (mandatory) 
 

Date created: 11/11/21 Stage 2 : Full assessment (if applicable) Date created : N/A 

 

Approved by Head of Service / Overseeing group/body / Project Sponsor:  

“I am satisfied that an equality impact has been undertaken adequately.” 

 

Signed by (print): LDean  

 

Dated: 11/11/2021 
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Guidance notes 
What is an EqIA and why do we need to do it? 

The Equality Act 2010 places a ‘General Duty’ on all public bodies to have ‘due regard’ to: 

• Eliminating discrimination, harassment and victimisation and any other conduct prohibited under the Act. 

• Advancing equality of opportunity between those with ‘protected characteristics’ and those without them. 

• Fostering good relations between those with ‘protected characteristics’ and those without them. 

EqIAs are a systematic way of taking equal opportunities into consideration when making a decision, and should be conducted when there is a new or 

reviewed strategy, policy, plan, project, service or procedure in order to determine whether there will likely be a detrimental and/or disproportionate 

impact on particular groups, including those within the workforce and customer/public groups. All completed EqIA Screenings are required to be publicly 

available on the council’s website once they have been signed off by the relevant Head of Service or Strategic/Policy/Operational Group or Project Sponsor. 

What are the “protected characteristics” under the law? 

The following are protected characteristics under the Equality Act 2010: age; disability (including physical, learning and mental health conditions); gender 

reassignment; marriage and civil partnership; pregnancy and maternity; race; religion or belief; sex; sexual orientation. 

What’s the process for conducting an EqIA? 

The process for conducting an EqIA is set out at the end of this document. In brief, a Screening Assessment should be conducted for every new or reviewed 

strategy, policy, plan, project, service or procedure and the outcome of the Screening Assessment will indicate whether a Full Assessment should be 

undertaken. 

Openness and transparency 
RBWM has a ‘Specific Duty’ to publish information about people affected by our policies and practices. Your completed assessment should be sent to the 

Strategy & Performance Team for publication to the RBWM website once it has been signed off by the relevant manager, and/or Strategic, Policy, or 

Operational Group. If your proposals are being made to Cabinet or any other Committee, please append a copy of your completed Screening or Full 

Assessment to your report. 

Enforcement 
Judicial review of an authority can be taken by any person, including the Equality and Human Rights Commission (EHRC) or a group of people, with an 

interest, in respect of alleged failure to comply with the general equality duty. Only the EHRC can enforce the specific duties. A failure to comply with the 

specific duties may however be used as evidence of a failure to comply with the general duty. 
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Stage 1 : Screening (Mandatory) 
 

1.3 What is the overall aim of your proposed strategy/policy/project etc and what are its key objectives? 
 

 

The overall aim of the project is to increase funding by creating advertising opportunities on our website.    
 
 
 
 
 
 

 

1.2 What evidence is available to suggest that your proposal could have an impact on people (including staff and customers) with protected 

characteristics? Consider each of the protected characteristics in turn and identify whether your proposal is Relevant or Not Relevant to that 

characteristic. If Relevant, please assess the level of impact as either High / Medium / Low and whether the impact is Positive (i.e. contributes to 

promoting equality or improving relations within an equality group) or Negative (i.e. could disadvantage them). Please document your evidence 

for each assessment you make, including a justification of why you may have identified the proposal as “Not Relevant”. 
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Protected 
characteristics 

Relevance Level Positive/negative Evidence 

Age  
Not relevant  

  
 

 

Disability  
Not relevant  

  . 

Gender re-
assignment 

 
Not relevant 

   

Marriage/civil 
partnership 

 
Not relevant  

   

Pregnancy and 
maternity 

 
Not relevant  

   

Race  
Not relevant  

   

Religion and belief  
Not relevant  

   

Sex  
Not relevant  

   

Sexual orientation  
Not relevant  

   

 

Outcome, action and public reporting 
 

Screening Assessment 
Outcome 

Yes / No / Not at this stage Further Action Required / 
Action to be taken 

Responsible Officer and / 
or Lead Strategic Group 

Timescale for Resolution 
of negative impact / 

Delivery of positive impact 
 

Was a significant level of 
negative impact 
identified? 

No   
 

  

Does the strategy, policy, 
plan etc require 
amendment to have a 
positive impact? 

No    
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If you answered yes to either / both of the questions above a Full Assessment is advisable and so please proceed to Stage 2. If you answered “No” or “Not 

at this Stage” to either / both of the questions above please consider any next steps that may be taken (e.g. monitor future impacts as part of 

implementation, re-screen the project at its next delivery milestone etc). 
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15. Land Changes Income 
 

Essential information 
 

Items to be assessed: (please mark ‘x’)  

 

Strategy 
 

 Plan  Project  Service procedure X 

 

Responsible officer Karen Shepherd Service area Electoral and 
Information 
Governance 
Service 
(Governance) 

Directorate 
 

Law and Strategy 

 

Stage 1: EqIA Screening (mandatory) 
 

Date created: 7/1/22 Stage 2 : Full assessment (if applicable) Date created : N/A 

 

Approved by Head of Service / Overseeing group/body / Project Sponsor:  

“I am satisfied that an equality impact has been undertaken adequately.” 

 

Signed by (print): K. Shepherd 

 

Dated: 7/1/22 
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Guidance notes 
What is an EqIA and why do we need to do it? 

The Equality Act 2010 places a ‘General Duty’ on all public bodies to have ‘due regard’ to: 

• Eliminating discrimination, harassment and victimisation and any other conduct prohibited under the Act. 

• Advancing equality of opportunity between those with ‘protected characteristics’ and those without them. 

• Fostering good relations between those with ‘protected characteristics’ and those without them. 

EqIAs are a systematic way of taking equal opportunities into consideration when making a decision, and should be conducted when there is a new or 

reviewed strategy, policy, plan, project, service or procedure in order to determine whether there will likely be a detrimental and/or disproportionate 

impact on particular groups, including those within the workforce and customer/public groups. All completed EqIA Screenings are required to be publicly 

available on the council’s website once they have been signed off by the relevant Head of Service or Strategic/Policy/Operational Group or Project Sponsor. 

What are the “protected characteristics” under the law? 

The following are protected characteristics under the Equality Act 2010: age; disability (including physical, learning and mental health conditions); gender 

reassignment; marriage and civil partnership; pregnancy and maternity; race; religion or belief; sex; sexual orientation. 

What’s the process for conducting an EqIA? 

The process for conducting an EqIA is set out at the end of this document. In brief, a Screening Assessment should be conducted for every new or reviewed 

strategy, policy, plan, project, service or procedure and the outcome of the Screening Assessment will indicate whether a Full Assessment should be 

undertaken. 

Openness and transparency 
RBWM has a ‘Specific Duty’ to publish information about people affected by our policies and practices. Your completed assessment should be sent to the 

Strategy & Performance Team for publication to the RBWM website once it has been signed off by the relevant manager, and/or Strategic, Policy, or 

Operational Group. If your proposals are being made to Cabinet or any other Committee, please append a copy of your completed Screening or Full 

Assessment to your report. 

Enforcement 
Judicial review of an authority can be taken by any person, including the Equality and Human Rights Commission (EHRC) or a group of people, with an 

interest, in respect of alleged failure to comply with the general equality duty. Only the EHRC can enforce the specific duties. A failure to comply with the 

specific duties may however be used as evidence of a failure to comply with the general duty. 
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Stage 1 : Screening (Mandatory) 
 

1.4 What is the overall aim of your proposed strategy/policy/project etc and what are its key objectives? 
 

 
 

The overall aim of the proposal is to increase income generation from Land Charges 
 

 

1.2 What evidence is available to suggest that your proposal could have an impact on people (including staff and customers) with protected 

characteristics? Consider each of the protected characteristics in turn and identify whether your proposal is Relevant or Not Relevant to that 

characteristic. If Relevant, please assess the level of impact as either High / Medium / Low and whether the impact is Positive (i.e. contributes to 

promoting equality or improving relations within an equality group) or Negative (i.e. could disadvantage them). Please document your evidence 

for each assessment you make, including a justification of why you may have identified the proposal as “Not Relevant”. 
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Protected 
characteristics 

Relevance Level Positive/negative Evidence 

Age Not 
relevant 

  The proposal would not specifically affect individuals 
with this protected characteristic 

Disability Not 
relevant 

  The proposal would not specifically affect individuals 
with this protected characteristic 

Gender re-
assignment 

Not 
relevant 

  The proposal would not specifically affect individuals 
with this protected characteristic 

Marriage/civil 
partnership 

Not 
relevant 

  The proposal would not specifically affect individuals 
with this protected characteristic 

Pregnancy and 
maternity 

Not 
relevant 

  The proposal would not specifically affect individuals 
with this protected characteristic 

Race Not 
relevant 

  The proposal would not specifically affect individuals 
with this protected characteristic 

Religion and belief Not 
relevant 

  The proposal would not specifically affect individuals 
with this protected characteristic 

Sex Not 
relevant 

  The proposal would not specifically affect individuals 
with this protected characteristic 

Sexual orientation Not 
relevant 

  The proposal would not specifically affect individuals 
with this protected characteristic 
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Outcome, action and public reporting 
 

Screening Assessment 
Outcome 

Yes / No / Not at this stage Further Action Required / 
Action to be taken 

Responsible Officer and / 
or Lead Strategic Group 

Timescale for Resolution 
of negative impact / 

Delivery of positive impact 
 

Was a significant level of 
negative impact 
identified? 

No n/a Karen Shepherd  

Does the strategy, policy, 
plan etc require 
amendment to have a 
positive impact? 

No n/a Karen Shepherd  

 

If you answered yes to either / both of the questions above a Full Assessment is advisable and so please proceed to Stage 2. If you answered “No” or “Not 

at this Stage” to either / both of the questions above please consider any next steps that may be taken (e.g. monitor future impacts as part of 

implementation, re-screen the project at its next delivery milestone etc). 
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16. Set up and facilitate local good causes lottery 
 

Essential information 
 

Items to be assessed: (please mark ‘x’)  

 

Strategy 
 

 Plan  Project X Service procedure  
 
 

 

Responsible officer TBC Service area TBC Directorate 
 

Governance, Law and 
Strategy 

 

Stage 1: EqIA Screening (mandatory) 
 

Date created:  Stage 2 : Full assessment (if applicable) Date created : N/A 

 

Approved by Head of Service / Overseeing group/body / Project Sponsor:  

“I am satisfied that an equality impact has been undertaken adequately.” 

 

Signed by (print): L Dean 

Dated: 16/11/21 
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Guidance notes 
What is an EqIA and why do we need to do it? 

The Equality Act 2010 places a ‘General Duty’ on all public bodies to have ‘due regard’ to: 

• Eliminating discrimination, harassment and victimisation and any other conduct prohibited under the Act. 

• Advancing equality of opportunity between those with ‘protected characteristics’ and those without them. 

• Fostering good relations between those with ‘protected characteristics’ and those without them. 

EqIAs are a systematic way of taking equal opportunities into consideration when making a decision, and should be conducted when there is a new or 

reviewed strategy, policy, plan, project, service or procedure in order to determine whether there will likely be a detrimental and/or disproportionate 

impact on particular groups, including those within the workforce and customer/public groups. All completed EqIA Screenings are required to be publicly 

available on the council’s website once they have been signed off by the relevant Head of Service or Strategic/Policy/Operational Group or Project Sponsor. 

What are the “protected characteristics” under the law? 

The following are protected characteristics under the Equality Act 2010: age; disability (including physical, learning and mental health conditions); gender 

reassignment; marriage and civil partnership; pregnancy and maternity; race; religion or belief; sex; sexual orientation. 

What’s the process for conducting an EqIA? 

The process for conducting an EqIA is set out at the end of this document. In brief, a Screening Assessment should be conducted for every new or reviewed 

strategy, policy, plan, project, service or procedure and the outcome of the Screening Assessment will indicate whether a Full Assessment should be 

undertaken. 

Openness and transparency 
RBWM has a ‘Specific Duty’ to publish information about people affected by our policies and practices. Your completed assessment should be sent to the 

Strategy & Performance Team for publication to the RBWM website once it has been signed off by the relevant manager, and/or Strategic, Policy, or 

Operational Group. If your proposals are being made to Cabinet or any other Committee, please append a copy of your completed Screening or Full 

Assessment to your report. 

Enforcement 
Judicial review of an authority can be taken by any person, including the Equality and Human Rights Commission (EHRC) or a group of people, with an 

interest, in respect of alleged failure to comply with the general equality duty. Only the EHRC can enforce the specific duties. A failure to comply with the 

specific duties may however be used as evidence of a failure to comply with the general duty. 
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Stage 1 : Screening (Mandatory) 
 

1.5 What is the overall aim of your proposed strategy/policy/project etc and what are its key objectives? 
 

 

The overall aim is to set up and introduce a good causes lottery which will help support and fund small grants to local organisations. 
This would support small, local organisations who are unable to obtain larger funding pots, it will also assist with supporting 
organisations who work closely with our residents.  
 
 
 
 
 

 

1.2 What evidence is available to suggest that your proposal could have an impact on people (including staff and customers) with protected 

characteristics? Consider each of the protected characteristics in turn and identify whether your proposal is Relevant or Not Relevant to that 

characteristic. If Relevant, please assess the level of impact as either High / Medium / Low and whether the impact is Positive (i.e. contributes to 

promoting equality or improving relations within an equality group) or Negative (i.e. could disadvantage them). Please document your evidence 

for each assessment you make, including a justification of why you may have identified the proposal as “Not Relevant”. 
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Protected 
characteristics 

Relevance Level Positive/negative Evidence 

Age  
Relevant   

 
Low 

 
Negative  

The lottery is able to be played by anyone over 16. 
 
In accordance with our Gambling Commission license application 
we have a children and vulnerable person protection policy to 
ensure we are taking reasonable steps to prevent people under 
age from playing 
 
The lottery could be played online which could be some people 
may not have access or know how to access the lottery digitally.  

Disability  
Relevant   

 
Low 

 
Negative  

The lottery could be played online which ensures administration 
costs are kept low and as much money as possible goes into the 
good cause organisations. This may mean that people with 
certain disabilities may find it difficult to play.  

Gender re-
assignment 

 
Not relevant 

   

Marriage/civil 
partnership 

 
Not relevant  

   

Pregnancy and 
maternity 

 
Not relevant  

   

Race  
Not relevant  

   

Religion and belief  
Relevant  

 
Low 

 
Negative  

Some religions don’t tolerate gambling and that may have an 
impact on those who wish to take part in the lottery. However, it is 
an individual choice.  
 
Those communities may not wish to receive the funding as the 
money has been generated through ‘gambling’.  

Sex  
Not relevant  

   

Sexual orientation  
Not relevant  
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Outcome, action and public reporting 
 

Screening Assessment 
Outcome 

Yes / No / Not at this stage Further Action Required / 
Action to be taken 

Responsible Officer and / 
or Lead Strategic Group 

Timescale for Resolution 
of negative impact / 

Delivery of positive impact 
 

Was a significant level of 
negative impact 
identified? 

Not at this stage   
 

  

Does the strategy, policy, 
plan etc require 
amendment to have a 
positive impact? 

No    

 

If you answered yes to either / both of the questions above a Full Assessment is advisable and so please proceed to Stage 2. If you answered “No” or “Not 

at this Stage” to either / both of the questions above please consider any next steps that may be taken (e.g. monitor future impacts as part of 

implementation, re-screen the project at its next delivery milestone etc). 
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17. Remove Parish Elections Budget 
 

Essential information 
 

Items to be assessed: (please mark ‘x’)  

 

Strategy 
 

 Plan  Project  Service procedure X 

 

Responsible officer Karen Shepherd Service area Electoral and 
Information 
Governance 
Service 
(Governance) 

Directorate 
 

Law and Strategy 

 

Stage 1: EqIA Screening (mandatory) 
 

Date created: 7/1/22 Stage 2 : Full assessment (if applicable) Date created : N/A 

 

Approved by Head of Service / Overseeing group/body / Project Sponsor:  

“I am satisfied that an equality impact has been undertaken adequately.” 

 

Signed by (print): K. Shepherd 

 

Dated: 7/1/22 
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Guidance notes 
What is an EqIA and why do we need to do it? 

The Equality Act 2010 places a ‘General Duty’ on all public bodies to have ‘due regard’ to: 

• Eliminating discrimination, harassment and victimisation and any other conduct prohibited under the Act. 

• Advancing equality of opportunity between those with ‘protected characteristics’ and those without them. 

• Fostering good relations between those with ‘protected characteristics’ and those without them. 

EqIAs are a systematic way of taking equal opportunities into consideration when making a decision, and should be conducted when there is a new or 

reviewed strategy, policy, plan, project, service or procedure in order to determine whether there will likely be a detrimental and/or disproportionate 

impact on particular groups, including those within the workforce and customer/public groups. All completed EqIA Screenings are required to be publicly 

available on the council’s website once they have been signed off by the relevant Head of Service or Strategic/Policy/Operational Group or Project Sponsor. 

What are the “protected characteristics” under the law? 

The following are protected characteristics under the Equality Act 2010: age; disability (including physical, learning and mental health conditions); gender 

reassignment; marriage and civil partnership; pregnancy and maternity; race; religion or belief; sex; sexual orientation. 

What’s the process for conducting an EqIA? 

The process for conducting an EqIA is set out at the end of this document. In brief, a Screening Assessment should be conducted for every new or reviewed 

strategy, policy, plan, project, service or procedure and the outcome of the Screening Assessment will indicate whether a Full Assessment should be 

undertaken. 

Openness and transparency 
RBWM has a ‘Specific Duty’ to publish information about people affected by our policies and practices. Your completed assessment should be sent to the 

Strategy & Performance Team for publication to the RBWM website once it has been signed off by the relevant manager, and/or Strategic, Policy, or 

Operational Group. If your proposals are being made to Cabinet or any other Committee, please append a copy of your completed Screening or Full 

Assessment to your report. 
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Enforcement 
Judicial review of an authority can be taken by any person, including the Equality and Human Rights Commission (EHRC) or a group of people, with an 

interest, in respect of alleged failure to comply with the general equality duty. Only the EHRC can enforce the specific duties. A failure to comply with the 

specific duties may however be used as evidence of a failure to comply with the general duty. 

 

Stage 1 : Screening (Mandatory) 
 

1.6 What is the overall aim of your proposed strategy/policy/project etc and what are its key objectives? 
 

 
 

The overall aim of the proposal is to achieve a saving by removing the budget available for parish elections as all costs are re-
charged back to parishes. 
 
 

 

1.2 What evidence is available to suggest that your proposal could have an impact on people (including staff and customers) with protected 

characteristics? Consider each of the protected characteristics in turn and identify whether your proposal is Relevant or Not Relevant to that 

characteristic. If Relevant, please assess the level of impact as either High / Medium / Low and whether the impact is Positive (i.e. contributes to 

promoting equality or improving relations within an equality group) or Negative (i.e. could disadvantage them). Please document your evidence 

for each assessment you make, including a justification of why you may have identified the proposal as “Not Relevant”. 
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Protected 
characteristics 

Relevance Level Positive/negative Evidence 

Age Not 
relevant 

  Parish elections are a statutory requirement and would 
be held if required with costs recharged to relevant 
parish councils 

Disability Not 
relevant 

  Parish elections are a statutory requirement and would 
be held if required with costs recharged to relevant 
parish councils 

Gender re-
assignment 

Not 
relevant 

  Parish elections are a statutory requirement and would 
be held if required with costs recharged to relevant 
parish councils 

Marriage/civil 
partnership 

Not 
relevant 

  Parish elections are a statutory requirement and would 
be held if required with costs recharged to relevant 
parish councils 

Pregnancy and 
maternity 

Not 
relevant 

  Parish elections are a statutory requirement and would 
be held if required with costs recharged to relevant 
parish councils 

Race Not 
relevant 

  Parish elections are a statutory requirement and would 
be held if required with costs recharged to relevant 
parish councils 

Religion and belief Not 
relevant 

  Parish elections are a statutory requirement and would 
be held if required with costs recharged to relevant 
parish councils 

Sex Not 
relevant 

  Parish elections are a statutory requirement and would 
be held if required with costs recharged to relevant 
parish councils 

Sexual orientation Not 
relevant 

  Parish elections are a statutory requirement and would 
be held if required with costs recharged to relevant 
parish councils 
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Outcome, action and public reporting 
 

Screening Assessment 
Outcome 

Yes / No / Not at this stage Further Action Required / 
Action to be taken 

Responsible Officer and / 
or Lead Strategic Group 

Timescale for Resolution 
of negative impact / 

Delivery of positive impact 
 

Was a significant level of 
negative impact 
identified? 

No n/a Karen Shepherd  

Does the strategy, policy, 
plan etc require 
amendment to have a 
positive impact? 

No n/a Karen Shepherd  

 

If you answered yes to either / both of the questions above a Full Assessment is advisable and so please proceed to Stage 2. If you answered “No” or “Not 

at this Stage” to either / both of the questions above please consider any next steps that may be taken (e.g. monitor future impacts as part of 

implementation, re-screen the project at its next delivery milestone etc). 

  



Page 104 of 337 

18. Review of resources within Civic Services  
 

Essential information 
 

Items to be assessed: (please mark ‘x’)  

 

Strategy 
 

 Plan  Project  Service procedure X 

 

Responsible officer Karen Shepherd Service area Civic and Facilities 
Team 
(Governance) 

Directorate 
 

Governance, Law and 
Strategy 

 

Stage 1: EqIA Screening (mandatory) 
 

Date created: 7/1/22 Stage 2 : Full assessment (if applicable) Date created: N/A 

 

Approved by Head of Service / Overseeing group/body / Project Sponsor:  

“I am satisfied that an equality impact has been undertaken adequately.” 

 

Signed by (print): K. Shepherd 

 

Dated: 7/1/22 
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Guidance notes 
What is an EqIA and why do we need to do it? 

The Equality Act 2010 places a ‘General Duty’ on all public bodies to have ‘due regard’ to: 

• Eliminating discrimination, harassment and victimisation and any other conduct prohibited under the Act. 

• Advancing equality of opportunity between those with ‘protected characteristics’ and those without them. 

• Fostering good relations between those with ‘protected characteristics’ and those without them. 

EqIAs are a systematic way of taking equal opportunities into consideration when making a decision, and should be conducted when there is a new or 

reviewed strategy, policy, plan, project, service or procedure in order to determine whether there will likely be a detrimental and/or disproportionate 

impact on particular groups, including those within the workforce and customer/public groups. All completed EqIA Screenings are required to be publicly 

available on the council’s website once they have been signed off by the relevant Head of Service or Strategic/Policy/Operational Group or Project Sponsor. 

What are the “protected characteristics” under the law? 

The following are protected characteristics under the Equality Act 2010: age; disability (including physical, learning and mental health conditions); gender 

reassignment; marriage and civil partnership; pregnancy and maternity; race; religion or belief; sex; sexual orientation. 

What’s the process for conducting an EqIA? 

The process for conducting an EqIA is set out at the end of this document. In brief, a Screening Assessment should be conducted for every new or reviewed 

strategy, policy, plan, project, service or procedure and the outcome of the Screening Assessment will indicate whether a Full Assessment should be 

undertaken. 

Openness and transparency 
RBWM has a ‘Specific Duty’ to publish information about people affected by our policies and practices. Your completed assessment should be sent to the 

Strategy & Performance Team for publication to the RBWM website once it has been signed off by the relevant manager, and/or Strategic, Policy, or 

Operational Group. If your proposals are being made to Cabinet or any other Committee, please append a copy of your completed Screening or Full 

Assessment to your report. 

Enforcement 
Judicial review of an authority can be taken by any person, including the Equality and Human Rights Commission (EHRC) or a group of people, with an 

interest, in respect of alleged failure to comply with the general equality duty. Only the EHRC can enforce the specific duties. A failure to comply with the 

specific duties may however be used as evidence of a failure to comply with the general duty. 
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Stage 1 : Screening (Mandatory) 
 

1.1 What is the overall aim of your proposed strategy/policy/project etc and what are its key objectives? 
 

 
 

The overall aim is to review resources within Civic Services to make efficiency savings that link to the wider budget setting and 
budget build process for the Service, Directorate and Council for 2022/23. 
 
 

 

1.2 What evidence is available to suggest that your proposal could have an impact on people (including staff and customers) with protected 

characteristics? Consider each of the protected characteristics in turn and identify whether your proposal is Relevant or Not Relevant to that 

characteristic. If Relevant, please assess the level of impact as either High / Medium / Low and whether the impact is Positive (i.e. contributes to 

promoting equality or improving relations within an equality group) or Negative (i.e. could disadvantage them). Please document your evidence 

for each assessment you make, including a justification of why you may have identified the proposal as “Not Relevant”. 
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Protected 
characteristics 

Relevance Level Positive/negative Evidence 

Age Not 
relevant 

  The review of the service will not use age as a relevant 
consideration 

Disability Not 
relevant 

  The review of the service will not use Disability as a 
relevant consideration  

Gender re-
assignment 

Not 
relevant 

  The review of the service will not use Gender 
reassignment as a relevant consideration 

Marriage/civil 
partnership 

Not 
relevant 

  The review of the service will not use Marriage or civil 
partnership as a relevant consideration 

Pregnancy and 
maternity 

Not 
relevant 

  The review of the service will not use Pregnancy or 
maternity as a relevant consideration 

Race Not 
relevant 

  The review of the service will not use Race as a 
relevant consideration 

Religion and belief Not 
relevant 

  The review of the service will not use Religion or belief 
as a relevant consideration 

Sex Not 
relevant 

  The review of the service will not use Sex as a relevant 
consideration 

Sexual orientation Not 
relevant 

  The review of the service will not use Sexual 
Orientation as a relevant consideration 
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Outcome, action and public reporting 
 

Screening Assessment 
Outcome 

Yes / No / Not at this stage Further Action Required / 
Action to be taken 

Responsible Officer and / 
or Lead Strategic Group 

Timescale for Resolution 
of negative impact / 

Delivery of positive impact 
 

Was a significant level of 
negative impact 
identified? 

No    

Does the strategy, policy, 
plan etc require 
amendment to have a 
positive impact? 

No    

 

If you answered yes to either / both of the questions above a Full Assessment is advisable and so please proceed to Stage 2. If you answered “No” or “Not 

at this Stage” to either / both of the questions above please consider any next steps that may be taken (e.g. monitor future impacts as part of 

implementation, re-screen the project at its next delivery milestone etc). 
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19. Review of resources within facilities 
 

Essential information 
 

Items to be assessed: (please mark ‘x’)  

 

Strategy 
 

 Plan  Project  Service procedure X 

 

Responsible officer Andrew Scott Service area Civic and Facilities 
Team 
(Governance) 

Directorate 
 

Law and Strategy 

 

Stage 1: EqIA Screening (mandatory) 
 

Date created: 7/1/22 Stage 2 : Full assessment (if applicable) Date created : N/A 

 

Approved by Head of Service / Overseeing group/body / Project Sponsor:  

“I am satisfied that an equality impact has been undertaken adequately.” 

 

Signed by (print): K. Shepherd 

 

Dated: 7/1/22 
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Guidance notes 
What is an EqIA and why do we need to do it? 

The Equality Act 2010 places a ‘General Duty’ on all public bodies to have ‘due regard’ to: 

• Eliminating discrimination, harassment and victimisation and any other conduct prohibited under the Act. 

• Advancing equality of opportunity between those with ‘protected characteristics’ and those without them. 

• Fostering good relations between those with ‘protected characteristics’ and those without them. 

EqIAs are a systematic way of taking equal opportunities into consideration when making a decision, and should be conducted when there is a new or 

reviewed strategy, policy, plan, project, service or procedure in order to determine whether there will likely be a detrimental and/or disproportionate 

impact on particular groups, including those within the workforce and customer/public groups. All completed EqIA Screenings are required to be publicly 

available on the council’s website once they have been signed off by the relevant Head of Service or Strategic/Policy/Operational Group or Project Sponsor. 

What are the “protected characteristics” under the law? 

The following are protected characteristics under the Equality Act 2010: age; disability (including physical, learning and mental health conditions); gender 

reassignment; marriage and civil partnership; pregnancy and maternity; race; religion or belief; sex; sexual orientation. 

What’s the process for conducting an EqIA? 

The process for conducting an EqIA is set out at the end of this document. In brief, a Screening Assessment should be conducted for every new or reviewed 

strategy, policy, plan, project, service or procedure and the outcome of the Screening Assessment will indicate whether a Full Assessment should be 

undertaken. 

Openness and transparency 
RBWM has a ‘Specific Duty’ to publish information about people affected by our policies and practices. Your completed assessment should be sent to the 

Strategy & Performance Team for publication to the RBWM website once it has been signed off by the relevant manager, and/or Strategic, Policy, or 

Operational Group. If your proposals are being made to Cabinet or any other Committee, please append a copy of your completed Screening or Full 

Assessment to your report. 

Enforcement 
Judicial review of an authority can be taken by any person, including the Equality and Human Rights Commission (EHRC) or a group of people, with an 

interest, in respect of alleged failure to comply with the general equality duty. Only the EHRC can enforce the specific duties. A failure to comply with the 

specific duties may however be used as evidence of a failure to comply with the general duty. 
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Stage 1 : Screening (Mandatory) 
 

1.2 What is the overall aim of your proposed strategy/policy/project etc and what are its key objectives? 
 

 
 

The overall aim of the proposal is to achieve a saving by deleting a currently vacant post in the Facilities team, and two Ways into 
Work posts. 
 
 

 

1.2 What evidence is available to suggest that your proposal could have an impact on people (including staff and customers) with protected 

characteristics? Consider each of the protected characteristics in turn and identify whether your proposal is Relevant or Not Relevant to that 

characteristic. If Relevant, please assess the level of impact as either High / Medium / Low and whether the impact is Positive (i.e. contributes to 

promoting equality or improving relations within an equality group) or Negative (i.e. could disadvantage them). Please document your evidence 

for each assessment you make, including a justification of why you may have identified the proposal as “Not Relevant”. 
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Protected 
characteristics 

Relevance Level Positive/negative Evidence 

Age Not 
relevant 

  The review of the service will not use age as a relevant 
consideration 

Disability Not 
Relevant 

  The review of the service will not use Disability as a 
relevant consideration. However it should be noted 
that the two Ways Into Work posts are currently 
occupied by individuals with a disability. Neither 
individual has been able to attend work since the start 
of the global pandemic; the new operational 
arrangements have resulted in the deletion of the roles 
they performed. 

Gender re-
assignment 

Not 
relevant 

  The review of the service will not use Gender 
reassignment as a relevant consideration 

Marriage/civil 
partnership 

Not 
relevant 

  The review of the service will not use Marriage or civil 
partnership as a relevant consideration 

Pregnancy and 
maternity 

Not 
relevant 

  The review of the service will not use Pregnancy or 
maternity as a relevant consideration 

Race Not 
relevant 

  The review of the service will not use Race as a 
relevant consideration 

Religion and belief Not 
relevant 

  The review of the service will not use Religion or belief 
as a relevant consideration 

Sex Not 
relevant 

  The review of the service will not use Sex as a relevant 
consideration 

Sexual orientation Not 
relevant 

  The review of the service will not use Sexual 
Orientation as a relevant consideration 
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Outcome, action and public reporting 
 

Screening Assessment 
Outcome 

Yes / No / Not at this stage Further Action Required / 
Action to be taken 

Responsible Officer and / 
or Lead Strategic Group 

Timescale for Resolution 
of negative impact / 

Delivery of positive impact 
 

Was a significant level of 
negative impact 
identified? 

No Ensure liaison with 
Ways Into Work to 
identify alternative roles 
for WiW staff where 
possible 

Andrew Scott  

Does the strategy, policy, 
plan etc require 
amendment to have a 
positive impact? 

No  n/a   

 

If you answered yes to either / both of the questions above a Full Assessment is advisable and so please proceed to Stage 2. If you answered “No” or “Not 

at this Stage” to either / both of the questions above please consider any next steps that may be taken (e.g. monitor future impacts as part of 

implementation, re-screen the project at its next delivery milestone etc). 
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20. Commercialisation 
 

Essential information 
 

Items to be assessed: (please mark ‘x’)  

 

Strategy 
 

 Plan  Project  Service procedure  
X 
 

 

Responsible officer Louisa Dean  Service area Comms and marketing  Directorate 
 

Law and Strategy  

 

Stage 1: EqIA Screening (mandatory) 
 

Date created: 12/11/2021 Stage 2 : Full assessment (if applicable) Date created : N/A 

 

Approved by Head of Service / Overseeing group/body / Project Sponsor:  

“I am satisfied that an equality impact has been undertaken adequately.” 

 

Signed by (print): L Dean  

 

Dated: 12/11/2021 
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Guidance notes 
What is an EqIA and why do we need to do it? 

The Equality Act 2010 places a ‘General Duty’ on all public bodies to have ‘due regard’ to: 

• Eliminating discrimination, harassment and victimisation and any other conduct prohibited under the Act. 

• Advancing equality of opportunity between those with ‘protected characteristics’ and those without them. 

• Fostering good relations between those with ‘protected characteristics’ and those without them. 

EqIAs are a systematic way of taking equal opportunities into consideration when making a decision, and should be conducted when there is a new or 

reviewed strategy, policy, plan, project, service or procedure in order to determine whether there will likely be a detrimental and/or disproportionate 

impact on particular groups, including those within the workforce and customer/public groups. All completed EqIA Screenings are required to be publicly 

available on the council’s website once they have been signed off by the relevant Head of Service or Strategic/Policy/Operational Group or Project Sponsor. 

What are the “protected characteristics” under the law? 

The following are protected characteristics under the Equality Act 2010: age; disability (including physical, learning and mental health conditions); gender 

reassignment; marriage and civil partnership; pregnancy and maternity; race; religion or belief; sex; sexual orientation. 

What’s the process for conducting an EqIA? 

The process for conducting an EqIA is set out at the end of this document. In brief, a Screening Assessment should be conducted for every new or reviewed 

strategy, policy, plan, project, service or procedure and the outcome of the Screening Assessment will indicate whether a Full Assessment should be 

undertaken. 

Openness and transparency 
RBWM has a ‘Specific Duty’ to publish information about people affected by our policies and practices. Your completed assessment should be sent to the 

Strategy & Performance Team for publication to the RBWM website once it has been signed off by the relevant manager, and/or Strategic, Policy, or 

Operational Group. If your proposals are being made to Cabinet or any other Committee, please append a copy of your completed Screening or Full 

Assessment to your report. 

Enforcement 
Judicial review of an authority can be taken by any person, including the Equality and Human Rights Commission (EHRC) or a group of people, with an 

interest, in respect of alleged failure to comply with the general equality duty. Only the EHRC can enforce the specific duties. A failure to comply with the 

specific duties may however be used as evidence of a failure to comply with the general duty. 
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Stage 1 : Screening (Mandatory) 
 

1.3 What is the overall aim of your proposed strategy/policy/project etc and what are its key objectives? 
 

 

The overall aim of commercialisation is to ensure that the council is making the best use of its assets and offering sponsorship 
opportunities through its channels.     
 
 
 
 
 
 

 

1.2 What evidence is available to suggest that your proposal could have an impact on people (including staff and customers) with protected 

characteristics? Consider each of the protected characteristics in turn and identify whether your proposal is Relevant or Not Relevant to that 

characteristic. If Relevant, please assess the level of impact as either High / Medium / Low and whether the impact is Positive (i.e. contributes to 

promoting equality or improving relations within an equality group) or Negative (i.e. could disadvantage them). Please document your evidence 

for each assessment you make, including a justification of why you may have identified the proposal as “Not Relevant”. 
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Protected 
characteristics 

Relevance Level Positive/negative Evidence 

Age  
Not relevant  

  
 

 

Disability  
Not relevant  

  . 

Gender re-
assignment 

 
Not relevant 

   

Marriage/civil 
partnership 

 
Not relevant  

   

Pregnancy and 
maternity 

 
Not relevant  

   

Race  
Not relevant  

   

Religion and belief  
Not relevant  

   

Sex  
Not relevant  

   

Sexual orientation  
Not relevant  

   

 

Outcome, action and public reporting 
 

Screening Assessment 
Outcome 

Yes / No / Not at this stage Further Action Required / 
Action to be taken 

Responsible Officer and / 
or Lead Strategic Group 

Timescale for Resolution 
of negative impact / 

Delivery of positive impact 
 

Was a significant level of 
negative impact 
identified? 

No   
 

  

Does the strategy, policy, 
plan etc require 
amendment to have a 
positive impact? 

No    
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If you answered yes to either / both of the questions above a Full Assessment is advisable and so please proceed to Stage 2. If you answered “No” or “Not 

at this Stage” to either / both of the questions above please consider any next steps that may be taken (e.g. monitor future impacts as part of 

implementation, re-screen the project at its next delivery milestone etc). 

  



Page 119 of 337 

21. Review of resources within communities  
 

Essential information 
 

Items to be assessed: (please mark ‘x’)  

 

Strategy 
 

 Plan  Project  Service procedure X 

 

Responsible officer David Scott Service area Communities  Directorate 
 

Place 

 

Stage 1: EqIA Screening (mandatory) 
 

Date created: 02 October 
2021 

Stage 2 : Full assessment (if applicable) Date created : Not required 

 

Approved by Head of Service / Overseeing group/body / Project Sponsor:  

“I am satisfied that an equality impact has been undertaken adequately.” 

 

Signed by (print): David V. Scott 

 

Dated: 15 November 2021 (revised EqIA template version)  
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Guidance notes 
What is an EqIA and why do we need to do it? 

The Equality Act 2010 places a ‘General Duty’ on all public bodies to have ‘due regard’ to: 

• Eliminating discrimination, harassment and victimisation and any other conduct prohibited under the Act. 

• Advancing equality of opportunity between those with ‘protected characteristics’ and those without them. 

• Fostering good relations between those with ‘protected characteristics’ and those without them. 

EqIAs are a systematic way of taking equal opportunities into consideration when making a decision, and should be conducted when there is a new or 

reviewed strategy, policy, plan, project, service or procedure in order to determine whether there will likely be a detrimental and/or disproportionate 

impact on particular groups, including those within the workforce and customer/public groups. All completed EqIA Screenings are required to be publicly 

available on the council’s website once they have been signed off by the relevant Head of Service or Strategic/Policy/Operational Group or Project Sponsor. 

What are the “protected characteristics” under the law? 

The following are protected characteristics under the Equality Act 2010: age; disability (including physical, learning and mental health conditions); gender 

reassignment; marriage and civil partnership; pregnancy and maternity; race; religion or belief; sex; sexual orientation. 

What’s the process for conducting an EqIA? 

The process for conducting an EqIA is set out at the end of this document. In brief, a Screening Assessment should be conducted for every new or reviewed 

strategy, policy, plan, project, service or procedure and the outcome of the Screening Assessment will indicate whether a Full Assessment should be 

undertaken. 

Openness and transparency 
RBWM has a ‘Specific Duty’ to publish information about people affected by our policies and practices. Your completed assessment should be sent to the 

Strategy & Performance Team for publication to the RBWM website once it has been signed off by the relevant manager, and/or Strategic, Policy, or 

Operational Group. If your proposals are being made to Cabinet or any other Committee, please append a copy of your completed Screening or Full 

Assessment to your report. 

Enforcement 
Judicial review of an authority can be taken by any person, including the Equality and Human Rights Commission (EHRC) or a group of people, with an 

interest, in respect of alleged failure to comply with the general equality duty. Only the EHRC can enforce the specific duties. A failure to comply with the 

specific duties may however be used as evidence of a failure to comply with the general duty. 
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Stage 1 : Screening (Mandatory) 
 

What is the overall aim of your proposed strategy/policy/project etc and what are its key objectives? 
 

 
The overall aim is to review resources within Communities Services unit area, to enable efficiency savings that link to the wider 
restructure that has been implemented in 2021/22 year with a view to the budget setting and budget build process for the ongoing 
Services, Directorate and Council requirements for the 2022/23 budget build and development.  
 
The budget savings proposal reflects the consolidation of the resources previously identified in the head of communities and the 
head of Leisure services areas into a revised new Sport and Leisure Manager Service Manager role reporting to the Head of 
Neighbourhoods. The residual sport and leisure service delivery and contract monitoring will be undertaken by this new post. 
 
The revised structure to the ongoing resources will enable the leisure concession contracts to be managed, the support work for 
leisure policy and strategy development and relevant links to key governing bodies and external funding opportunities, the ongoing 
work to support community grants and the Borough’s leisure and community related Trusts in line with the new wider 
Neighbourhoods service structure.  
 
The impact on the protected characteristics will be minimal and it is not considered that there will be any discrimination compared 
to the non-protected characteristics. 
 
 

 

1.2 What evidence is available to suggest that your proposal could have an impact on people (including staff and customers) with protected 

characteristics? Consider each of the protected characteristics in turn and identify whether your proposal is Relevant or Not Relevant to that 

characteristic. If Relevant, please assess the level of impact as either High / Medium / Low and whether the impact is Positive (i.e. contributes to 

promoting equality or improving relations within an equality group) or Negative (i.e. could disadvantage them). Please document your evidence 

for each assessment you make, including a justification of why you may have identified the proposal as “Not Relevant”. 
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Protected 
characteristics 

Relevance Level Positive/negative Evidence 

Age Not 
relevant 

  The review of the service will not use age as a relevant 
consideration 

Disability Not 
relevant 

  The review of the service will not use Disability as a 
relevant consideration  

Gender re-
assignment 

Not 
relevant 

  The review of the service will not use Gender 
reassignment as a relevant consideration 

Marriage/civil 
partnership 

Not 
relevant 

  The review of the service will not use Marriage or civil 
partnership as a relevant consideration 

Pregnancy and 
maternity 

Not 
relevant 

  The review of the service will not use Pregnacy or 
maternity as a relevant consideration 

Race Not 
relevant 

  The review of the service will not use Race as a 
relevant consideration 

Religion and belief Not 
relevant 

  The review of the service will not use Religion or belief 
as a relevant consideration 

Sex Not 
relevant 

  The review of the service will not use Sex as a relevant 
consideration 

Sexual orientation Not 
relevant 

  The review of the service will not use Sexual 
Orientation as a relevant consideration 
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Outcome, action and public reporting 
 

Screening Assessment 
Outcome 

Yes / No / Not at this stage Further Action Required / 
Action to be taken 

Responsible Officer and / 
or Lead Strategic Group 

Timescale for Resolution 
of negative impact / 

Delivery of positive impact 
 

Was a significant level of 
negative impact 
identified? 

No None identified David Scott Not Applicable  

Does the strategy, policy, 
plan etc require 
amendment to have a 
positive impact? 

Not Applicable     

 

If you answered yes to either / both of the questions above a Full Assessment is advisable and so please proceed to Stage 2. If you answered “No” or “Not 

at this Stage” to either / both of the questions above please consider any next steps that may be taken (e.g. monitor future impacts as part of 

implementation, re-screen the project at its next delivery milestone etc). 
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22. Allotments – operating model  

 

Essential information 
 

Items to be assessed: (please mark ‘x’)  

 

Strategy 
 

 Plan  Project  Service procedure x 

 

Responsible officer Naomi Markham 

 
Service area Neighbourhood Services  Directorate 

 

Place 

 

 

Stage 1: EqIA Screening (mandatory) 
 

Date created: 12/11/21 Stage 2 : Full assessment (if applicable) Date created : xx/xx/xxxx 

 

Approved by Head of Service / Overseeing group/body / Project Sponsor:  

“I am satisfied that an equality impact has been undertaken adequately.” 

 

Signed by (print): Alysse Strachan 

 

Dated: 01/11/21 
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Guidance notes 
What is an EqIA and why do we need to do it? 

The Equality Act 2010 places a ‘General Duty’ on all public bodies to have ‘due regard’ to: 

• Eliminating discrimination, harassment and victimisation and any other conduct prohibited under the Act. 

• Advancing equality of opportunity between those with ‘protected characteristics’ and those without them. 

• Fostering good relations between those with ‘protected characteristics’ and those without them. 

EqIAs are a systematic way of taking equal opportunities into consideration when making a decision, and should be conducted when there is a new or 

reviewed strategy, policy, plan, project, service or procedure in order to determine whether there will likely be a detrimental and/or disproportionate 

impact on particular groups, including those within the workforce and customer/public groups. All completed EqIA Screenings are required to be publicly 

available on the council’s website once they have been signed off by the relevant Head of Service or Strategic/Policy/Operational Group or Project Sponsor. 

What are the “protected characteristics” under the law? 

The following are protected characteristics under the Equality Act 2010: age; disability (including physical, learning and mental health conditions); gender 

reassignment; marriage and civil partnership; pregnancy and maternity; race; religion or belief; sex; sexual orientation. 

What’s the process for conducting an EqIA? 

The process for conducting an EqIA is set out at the end of this document. In brief, a Screening Assessment should be conducted for every new or reviewed 

strategy, policy, plan, project, service or procedure and the outcome of the Screening Assessment will indicate whether a Full Assessment should be 

undertaken. 

Openness and transparency 
RBWM has a ‘Specific Duty’ to publish information about people affected by our policies and practices. Your completed assessment should be sent to the 

Strategy & Performance Team for publication to the RBWM website once it has been signed off by the relevant manager, and/or Strategic, Policy, or 

Operational Group. If your proposals are being made to Cabinet or any other Committee, please append a copy of your completed Screening or Full 

Assessment to your report. 

Enforcement 
Judicial review of an authority can be taken by any person, including the Equality and Human Rights Commission (EHRC) or a group of people, with an 

interest, in respect of alleged failure to comply with the general equality duty. Only the EHRC can enforce the specific duties. A failure to comply with the 

specific duties may however be used as evidence of a failure to comply with the general duty. 
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Stage 1 : Screening (Mandatory) 
 

What is the overall aim of your proposed strategy/policy/project etc and what are its key objectives? 
 

 

Review of operating model for allotments to increase charges and/or reduce cost of operating with the aim to be self-financing over time. 

 

Will require detailed review and consultation as well as significant increase in fees and charges over next three years. S106 funding will be used in 

the short terms to support revenue funding. 
 
 

 

1.2 What evidence is available to suggest that your proposal could have an impact on people (including staff and customers) with protected 

characteristics? Consider each of the protected characteristics in turn and identify whether your proposal is Relevant or Not Relevant to that 

characteristic. If Relevant, please assess the level of impact as either High / Medium / Low and whether the impact is Positive (i.e. contributes to 

promoting equality or improving relations within an equality group) or Negative (i.e. could disadvantage them). Please document your evidence 

for each assessment you make, including a justification of why you may have identified the proposal as “Not Relevant”. 
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Protected 
characteristics 

Relevance Level Positive/negative Evidence 

Age Not 
Relevant 

   

Disability Not 
Relevant 

   

Gender re-
assignment 

Not 
Relevant 

   

Marriage/civil 
partnership 

Not 
Relevant 

   

Pregnancy and 
maternity 

Not 
Relevant 

   

Race Not 
Relevant 

   

Religion and belief Not 
Relevant 

   

Sex Not 
Relevant 

   

Sexual orientation Not 
Relevant 

   

 

 

Outcome, action and public reporting 
 

Screening Assessment 
Outcome 

Yes / No / Not at this stage Further Action Required / 
Action to be taken 

Responsible Officer and / 
or Lead Strategic Group 

Timescale for Resolution 
of negative impact / 

Delivery of positive impact 
 

Was a significant level of 
negative impact 
identified? 

No Not at this stage   

Does the strategy, policy, 
plan etc require 
amendment to have a 
positive impact? 

No Not at this stage   
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If you answered yes to either / both of the questions above a Full Assessment is advisable and so please proceed to Stage 2. If you answered “No” or “Not 

at this Stage” to either / both of the questions above please consider any next steps that may be taken (e.g. monitor future impacts as part of 

implementation, re-screen the project at its next delivery milestone etc). 
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23. Energy  
 

Essential information 
 

Items to be assessed: (please mark ‘x’)  

 

Strategy 
 

 Plan  Project X Service procedure  

 

Responsible officer Chris Joyce Service area ISEG Directorate 
 

Place 

 

Stage 1: EqIA Screening (mandatory) 
 

Date created: 12/11/2021 Stage 2 : Full assessment (if applicable) Date created : N/A 

 

Approved by Head of Service / Overseeing group/body / Project Sponsor:  

“I am satisfied that an equality impact has been undertaken adequately.” 

 

Signed by (print): Chris Joyce  

 

Dated: 12/11/2021 
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Guidance notes 
What is an EqIA and why do we need to do it? 

The Equality Act 2010 places a ‘General Duty’ on all public bodies to have ‘due regard’ to: 

• Eliminating discrimination, harassment and victimisation and any other conduct prohibited under the Act. 

• Advancing equality of opportunity between those with ‘protected characteristics’ and those without them. 

• Fostering good relations between those with ‘protected characteristics’ and those without them. 

EqIAs are a systematic way of taking equal opportunities into consideration when making a decision, and should be conducted when there is a new or 

reviewed strategy, policy, plan, project, service or procedure in order to determine whether there will likely be a detrimental and/or disproportionate 

impact on particular groups, including those within the workforce and customer/public groups. All completed EqIA Screenings are required to be publicly 

available on the council’s website once they have been signed off by the relevant Head of Service or Strategic/Policy/Operational Group or Project Sponsor. 

What are the “protected characteristics” under the law? 

The following are protected characteristics under the Equality Act 2010: age; disability (including physical, learning and mental health conditions); gender 

reassignment; marriage and civil partnership; pregnancy and maternity; race; religion or belief; sex; sexual orientation. 

What’s the process for conducting an EqIA? 

The process for conducting an EqIA is set out at the end of this document. In brief, a Screening Assessment should be conducted for every new or reviewed 

strategy, policy, plan, project, service or procedure and the outcome of the Screening Assessment will indicate whether a Full Assessment should be 

undertaken. 

Openness and transparency 
RBWM has a ‘Specific Duty’ to publish information about people affected by our policies and practices. Your completed assessment should be sent to the 

Strategy & Performance Team for publication to the RBWM website once it has been signed off by the relevant manager, and/or Strategic, Policy, or 

Operational Group. If your proposals are being made to Cabinet or any other Committee, please append a copy of your completed Screening or Full 

Assessment to your report. 

Enforcement 
Judicial review of an authority can be taken by any person, including the Equality and Human Rights Commission (EHRC) or a group of people, with an 

interest, in respect of alleged failure to comply with the general equality duty. Only the EHRC can enforce the specific duties. A failure to comply with the 

specific duties may however be used as evidence of a failure to comply with the general duty. 
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Stage 1 : Screening (Mandatory) 
 

1.4 What is the overall aim of your proposed strategy/policy/project etc and what are its key objectives? 
 

The proposal is to review the opportunities to reduce energy consumption and carbon emissions associated with streetlights, fountains and other energy 
intensive assets across the borough.  As series of trials will be run over 2022/23 to develop a plan for reducing energy consumption by potentially dimming, 
turning off or changing the hours of operation of particular assets.  The wider impacts and benefits will be assessed as part of the trials to assess the final 
solution to be delivered in future years. 
 
 
 
 
 
 
 
 

 

1.2 What evidence is available to suggest that your proposal could have an impact on people (including staff and customers) with protected 

characteristics? Consider each of the protected characteristics in turn and identify whether your proposal is Relevant or Not Relevant to that 

characteristic. If Relevant, please assess the level of impact as either High / Medium / Low and whether the impact is Positive (i.e. contributes to 

promoting equality or improving relations within an equality group) or Negative (i.e. could disadvantage them). Please document your evidence 

for each assessment you make, including a justification of why you may have identified the proposal as “Not Relevant”. 
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Protected 
characteristics 

Relevance Level Positive/negative Evidence 

Age Relevant Low Negative Any trials will need to be carefully designed to ensure that they do 
not result in negative impacts on the safety and security which 
could more readily impact younger and older people.  However, it 
is expected that the design of the trials and the final scheme will 
ensure these impacts are avoided. 

Disability Relevant Low Negative The trials would need to make sure they are designed to ensure 
those with disability are not disadvantaged, in particular those 
with visual impairments that might be affected by changing light 
levels. 

Gender re-
assignment 

Not 
Relevant 

   

Marriage/civil 
partnership 

Not 
Relevant  

   

Pregnancy and 
maternity 

Not 
Relevant  

   

Race Not 
Relevant 

   

Religion and belief Not 
Relevant 

   

Sex Relevant  Low Negative Any trials will need to be carefully designed to ensure that they do 
not result in negative impacts on the safety and security which is 
more likely to impact women and girls.  However, it is expected 
that the design of the trials and the final scheme will ensure these 
impacts are avoided. 

Sexual orientation Not 
Relevant 
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Outcome, action and public reporting 
 

Screening Assessment 
Outcome 

Yes / No / Not at this stage Further Action Required / 
Action to be taken 

Responsible Officer and / 
or Lead Strategic Group 

Timescale for Resolution 
of negative impact / 

Delivery of positive impact 
 

Was a significant level of 
negative impact 
identified? 

Not at this stage To ensure that further 
assessment of equalities is 
undertaken as the scheme is 
developed and introduced. 

Chris Joyce and Alysse 
Strachan 

Ahead of implementation. 

Does the strategy, policy, 
plan etc require 
amendment to have a 
positive impact? 

    

 

If you answered yes to either / both of the questions above a Full Assessment is advisable and so please proceed to Stage 2. If you answered “No” or “Not 

at this Stage” to either / both of the questions above please consider any next steps that may be taken (e.g. monitor future impacts as part of 

implementation, re-screen the project at its next delivery milestone etc). 
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24. Review of resourcing of insurance and risk services  

 

Essential information 
 

Items to be assessed: (please mark ‘x’)  

 

Strategy 
 

 Plan  Project  Service procedure x 

 

Responsible officer Andrew Vallance 

 
Service area Finance 

 
Directorate 
 

Resources 

 

Stage 1: EqIA Screening (mandatory) 
 

Date created: 14/10/2021 Stage 2 : Full assessment (if applicable) Date created : xx/xx/xxxx 

 

Approved by Head of Service / Overseeing group/body / Project Sponsor:  

“I am satisfied that an equality impact has been undertaken adequately.” 

 

Signed by (print): Andrew Vallance 

Dated: 09/11/2021 
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Guidance notes 
What is an EqIA and why do we need to do it? 

The Equality Act 2010 places a ‘General Duty’ on all public bodies to have ‘due regard’ to: 

• Eliminating discrimination, harassment and victimisation and any other conduct prohibited under the Act. 

• Advancing equality of opportunity between those with ‘protected characteristics’ and those without them. 

• Fostering good relations between those with ‘protected characteristics’ and those without them. 

EqIAs are a systematic way of taking equal opportunities into consideration when making a decision, and should be conducted when there is a new or 

reviewed strategy, policy, plan, project, service or procedure in order to determine whether there will likely be a detrimental and/or disproportionate 

impact on particular groups, including those within the workforce and customer/public groups. All completed EqIA Screenings are required to be publicly 

available on the council’s website once they have been signed off by the relevant Head of Service or Strategic/Policy/Operational Group or Project Sponsor. 

What are the “protected characteristics” under the law? 

The following are protected characteristics under the Equality Act 2010: age; disability (including physical, learning and mental health conditions); gender 

reassignment; marriage and civil partnership; pregnancy and maternity; race; religion or belief; sex; sexual orientation. 

What’s the process for conducting an EqIA? 

The process for conducting an EqIA is set out at the end of this document. In brief, a Screening Assessment should be conducted for every new or reviewed 

strategy, policy, plan, project, service or procedure and the outcome of the Screening Assessment will indicate whether a Full Assessment should be 

undertaken. 

Openness and transparency 
RBWM has a ‘Specific Duty’ to publish information about people affected by our policies and practices. Your completed assessment should be sent to the 

Strategy & Performance Team for publication to the RBWM website once it has been signed off by the relevant manager, and/or Strategic, Policy, or 

Operational Group. If your proposals are being made to Cabinet or any other Committee, please append a copy of your completed Screening or Full 

Assessment to your report. 
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Enforcement 
Judicial review of an authority can be taken by any person, including the Equality and Human Rights Commission (EHRC) or a group of people, with an 

interest, in respect of alleged failure to comply with the general equality duty. Only the EHRC can enforce the specific duties. A failure to comply with the 

specific duties may however be used as evidence of a failure to comply with the general duty. 

 

Stage 1 : Screening (Mandatory) 
 

What is the overall aim of your proposed strategy/policy/project etc and what are its key objectives? 
 

 
Aim is to reduce net cost of the insurance service by identifying new sources of income. 
 
 
 
 
 

 

1.2 What evidence is available to suggest that your proposal could have an impact on people (including staff and customers) with protected 

characteristics? Consider each of the protected characteristics in turn and identify whether your proposal is Relevant or Not Relevant to that 

characteristic. If Relevant, please assess the level of impact as either High / Medium / Low and whether the impact is Positive (i.e. contributes to 

promoting equality or improving relations within an equality group) or Negative (i.e. could disadvantage them). Please document your evidence 

for each assessment you make, including a justification of why you may have identified the proposal as “Not Relevant”. 
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Protected 
characteristics 

Relevance Level Positive/negative Evidence 

Age  
Not 
Relevant 

   

Disability Not 
Relevant 

   

Gender re-
assignment 

Not 
Relevant 

   

Marriage/civil 
partnership 

Not 
Relevant 

   

Pregnancy and 
maternity 

Not 
Relevant 

   

Race Not 
Relevant 

   

Religion and belief Not 
Relevant 

   

Sex Not 
Relevant 

   

Sexual orientation Not 
Relevant 

   

 

Outcome, action and public reporting 
 

Screening Assessment 
Outcome 

Yes / No / Not at this stage Further Action Required / 
Action to be taken 

Responsible Officer and / 
or Lead Strategic Group 

Timescale for Resolution 
of negative impact / 

Delivery of positive impact 
 

Was a significant level of 
negative impact 
identified? 

No Not at this stage   

Does the strategy, policy, 
plan etc require 
amendment to have a 
positive impact? 

No Not at this stage   
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If you answered yes to either / both of the questions above a Full Assessment is advisable and so please proceed to Stage 2. If you answered “No” or “Not 

at this Stage” to either / both of the questions above please consider any next steps that may be taken (e.g. monitor future impacts as part of 

implementation, re-screen the project at its next delivery milestone etc). 
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25. Subjective Savings  
 

Essential information 
 

Items to be assessed: (please mark ‘x’)  

 

Strategy 
 

 Plan  Project  Service procedure x 

 

Responsible officer Andrew Vallance Service area All Directorate 
 

All 

 

Stage 1: EqIA Screening (mandatory) 
 

Date created: 09/11/2021 Stage 2 : Full assessment (if applicable) Date created : xx/xx/xxxx 

 

Approved by Head of Service / Overseeing group/body / Project Sponsor:  

“I am satisfied that an equality impact has been undertaken adequately.” 

 

Signed by (print): Andrew Vallance 

Dated: 09/11/2021 
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Guidance notes 
What is an EqIA and why do we need to do it? 

The Equality Act 2010 places a ‘General Duty’ on all public bodies to have ‘due regard’ to: 

• Eliminating discrimination, harassment and victimisation and any other conduct prohibited under the Act. 

• Advancing equality of opportunity between those with ‘protected characteristics’ and those without them. 

• Fostering good relations between those with ‘protected characteristics’ and those without them. 

EqIAs are a systematic way of taking equal opportunities into consideration when making a decision, and should be conducted when there is a new or 

reviewed strategy, policy, plan, project, service or procedure in order to determine whether there will likely be a detrimental and/or disproportionate 

impact on particular groups, including those within the workforce and customer/public groups. All completed EqIA Screenings are required to be publicly 

available on the council’s website once they have been signed off by the relevant Head of Service or Strategic/Policy/Operational Group or Project Sponsor. 

What are the “protected characteristics” under the law? 

The following are protected characteristics under the Equality Act 2010: age; disability (including physical, learning and mental health conditions); gender 

reassignment; marriage and civil partnership; pregnancy and maternity; race; religion or belief; sex; sexual orientation. 

What’s the process for conducting an EqIA? 

The process for conducting an EqIA is set out at the end of this document. In brief, a Screening Assessment should be conducted for every new or reviewed 

strategy, policy, plan, project, service or procedure and the outcome of the Screening Assessment will indicate whether a Full Assessment should be 

undertaken. 

Openness and transparency 
RBWM has a ‘Specific Duty’ to publish information about people affected by our policies and practices. Your completed assessment should be sent to the 

Strategy & Performance Team for publication to the RBWM website once it has been signed off by the relevant manager, and/or Strategic, Policy, or 

Operational Group. If your proposals are being made to Cabinet or any other Committee, please append a copy of your completed Screening or Full 

Assessment to your report. 

Enforcement 
Judicial review of an authority can be taken by any person, including the Equality and Human Rights Commission (EHRC) or a group of people, with an 

interest, in respect of alleged failure to comply with the general equality duty. Only the EHRC can enforce the specific duties. A failure to comply with the 

specific duties may however be used as evidence of a failure to comply with the general duty. 
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Stage 1 : Screening (Mandatory) 
 

1.5 What is the overall aim of your proposed strategy/policy/project etc and what are its key objectives? 
 

 
 
To align budgets to actual costs across all directorates by category of spend (subjective analysis / account). 
 
 
 
 
 
 

 

1.2 What evidence is available to suggest that your proposal could have an impact on people (including staff and customers) with protected 

characteristics? Consider each of the protected characteristics in turn and identify whether your proposal is Relevant or Not Relevant to that 

characteristic. If Relevant, please assess the level of impact as either High / Medium / Low and whether the impact is Positive (i.e. contributes to 

promoting equality or improving relations within an equality group) or Negative (i.e. could disadvantage them). Please document your evidence 

for each assessment you make, including a justification of why you may have identified the proposal as “Not Relevant”. 
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Protected 
characteristics 

Relevance Level Positive/negative Evidence 

Age Not Relevant 
 

   

Disability  
Not Relevant 
 

   

Gender re-
assignment 

Not Relevant 
 

   

Marriage/civil 
partnership 

Not Relevant 
 

   

Pregnancy and 
maternity 

Not Relevant 
 

   

Race Not Relevant 
 
 

   

Religion and belief Not Relevant 
 
 

   

Sex Not Relevant 
 
 

   

Sexual orientation Not Relevant 
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Outcome, action and public reporting 
 

Screening Assessment 
Outcome 

Yes / No / Not at this stage Further Action Required / 
Action to be taken 

Responsible Officer and / 
or Lead Strategic Group 

Timescale for Resolution 
of negative impact / 

Delivery of positive impact 
 

Was a significant level of 
negative impact 
identified? 

no Not at this stage   

Does the strategy, policy, 
plan etc require 
amendment to have a 
positive impact? 

no Not at this stage   

 

If you answered yes to either / both of the questions above a Full Assessment is advisable and so please proceed to Stage 2. If you answered “No” or “Not 

at this Stage” to either / both of the questions above please consider any next steps that may be taken (e.g. monitor future impacts as part of 

implementation, re-screen the project at its next delivery milestone etc). 
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26. Rental income – Clyde House 
 

Essential information 
 

Items to be assessed: (please mark ‘x’)  

 

Strategy 
 

x Plan  Project  Service procedure x 

 

Responsible officer Duncan Sharkey Service area Property Directorate 
 

Chief Executive 

 

Stage 1: EqIA Screening (mandatory) 
 

Date created: 06/10/2021 Stage 2 : Full assessment (if applicable) Date created : xx/xx/xxxx 

 

Approved by Head of Service / Overseeing group/body / Project Sponsor:  

“I am satisfied that an equality impact has been undertaken adequately.” 

 

Signed by (print): Chris Pearse – Head of Capital Projects and Asset Management RBWM Property Company Limited 

 

Dated: 25th October 2021 
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Guidance notes 
What is an EqIA and why do we need to do it? 

The Equality Act 2010 places a ‘General Duty’ on all public bodies to have ‘due regard’ to: 

• Eliminating discrimination, harassment and victimisation and any other conduct prohibited under the Act. 

• Advancing equality of opportunity between those with ‘protected characteristics’ and those without them. 

• Fostering good relations between those with ‘protected characteristics’ and those without them. 

EqIAs are a systematic way of taking equal opportunities into consideration when making a decision, and should be conducted when there is a new or 

reviewed strategy, policy, plan, project, service or procedure in order to determine whether there will likely be a detrimental and/or disproportionate 

impact on particular groups, including those within the workforce and customer/public groups. All completed EqIA Screenings are required to be publicly 

available on the council’s website once they have been signed off by the relevant Head of Service or Strategic/Policy/Operational Group or Project Sponsor. 

What are the “protected characteristics” under the law? 

The following are protected characteristics under the Equality Act 2010: age; disability (including physical, learning and mental health conditions); gender 

reassignment; marriage and civil partnership; pregnancy and maternity; race; religion or belief; sex; sexual orientation. 

What’s the process for conducting an EqIA? 

The process for conducting an EqIA is set out at the end of this document. In brief, a Screening Assessment should be conducted for every new or reviewed 

strategy, policy, plan, project, service or procedure and the outcome of the Screening Assessment will indicate whether a Full Assessment should be 

undertaken. 

Openness and transparency 
RBWM has a ‘Specific Duty’ to publish information about people affected by our policies and practices. Your completed assessment should be sent to the 

Strategy & Performance Team for publication to the RBWM website once it has been signed off by the relevant manager, and/or Strategic, Policy, or 

Operational Group. If your proposals are being made to Cabinet or any other Committee, please append a copy of your completed Screening or Full 

Assessment to your report. 

Enforcement 
Judicial review of an authority can be taken by any person, including the Equality and Human Rights Commission (EHRC) or a group of people, with an 

interest, in respect of alleged failure to comply with the general equality duty. Only the EHRC can enforce the specific duties. A failure to comply with the 

specific duties may however be used as evidence of a failure to comply with the general duty. 



Page 146 of 337 

 

Stage 1 : Screening (Mandatory) 
 

1.6 What is the overall aim of your proposed strategy/policy/project etc and what are its key objectives? 
 

 
 
Aim is to recognise time limited rental income streams due from tenants of this property ahead of property demolition and allow additional resources to be 
re-focused on delivering corporate objectives in 2022/23, and a reduction in costs of maintaining this property from 2024/25 after demolition. 
 
 
 
 
 
 

 

1.2 What evidence is available to suggest that your proposal could have an impact on people (including staff and customers) with protected 

characteristics? Consider each of the protected characteristics in turn and identify whether your proposal is Relevant or Not Relevant to that 

characteristic. If Relevant, please assess the level of impact as either High / Medium / Low and whether the impact is Positive (i.e. contributes to 

promoting equality or improving relations within an equality group) or Negative (i.e. could disadvantage them). Please document your evidence 

for each assessment you make, including a justification of why you may have identified the proposal as “Not Relevant”. 
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Protected 
characteristics 

Relevance Level Positive/negative Evidence 

Age  
Not 
Relevant 

   

Disability Not 
Relevant 

   

Gender re-
assignment 

Not 
Relevant 

   

Marriage/civil 
partnership 

Not 
Relevant 

   

Pregnancy and 
maternity 

Not 
Relevant 

   

Race Not 
Relevant 

   

Religion and belief Not 
Relevant 

   

Sex Not 
Relevant 

   

Sexual orientation Not 
Relevant 

   

 

 

Outcome, action and public reporting 
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Screening Assessment 
Outcome 

Yes / No / Not at this stage Further Action Required / 
Action to be taken 

Responsible Officer and / 
or Lead Strategic Group 

Timescale for Resolution 
of negative impact / 

Delivery of positive impact 
 

Was a significant level of 
negative impact 
identified? 

No Not at this stage   

Does the strategy, policy, 
plan etc require 
amendment to have a 
positive impact? 

No Not at this stage   

 

If you answered yes to either / both of the questions above a Full Assessment is advisable and so please proceed to Stage 2. If you answered “No” or “Not 

at this Stage” to either / both of the questions above please consider any next steps that may be taken (e.g. monitor future impacts as part of 

implementation, re-screen the project at its next delivery milestone etc). 
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27. Development & Regeneration-Removal of revenue professional fees 
 

Essential information 
 

Items to be assessed: (please mark ‘x’)  

 

Strategy 
 

 Plan  Project  Service procedure x 

 

Responsible officer Duncan Sharkey Service area Property Directorate 
 

Chief Executive 

 

Stage 1: EqIA Screening (mandatory) 
 

Date created: 06/10/2021 Stage 2 : Full assessment (if applicable) Date created : xx/xx/xxxx 

 

Approved by Head of Service / Overseeing group/body / Project Sponsor:  

“I am satisfied that an equality impact has been undertaken adequately.” 

 

Signed by (print): Duncan Sharkey 

Dated: 02/11/2021 
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Guidance notes 
What is an EqIA and why do we need to do it? 

The Equality Act 2010 places a ‘General Duty’ on all public bodies to have ‘due regard’ to: 

• Eliminating discrimination, harassment and victimisation and any other conduct prohibited under the Act. 

• Advancing equality of opportunity between those with ‘protected characteristics’ and those without them. 

• Fostering good relations between those with ‘protected characteristics’ and those without them. 

EqIAs are a systematic way of taking equal opportunities into consideration when making a decision, and should be conducted when there is a new or 

reviewed strategy, policy, plan, project, service or procedure in order to determine whether there will likely be a detrimental and/or disproportionate 

impact on particular groups, including those within the workforce and customer/public groups. All completed EqIA Screenings are required to be publicly 

available on the council’s website once they have been signed off by the relevant Head of Service or Strategic/Policy/Operational Group or Project Sponsor. 

What are the “protected characteristics” under the law? 

The following are protected characteristics under the Equality Act 2010: age; disability (including physical, learning and mental health conditions); gender 

reassignment; marriage and civil partnership; pregnancy and maternity; race; religion or belief; sex; sexual orientation. 

What’s the process for conducting an EqIA? 

The process for conducting an EqIA is set out at the end of this document. In brief, a Screening Assessment should be conducted for every new or reviewed 

strategy, policy, plan, project, service or procedure and the outcome of the Screening Assessment will indicate whether a Full Assessment should be 

undertaken. 

Openness and transparency 
RBWM has a ‘Specific Duty’ to publish information about people affected by our policies and practices. Your completed assessment should be sent to the 

Strategy & Performance Team for publication to the RBWM website once it has been signed off by the relevant manager, and/or Strategic, Policy, or 

Operational Group. If your proposals are being made to Cabinet or any other Committee, please append a copy of your completed Screening or Full 

Assessment to your report. 

Enforcement 
Judicial review of an authority can be taken by any person, including the Equality and Human Rights Commission (EHRC) or a group of people, with an 

interest, in respect of alleged failure to comply with the general equality duty. Only the EHRC can enforce the specific duties. A failure to comply with the 

specific duties may however be used as evidence of a failure to comply with the general duty. 
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Stage 1 : Screening (Mandatory) 
 

1.7 What is the overall aim of your proposed strategy/policy/project etc and what are its key objectives? 
 

 
 
Aim is to remove a budget that is no longer required and free up resources to be re-focused on delivering corporate objectives 
 
 
 
 
 
 

 

1.2 What evidence is available to suggest that your proposal could have an impact on people (including staff and customers) with protected 

characteristics? Consider each of the protected characteristics in turn and identify whether your proposal is Relevant or Not Relevant to that 

characteristic. If Relevant, please assess the level of impact as either High / Medium / Low and whether the impact is Positive (i.e. contributes to 

promoting equality or improving relations within an equality group) or Negative (i.e. could disadvantage them). Please document your evidence 

for each assessment you make, including a justification of why you may have identified the proposal as “Not Relevant”. 
 

 

 

 

 



Page 152 of 337 

Protected 
characteristics 

Relevance Level Positive/negative Evidence 

Age Not 
Relevant 

   

Disability Not 
Relevant 

   

Gender re-
assignment 

Not 
Relevant 

   

Marriage/civil 
partnership 

Not 
Relevant 

   

Pregnancy and 
maternity 

Not 
Relevant 

   

Race Not 
Relevant 

   

Religion and belief Not 
Relevant 

   

Sex Not 
Relevant 

   

Sexual orientation Not 
Relevant 

   

 

Outcome, action and public reporting 
 

Screening Assessment 
Outcome 

Yes / No / Not at this stage Further Action Required / 
Action to be taken 

Responsible Officer and / 
or Lead Strategic Group 

Timescale for Resolution 
of negative impact / 

Delivery of positive impact 
 

Was a significant level of 
negative impact 
identified? 

No Not at this stage   

Does the strategy, policy, 
plan etc require 
amendment to have a 
positive impact? 

No Not at this stage   
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If you answered yes to either / both of the questions above a Full Assessment is advisable and so please proceed to Stage 2. If you answered “No” or “Not 

at this Stage” to either / both of the questions above please consider any next steps that may be taken (e.g. monitor future impacts as part of 

implementation, re-screen the project at its next delivery milestone etc). 
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28. Review of NNDR provision-G10-G12 Alma Rd, Windsor & St Edmunds House, Maidenhead 
 

Essential information 
 

Items to be assessed: (please mark ‘x’)  

 

Strategy 
 

 Plan  Project  Service procedure x 

 

Responsible officer Duncan Sharkey 

 
Service area Property Services 

 

 

Directorate 
 

Chief Executive 
 

 

 

Stage 1: EqIA Screening (mandatory) 
 

Date created: 14/10/2021 Stage 2 : Full assessment (if applicable) Date created : xx/xx/xxxx 

 

Approved by Head of Service / Overseeing group/body / Project Sponsor:  

“I am satisfied that an equality impact has been undertaken adequately.” 

 

Signed by (print): Chris Pearse Head of Capital Projects and Asset Management RBWM Property Company Limited 

 

Dated: 25/10/2021 
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Guidance notes 
What is an EqIA and why do we need to do it? 

The Equality Act 2010 places a ‘General Duty’ on all public bodies to have ‘due regard’ to: 

• Eliminating discrimination, harassment and victimisation and any other conduct prohibited under the Act. 

• Advancing equality of opportunity between those with ‘protected characteristics’ and those without them. 

• Fostering good relations between those with ‘protected characteristics’ and those without them. 

EqIAs are a systematic way of taking equal opportunities into consideration when making a decision, and should be conducted when there is a new or 

reviewed strategy, policy, plan, project, service or procedure in order to determine whether there will likely be a detrimental and/or disproportionate 

impact on particular groups, including those within the workforce and customer/public groups. All completed EqIA Screenings are required to be publicly 

available on the council’s website once they have been signed off by the relevant Head of Service or Strategic/Policy/Operational Group or Project Sponsor. 

What are the “protected characteristics” under the law? 

The following are protected characteristics under the Equality Act 2010: age; disability (including physical, learning and mental health conditions); gender 

reassignment; marriage and civil partnership; pregnancy and maternity; race; religion or belief; sex; sexual orientation. 

What’s the process for conducting an EqIA? 

The process for conducting an EqIA is set out at the end of this document. In brief, a Screening Assessment should be conducted for every new or reviewed 

strategy, policy, plan, project, service or procedure and the outcome of the Screening Assessment will indicate whether a Full Assessment should be 

undertaken. 

Openness and transparency 
RBWM has a ‘Specific Duty’ to publish information about people affected by our policies and practices. Your completed assessment should be sent to the 

Strategy & Performance Team for publication to the RBWM website once it has been signed off by the relevant manager, and/or Strategic, Policy, or 

Operational Group. If your proposals are being made to Cabinet or any other Committee, please append a copy of your completed Screening or Full 

Assessment to your report. 

Enforcement 
Judicial review of an authority can be taken by any person, including the Equality and Human Rights Commission (EHRC) or a group of people, with an 

interest, in respect of alleged failure to comply with the general equality duty. Only the EHRC can enforce the specific duties. A failure to comply with the 

specific duties may however be used as evidence of a failure to comply with the general duty. 



Page 156 of 337 

 

Stage 1 : Screening (Mandatory) 
 

1.8 What is the overall aim of your proposed strategy/policy/project etc and what are its key objectives? 
 

 
Review of Non Domestic Rates for various properties to ensure correct liability is reflected in budgets 
 
 
 
 
 

 

1.2 What evidence is available to suggest that your proposal could have an impact on people (including staff and customers) with protected 

characteristics? Consider each of the protected characteristics in turn and identify whether your proposal is Relevant or Not Relevant to that 

characteristic. If Relevant, please assess the level of impact as either High / Medium / Low and whether the impact is Positive (i.e. contributes to 

promoting equality or improving relations within an equality group) or Negative (i.e. could disadvantage them). Please document your evidence 

for each assessment you make, including a justification of why you may have identified the proposal as “Not Relevant”. 
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Protected 
characteristics 

Relevance Level Positive/negative Evidence 

Age Not 
Relevant 

   

Disability Not 
Relevant 

   

Gender re-
assignment 

Not 
Relevant 

   

Marriage/civil 
partnership 

Not 
Relevant 

   

Pregnancy and 
maternity 

Not 
Relevant 

   

Race Not 
Relevant 

   

Religion and belief Not 
Relevant 

   

Sex Not 
Relevant 

   

Sexual orientation Not 
Relevant 

   

 

Outcome, action and public reporting 
 

Screening Assessment 
Outcome 

Yes / No / Not at this stage Further Action Required / 
Action to be taken 

Responsible Officer and / 
or Lead Strategic Group 

Timescale for Resolution 
of negative impact / 

Delivery of positive impact 
 

Was a significant level of 
negative impact 
identified? 

No Not at this stage   

Does the strategy, policy, 
plan etc require 
amendment to have a 
positive impact? 

No Not at this stage   
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If you answered yes to either / both of the questions above a Full Assessment is advisable and so please proceed to Stage 2. If you answered “No” or “Not 

at this Stage” to either / both of the questions above please consider any next steps that may be taken (e.g. monitor future impacts as part of 

implementation, re-screen the project at its next delivery milestone etc). 
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29. Town Hall Electricity Costs 
 

Essential information 
 

Items to be assessed: (please mark ‘x’)  

 

Strategy 
 

 Plan  Project  Service procedure x 

 

Responsible officer Duncan Sharkey 

 
Service area Property Services 

 

 

Directorate 
 

Chief Executive 
 

 

 

Stage 1: EqIA Screening (mandatory) 
 

Date created: 14/10/2021 Stage 2 : Full assessment (if applicable) Date created : xx/xx/xxxx 

 

Approved by Head of Service / Overseeing group/body / Project Sponsor:  

“I am satisfied that an equality impact has been undertaken adequately.” 

 

Signed by (print): Chris Pearse Head of Capital Projects and Asset Management RBWM Property Company Limited 

 

Dated: 25/10/2021 
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Guidance notes 
What is an EqIA and why do we need to do it? 

The Equality Act 2010 places a ‘General Duty’ on all public bodies to have ‘due regard’ to: 

• Eliminating discrimination, harassment and victimisation and any other conduct prohibited under the Act. 

• Advancing equality of opportunity between those with ‘protected characteristics’ and those without them. 

• Fostering good relations between those with ‘protected characteristics’ and those without them. 

EqIAs are a systematic way of taking equal opportunities into consideration when making a decision, and should be conducted when there is a new or 

reviewed strategy, policy, plan, project, service or procedure in order to determine whether there will likely be a detrimental and/or disproportionate 

impact on particular groups, including those within the workforce and customer/public groups. All completed EqIA Screenings are required to be publicly 

available on the council’s website once they have been signed off by the relevant Head of Service or Strategic/Policy/Operational Group or Project Sponsor. 

What are the “protected characteristics” under the law? 

The following are protected characteristics under the Equality Act 2010: age; disability (including physical, learning and mental health conditions); gender 

reassignment; marriage and civil partnership; pregnancy and maternity; race; religion or belief; sex; sexual orientation. 

What’s the process for conducting an EqIA? 

The process for conducting an EqIA is set out at the end of this document. In brief, a Screening Assessment should be conducted for every new or reviewed 

strategy, policy, plan, project, service or procedure and the outcome of the Screening Assessment will indicate whether a Full Assessment should be 

undertaken. 

Openness and transparency 
RBWM has a ‘Specific Duty’ to publish information about people affected by our policies and practices. Your completed assessment should be sent to the 

Strategy & Performance Team for publication to the RBWM website once it has been signed off by the relevant manager, and/or Strategic, Policy, or 

Operational Group. If your proposals are being made to Cabinet or any other Committee, please append a copy of your completed Screening or Full 

Assessment to your report. 

Enforcement 
Judicial review of an authority can be taken by any person, including the Equality and Human Rights Commission (EHRC) or a group of people, with an 

interest, in respect of alleged failure to comply with the general equality duty. Only the EHRC can enforce the specific duties. A failure to comply with the 

specific duties may however be used as evidence of a failure to comply with the general duty. 
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Stage 1 : Screening (Mandatory) 
 

1.9 What is the overall aim of your proposed strategy/policy/project etc and what are its key objectives? 
 

 
 
Reduction in budget for electricity costs to reflect lower usage of the building by staff and improved use of BIM control 
 
 
 
 

 

1.2 What evidence is available to suggest that your proposal could have an impact on people (including staff and customers) with protected 

characteristics? Consider each of the protected characteristics in turn and identify whether your proposal is Relevant or Not Relevant to that 

characteristic. If Relevant, please assess the level of impact as either High / Medium / Low and whether the impact is Positive (i.e. contributes to 

promoting equality or improving relations within an equality group) or Negative (i.e. could disadvantage them). Please document your evidence 

for each assessment you make, including a justification of why you may have identified the proposal as “Not Relevant”. 
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Protected 
characteristics 

Relevance Level Positive/negative Evidence 

Age Not 
Relevant 

   

Disability Not 
Relevant 

   

Gender re-
assignment 

Not 
Relevant 

   

Marriage/civil 
partnership 

Not 
Relevant 

   

Pregnancy and 
maternity 

Not 
Relevant 

   

Race Not 
Relevant 

   

Religion and belief Not 
Relevant 

   

Sex Not 
Relevant 

   

Sexual orientation Not 
Relevant 

   

 

 

 

 

 

 
 

 

Outcome, action and public reporting 
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Screening Assessment 
Outcome 

Yes / No / Not at this stage Further Action Required / 
Action to be taken 

Responsible Officer and / 
or Lead Strategic Group 

Timescale for Resolution 
of negative impact / 

Delivery of positive impact 
 

Was a significant level of 
negative impact 
identified? 

No Not at this stage   

Does the strategy, policy, 
plan etc require 
amendment to have a 
positive impact? 

No Not at this stage   

 

If you answered yes to either / both of the questions above a Full Assessment is advisable and so please proceed to Stage 2. If you answered “No” or “Not 

at this Stage” to either / both of the questions above please consider any next steps that may be taken (e.g. monitor future impacts as part of 

implementation, re-screen the project at its next delivery milestone etc). 
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30. Demolition of Waldeck House  
 

Essential information 
 

Items to be assessed: (please mark ‘x’)  

 

Strategy 
 

 Plan  Project  Service procedure x 

 

Responsible officer Duncan Sharkey Service area Property Directorate 
 

Chief Executive 

 

Stage 1: EqIA Screening (mandatory) 
 

Date created: 06/10/2021 Stage 2 : Full assessment (if applicable) Date created : xx/xx/xxxx 

 

Approved by Head of Service / Overseeing group/body / Project Sponsor:  

“I am satisfied that an equality impact has been undertaken adequately.” 

 

Signed by (print): Chris Pearse Head of Capital Projects and Asset Management RBWM Property Company Limited 

 

Dated: 26/10/2021 
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Guidance notes 
What is an EqIA and why do we need to do it? 

The Equality Act 2010 places a ‘General Duty’ on all public bodies to have ‘due regard’ to: 

• Eliminating discrimination, harassment and victimisation and any other conduct prohibited under the Act. 

• Advancing equality of opportunity between those with ‘protected characteristics’ and those without them. 

• Fostering good relations between those with ‘protected characteristics’ and those without them. 

EqIAs are a systematic way of taking equal opportunities into consideration when making a decision, and should be conducted when there is a new or 

reviewed strategy, policy, plan, project, service or procedure in order to determine whether there will likely be a detrimental and/or disproportionate 

impact on particular groups, including those within the workforce and customer/public groups. All completed EqIA Screenings are required to be publicly 

available on the council’s website once they have been signed off by the relevant Head of Service or Strategic/Policy/Operational Group or Project Sponsor. 

What are the “protected characteristics” under the law? 

The following are protected characteristics under the Equality Act 2010: age; disability (including physical, learning and mental health conditions); gender 

reassignment; marriage and civil partnership; pregnancy and maternity; race; religion or belief; sex; sexual orientation. 

What’s the process for conducting an EqIA? 

The process for conducting an EqIA is set out at the end of this document. In brief, a Screening Assessment should be conducted for every new or reviewed 

strategy, policy, plan, project, service or procedure and the outcome of the Screening Assessment will indicate whether a Full Assessment should be 

undertaken. 

Openness and transparency 
RBWM has a ‘Specific Duty’ to publish information about people affected by our policies and practices. Your completed assessment should be sent to the 

Strategy & Performance Team for publication to the RBWM website once it has been signed off by the relevant manager, and/or Strategic, Policy, or 

Operational Group. If your proposals are being made to Cabinet or any other Committee, please append a copy of your completed Screening or Full 

Assessment to your report. 

Enforcement 
Judicial review of an authority can be taken by any person, including the Equality and Human Rights Commission (EHRC) or a group of people, with an 

interest, in respect of alleged failure to comply with the general equality duty. Only the EHRC can enforce the specific duties. A failure to comply with the 

specific duties may however be used as evidence of a failure to comply with the general duty. 
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Stage 1 : Screening (Mandatory) 
 

1.10 What is the overall aim of your proposed strategy/policy/project etc and what are its key objectives? 
 

 
 
Aim is to remove remaining budgets relating to securing and maintaining this property after demolition (due to take place in 2022/23). This budget will be 
removed from 2023/24 onwards. 
 
 
 
 
 

 

1.2 What evidence is available to suggest that your proposal could have an impact on people (including staff and customers) with protected 

characteristics? Consider each of the protected characteristics in turn and identify whether your proposal is Relevant or Not Relevant to that 

characteristic. If Relevant, please assess the level of impact as either High / Medium / Low and whether the impact is Positive (i.e. contributes to 

promoting equality or improving relations within an equality group) or Negative (i.e. could disadvantage them). Please document your evidence 

for each assessment you make, including a justification of why you may have identified the proposal as “Not Relevant”. 
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Protected 
characteristics 

Relevance Level Positive/negative Evidence 

Age Not 
Relevant 

   

Disability Not 
Relevant 

   

Gender re-
assignment 

Not 
Relevant 

   

Marriage/civil 
partnership 

Not 
Relevant 

   

Pregnancy and 
maternity 

Not 
Relevant 

   

Race Not 
Relevant 

   

Religion and belief Not 
Relevant 

   

Sex Not 
Relevant 

   

Sexual orientation Not 
Relevant 

   

 

Outcome, action and public reporting 
 

Screening Assessment 
Outcome 

Yes / No / Not at this stage Further Action Required / 
Action to be taken 

Responsible Officer and / 
or Lead Strategic Group 

Timescale for Resolution 
of negative impact / 

Delivery of positive impact 
 

Was a significant level of 
negative impact 
identified? 

No Not at this stage   

Does the strategy, policy, 
plan etc require 
amendment to have a 
positive impact? 

No Not at this stage   
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If you answered yes to either / both of the questions above a Full Assessment is advisable and so please proceed to Stage 2. If you answered “No” or “Not 

at this Stage” to either / both of the questions above please consider any next steps that may be taken (e.g. monitor future impacts as part of 

implementation, re-screen the project at its next delivery milestone etc). 
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31. St Mary’s House – Utility Costs  
 

Essential information 
 

Items to be assessed: (please mark ‘x’)  

 

Strategy 
 

 Plan  Project  Service procedure x 

 

Responsible officer Duncan Sharkey 

 
Service area Property Services 

 

 

Directorate 
 

Chief Executive 
 

 

 

Stage 1: EqIA Screening (mandatory) 
 

Date created: 14/10/2021 Stage 2 : Full assessment (if applicable) Date created : xx/xx/xxxx 

 

Approved by Head of Service / Overseeing group/body / Project Sponsor:  

“I am satisfied that an equality impact has been undertaken adequately.” 

 

Signed by (print): Chris Pearse Head of Capital Projects and Asset Management RBWM Property Company Limited  

 

Dated: 25/10/2021 
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Guidance notes 
What is an EqIA and why do we need to do it? 

The Equality Act 2010 places a ‘General Duty’ on all public bodies to have ‘due regard’ to: 

• Eliminating discrimination, harassment and victimisation and any other conduct prohibited under the Act. 

• Advancing equality of opportunity between those with ‘protected characteristics’ and those without them. 

• Fostering good relations between those with ‘protected characteristics’ and those without them. 

EqIAs are a systematic way of taking equal opportunities into consideration when making a decision, and should be conducted when there is a new or 

reviewed strategy, policy, plan, project, service or procedure in order to determine whether there will likely be a detrimental and/or disproportionate 

impact on particular groups, including those within the workforce and customer/public groups. All completed EqIA Screenings are required to be publicly 

available on the council’s website once they have been signed off by the relevant Head of Service or Strategic/Policy/Operational Group or Project Sponsor. 

What are the “protected characteristics” under the law? 

The following are protected characteristics under the Equality Act 2010: age; disability (including physical, learning and mental health conditions); gender 

reassignment; marriage and civil partnership; pregnancy and maternity; race; religion or belief; sex; sexual orientation. 

What’s the process for conducting an EqIA? 

The process for conducting an EqIA is set out at the end of this document. In brief, a Screening Assessment should be conducted for every new or reviewed 

strategy, policy, plan, project, service or procedure and the outcome of the Screening Assessment will indicate whether a Full Assessment should be 

undertaken. 

Openness and transparency 
RBWM has a ‘Specific Duty’ to publish information about people affected by our policies and practices. Your completed assessment should be sent to the 

Strategy & Performance Team for publication to the RBWM website once it has been signed off by the relevant manager, and/or Strategic, Policy, or 

Operational Group. If your proposals are being made to Cabinet or any other Committee, please append a copy of your completed Screening or Full 

Assessment to your report. 

Enforcement 
Judicial review of an authority can be taken by any person, including the Equality and Human Rights Commission (EHRC) or a group of people, with an 

interest, in respect of alleged failure to comply with the general equality duty. Only the EHRC can enforce the specific duties. A failure to comply with the 

specific duties may however be used as evidence of a failure to comply with the general duty. 
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Stage 1 : Screening (Mandatory) 
 

1.11 What is the overall aim of your proposed strategy/policy/project etc and what are its key objectives? 
 

 
Reduced utilities costs to be reflected in budget to reflect closure of the building to staff as now used for storage only 
 
 
 
 
 

 

1.2 What evidence is available to suggest that your proposal could have an impact on people (including staff and customers) with protected 

characteristics? Consider each of the protected characteristics in turn and identify whether your proposal is Relevant or Not Relevant to that 

characteristic. If Relevant, please assess the level of impact as either High / Medium / Low and whether the impact is Positive (i.e. contributes to 

promoting equality or improving relations within an equality group) or Negative (i.e. could disadvantage them). Please document your evidence 

for each assessment you make, including a justification of why you may have identified the proposal as “Not Relevant”. 
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Protected 
characteristics 

Relevance Level Positive/negative Evidence 

Age Not 
Relevant 

   

Disability Not 
Relevant 

   

Gender re-
assignment 

Not 
Relevant 

   

Marriage/civil 
partnership 

Not 
Relevant 

   

Pregnancy and 
maternity 

Not 
Relevant 

   

Race Not 
Relevant 

   

Religion and belief Not 
Relevant 

   

Sex Not 
Relevant 

   

Sexual orientation Not 
Relevant 

   

 

 

Outcome, action and public reporting 
 

Screening Assessment 
Outcome 

Yes / No / Not at this stage Further Action Required / 
Action to be taken 

Responsible Officer and / 
or Lead Strategic Group 

Timescale for Resolution 
of negative impact / 

Delivery of positive impact 
 

Was a significant level of 
negative impact 
identified? 

No Not at this stage   

Does the strategy, policy, 
plan etc require 
amendment to have a 
positive impact? 

No Not at this stage   
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If you answered yes to either / both of the questions above a Full Assessment is advisable and so please proceed to Stage 2. If you answered “No” or “Not 

at this Stage” to either / both of the questions above please consider any next steps that may be taken (e.g. monitor future impacts as part of 

implementation, re-screen the project at its next delivery milestone etc). 
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32. St Mary’s House – Occupation / Lease Expiry 
 

Essential information 
 

Items to be assessed: (please mark ‘x’)  

 

Strategy 
 

 Plan  Project  Service procedure x 

 

Responsible officer Duncan Sharkey 

 
Service area Property Services 

 

 

Directorate 
 

Chief Executive 
 

 

 

Stage 1: EqIA Screening (mandatory) 
 

Date created: 14/10/2021 Stage 2 : Full assessment (if applicable) Date created : xx/xx/xxxx 

 

Approved by Head of Service / Overseeing group/body / Project Sponsor:  

“I am satisfied that an equality impact has been undertaken adequately.” 

 

Signed by (print): Chris Pearse Head of Capital Projects and Asset Management RBWM Property Company Limited 

 

Dated: 25/10/2021 
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Guidance notes 
What is an EqIA and why do we need to do it? 

The Equality Act 2010 places a ‘General Duty’ on all public bodies to have ‘due regard’ to: 

• Eliminating discrimination, harassment and victimisation and any other conduct prohibited under the Act. 

• Advancing equality of opportunity between those with ‘protected characteristics’ and those without them. 

• Fostering good relations between those with ‘protected characteristics’ and those without them. 

EqIAs are a systematic way of taking equal opportunities into consideration when making a decision, and should be conducted when there is a new or 

reviewed strategy, policy, plan, project, service or procedure in order to determine whether there will likely be a detrimental and/or disproportionate 

impact on particular groups, including those within the workforce and customer/public groups. All completed EqIA Screenings are required to be publicly 

available on the council’s website once they have been signed off by the relevant Head of Service or Strategic/Policy/Operational Group or Project Sponsor. 

What are the “protected characteristics” under the law? 

The following are protected characteristics under the Equality Act 2010: age; disability (including physical, learning and mental health conditions); gender 

reassignment; marriage and civil partnership; pregnancy and maternity; race; religion or belief; sex; sexual orientation. 

What’s the process for conducting an EqIA? 

The process for conducting an EqIA is set out at the end of this document. In brief, a Screening Assessment should be conducted for every new or reviewed 

strategy, policy, plan, project, service or procedure and the outcome of the Screening Assessment will indicate whether a Full Assessment should be 

undertaken. 

Openness and transparency 
RBWM has a ‘Specific Duty’ to publish information about people affected by our policies and practices. Your completed assessment should be sent to the 

Strategy & Performance Team for publication to the RBWM website once it has been signed off by the relevant manager, and/or Strategic, Policy, or 

Operational Group. If your proposals are being made to Cabinet or any other Committee, please append a copy of your completed Screening or Full 

Assessment to your report. 

Enforcement 
Judicial review of an authority can be taken by any person, including the Equality and Human Rights Commission (EHRC) or a group of people, with an 

interest, in respect of alleged failure to comply with the general equality duty. Only the EHRC can enforce the specific duties. A failure to comply with the 

specific duties may however be used as evidence of a failure to comply with the general duty. 
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Stage 1 : Screening (Mandatory) 
 

1.12 What is the overall aim of your proposed strategy/policy/project etc and what are its key objectives? 
 

 
Reduced occupational costs to RBWM ahead of the expiry of the lease, notably NDR for the final quarter 
 
 
 
 
 

 

1.2 What evidence is available to suggest that your proposal could have an impact on people (including staff and customers) with protected 

characteristics? Consider each of the protected characteristics in turn and identify whether your proposal is Relevant or Not Relevant to that 

characteristic. If Relevant, please assess the level of impact as either High / Medium / Low and whether the impact is Positive (i.e. contributes to 

promoting equality or improving relations within an equality group) or Negative (i.e. could disadvantage them). Please document your evidence 

for each assessment you make, including a justification of why you may have identified the proposal as “Not Relevant”. 
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Protected 
characteristics 

Relevance Level Positive/negative Evidence 

Age Not 
Relevant 

   

Disability Not 
Relevant 

   

Gender re-
assignment 

Not 
Relevant 

   

Marriage/civil 
partnership 

Not 
Relevant 

   

Pregnancy and 
maternity 

Not 
Relevant 

   

Race Not 
Relevant 

   

Religion and belief Not 
Relevant 

   

Sex Not 
Relevant 

   

Sexual orientation Not 
Relevant 

   

 

 

Outcome, action and public reporting 
 

Screening Assessment 
Outcome 

Yes / No / Not at this stage Further Action Required / 
Action to be taken 

Responsible Officer and / 
or Lead Strategic Group 

Timescale for Resolution 
of negative impact / 

Delivery of positive impact 
 

Was a significant level of 
negative impact 
identified? 

No Not at this stage   

Does the strategy, policy, 
plan etc require 
amendment to have a 
positive impact? 

No Not at this stage   
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If you answered yes to either / both of the questions above a Full Assessment is advisable and so please proceed to Stage 2. If you answered “No” or “Not 

at this Stage” to either / both of the questions above please consider any next steps that may be taken (e.g. monitor future impacts as part of 

implementation, re-screen the project at its next delivery milestone etc). 

  



Page 179 of 337 

33. Rental Income 
 

Essential information 
 

Items to be assessed: (please mark ‘x’)  

 

Strategy 
 

 Plan  Project  Service procedure x 

 

Responsible officer Duncan Sharkey 

 
Service area Property Services 

 

 

Directorate 
 

Chief Executive 
 

 

 

Stage 1: EqIA Screening (mandatory) 
 

Date created: 14/10/2021 Stage 2 : Full assessment (if applicable) Date created : xx/xx/xxxx 

 

Approved by Head of Service / Overseeing group/body / Project Sponsor:  

“I am satisfied that an equality impact has been undertaken adequately.” 

 

Signed by (print): Chris Pearse Head of Capital Projects and Asset Management RBWM Property Company Limited 

 

Dated: 25/10/2021 
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Guidance notes 
What is an EqIA and why do we need to do it? 

The Equality Act 2010 places a ‘General Duty’ on all public bodies to have ‘due regard’ to: 

• Eliminating discrimination, harassment and victimisation and any other conduct prohibited under the Act. 

• Advancing equality of opportunity between those with ‘protected characteristics’ and those without them. 

• Fostering good relations between those with ‘protected characteristics’ and those without them. 

EqIAs are a systematic way of taking equal opportunities into consideration when making a decision, and should be conducted when there is a new or 

reviewed strategy, policy, plan, project, service or procedure in order to determine whether there will likely be a detrimental and/or disproportionate 

impact on particular groups, including those within the workforce and customer/public groups. All completed EqIA Screenings are required to be publicly 

available on the council’s website once they have been signed off by the relevant Head of Service or Strategic/Policy/Operational Group or Project Sponsor. 

What are the “protected characteristics” under the law? 

The following are protected characteristics under the Equality Act 2010: age; disability (including physical, learning and mental health conditions); gender 

reassignment; marriage and civil partnership; pregnancy and maternity; race; religion or belief; sex; sexual orientation. 

What’s the process for conducting an EqIA? 

The process for conducting an EqIA is set out at the end of this document. In brief, a Screening Assessment should be conducted for every new or reviewed 

strategy, policy, plan, project, service or procedure and the outcome of the Screening Assessment will indicate whether a Full Assessment should be 

undertaken. 

Openness and transparency 
RBWM has a ‘Specific Duty’ to publish information about people affected by our policies and practices. Your completed assessment should be sent to the 

Strategy & Performance Team for publication to the RBWM website once it has been signed off by the relevant manager, and/or Strategic, Policy, or 

Operational Group. If your proposals are being made to Cabinet or any other Committee, please append a copy of your completed Screening or Full 

Assessment to your report. 

Enforcement 
Judicial review of an authority can be taken by any person, including the Equality and Human Rights Commission (EHRC) or a group of people, with an 

interest, in respect of alleged failure to comply with the general equality duty. Only the EHRC can enforce the specific duties. A failure to comply with the 

specific duties may however be used as evidence of a failure to comply with the general duty. 
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Stage 1 : Screening (Mandatory) 
 

1.13 What is the overall aim of your proposed strategy/policy/project etc and what are its key objectives? 
 

 
Revised property rental income to reflect lease changes and vacancy in the portfolio ahead of redevelopment projects 
 
 
 
 
 

 

1.2 What evidence is available to suggest that your proposal could have an impact on people (including staff and customers) with protected 

characteristics? Consider each of the protected characteristics in turn and identify whether your proposal is Relevant or Not Relevant to that 

characteristic. If Relevant, please assess the level of impact as either High / Medium / Low and whether the impact is Positive (i.e. contributes to 

promoting equality or improving relations within an equality group) or Negative (i.e. could disadvantage them). Please document your evidence 

for each assessment you make, including a justification of why you may have identified the proposal as “Not Relevant”. 
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Protected 
characteristics 

Relevance Level Positive/negative Evidence 

Age Not 
Relevant 

   

Disability Not 
Relevant 

   

Gender re-
assignment 

Not 
Relevant 

   

Marriage/civil 
partnership 

Not 
Relevant 

   

Pregnancy and 
maternity 

Not 
Relevant 

   

Race Not 
Relevant 

   

Religion and belief Not 
Relevant 

   

Sex Not 
Relevant 

   

Sexual orientation Not 
Relevant 

   

 

Outcome, action and public reporting 
 

Screening Assessment 
Outcome 

Yes / No / Not at this stage Further Action Required / 
Action to be taken 

Responsible Officer and / 
or Lead Strategic Group 

Timescale for Resolution 
of negative impact / 

Delivery of positive impact 
 

Was a significant level of 
negative impact 
identified? 

No Not at this stage   

Does the strategy, policy, 
plan etc require 
amendment to have a 
positive impact? 

No Not at this stage   
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If you answered yes to either / both of the questions above a Full Assessment is advisable and so please proceed to Stage 2. If you answered “No” or “Not 

at this Stage” to either / both of the questions above please consider any next steps that may be taken (e.g. monitor future impacts as part of 

implementation, re-screen the project at its next delivery milestone etc). 
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34. Corporate Subscriptions  
 

Essential information 
 

Items to be assessed: (please mark ‘x’)  

 

Strategy 
 

 Plan  Project  Service procedure x 

 

Responsible officer Duncan Sharkey 

 
Service area Chief Executive 

 
Directorate 
 

Chief Executive 
 

 

 

Stage 1: EqIA Screening (mandatory) 
 

Date created: 14/10/2021 Stage 2 : Full assessment (if applicable) N/A 

 

Approved by Head of Service / Overseeing group/body / Project Sponsor:  

 

“I am satisfied that an equality impact has been undertaken adequately.” 

 

Signed by (print): Duncan Sharkey, Chief Executive 

 

Dated: 02/11/2021 
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Guidance notes 
What is an EqIA and why do we need to do it? 

The Equality Act 2010 places a ‘General Duty’ on all public bodies to have ‘due regard’ to: 

• Eliminating discrimination, harassment and victimisation and any other conduct prohibited under the Act. 

• Advancing equality of opportunity between those with ‘protected characteristics’ and those without them. 

• Fostering good relations between those with ‘protected characteristics’ and those without them. 

EqIAs are a systematic way of taking equal opportunities into consideration when making a decision, and should be conducted when there is a new or 

reviewed strategy, policy, plan, project, service or procedure in order to determine whether there will likely be a detrimental and/or disproportionate 

impact on particular groups, including those within the workforce and customer/public groups. All completed EqIA Screenings are required to be publicly 

available on the council’s website once they have been signed off by the relevant Head of Service or Strategic/Policy/Operational Group or Project Sponsor. 

What are the “protected characteristics” under the law? 

The following are protected characteristics under the Equality Act 2010: age; disability (including physical, learning and mental health conditions); gender 

reassignment; marriage and civil partnership; pregnancy and maternity; race; religion or belief; sex; sexual orientation. 

What’s the process for conducting an EqIA? 

The process for conducting an EqIA is set out at the end of this document. In brief, a Screening Assessment should be conducted for every new or reviewed 

strategy, policy, plan, project, service or procedure and the outcome of the Screening Assessment will indicate whether a Full Assessment should be 

undertaken. 

Openness and transparency 
RBWM has a ‘Specific Duty’ to publish information about people affected by our policies and practices. Your completed assessment should be sent to the 

Strategy & Performance Team for publication to the RBWM website once it has been signed off by the relevant manager, and/or Strategic, Policy, or 

Operational Group. If your proposals are being made to Cabinet or any other Committee, please append a copy of your completed Screening or Full 

Assessment to your report. 

Enforcement 
Judicial review of an authority can be taken by any person, including the Equality and Human Rights Commission (EHRC) or a group of people, with an 

interest, in respect of alleged failure to comply with the general equality duty. Only the EHRC can enforce the specific duties. A failure to comply with the 

specific duties may however be used as evidence of a failure to comply with the general duty. 
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Stage 1 : Screening (Mandatory) 
 

1.14 What is the overall aim of your proposed strategy/policy/project etc and what are its key objectives? 
 

 
The overall budget is for subscriptions to or membership costs of organisations it is beneficial for the Council to work with. The budget reduction is simply 
realigning the budget with the expected spend. 
 
There is no equality impact of the reduction as the money would have been unspent regardless. This is a ‘right sizing’ change. 
 
 
 

 

1.2 What evidence is available to suggest that your proposal could have an impact on people (including staff and customers) with protected 

characteristics? Consider each of the protected characteristics in turn and identify whether your proposal is Relevant or Not Relevant to that 

characteristic. If Relevant, please assess the level of impact as either High / Medium / Low and whether the impact is Positive (i.e. contributes to 

promoting equality or improving relations within an equality group) or Negative (i.e. could disadvantage them). Please document your evidence 

for each assessment you make, including a justification of why you may have identified the proposal as “Not Relevant”. 
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Protected 
characteristics 

Relevance Level Positive/negative Evidence 

Age Not 
Relevant 

   

Disability Not 
Relevant 

   

Gender re-
assignment 

Not 
Relevant 

   

Marriage/civil 
partnership 

Not 
Relevant 

   

Pregnancy and 
maternity 

Not 
Relevant 

   

Race Not 
Relevant 

   

Religion and belief Not 
Relevant 

   

Sex Not 
Relevant 

   

Sexual orientation Not 
Relevant 

   

 

Outcome, action and public reporting 
 

Screening Assessment 
Outcome 

Yes / No / Not at this stage Further Action Required / 
Action to be taken 

Responsible Officer and / 
or Lead Strategic Group 

Timescale for Resolution 
of negative impact / 

Delivery of positive impact 
 

Was a significant level of 
negative impact 
identified? 

No Not at this stage Duncan Sharkey N/A 

Does the strategy, policy, 
plan etc require 
amendment to have a 
positive impact? 

No Not at this stage Duncan Sharkey N/A 
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If you answered yes to either / both of the questions above a Full Assessment is advisable and so please proceed to Stage 2. If you answered “No” or “Not 

at this Stage” to either / both of the questions above please consider any next steps that may be taken (e.g. monitor future impacts as part of 

implementation, re-screen the project at its next delivery milestone etc). 
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35. External Legal Costs 
 

Essential information 
 

Items to be assessed: (please mark ‘x’)  

 

Strategy 
 

 Plan  Project  Service procedure x 

 

Responsible officer Lin Ferguson Service area Social Care and Early 
Help 

Directorate 
 

Children’s Services 

 

Stage 1: EqIA Screening (mandatory) 
 

Date created: 08-11-2021 Stage 2 : Full assessment (if applicable) Date created : n/a 

 

Approved by Head of Service / Overseeing group/body / Project Sponsor:  

“I am satisfied that an equality impact has been undertaken adequately.” 

 

Signed by (print): Lin Ferguson 

 

Dated: 08-11-2021 
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Guidance notes 
What is an EqIA and why do we need to do it? 

The Equality Act 2010 places a ‘General Duty’ on all public bodies to have ‘due regard’ to: 

• Eliminating discrimination, harassment and victimisation and any other conduct prohibited under the Act. 

• Advancing equality of opportunity between those with ‘protected characteristics’ and those without them. 

• Fostering good relations between those with ‘protected characteristics’ and those without them. 

EqIAs are a systematic way of taking equal opportunities into consideration when making a decision, and should be conducted when there is a new or 

reviewed strategy, policy, plan, project, service or procedure in order to determine whether there will likely be a detrimental and/or disproportionate 

impact on particular groups, including those within the workforce and customer/public groups. All completed EqIA Screenings are required to be publicly 

available on the council’s website once they have been signed off by the relevant Head of Service or Strategic/Policy/Operational Group or Project Sponsor. 

What are the “protected characteristics” under the law? 

The following are protected characteristics under the Equality Act 2010: age; disability (including physical, learning and mental health conditions); gender 

reassignment; marriage and civil partnership; pregnancy and maternity; race; religion or belief; sex; sexual orientation. 

What’s the process for conducting an EqIA? 

The process for conducting an EqIA is set out at the end of this document. In brief, a Screening Assessment should be conducted for every new or reviewed 

strategy, policy, plan, project, service or procedure and the outcome of the Screening Assessment will indicate whether a Full Assessment should be 

undertaken. 

Openness and transparency 
RBWM has a ‘Specific Duty’ to publish information about people affected by our policies and practices. Your completed assessment should be sent to the 

Strategy & Performance Team for publication to the RBWM website once it has been signed off by the relevant manager, and/or Strategic, Policy, or 

Operational Group. If your proposals are being made to Cabinet or any other Committee, please append a copy of your completed Screening or Full 

Assessment to your report. 

Enforcement 
Judicial review of an authority can be taken by any person, including the Equality and Human Rights Commission (EHRC) or a group of people, with an 

interest, in respect of alleged failure to comply with the general equality duty. Only the EHRC can enforce the specific duties. A failure to comply with the 

specific duties may however be used as evidence of a failure to comply with the general duty. 
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Stage 1 : Screening (Mandatory) 
 

1.15 What is the overall aim of your proposed strategy/policy/project etc and what are its key objectives? 
 

 
 
Social workers have access to legal service support, at a cost per hour.  The procedure will be updated to encourage the use of internal triage with 
colleagues, including those with specific court experience, so that a clearer brief can be given to the legal team.  There is no impact on service users. 
 
 
 
 
 
 

 

1.2 What evidence is available to suggest that your proposal could have an impact on people (including staff and customers) with protected 

characteristics? Consider each of the protected characteristics in turn and identify whether your proposal is Relevant or Not Relevant to that 

characteristic. If Relevant, please assess the level of impact as either High / Medium / Low and whether the impact is Positive (i.e. contributes to 

promoting equality or improving relations within an equality group) or Negative (i.e. could disadvantage them). Please document your evidence 

for each assessment you make, including a justification of why you may have identified the proposal as “Not Relevant”. 
 

 

 

 

 



Page 192 of 337 

Protected 
characteristics 

Relevance Level Positive/negative Evidence 

Age Not relevant 
 

   

Disability Not relevant 
 

   

Gender re-
assignment 

Not relevant 
 

   

Marriage/civil 
partnership 

Not relevant 
 

   

Pregnancy and 
maternity 

Not relevant 
 

   

Race Not relevant 
 

   

Religion and belief Not relevant 
 

   

Sex Not relevant 
 

   

Sexual orientation Not relevant 
 

   

 

 

Outcome, action and public reporting 
 

Screening Assessment 
Outcome 

Yes / No / Not at this stage Further Action Required / 
Action to be taken 

Responsible Officer and / 
or Lead Strategic Group 

Timescale for Resolution 
of negative impact / 

Delivery of positive impact 
 

Was a significant level of 
negative impact 
identified? 

No Review success of cases to 
ensure no unexpected 
impact. 

  

Does the strategy, policy, 
plan etc require 
amendment to have a 
positive impact? 

No N/A   
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If you answered yes to either / both of the questions above a Full Assessment is advisable and so please proceed to Stage 2. If you answered “No” or “Not 

at this Stage” to either / both of the questions above please consider any next steps that may be taken (e.g. monitor future impacts as part of 

implementation, re-screen the project at its next delivery milestone etc). 
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36. Staff transport costs 
 

Essential information 
 

Items to be assessed: (please mark ‘x’)  

 

Strategy 
 

 Plan  Project  Service procedure x 

 

Responsible officer James Norris Service area Service wide Directorate 
 

Children’s Services 

 

Stage 1: EqIA Screening (mandatory) 
 

Date created: 08-11-2021 Stage 2 : Full assessment (if applicable) Date created : n/a 

 

Approved by Head of Service / Overseeing group/body / Project Sponsor:  

“I am satisfied that an equality impact has been undertaken adequately.” 

 

Signed by (print): James Norris 

 

Dated: 08-11-2021 
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Guidance notes 
What is an EqIA and why do we need to do it? 

The Equality Act 2010 places a ‘General Duty’ on all public bodies to have ‘due regard’ to: 

• Eliminating discrimination, harassment and victimisation and any other conduct prohibited under the Act. 

• Advancing equality of opportunity between those with ‘protected characteristics’ and those without them. 

• Fostering good relations between those with ‘protected characteristics’ and those without them. 

EqIAs are a systematic way of taking equal opportunities into consideration when making a decision, and should be conducted when there is a new or 

reviewed strategy, policy, plan, project, service or procedure in order to determine whether there will likely be a detrimental and/or disproportionate 

impact on particular groups, including those within the workforce and customer/public groups. All completed EqIA Screenings are required to be publicly 

available on the council’s website once they have been signed off by the relevant Head of Service or Strategic/Policy/Operational Group or Project Sponsor. 

What are the “protected characteristics” under the law? 

The following are protected characteristics under the Equality Act 2010: age; disability (including physical, learning and mental health conditions); gender 

reassignment; marriage and civil partnership; pregnancy and maternity; race; religion or belief; sex; sexual orientation. 

What’s the process for conducting an EqIA? 

The process for conducting an EqIA is set out at the end of this document. In brief, a Screening Assessment should be conducted for every new or reviewed 

strategy, policy, plan, project, service or procedure and the outcome of the Screening Assessment will indicate whether a Full Assessment should be 

undertaken. 

Openness and transparency 
RBWM has a ‘Specific Duty’ to publish information about people affected by our policies and practices. Your completed assessment should be sent to the 

Strategy & Performance Team for publication to the RBWM website once it has been signed off by the relevant manager, and/or Strategic, Policy, or 

Operational Group. If your proposals are being made to Cabinet or any other Committee, please append a copy of your completed Screening or Full 

Assessment to your report. 

Enforcement 
Judicial review of an authority can be taken by any person, including the Equality and Human Rights Commission (EHRC) or a group of people, with an 

interest, in respect of alleged failure to comply with the general equality duty. Only the EHRC can enforce the specific duties. A failure to comply with the 

specific duties may however be used as evidence of a failure to comply with the general duty. 



Page 196 of 337 

 

Stage 1 : Screening (Mandatory) 
 

1.16 What is the overall aim of your proposed strategy/policy/project etc and what are its key objectives? 
 

 
 
As a result of the deployment of new technologies and greater use of remote working, the service is able to make some operational savings.  All tasks can 
still be carried out in person if needed to meet the needs of any individual ,therefore, ensuring no negative impact on any stakeholder groups. 
 
 
 
 
 
 

 

1.2 What evidence is available to suggest that your proposal could have an impact on people (including staff and customers) with protected 

characteristics? Consider each of the protected characteristics in turn and identify whether your proposal is Relevant or Not Relevant to that 

characteristic. If Relevant, please assess the level of impact as either High / Medium / Low and whether the impact is Positive (i.e. contributes to 

promoting equality or improving relations within an equality group) or Negative (i.e. could disadvantage them). Please document your evidence 

for each assessment you make, including a justification of why you may have identified the proposal as “Not Relevant”. 
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Protected 
characteristics 

Relevance Level Positive/negative Evidence 

Age Not relevant 
 

   

Disability Relevant 
 

Low  Negative Some users with a disability may not be able to engage with the 
technology used and they will require face to face engagement 
which may not be as flexible as engagement that can be offered 
through technology. 

Gender re-
assignment 

Not relevant 
 

   

Marriage/civil 
partnership 

Not relevant 
 

   

Pregnancy and 
maternity 

Not relevant 
 

   

Race Not relevant 
 

   

Religion and belief Not relevant 
 

   

Sex Not relevant 
 

   

Sexual orientation Not relevant 
 

   

 

Outcome, action and public reporting 
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Screening Assessment 
Outcome 

Yes / No / Not at this stage Further Action Required / 
Action to be taken 

Responsible Officer and / 
or Lead Strategic Group 

Timescale for Resolution 
of negative impact / 

Delivery of positive impact 
 

Was a significant level of 
negative impact 
identified? 

No Monitor the experience of 
young people with 
disabilities through the 
CYPD Service feedback 

  

Does the strategy, policy, 
plan etc require 
amendment to have a 
positive impact? 

No N/A   

 

If you answered yes to either / both of the questions above a Full Assessment is advisable and so please proceed to Stage 2. If you answered “No” or “Not 

at this Stage” to either / both of the questions above please consider any next steps that may be taken (e.g. monitor future impacts as part of 

implementation, re-screen the project at its next delivery milestone etc). 
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37. Traded Services Scope and Cost 
 

Essential information 
 

Items to be assessed: (please mark ‘x’)  

 

Strategy 
 

x Plan  Project  Service procedure  

 

Responsible officer Lynne Penn Service area Business Services Directorate 
 

Children’s Services 

 

Stage 1: EqIA Screening (mandatory) 
 

Date created: 08-11-2021 Stage 2 : Full assessment (if applicable) Date created : n/a 

 

Approved by Head of Service / Overseeing group/body / Project Sponsor:  

“I am satisfied that an equality impact has been undertaken adequately.” 

 

Signed by (print): Lynne Penn 

 

Dated: 08-11-2021 
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Guidance notes 
What is an EqIA and why do we need to do it? 

The Equality Act 2010 places a ‘General Duty’ on all public bodies to have ‘due regard’ to: 

• Eliminating discrimination, harassment and victimisation and any other conduct prohibited under the Act. 

• Advancing equality of opportunity between those with ‘protected characteristics’ and those without them. 

• Fostering good relations between those with ‘protected characteristics’ and those without them. 

EqIAs are a systematic way of taking equal opportunities into consideration when making a decision, and should be conducted when there is a new or 

reviewed strategy, policy, plan, project, service or procedure in order to determine whether there will likely be a detrimental and/or disproportionate 

impact on particular groups, including those within the workforce and customer/public groups. All completed EqIA Screenings are required to be publicly 

available on the council’s website once they have been signed off by the relevant Head of Service or Strategic/Policy/Operational Group or Project Sponsor. 

What are the “protected characteristics” under the law? 

The following are protected characteristics under the Equality Act 2010: age; disability (including physical, learning and mental health conditions); gender 

reassignment; marriage and civil partnership; pregnancy and maternity; race; religion or belief; sex; sexual orientation. 

What’s the process for conducting an EqIA? 

The process for conducting an EqIA is set out at the end of this document. In brief, a Screening Assessment should be conducted for every new or reviewed 

strategy, policy, plan, project, service or procedure and the outcome of the Screening Assessment will indicate whether a Full Assessment should be 

undertaken. 

Openness and transparency 
RBWM has a ‘Specific Duty’ to publish information about people affected by our policies and practices. Your completed assessment should be sent to the 

Strategy & Performance Team for publication to the RBWM website once it has been signed off by the relevant manager, and/or Strategic, Policy, or 

Operational Group. If your proposals are being made to Cabinet or any other Committee, please append a copy of your completed Screening or Full 

Assessment to your report. 

Enforcement 
Judicial review of an authority can be taken by any person, including the Equality and Human Rights Commission (EHRC) or a group of people, with an 

interest, in respect of alleged failure to comply with the general equality duty. Only the EHRC can enforce the specific duties. A failure to comply with the 

specific duties may however be used as evidence of a failure to comply with the general duty. 
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Stage 1 : Screening (Mandatory) 
 

1.17 What is the overall aim of your proposed strategy/policy/project etc and what are its key objectives? 
 

 
 
Following a review of the cost of services provided to schools in the area, within RBWM and outside, there is a need for some of the service costs to 
increase to cover the actual costs of delivery.  These services are not statutory services and there is no change in the service being offered. Increase in 
fees for services traded with schools, and other local authorities. 
 
 
 
 
 
 

 

1.2 What evidence is available to suggest that your proposal could have an impact on people (including staff and customers) with protected 

characteristics? Consider each of the protected characteristics in turn and identify whether your proposal is Relevant or Not Relevant to that 

characteristic. If Relevant, please assess the level of impact as either High / Medium / Low and whether the impact is Positive (i.e. contributes to 

promoting equality or improving relations within an equality group) or Negative (i.e. could disadvantage them). Please document your evidence 

for each assessment you make, including a justification of why you may have identified the proposal as “Not Relevant”. 
 

 

 

 

 



Page 202 of 337 

Protected 
characteristics 

Relevance Level Positive/negative Evidence 

Age Not relevant 
 

   

Disability Not relevant 
 

   

Gender re-
assignment 

Not relevant 
 

   

Marriage/civil 
partnership 

Not relevant 
 

   

Pregnancy and 
maternity 

Not relevant 
 

   

Race Not relevant 
 

   

Religion and belief Not relevant 
 

   

Sex Not relevant 
 

   

Sexual orientation Not relevant 
 

   

 

Outcome, action and public reporting 
 

Screening Assessment 
Outcome 

Yes / No / Not at this stage Further Action Required / 
Action to be taken 

Responsible Officer and / 
or Lead Strategic Group 

Timescale for Resolution 
of negative impact / 

Delivery of positive impact 
 

Was a significant level of 
negative impact 
identified? 

No None   

Does the strategy, policy, 
plan etc require 
amendment to have a 
positive impact? 

No N/A   
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If you answered yes to either / both of the questions above a Full Assessment is advisable and so please proceed to Stage 2. If you answered “No” or “Not 

at this Stage” to either / both of the questions above please consider any next steps that may be taken (e.g. monitor future impacts as part of 

implementation, re-screen the project at its next delivery milestone etc). 
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38. Full year effect of home to school transport reprocurement 
 

Essential information 
 

Items to be assessed: (please mark ‘x’)  

 

Strategy 
 

 Plan  Project  Service procedure x 

 

Responsible officer Lynne Penn Service area Special Educational 
Needs and Children 
with Disabilities 

Directorate 
 

Children’s Services 

 

Stage 1: EqIA Screening (mandatory) 
 

Date created: 08-11-2021 Stage 2 : Full assessment (if applicable) Date created : n/a 

 

Approved by Head of Service / Overseeing group/body / Project Sponsor:  

“I am satisfied that an equality impact has been undertaken adequately.” 

 

Signed by (print): Lynne Penn 

 

Dated: 08-11-2021 
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Guidance notes 
What is an EqIA and why do we need to do it? 

The Equality Act 2010 places a ‘General Duty’ on all public bodies to have ‘due regard’ to: 

• Eliminating discrimination, harassment and victimisation and any other conduct prohibited under the Act. 

• Advancing equality of opportunity between those with ‘protected characteristics’ and those without them. 

• Fostering good relations between those with ‘protected characteristics’ and those without them. 

EqIAs are a systematic way of taking equal opportunities into consideration when making a decision, and should be conducted when there is a new or 

reviewed strategy, policy, plan, project, service or procedure in order to determine whether there will likely be a detrimental and/or disproportionate 

impact on particular groups, including those within the workforce and customer/public groups. All completed EqIA Screenings are required to be publicly 

available on the council’s website once they have been signed off by the relevant Head of Service or Strategic/Policy/Operational Group or Project Sponsor. 

What are the “protected characteristics” under the law? 

The following are protected characteristics under the Equality Act 2010: age; disability (including physical, learning and mental health conditions); gender 

reassignment; marriage and civil partnership; pregnancy and maternity; race; religion or belief; sex; sexual orientation. 

What’s the process for conducting an EqIA? 

The process for conducting an EqIA is set out at the end of this document. In brief, a Screening Assessment should be conducted for every new or reviewed 

strategy, policy, plan, project, service or procedure and the outcome of the Screening Assessment will indicate whether a Full Assessment should be 

undertaken. 

Openness and transparency 
RBWM has a ‘Specific Duty’ to publish information about people affected by our policies and practices. Your completed assessment should be sent to the 

Strategy & Performance Team for publication to the RBWM website once it has been signed off by the relevant manager, and/or Strategic, Policy, or 

Operational Group. If your proposals are being made to Cabinet or any other Committee, please append a copy of your completed Screening or Full 

Assessment to your report. 

Enforcement 
Judicial review of an authority can be taken by any person, including the Equality and Human Rights Commission (EHRC) or a group of people, with an 

interest, in respect of alleged failure to comply with the general equality duty. Only the EHRC can enforce the specific duties. A failure to comply with the 

specific duties may however be used as evidence of a failure to comply with the general duty. 
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Stage 1 : Screening (Mandatory) 
 

1.18 What is the overall aim of your proposed strategy/policy/project etc and what are its key objectives? 
 

 
 
Home to school transport routes are re-tendered on a regular basis to ensure best value in a competitive marketplace.  The process has been recently 
completed in 2021 and a significant reduction in cost has been achieved.  With a high proportion of the routes being provided to support young people with 
additional needs, it is important that the quality of the service provided is appropriate for these young people.  
 

 

1.2 What evidence is available to suggest that your proposal could have an impact on people (including staff and customers) with protected 

characteristics? Consider each of the protected characteristics in turn and identify whether your proposal is Relevant or Not Relevant to that 

characteristic. If Relevant, please assess the level of impact as either High / Medium / Low and whether the impact is Positive (i.e. contributes to 

promoting equality or improving relations within an equality group) or Negative (i.e. could disadvantage them). Please document your evidence 

for each assessment you make, including a justification of why you may have identified the proposal as “Not Relevant”. 
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Protected 
characteristics 

Relevance Level Positive/negative Evidence 

Age Not relevant 
 

   

Disability Relevant 
 

Low Negative Some providers may deliver a reduced service to meet the needs 
of some recipients in order to meet the price they have offered. 

Gender re-
assignment 

Not relevant 
 

   

Marriage/civil 
partnership 

Not relevant 
 

   

Pregnancy and 
maternity 

Not relevant 
 

   

Race Not relevant 
 

   

Religion and belief Not relevant 
 

   

Sex Not relevant 
 

   

Sexual orientation Not relevant 
 

   

 

Outcome, action and public reporting 
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Screening Assessment 
Outcome 

Yes / No / Not at this stage Further Action Required / 
Action to be taken 

Responsible Officer and / 
or Lead Strategic Group 

Timescale for Resolution 
of negative impact / 

Delivery of positive impact 
 

Was a significant level of 
negative impact 
identified? 

No Continued quality 
monitoring, complaint 
reviews and spot checks in 
conjunction with schools and 
colleges, enable high levels 
of compliance to be 
maintained. Contracts may 
be removed from operators 
and retendered. 

  

Does the strategy, policy, 
plan etc require 
amendment to have a 
positive impact? 

No N/A   

 

If you answered yes to either / both of the questions above a Full Assessment is advisable and so please proceed to Stage 2. If you answered “No” or “Not 

at this Stage” to either / both of the questions above please consider any next steps that may be taken (e.g. monitor future impacts as part of 

implementation, re-screen the project at its next delivery milestone etc). 
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39. Cross-skill role development 
 

Essential information 
 

Items to be assessed: (please mark ‘x’)  

 

Strategy 
 

 Plan  Project  Service procedure x 

 

Responsible officer Lynne Penn Service area Business Services Directorate 
 

Children’s Services 

 

Stage 1: EqIA Screening (mandatory) 
 

Date created: 08-11-2021 Stage 2 : Full assessment (if applicable) Date created : n/a 

 

Approved by Head of Service / Overseeing group/body / Project Sponsor:  

“I am satisfied that an equality impact has been undertaken adequately.” 

 

Signed by (print): Lynne Penn  / James Norris 

 

Dated: 08-11-2021 
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Guidance notes 
What is an EqIA and why do we need to do it? 

The Equality Act 2010 places a ‘General Duty’ on all public bodies to have ‘due regard’ to: 

• Eliminating discrimination, harassment and victimisation and any other conduct prohibited under the Act. 

• Advancing equality of opportunity between those with ‘protected characteristics’ and those without them. 

• Fostering good relations between those with ‘protected characteristics’ and those without them. 

EqIAs are a systematic way of taking equal opportunities into consideration when making a decision, and should be conducted when there is a new or 

reviewed strategy, policy, plan, project, service or procedure in order to determine whether there will likely be a detrimental and/or disproportionate 

impact on particular groups, including those within the workforce and customer/public groups. All completed EqIA Screenings are required to be publicly 

available on the council’s website once they have been signed off by the relevant Head of Service or Strategic/Policy/Operational Group or Project Sponsor. 

What are the “protected characteristics” under the law? 

The following are protected characteristics under the Equality Act 2010: age; disability (including physical, learning and mental health conditions); gender 

reassignment; marriage and civil partnership; pregnancy and maternity; race; religion or belief; sex; sexual orientation. 

What’s the process for conducting an EqIA? 

The process for conducting an EqIA is set out at the end of this document. In brief, a Screening Assessment should be conducted for every new or reviewed 

strategy, policy, plan, project, service or procedure and the outcome of the Screening Assessment will indicate whether a Full Assessment should be 

undertaken. 

Openness and transparency 
RBWM has a ‘Specific Duty’ to publish information about people affected by our policies and practices. Your completed assessment should be sent to the 

Strategy & Performance Team for publication to the RBWM website once it has been signed off by the relevant manager, and/or Strategic, Policy, or 

Operational Group. If your proposals are being made to Cabinet or any other Committee, please append a copy of your completed Screening or Full 

Assessment to your report. 

Enforcement 
Judicial review of an authority can be taken by any person, including the Equality and Human Rights Commission (EHRC) or a group of people, with an 

interest, in respect of alleged failure to comply with the general equality duty. Only the EHRC can enforce the specific duties. A failure to comply with the 

specific duties may however be used as evidence of a failure to comply with the general duty. 
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Stage 1 : Screening (Mandatory) 
 

1.19 What is the overall aim of your proposed strategy/policy/project etc and what are its key objectives? 
 

 
 
Increase resilience and flexibility of internal support teams including finance through improved practice and process. 
 
 

 

1.2 What evidence is available to suggest that your proposal could have an impact on people (including staff and customers) with protected 

characteristics? Consider each of the protected characteristics in turn and identify whether your proposal is Relevant or Not Relevant to that 

characteristic. If Relevant, please assess the level of impact as either High / Medium / Low and whether the impact is Positive (i.e. contributes to 

promoting equality or improving relations within an equality group) or Negative (i.e. could disadvantage them). Please document your evidence 

for each assessment you make, including a justification of why you may have identified the proposal as “Not Relevant”. 
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Protected 
characteristics 

Relevance Level Positive/negative Evidence 

Age Not relevant 
 

   

Disability Not relevant 
 

   

Gender re-
assignment 

Not relevant 
 

   

Marriage/civil 
partnership 

Not relevant 
 

   

Pregnancy and 
maternity 

Not relevant 
 

   

Race Not relevant 
 

   

Religion and belief Not relevant 
 

   

Sex Not relevant 
 

   

Sexual orientation Not relevant 
 

   

 

Outcome, action and public reporting 
 

Screening Assessment 
Outcome 

Yes / No / Not at this stage Further Action Required / 
Action to be taken 

Responsible Officer and / 
or Lead Strategic Group 

Timescale for Resolution 
of negative impact / 

Delivery of positive impact 
 

Was a significant level of 
negative impact 
identified? 

No None   

Does the strategy, policy, 
plan etc require 
amendment to have a 
positive impact? 

No N/A   
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If you answered yes to either / both of the questions above a Full Assessment is advisable and so please proceed to Stage 2. If you answered “No” or “Not 

at this Stage” to either / both of the questions above please consider any next steps that may be taken (e.g. monitor future impacts as part of 

implementation, re-screen the project at its next delivery milestone etc). 
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40. Printing (Achieving for Children) 

Essential information 
 

Items to be assessed: (please mark ‘x’)  

 

Strategy 
 

 Plan  Project  Service procedure x 

 

Responsible officer James Norris Service area Service wide Directorate 
 

Children’s Services 

 

Stage 1: EqIA Screening (mandatory) 
 

Date created: 08-11-2021 Stage 2 : Full assessment (if applicable) Date created : n/a 

 

Approved by Head of Service / Overseeing group/body / Project Sponsor:  

“I am satisfied that an equality impact has been undertaken adequately.” 

 

Signed by (print): James Norris 

 

Dated: 08-11-2021 
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Guidance notes 
What is an EqIA and why do we need to do it? 

The Equality Act 2010 places a ‘General Duty’ on all public bodies to have ‘due regard’ to: 

• Eliminating discrimination, harassment and victimisation and any other conduct prohibited under the Act. 

• Advancing equality of opportunity between those with ‘protected characteristics’ and those without them. 

• Fostering good relations between those with ‘protected characteristics’ and those without them. 

EqIAs are a systematic way of taking equal opportunities into consideration when making a decision, and should be conducted when there is a new or 

reviewed strategy, policy, plan, project, service or procedure in order to determine whether there will likely be a detrimental and/or disproportionate 

impact on particular groups, including those within the workforce and customer/public groups. All completed EqIA Screenings are required to be publicly 

available on the council’s website once they have been signed off by the relevant Head of Service or Strategic/Policy/Operational Group or Project Sponsor. 

What are the “protected characteristics” under the law? 

The following are protected characteristics under the Equality Act 2010: age; disability (including physical, learning and mental health conditions); gender 

reassignment; marriage and civil partnership; pregnancy and maternity; race; religion or belief; sex; sexual orientation. 

What’s the process for conducting an EqIA? 

The process for conducting an EqIA is set out at the end of this document. In brief, a Screening Assessment should be conducted for every new or reviewed 

strategy, policy, plan, project, service or procedure and the outcome of the Screening Assessment will indicate whether a Full Assessment should be 

undertaken. 

Openness and transparency 
RBWM has a ‘Specific Duty’ to publish information about people affected by our policies and practices. Your completed assessment should be sent to the 

Strategy & Performance Team for publication to the RBWM website once it has been signed off by the relevant manager, and/or Strategic, Policy, or 

Operational Group. If your proposals are being made to Cabinet or any other Committee, please append a copy of your completed Screening or Full 

Assessment to your report. 

Enforcement 
Judicial review of an authority can be taken by any person, including the Equality and Human Rights Commission (EHRC) or a group of people, with an 

interest, in respect of alleged failure to comply with the general equality duty. Only the EHRC can enforce the specific duties. A failure to comply with the 

specific duties may however be used as evidence of a failure to comply with the general duty. 
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Stage 1 : Screening (Mandatory) 
 

1.20 What is the overall aim of your proposed strategy/policy/project etc and what are its key objectives? 
 

 
 
New technologies introduced through the pandemic have demonstrated a significant reduction in the use of paper, information instead being shared 
electronically which has enabled an increased range of users to access it through their specific devices. Alternative arrangements will be available for any 
stakeholders who require paper format. 
 
 
 
 
 
 

 

1.2 What evidence is available to suggest that your proposal could have an impact on people (including staff and customers) with protected 

characteristics? Consider each of the protected characteristics in turn and identify whether your proposal is Relevant or Not Relevant to that 

characteristic. If Relevant, please assess the level of impact as either High / Medium / Low and whether the impact is Positive (i.e. contributes to 

promoting equality or improving relations within an equality group) or Negative (i.e. could disadvantage them). Please document your evidence 

for each assessment you make, including a justification of why you may have identified the proposal as “Not Relevant”. 
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Protected 
characteristics 

Relevance Level Positive/negative Evidence 

Age Not relevant 
 

   

Disability Relevant 
 

Low  Positive A number of young people and their families have found the 
electronic versions easier to expand or display in a more 
accessible form than printed reports. 

Gender re-
assignment 

Not relevant 
 

   

Marriage/civil 
partnership 

Not relevant 
 

   

Pregnancy and 
maternity 

Not relevant 
 

   

Race Not relevant 
 

   

Religion and belief Not relevant 
 

   

Sex Not relevant 
 

   

Sexual orientation Not relevant 
 

   

 

 

 

 

 

 
 

 

Outcome, action and public reporting 
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Screening Assessment 
Outcome 

Yes / No / Not at this stage Further Action Required / 
Action to be taken 

Responsible Officer and / 
or Lead Strategic Group 

Timescale for Resolution 
of negative impact / 

Delivery of positive impact 
 

Was a significant level of 
negative impact 
identified? 

No None   

Does the strategy, policy, 
plan etc require 
amendment to have a 
positive impact? 

No N/A   

 

If you answered yes to either / both of the questions above a Full Assessment is advisable and so please proceed to Stage 2. If you answered “No” or “Not 

at this Stage” to either / both of the questions above please consider any next steps that may be taken (e.g. monitor future impacts as part of 

implementation, re-screen the project at its next delivery milestone etc). 
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41. Printing (RBWM) 
 

Essential information 
 

Items to be assessed: (please mark ‘x’)  

 

Strategy 
 

 Plan  Project  Service procedure X 

 

Responsible officer Andrew Scott Service area Civic and Facilities 
Team 
(Governance) 

Directorate 
 

Law and Strategy 

 

Stage 1: EqIA Screening (mandatory) 
 

Date created: 7/1/22 Stage 2 : Full assessment (if applicable) Date created : N/A 

 

Approved by Head of Service / Overseeing group/body / Project Sponsor:  

“I am satisfied that an equality impact has been undertaken adequately.” 

 

Signed by (print): K. Shepherd 

 

Dated: 7/1/22 
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Guidance notes 
What is an EqIA and why do we need to do it? 

The Equality Act 2010 places a ‘General Duty’ on all public bodies to have ‘due regard’ to: 

• Eliminating discrimination, harassment and victimisation and any other conduct prohibited under the Act. 

• Advancing equality of opportunity between those with ‘protected characteristics’ and those without them. 

• Fostering good relations between those with ‘protected characteristics’ and those without them. 

EqIAs are a systematic way of taking equal opportunities into consideration when making a decision, and should be conducted when there is a new or 

reviewed strategy, policy, plan, project, service or procedure in order to determine whether there will likely be a detrimental and/or disproportionate 

impact on particular groups, including those within the workforce and customer/public groups. All completed EqIA Screenings are required to be publicly 

available on the council’s website once they have been signed off by the relevant Head of Service or Strategic/Policy/Operational Group or Project Sponsor. 

What are the “protected characteristics” under the law? 

The following are protected characteristics under the Equality Act 2010: age; disability (including physical, learning and mental health conditions); gender 

reassignment; marriage and civil partnership; pregnancy and maternity; race; religion or belief; sex; sexual orientation. 

What’s the process for conducting an EqIA? 

The process for conducting an EqIA is set out at the end of this document. In brief, a Screening Assessment should be conducted for every new or reviewed 

strategy, policy, plan, project, service or procedure and the outcome of the Screening Assessment will indicate whether a Full Assessment should be 

undertaken. 

Openness and transparency 
RBWM has a ‘Specific Duty’ to publish information about people affected by our policies and practices. Your completed assessment should be sent to the 

Strategy & Performance Team for publication to the RBWM website once it has been signed off by the relevant manager, and/or Strategic, Policy, or 

Operational Group. If your proposals are being made to Cabinet or any other Committee, please append a copy of your completed Screening or Full 

Assessment to your report. 

Enforcement 
Judicial review of an authority can be taken by any person, including the Equality and Human Rights Commission (EHRC) or a group of people, with an 

interest, in respect of alleged failure to comply with the general equality duty. Only the EHRC can enforce the specific duties. A failure to comply with the 

specific duties may however be used as evidence of a failure to comply with the general duty. 
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Stage 1 : Screening (Mandatory) 
 

What is the overall aim of your proposed strategy/policy/project etc and what are its key objectives? 
 

 
 
 
 

The overall aim of the proposal is to achieve a saving by reducing the volume of printing undertaken on MFDs.  
 
 
 
 

 

1.2 What evidence is available to suggest that your proposal could have an impact on people (including staff and customers) with protected 

characteristics? Consider each of the protected characteristics in turn and identify whether your proposal is Relevant or Not Relevant to that 

characteristic. If Relevant, please assess the level of impact as either High / Medium / Low and whether the impact is Positive (i.e. contributes to 

promoting equality or improving relations within an equality group) or Negative (i.e. could disadvantage them). Please document your evidence 

for each assessment you make, including a justification of why you may have identified the proposal as “Not Relevant”. 
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Protected 
characteristics 

Relevance Level Positive/negative Evidence 

Age Not 
relevant 

  The proposal would not specifically affect individuals 
with this protected characteristic 

Disability Not 
relevant 

  The proposal would not specifically affect individuals 
with this protected characteristic 

Gender re-
assignment 

Not 
relevant 

  The proposal would not specifically affect individuals 
with this protected characteristic 

Marriage/civil 
partnership 

Not 
relevant 

  The proposal would not specifically affect individuals 
with this protected characteristic 

Pregnancy and 
maternity 

Not 
relevant 

  The proposal would not specifically affect individuals 
with this protected characteristic 

Race Not 
relevant 

  The proposal would not specifically affect individuals 
with this protected characteristic 

Religion and belief Not 
relevant 

  The proposal would not specifically affect individuals 
with this protected characteristic 

Sex Not 
relevant 

  The proposal would not specifically affect individuals 
with this protected characteristic 

Sexual orientation Not 
relevant 

  The proposal would not specifically affect individuals 
with this protected characteristic 
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Outcome, action and public reporting 
 

Screening Assessment 
Outcome 

Yes / No / Not at this stage Further Action Required / 
Action to be taken 

Responsible Officer and / 
or Lead Strategic Group 

Timescale for Resolution 
of negative impact / 

Delivery of positive impact 
 

Was a significant level of 
negative impact 
identified? 

No    

Does the strategy, policy, 
plan etc require 
amendment to have a 
positive impact? 

No     

 

If you answered yes to either / both of the questions above a Full Assessment is advisable and so please proceed to Stage 2. If you answered “No” or “Not 

at this Stage” to either / both of the questions above please consider any next steps that may be taken (e.g. monitor future impacts as part of 

implementation, re-screen the project at its next delivery milestone etc). 
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42. Centralised Stationery  
 

Essential information 
 

Items to be assessed: (please mark ‘x’)  

 

Strategy 
 

 Plan  Project  Service procedure X 

 

Responsible officer Andrew Scott Service area Civic and Facilities 
Team 
(Governance) 

Directorate 
 

Law and Strategy 

 

Stage 1: EqIA Screening (mandatory) 
 

Date created: 7/1/22 Stage 2 : Full assessment (if applicable) Date created : N/A 

 

Approved by Head of Service / Overseeing group/body / Project Sponsor:  

“I am satisfied that an equality impact has been undertaken adequately.” 

 

Signed by (print): K. Shepherd 

 

Dated: 7/1/22 
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Guidance notes 
What is an EqIA and why do we need to do it? 

The Equality Act 2010 places a ‘General Duty’ on all public bodies to have ‘due regard’ to: 

• Eliminating discrimination, harassment and victimisation and any other conduct prohibited under the Act. 

• Advancing equality of opportunity between those with ‘protected characteristics’ and those without them. 

• Fostering good relations between those with ‘protected characteristics’ and those without them. 

EqIAs are a systematic way of taking equal opportunities into consideration when making a decision, and should be conducted when there is a new or 

reviewed strategy, policy, plan, project, service or procedure in order to determine whether there will likely be a detrimental and/or disproportionate 

impact on particular groups, including those within the workforce and customer/public groups. All completed EqIA Screenings are required to be publicly 

available on the council’s website once they have been signed off by the relevant Head of Service or Strategic/Policy/Operational Group or Project Sponsor. 

What are the “protected characteristics” under the law? 

The following are protected characteristics under the Equality Act 2010: age; disability (including physical, learning and mental health conditions); gender 

reassignment; marriage and civil partnership; pregnancy and maternity; race; religion or belief; sex; sexual orientation. 

What’s the process for conducting an EqIA? 

The process for conducting an EqIA is set out at the end of this document. In brief, a Screening Assessment should be conducted for every new or reviewed 

strategy, policy, plan, project, service or procedure and the outcome of the Screening Assessment will indicate whether a Full Assessment should be 

undertaken. 

Openness and transparency 
RBWM has a ‘Specific Duty’ to publish information about people affected by our policies and practices. Your completed assessment should be sent to the 

Strategy & Performance Team for publication to the RBWM website once it has been signed off by the relevant manager, and/or Strategic, Policy, or 

Operational Group. If your proposals are being made to Cabinet or any other Committee, please append a copy of your completed Screening or Full 

Assessment to your report. 

Enforcement 
Judicial review of an authority can be taken by any person, including the Equality and Human Rights Commission (EHRC) or a group of people, with an 

interest, in respect of alleged failure to comply with the general equality duty. Only the EHRC can enforce the specific duties. A failure to comply with the 

specific duties may however be used as evidence of a failure to comply with the general duty. 



Page 226 of 337 

 

Stage 1 : Screening (Mandatory) 
 

What is the overall aim of your proposed strategy/policy/project etc and what are its key objectives? 
 

 
 
 
 

The overall aim of the is to achieve a saving by reducing the volume of stationery ordered 
 
 
 
 
 

 

1.2 What evidence is available to suggest that your proposal could have an impact on people (including staff and customers) with protected 

characteristics? Consider each of the protected characteristics in turn and identify whether your proposal is Relevant or Not Relevant to that 

characteristic. If Relevant, please assess the level of impact as either High / Medium / Low and whether the impact is Positive (i.e. contributes to 

promoting equality or improving relations within an equality group) or Negative (i.e. could disadvantage them). Please document your evidence 

for each assessment you make, including a justification of why you may have identified the proposal as “Not Relevant”. 
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Protected 
characteristics 

Relevance Level Positive/negative Evidence 

Age Not 
relevant 

  The proposal would not specifically affect individuals 
with this protected characteristic 

Disability Relevant Low Negative Potential limit on items available to order; reasonable 
adjustments would be considered 

Gender re-
assignment 

Not 
relevant 

  The proposal would not specifically affect individuals 
with this protected characteristic 

Marriage/civil 
partnership 

Not 
relevant 

  The proposal would not specifically affect individuals 
with this protected characteristic 

Pregnancy and 
maternity 

Not 
relevant 

  The proposal would not specifically affect individuals 
with this protected characteristic 

Race Not 
relevant 

  The proposal would not specifically affect individuals 
with this protected characteristic 

Religion and belief Not 
relevant 

  The proposal would not specifically affect individuals 
with this protected characteristic 

Sex Not 
relevant 

  The proposal would not specifically affect individuals 
with this protected characteristic 

Sexual orientation Not 
relevant 

  The proposal would not specifically affect individuals 
with this protected characteristic 
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Outcome, action and public reporting 
 

Screening Assessment 
Outcome 

Yes / No / Not at this stage Further Action Required / 
Action to be taken 

Responsible Officer and / 
or Lead Strategic Group 

Timescale for Resolution 
of negative impact / 

Delivery of positive impact 
 

Was a significant level of 
negative impact 
identified? 

No Access to items 
required as a result of a 
disability (reasonable 
adjustments) to be 
maintained 

Andrew Scott Ongoing 

Does the strategy, policy, 
plan etc require 
amendment to have a 
positive impact? 

No  N/A   

 

If you answered yes to either / both of the questions above a Full Assessment is advisable and so please proceed to Stage 2. If you answered “No” or “Not 

at this Stage” to either / both of the questions above please consider any next steps that may be taken (e.g. monitor future impacts as part of 

implementation, re-screen the project at its next delivery milestone etc). 
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43. Legal Services saving  
 

Essential information 
 

Items to be assessed: (please mark ‘x’)  

 

Strategy 
 

y Plan  Project  Service procedure x 

 

Responsible officer Elaine Browne 

 
Service area Law 

 
Directorate 
 

Law & Governance 

 

 

Stage 1: EqIA Screening (mandatory) 
 

Date created: 14/10/2021 Stage 2 : Full assessment (if applicable) Date created : xx/xx/xxxx 

 

Approved by Head of Service / Overseeing group/body / Project Sponsor:  

“I am satisfied that an equality impact has been undertaken adequately.” 

 

Signed by (print): Elaine Browne 

Dated: 26/10/21 
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Guidance notes 
What is an EqIA and why do we need to do it? 

The Equality Act 2010 places a ‘General Duty’ on all public bodies to have ‘due regard’ to: 

• Eliminating discrimination, harassment and victimisation and any other conduct prohibited under the Act. 

• Advancing equality of opportunity between those with ‘protected characteristics’ and those without them. 

• Fostering good relations between those with ‘protected characteristics’ and those without them. 

EqIAs are a systematic way of taking equal opportunities into consideration when making a decision, and should be conducted when there is a new or 

reviewed strategy, policy, plan, project, service or procedure in order to determine whether there will likely be a detrimental and/or disproportionate 

impact on particular groups, including those within the workforce and customer/public groups. All completed EqIA Screenings are required to be publicly 

available on the council’s website once they have been signed off by the relevant Head of Service or Strategic/Policy/Operational Group or Project Sponsor. 

What are the “protected characteristics” under the law? 

The following are protected characteristics under the Equality Act 2010: age; disability (including physical, learning and mental health conditions); gender 

reassignment; marriage and civil partnership; pregnancy and maternity; race; religion or belief; sex; sexual orientation. 

What’s the process for conducting an EqIA? 

The process for conducting an EqIA is set out at the end of this document. In brief, a Screening Assessment should be conducted for every new or reviewed 

strategy, policy, plan, project, service or procedure and the outcome of the Screening Assessment will indicate whether a Full Assessment should be 

undertaken. 

Openness and transparency 
RBWM has a ‘Specific Duty’ to publish information about people affected by our policies and practices. Your completed assessment should be sent to the 

Strategy & Performance Team for publication to the RBWM website once it has been signed off by the relevant manager, and/or Strategic, Policy, or 

Operational Group. If your proposals are being made to Cabinet or any other Committee, please append a copy of your completed Screening or Full 

Assessment to your report. 

Enforcement 
Judicial review of an authority can be taken by any person, including the Equality and Human Rights Commission (EHRC) or a group of people, with an 

interest, in respect of alleged failure to comply with the general equality duty. Only the EHRC can enforce the specific duties. A failure to comply with the 

specific duties may however be used as evidence of a failure to comply with the general duty. 
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Stage 1 : Screening (Mandatory) 
 

What is the overall aim of your proposed strategy/policy/project etc and what are its key objectives? 
 

 
The budget for Legal Services was previously the Contract sum payable for the shared Legal Team hosted by Wokingham Borough Council. Provision was 
made in this budget for an extra £30k for the Monitoring Officer role to be carried out on a part time basis by an employee of WBC. The Budget transferred 
over to the internal Legal Team (following the dissolution of the shared Legal Service on 1 July 2021) with this £30k element remaining, however the role of 
Monitoring Officer is being carried out by the Deputy Director of Law and Strategy and therefore the legal budget can be reduced with no impact on the 
Monitoring Officer role. 
 
 
 
 
 

 

1.2 What evidence is available to suggest that your proposal could have an impact on people (including staff and customers) with protected 

characteristics? Consider each of the protected characteristics in turn and identify whether your proposal is Relevant or Not Relevant to that 

characteristic. If Relevant, please assess the level of impact as either High / Medium / Low and whether the impact is Positive (i.e. contributes to 

promoting equality or improving relations within an equality group) or Negative (i.e. could disadvantage them). Please document your evidence 

for each assessment you make, including a justification of why you may have identified the proposal as “Not Relevant”. 
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Protected 
characteristics 

Relevance Level Positive/negative Evidence 

Age Not 
Relevant 

  No impact on Service Delivery – the MO role is being caried out 
by the Deputy Director of Law & Strategy 

Disability Not 
Relevant 

  No impact on Service Delivery – the MO role is being caried out 
by the Deputy Director of Law & Strategy 

Gender re-
assignment 

Not 
Relevant 

  No impact on Service Delivery – the MO role is being caried out 
by the Deputy Director of Law & Strategy 

Marriage/civil 
partnership 

Not 
Relevant 

  No impact on Service Delivery – the MO role is being caried out 
by the Deputy Director of Law & Strategy 

Pregnancy and 
maternity 

Not 
Relevant 

  No impact on Service Delivery – the MO role is being caried out 
by the Deputy Director of Law & Strategy 

Race Not 
Relevant 

  No impact on Service Delivery – the MO role is being caried out 
by the Deputy Director of Law & Strategy 

Religion and belief Not 
Relevant 

  No impact on Service Delivery – the MO role is being caried out 
by the Deputy Director of Law & Strategy 

Sex Not 
Relevant 

  No impact on Service Delivery – the MO role is being caried out 
by the Deputy Director of Law & Strategy 

Sexual orientation Not 
Relevant 

  No impact on Service Delivery – the MO role is being caried out 
by the Deputy Director of Law & Strategy 

 

 

Outcome, action and public reporting 
 

Screening Assessment 
Outcome 

Yes / No / Not at this stage Further Action Required / 
Action to be taken 

Responsible Officer and / 
or Lead Strategic Group 

Timescale for Resolution 
of negative impact / 

Delivery of positive impact 
 

Was a significant level of 
negative impact 
identified? 

No Not at this stage   

Does the strategy, policy, 
plan etc require 
amendment to have a 
positive impact? 

No Not at this stage   
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If you answered yes to either / both of the questions above a Full Assessment is advisable and so please proceed to Stage 2. If you answered “No” or “Not 

at this Stage” to either / both of the questions above please consider any next steps that may be taken (e.g. monitor future impacts as part of 

implementation, re-screen the project at its next delivery milestone etc). 
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44. Magistrates Court 
 

Essential information 
 

Items to be assessed: (please mark ‘x’)  

 

Strategy 
 

 Plan  Project  Service procedure x 

 

Responsible officer Elaine Browne 

 
Service area Law 

 
Directorate 
 

Law & Governance 

 

 

Stage 1: EqIA Screening (mandatory) 
 

Date created: 14/10/2021 Stage 2 : Full assessment (if applicable) Date created : N/A 

 

Approved by Head of Service / Overseeing group/body / Project Sponsor:  

“I am satisfied that an equality impact has been undertaken adequately.” 

 

Signed by (print): Elaine Browne 

 

Dated: 26/10/21 
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Guidance notes 
What is an EqIA and why do we need to do it? 

The Equality Act 2010 places a ‘General Duty’ on all public bodies to have ‘due regard’ to: 

• Eliminating discrimination, harassment and victimisation and any other conduct prohibited under the Act. 

• Advancing equality of opportunity between those with ‘protected characteristics’ and those without them. 

• Fostering good relations between those with ‘protected characteristics’ and those without them. 

EqIAs are a systematic way of taking equal opportunities into consideration when making a decision, and should be conducted when there is a new or 

reviewed strategy, policy, plan, project, service or procedure in order to determine whether there will likely be a detrimental and/or disproportionate 

impact on particular groups, including those within the workforce and customer/public groups. All completed EqIA Screenings are required to be publicly 

available on the council’s website once they have been signed off by the relevant Head of Service or Strategic/Policy/Operational Group or Project Sponsor. 

What are the “protected characteristics” under the law? 

The following are protected characteristics under the Equality Act 2010: age; disability (including physical, learning and mental health conditions); gender 

reassignment; marriage and civil partnership; pregnancy and maternity; race; religion or belief; sex; sexual orientation. 

What’s the process for conducting an EqIA? 

The process for conducting an EqIA is set out at the end of this document. In brief, a Screening Assessment should be conducted for every new or reviewed 

strategy, policy, plan, project, service or procedure and the outcome of the Screening Assessment will indicate whether a Full Assessment should be 

undertaken. 

Openness and transparency 
RBWM has a ‘Specific Duty’ to publish information about people affected by our policies and practices. Your completed assessment should be sent to the 

Strategy & Performance Team for publication to the RBWM website once it has been signed off by the relevant manager, and/or Strategic, Policy, or 

Operational Group. If your proposals are being made to Cabinet or any other Committee, please append a copy of your completed Screening or Full 

Assessment to your report. 

Enforcement 
Judicial review of an authority can be taken by any person, including the Equality and Human Rights Commission (EHRC) or a group of people, with an 

interest, in respect of alleged failure to comply with the general equality duty. Only the EHRC can enforce the specific duties. A failure to comply with the 

specific duties may however be used as evidence of a failure to comply with the general duty. 
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Stage 1 : Screening (Mandatory) 
 

What is the overall aim of your proposed strategy/policy/project etc and what are its key objectives? 
 

 
This relates to an historic debt (relating to the Magistrates Courts due to the dissolution of Berkshire County Council). The debt has been reducing yearly 
as interest is paid off and therefore the budget to service the debt can be reduced to provide a budget saving. 
 
 
 
 
 

 

1.2 What evidence is available to suggest that your proposal could have an impact on people (including staff and customers) with protected 

characteristics? Consider each of the protected characteristics in turn and identify whether your proposal is Relevant or Not Relevant to that 

characteristic. If Relevant, please assess the level of impact as either High / Medium / Low and whether the impact is Positive (i.e. contributes to 

promoting equality or improving relations within an equality group) or Negative (i.e. could disadvantage them). Please document your evidence 

for each assessment you make, including a justification of why you may have identified the proposal as “Not Relevant”. 
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Protected 
characteristics 

Relevance Level Positive/negative Evidence 

Age Not 
Relevant 

  No Impact on service delivery 

Disability Not 
Relevant 

  No Impact on service delivery 

Gender re-
assignment 

Not 
Relevant 

  No Impact on service delivery 

Marriage/civil 
partnership 

Not 
Relevant 

  No Impact on service delivery 

Pregnancy and 
maternity 

Not 
Relevant 

  No Impact on service delivery 

Race Not 
Relevant 

  No Impact on service delivery 

Religion and belief Not 
Relevant 

  No Impact on service delivery 

Sex Not 
Relevant 

  No Impact on service delivery 

Sexual orientation Not 
Relevant 

  No Impact on service delivery 

 

 

Outcome, action and public reporting 
 

Screening Assessment 
Outcome 

Yes / No / Not at this stage Further Action Required / 
Action to be taken 

Responsible Officer and / 
or Lead Strategic Group 

Timescale for Resolution 
of negative impact / 

Delivery of positive impact 
 

Was a significant level of 
negative impact 
identified? 

No Not at this stage   

Does the strategy, policy, 
plan etc require 
amendment to have a 
positive impact? 

No Not at this stage   



Page 238 of 337 

 

If you answered yes to either / both of the questions above a Full Assessment is advisable and so please proceed to Stage 2. If you answered “No” or “Not 

at this Stage” to either / both of the questions above please consider any next steps that may be taken (e.g. monitor future impacts as part of 

implementation, re-screen the project at its next delivery milestone etc). 
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45. Land Charges income  
 

Essential information 
 

Items to be assessed: (please mark ‘x’)  

 

Strategy 
 

 Plan  Project  Service procedure X 

 

Responsible officer Karen Shepherd Service area Electoral and 
Information 
Governance 
Service 
(Governance) 

Directorate 
 

Law and Strategy 

 

Stage 1: EqIA Screening (mandatory) 
 

Date created: 7/1/22 Stage 2 : Full assessment (if applicable) Date created : N/A 

 

Approved by Head of Service / Overseeing group/body / Project Sponsor:  

“I am satisfied that an equality impact has been undertaken adequately.” 

 

Signed by (print): K. Shepherd 

 

Dated: 7/1/22 
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Guidance notes 
What is an EqIA and why do we need to do it? 

The Equality Act 2010 places a ‘General Duty’ on all public bodies to have ‘due regard’ to: 

• Eliminating discrimination, harassment and victimisation and any other conduct prohibited under the Act. 

• Advancing equality of opportunity between those with ‘protected characteristics’ and those without them. 

• Fostering good relations between those with ‘protected characteristics’ and those without them. 

EqIAs are a systematic way of taking equal opportunities into consideration when making a decision, and should be conducted when there is a new or 

reviewed strategy, policy, plan, project, service or procedure in order to determine whether there will likely be a detrimental and/or disproportionate 

impact on particular groups, including those within the workforce and customer/public groups. All completed EqIA Screenings are required to be publicly 

available on the council’s website once they have been signed off by the relevant Head of Service or Strategic/Policy/Operational Group or Project Sponsor. 

What are the “protected characteristics” under the law? 

The following are protected characteristics under the Equality Act 2010: age; disability (including physical, learning and mental health conditions); gender 

reassignment; marriage and civil partnership; pregnancy and maternity; race; religion or belief; sex; sexual orientation. 

What’s the process for conducting an EqIA? 

The process for conducting an EqIA is set out at the end of this document. In brief, a Screening Assessment should be conducted for every new or reviewed 

strategy, policy, plan, project, service or procedure and the outcome of the Screening Assessment will indicate whether a Full Assessment should be 

undertaken. 

Openness and transparency 
RBWM has a ‘Specific Duty’ to publish information about people affected by our policies and practices. Your completed assessment should be sent to the 

Strategy & Performance Team for publication to the RBWM website once it has been signed off by the relevant manager, and/or Strategic, Policy, or 

Operational Group. If your proposals are being made to Cabinet or any other Committee, please append a copy of your completed Screening or Full 

Assessment to your report. 
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Enforcement 
Judicial review of an authority can be taken by any person, including the Equality and Human Rights Commission (EHRC) or a group of people, with an 

interest, in respect of alleged failure to comply with the general equality duty. Only the EHRC can enforce the specific duties. A failure to comply with the 

specific duties may however be used as evidence of a failure to comply with the general duty. 

 

Stage 1 : Screening (Mandatory) 
 

What is the overall aim of your proposed strategy/policy/project etc and what are its key objectives? 
 

 
 

The overall aim of the proposal is to increase income generation from Land Charges 
 

 

1.2 What evidence is available to suggest that your proposal could have an impact on people (including staff and customers) with protected 

characteristics? Consider each of the protected characteristics in turn and identify whether your proposal is Relevant or Not Relevant to that 

characteristic. If Relevant, please assess the level of impact as either High / Medium / Low and whether the impact is Positive (i.e. contributes to 

promoting equality or improving relations within an equality group) or Negative (i.e. could disadvantage them). Please document your evidence 

for each assessment you make, including a justification of why you may have identified the proposal as “Not Relevant”. 
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Protected 
characteristics 

Relevance Level Positive/negative Evidence 

Age Not 
relevant 

  The proposal would not specifically affect individuals 
with this protected characteristic 

Disability Not 
relevant 

  The proposal would not specifically affect individuals 
with this protected characteristic 

Gender re-
assignment 

Not 
relevant 

  The proposal would not specifically affect individuals 
with this protected characteristic 

Marriage/civil 
partnership 

Not 
relevant 

  The proposal would not specifically affect individuals 
with this protected characteristic 

Pregnancy and 
maternity 

Not 
relevant 

  The proposal would not specifically affect individuals 
with this protected characteristic 

Race Not 
relevant 

  The proposal would not specifically affect individuals 
with this protected characteristic 

Religion and belief Not 
relevant 

  The proposal would not specifically affect individuals 
with this protected characteristic 

Sex Not 
relevant 

  The proposal would not specifically affect individuals 
with this protected characteristic 

Sexual orientation Not 
relevant 

  The proposal would not specifically affect individuals 
with this protected characteristic 
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Outcome, action and public reporting 
 

Screening Assessment 
Outcome 

Yes / No / Not at this stage Further Action Required / 
Action to be taken 

Responsible Officer and / 
or Lead Strategic Group 

Timescale for Resolution 
of negative impact / 

Delivery of positive impact 
 

Was a significant level of 
negative impact 
identified? 

No n/a Karen Shepherd  

Does the strategy, policy, 
plan etc require 
amendment to have a 
positive impact? 

No n/a Karen Shepherd  

 

If you answered yes to either / both of the questions above a Full Assessment is advisable and so please proceed to Stage 2. If you answered “No” or “Not 

at this Stage” to either / both of the questions above please consider any next steps that may be taken (e.g. monitor future impacts as part of 

implementation, re-screen the project at its next delivery milestone etc). 
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46. Building Control  
 

Essential information 
 

Items to be assessed: (please mark ‘x’)  

 

Strategy 
 

 Plan X Project  Service procedure  

 

Responsible officer Adrien Waite Service area Building Control Directorate 
 

Place 

 

Stage 1: EqIA Screening (mandatory) 
 

Date created: 08/11/2021 Stage 2 : Full assessment (if applicable) Date created : xx/xx/xxxx 

 

Approved by Head of Service / Overseeing group/body / Project Sponsor:  

“I am satisfied that an equality impact has been undertaken adequately.” 

 

Signed by (print): Adrien Waite  

 

Dated: 08/11/2021 
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Guidance notes 
What is an EqIA and why do we need to do it? 

The Equality Act 2010 places a ‘General Duty’ on all public bodies to have ‘due regard’ to: 

• Eliminating discrimination, harassment and victimisation and any other conduct prohibited under the Act. 

• Advancing equality of opportunity between those with ‘protected characteristics’ and those without them. 

• Fostering good relations between those with ‘protected characteristics’ and those without them. 

EqIAs are a systematic way of taking equal opportunities into consideration when making a decision, and should be conducted when there is a new or 

reviewed strategy, policy, plan, project, service or procedure in order to determine whether there will likely be a detrimental and/or disproportionate 

impact on particular groups, including those within the workforce and customer/public groups. All completed EqIA Screenings are required to be publicly 

available on the council’s website once they have been signed off by the relevant Head of Service or Strategic/Policy/Operational Group or Project Sponsor. 

What are the “protected characteristics” under the law? 

The following are protected characteristics under the Equality Act 2010: age; disability (including physical, learning and mental health conditions); gender 

reassignment; marriage and civil partnership; pregnancy and maternity; race; religion or belief; sex; sexual orientation. 

What’s the process for conducting an EqIA? 

The process for conducting an EqIA is set out at the end of this document. In brief, a Screening Assessment should be conducted for every new or reviewed 

strategy, policy, plan, project, service or procedure and the outcome of the Screening Assessment will indicate whether a Full Assessment should be 

undertaken. 

Openness and transparency 
RBWM has a ‘Specific Duty’ to publish information about people affected by our policies and practices. Your completed assessment should be sent to the 

Strategy & Performance Team for publication to the RBWM website once it has been signed off by the relevant manager, and/or Strategic, Policy, or 

Operational Group. If your proposals are being made to Cabinet or any other Committee, please append a copy of your completed Screening or Full 

Assessment to your report. 

Enforcement 
Judicial review of an authority can be taken by any person, including the Equality and Human Rights Commission (EHRC) or a group of people, with an 

interest, in respect of alleged failure to comply with the general equality duty. Only the EHRC can enforce the specific duties. A failure to comply with the 

specific duties may however be used as evidence of a failure to comply with the general duty. 
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Stage 1 : Screening (Mandatory) 
 

What is the overall aim of your proposed strategy/policy/project etc and what are its key objectives? 
 

 
The matter is part of the budget setting process and relates to a £45k saving arrived at through appropriately setting building control fees to cover costs. 
 

 

1.2 What evidence is available to suggest that your proposal could have an impact on people (including staff and customers) with protected 

characteristics? Consider each of the protected characteristics in turn and identify whether your proposal is Relevant or Not Relevant to that 

characteristic. If Relevant, please assess the level of impact as either High / Medium / Low and whether the impact is Positive (i.e. contributes to 

promoting equality or improving relations within an equality group) or Negative (i.e. could disadvantage them). Please document your evidence 

for each assessment you make, including a justification of why you may have identified the proposal as “Not Relevant”. 
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Protected 
characteristics 

Relevance Level Positive/negative Evidence 

Age Not relevant   The fee adjustment would distributed among the totality of 
applications considered by the Building Control department. As 
such there would be a small increase in fees for everyone and 
there is no evidence to suggest this would impact on persons 
differently due to age. 

Disability Not relevant   The fee adjustment would distributed among the totality of 
applications considered by the Building Control department. As 
such there would be a small increase in fees for everyone and 
there is no evidence to suggest this would impact on persons 
differently due to disability. 
 
There are fee exemptions in place for disabled persons who need 
to undertake works for access or medical need, as such these 
parties would not be impacted by the proposals. 

Gender re-
assignment 

Not relevant   The fee adjustment would distributed among the totality of 
applications considered by the Building Control department. As 
such there would be a small increase in fees for everyone and 
there is no evidence to suggest this would impact on persons 
differently due to gender re-assignment. 

Marriage/civil 
partnership 

Not relevant   The fee adjustment would distributed among the totality of 
applications considered by the Building Control department. As 
such there would be a small increase in fees for everyone and 
there is no evidence to suggest this would impact on persons 
differently due to marital status. 

Pregnancy and 
maternity 

Not relevant   The fee adjustment would distributed among the totality of 
applications considered by the Building Control department. As 
such there would be a small increase in fees for everyone and 
there is no evidence to suggest this would impact on persons 
differently due to pregnancy or maternity, 

Race Not relevant   The fee adjustment would distributed among the totality of 
applications considered by the Building Control department. As 
such there would be a small increase in fees for everyone and 
there is no evidence to suggest this would impact on persons 
differently due to race, 
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Religion and belief Not relevant   The fee adjustment would distributed among the totality of 
applications considered by the Building Control department. As 
such there would be a small increase in fees for everyone and 
there is no evidence to suggest this would impact on persons 
differently due to religion or belief. 

Sex Not relevant   The fee adjustment would distributed among the totality of 
applications considered by the Building Control department. As 
such there would be a small increase in fees for everyone and 
there is no evidence to suggest this would impact on persons 
differently due to sex. 

Sexual orientation Not relevant   The fee adjustment would distributed among the totality of 
applications considered by the Building Control department. As 
such there would be a small increase in fees for everyone and 
there is no evidence to suggest this would impact on persons 
differently due to sexual orientation. 

 

 

Outcome, action and public reporting 
 

Screening Assessment 
Outcome 

Yes / No / Not at this stage Further Action Required / 
Action to be taken 

Responsible Officer and / 
or Lead Strategic Group 

Timescale for Resolution 
of negative impact / 

Delivery of positive impact 
 

Was a significant level of 
negative impact 
identified? 

No None Adrien Waite N/A 

Does the strategy, policy, 
plan etc require 
amendment to have a 
positive impact? 

No None Adrien Waite N/A 

 

If you answered yes to either / both of the questions above a Full Assessment is advisable and so please proceed to Stage 2. If you answered “No” or “Not 

at this Stage” to either / both of the questions above please consider any next steps that may be taken (e.g. monitor future impacts as part of 

implementation, re-screen the project at its next delivery milestone etc). 
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47. Berkshire Records Office  

 

Essential information 
 

Items to be assessed: (please mark ‘x’)  

 

Strategy 
 

 Plan  Project  Service procedure X 

 

Responsible officer Hilary Hall Service area  Directorate 
 

Adults, Health and 
Housing 

 

Stage 1: EqIA Screening (mandatory) 
 

Date created: 10/01/22 Stage 2 : Full assessment (if applicable) Date created : xx/xx/xxxx 

 

Approved by Head of Service / Overseeing group/body / Project Sponsor:  

“I am satisfied that an equality impact has been undertaken adequately.” 

 

Signed by (print): Hilary Hall  

 

Dated: 10/01/22 
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Guidance notes 

What is an EqIA and why do we need to do it? 

The Equality Act 2010 places a ‘General Duty’ on all public bodies to have ‘due regard’ to: 

• Eliminating discrimination, harassment and victimisation and any other conduct prohibited under the Act. 

• Advancing equality of opportunity between those with ‘protected characteristics’ and those without them. 

• Fostering good relations between those with ‘protected characteristics’ and those without them. 

EqIAs are a systematic way of taking equal opportunities into consideration when making a decision, and should be conducted when there is a new or 

reviewed strategy, policy, plan, project, service or procedure in order to determine whether there will likely be a detrimental and/or disproportionate 

impact on particular groups, including those within the workforce and customer/public groups. All completed EqIA Screenings are required to be publicly 

available on the council’s website once they have been signed off by the relevant Head of Service or Strategic/Policy/Operational Group or Project Sponsor. 

What are the “protected characteristics” under the law? 

The following are protected characteristics under the Equality Act 2010: age; disability (including physical, learning and mental health conditions); gender 

reassignment; marriage and civil partnership; pregnancy and maternity; race; religion or belief; sex; sexual orientation. 

What’s the process for conducting an EqIA? 

The process for conducting an EqIA is set out at the end of this document. In brief, a Screening Assessment should be conducted for every new or reviewed 

strategy, policy, plan, project, service or procedure and the outcome of the Screening Assessment will indicate whether a Full Assessment should be 

undertaken. 

Openness and transparency 
RBWM has a ‘Specific Duty’ to publish information about people affected by our policies and practices. Your completed assessment should be sent to the 

Strategy & Performance Team for publication to the RBWM website once it has been signed off by the relevant manager, and/or Strategic, Policy, or 

Operational Group. If your proposals are being made to Cabinet or any other Committee, please append a copy of your completed Screening or Full 

Assessment to your report. 

Enforcement 
Judicial review of an authority can be taken by any person, including the Equality and Human Rights Commission (EHRC) or a group of people, with an 

interest, in respect of alleged failure to comply with the general equality duty. Only the EHRC can enforce the specific duties. A failure to comply with the 

specific duties may however be used as evidence of a failure to comply with the general duty. 
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Stage 1 : Screening (Mandatory) 
 

1.21 What is the overall aim of your proposed strategy/policy/project etc and what are its key objectives? 
 

 

The Records Office, based in Reading, holds the archives of the Royal County of Berkshire, amounting to nearly nine hundred years of the 
County's history.  The need for additional hard copy space was identified in 2015 and through a series of options appraisals, an extension on 
the existing property was deemed to be the most cost effective solution.  The estimated overall cost of the extension is £1,380,000 and all six 
authorities will need to make a capital contribution to the costs, using the existing formula of its council tax base.  The Berkshire Records 
Office was built in 2000 with planned accrual space for 15 years.  The joint service has managed space to comfortably exceed this, but the 
current estimate is that storage will be full by 2028.  Although archives are increasingly created in electronic form, this is a recent change and 
most collections are not offered for deposit until decades after their creation.  The National Archives’ advice was to plan for accruing hard 
copy archives until the end of the 21st century.  By then it was likely that most collections would have been received, destroyed or deposited 
elsewhere. There is £13.8k of S106 one-off funding available, that could be put towards our funding of the Berkshire Records office 
extension. 

 

1.2 What evidence is available to suggest that your proposal could have an impact on people (including staff and customers) with protected 

characteristics? Consider each of the protected characteristics in turn and identify whether your proposal is Relevant or Not Relevant to that 

characteristic. If Relevant, please assess the level of impact as either High / Medium / Low and whether the impact is Positive (i.e. contributes to 

promoting equality or improving relations within an equality group) or Negative (i.e. could disadvantage them). Please document your evidence 

for each assessment you make, including a justification of why you may have identified the proposal as “Not Relevant”. 
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Protected characteristics Relevance Level Positive/negative Evidence 

Age Not relevant    

Disability Not relevant    

Gender re-assignment Not relevant    

Marriage/civil partnership Not relevant    

Pregnancy and maternity Not relevant    

Race Not relevant    

Religion and belief Not relevant    

Sex Not relevant    

Sexual orientation Not relevant    

 

 

Outcome, action and public reporting 
 

Screening Assessment Outcome Yes / No / Not at 
this stage 

Further Action Required / 
Action to be taken 

Responsible Officer and / 
or Lead Strategic Group 

Timescale for Resolution 
of negative impact / 

Delivery of positive impact 
 

Was a significant level of negative 
impact identified? 

No    

Does the strategy, policy, plan etc 
require amendment to have a positive 
impact? 

No    

 

If you answered yes to either / both of the questions above a Full Assessment is advisable and so please proceed to Stage 2. If you answered “No” or “Not 

at this Stage” to either / both of the questions above please consider any next steps that may be taken (e.g. monitor future impacts as part of 

implementation, re-screen the project at its next delivery milestone etc). 
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48. Public Transport funding  
 

Essential information 
 

Items to be assessed: (please mark ‘x’)  

 

Strategy 
 

 Plan  Project  Service procedure X 

 

Responsible officer Chris Joyce Service area ISEG Directorate 
 

Place 

 

Stage 1: EqIA Screening (mandatory) 
 

Date created: 12/11/2021 Stage 2 : Full assessment (if applicable) Date created : N/A 

 

Approved by Head of Service / Overseeing group/body / Project Sponsor:  

“I am satisfied that an equality impact has been undertaken adequately.” 

Signed by (print): Chris Joyce  

 

Dated: 12/11/2021 

 

Guidance notes 
What is an EqIA and why do we need to do it? 

The Equality Act 2010 places a ‘General Duty’ on all public bodies to have ‘due regard’ to: 



Page 254 of 337 

• Eliminating discrimination, harassment and victimisation and any other conduct prohibited under the Act. 

• Advancing equality of opportunity between those with ‘protected characteristics’ and those without them. 

• Fostering good relations between those with ‘protected characteristics’ and those without them. 

EqIAs are a systematic way of taking equal opportunities into consideration when making a decision, and should be conducted when there is a new or 

reviewed strategy, policy, plan, project, service or procedure in order to determine whether there will likely be a detrimental and/or disproportionate 

impact on particular groups, including those within the workforce and customer/public groups. All completed EqIA Screenings are required to be publicly 

available on the council’s website once they have been signed off by the relevant Head of Service or Strategic/Policy/Operational Group or Project Sponsor. 

What are the “protected characteristics” under the law? 

The following are protected characteristics under the Equality Act 2010: age; disability (including physical, learning and mental health conditions); gender 

reassignment; marriage and civil partnership; pregnancy and maternity; race; religion or belief; sex; sexual orientation. 

What’s the process for conducting an EqIA? 

The process for conducting an EqIA is set out at the end of this document. In brief, a Screening Assessment should be conducted for every new or reviewed 

strategy, policy, plan, project, service or procedure and the outcome of the Screening Assessment will indicate whether a Full Assessment should be 

undertaken. 

Openness and transparency 
RBWM has a ‘Specific Duty’ to publish information about people affected by our policies and practices. Your completed assessment should be sent to the 

Strategy & Performance Team for publication to the RBWM website once it has been signed off by the relevant manager, and/or Strategic, Policy, or 

Operational Group. If your proposals are being made to Cabinet or any other Committee, please append a copy of your completed Screening or Full 

Assessment to your report. 

Enforcement 
Judicial review of an authority can be taken by any person, including the Equality and Human Rights Commission (EHRC) or a group of people, with an 

interest, in respect of alleged failure to comply with the general equality duty. Only the EHRC can enforce the specific duties. A failure to comply with the 

specific duties may however be used as evidence of a failure to comply with the general duty. 
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Stage 1 : Screening (Mandatory) 
 

What is the overall aim of your proposed strategy/policy/project etc and what are its key objectives? 
 

The proposal is to utilise some existing S106 funding to support public transport budgets to support delivery of the Bus Service improvement plan and 
support the transition to a higher revenue budget for bus service support as set out in the growth bid.  The proposals do not change service delivery and 
therefore will have no impact on protected characteristics 
 
 
 
 
 
 
 
 

 

1.2 What evidence is available to suggest that your proposal could have an impact on people (including staff and customers) with protected 

characteristics? Consider each of the protected characteristics in turn and identify whether your proposal is Relevant or Not Relevant to that 

characteristic. If Relevant, please assess the level of impact as either High / Medium / Low and whether the impact is Positive (i.e. contributes to 

promoting equality or improving relations within an equality group) or Negative (i.e. could disadvantage them). Please document your evidence 

for each assessment you make, including a justification of why you may have identified the proposal as “Not Relevant”. 
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Protected 
characteristics 

Relevance Level Positive/negative Evidence 

Age Not 
Applicable 

   

Disability Not 
Applicable 

   

Gender re-
assignment 

Not 
Applicable 

   

Marriage/civil 
partnership 

Not 
Applicable 

   

Pregnancy and 
maternity 

Not 
Applicable 

   

Race Not 
Applicable 

   

Religion and belief Not 
Applicable  

   

Sex Not 
Applicable  

   

Sexual orientation Not 
Applicable  

   

 

Outcome, action and public reporting 
 

Screening Assessment 
Outcome 

Yes / No / Not at this stage Further Action Required / 
Action to be taken 

Responsible Officer and / 
or Lead Strategic Group 

Timescale for Resolution 
of negative impact / 

Delivery of positive impact 
 

Was a significant level of 
negative impact 
identified? 

No    

Does the strategy, policy, 
plan etc require 
amendment to have a 
positive impact? 

No    
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If you answered yes to either / both of the questions above a Full Assessment is advisable and so please proceed to Stage 2. If you answered “No” or “Not 

at this Stage” to either / both of the questions above please consider any next steps that may be taken (e.g. monitor future impacts as part of 

implementation, re-screen the project at its next delivery milestone etc). 
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49. Waste Management 

Essential information 
 

Items to be assessed: (please mark ‘x’)  

 

Strategy 
 

 Plan  Project  Service procedure X 

 

Responsible officer Naomi Markham Service area Neighbourhood 
Services 

Directorate 
 

Place 

 

Stage 1: EqIA Screening (mandatory) 
 

Date created: 12/11/2021 Stage 2 : Full assessment (if applicable) Date created : N/A 

 

Approved by Head of Service / Overseeing group/body / Project Sponsor:  

“I am satisfied that an equality impact has been undertaken adequately.” 

 

Signed by (print): Alysse Strachan  

 

Dated: 12/11/2021 
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Guidance notes 
What is an EqIA and why do we need to do it? 

The Equality Act 2010 places a ‘General Duty’ on all public bodies to have ‘due regard’ to: 

• Eliminating discrimination, harassment and victimisation and any other conduct prohibited under the Act. 

• Advancing equality of opportunity between those with ‘protected characteristics’ and those without them. 

• Fostering good relations between those with ‘protected characteristics’ and those without them. 

EqIAs are a systematic way of taking equal opportunities into consideration when making a decision, and should be conducted when there is a new or 

reviewed strategy, policy, plan, project, service or procedure in order to determine whether there will likely be a detrimental and/or disproportionate 

impact on particular groups, including those within the workforce and customer/public groups. All completed EqIA Screenings are required to be publicly 

available on the council’s website once they have been signed off by the relevant Head of Service or Strategic/Policy/Operational Group or Project Sponsor. 

What are the “protected characteristics” under the law? 

The following are protected characteristics under the Equality Act 2010: age; disability (including physical, learning and mental health conditions); gender 

reassignment; marriage and civil partnership; pregnancy and maternity; race; religion or belief; sex; sexual orientation. 

What’s the process for conducting an EqIA? 

The process for conducting an EqIA is set out at the end of this document. In brief, a Screening Assessment should be conducted for every new or reviewed 

strategy, policy, plan, project, service or procedure and the outcome of the Screening Assessment will indicate whether a Full Assessment should be 

undertaken. 

Openness and transparency 
RBWM has a ‘Specific Duty’ to publish information about people affected by our policies and practices. Your completed assessment should be sent to the 

Strategy & Performance Team for publication to the RBWM website once it has been signed off by the relevant manager, and/or Strategic, Policy, or 

Operational Group. If your proposals are being made to Cabinet or any other Committee, please append a copy of your completed Screening or Full 

Assessment to your report. 

Enforcement 
Judicial review of an authority can be taken by any person, including the Equality and Human Rights Commission (EHRC) or a group of people, with an 

interest, in respect of alleged failure to comply with the general equality duty. Only the EHRC can enforce the specific duties. A failure to comply with the 

specific duties may however be used as evidence of a failure to comply with the general duty. 
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Stage 1 : Screening (Mandatory) 
 

What is the overall aim of your proposed strategy/policy/project etc and what are its key objectives? 
 

The proposal is to utilise some existing S106 funding as one-off support to waste management budgets.  No changes are proposed to the service. 
 
 
 
 
 
 
 

 

1.2 What evidence is available to suggest that your proposal could have an impact on people (including staff and customers) with protected 

characteristics? Consider each of the protected characteristics in turn and identify whether your proposal is Relevant or Not Relevant to that 

characteristic. If Relevant, please assess the level of impact as either High / Medium / Low and whether the impact is Positive (i.e. contributes to 

promoting equality or improving relations within an equality group) or Negative (i.e. could disadvantage them). Please document your evidence 

for each assessment you make, including a justification of why you may have identified the proposal as “Not Relevant”. 
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Protected 
characteristics 

Relevance Level Positive/negative Evidence 

Age Not 
Applicable  

   

Disability Not 
Applicable  

   

Gender re-
assignment 

Not 
Applicable  

   

Marriage/civil 
partnership 

Not 
Applicable  

   

Pregnancy and 
maternity 

Not 
Applicable  

   

Race Not 
Applicable  

   

Religion and belief Not 
Applicable  

   

Sex Not 
Applicable  

   

Sexual orientation Not 
Applicable  

   

 

Outcome, action and public reporting 
 

Screening Assessment 
Outcome 

Yes / No / Not at this stage Further Action Required / 
Action to be taken 

Responsible Officer and / 
or Lead Strategic Group 

Timescale for Resolution 
of negative impact / 

Delivery of positive impact 
 

Was a significant level of 
negative impact 
identified? 

No    

Does the strategy, policy, 
plan etc require 
amendment to have a 
positive impact? 

No    
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If you answered yes to either / both of the questions above a Full Assessment is advisable and so please proceed to Stage 2. If you answered “No” or “Not 

at this Stage” to either / both of the questions above please consider any next steps that may be taken (e.g. monitor future impacts as part of 

implementation, re-screen the project at its next delivery milestone etc). 
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50. Cemetery income 
 

Essential information 
 

Items to be assessed: (please mark ‘x’)  

 

Strategy 
 

 Plan  Project  Service procedure x 

 

Responsible officer Naomi Markham 

 
Service area Neighbourhood Services  Directorate 

 

Place 

 

 

Stage 1: EqIA Screening (mandatory) 
 

Date created: 12/11/21 Stage 2 : Full assessment (if applicable) Date created : xx/xx/xxxx 

 

Approved by Head of Service / Overseeing group/body / Project Sponsor:  

“I am satisfied that an equality impact has been undertaken adequately.” 

 

Signed by (print): Alysse Strachan 

 

Dated: 01/11/21 
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Guidance notes 
What is an EqIA and why do we need to do it? 

The Equality Act 2010 places a ‘General Duty’ on all public bodies to have ‘due regard’ to: 

• Eliminating discrimination, harassment and victimisation and any other conduct prohibited under the Act. 

• Advancing equality of opportunity between those with ‘protected characteristics’ and those without them. 

• Fostering good relations between those with ‘protected characteristics’ and those without them. 

EqIAs are a systematic way of taking equal opportunities into consideration when making a decision, and should be conducted when there is a new or 

reviewed strategy, policy, plan, project, service or procedure in order to determine whether there will likely be a detrimental and/or disproportionate 

impact on particular groups, including those within the workforce and customer/public groups. All completed EqIA Screenings are required to be publicly 

available on the council’s website once they have been signed off by the relevant Head of Service or Strategic/Policy/Operational Group or Project Sponsor. 

What are the “protected characteristics” under the law? 

The following are protected characteristics under the Equality Act 2010: age; disability (including physical, learning and mental health conditions); gender 

reassignment; marriage and civil partnership; pregnancy and maternity; race; religion or belief; sex; sexual orientation. 

What’s the process for conducting an EqIA? 

The process for conducting an EqIA is set out at the end of this document. In brief, a Screening Assessment should be conducted for every new or reviewed 

strategy, policy, plan, project, service or procedure and the outcome of the Screening Assessment will indicate whether a Full Assessment should be 

undertaken. 

Openness and transparency 
RBWM has a ‘Specific Duty’ to publish information about people affected by our policies and practices. Your completed assessment should be sent to the 

Strategy & Performance Team for publication to the RBWM website once it has been signed off by the relevant manager, and/or Strategic, Policy, or 

Operational Group. If your proposals are being made to Cabinet or any other Committee, please append a copy of your completed Screening or Full 

Assessment to your report. 

Enforcement 
Judicial review of an authority can be taken by any person, including the Equality and Human Rights Commission (EHRC) or a group of people, with an 

interest, in respect of alleged failure to comply with the general equality duty. Only the EHRC can enforce the specific duties. A failure to comply with the 

specific duties may however be used as evidence of a failure to comply with the general duty. 
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Stage 1 : Screening (Mandatory) 
 

What is the overall aim of your proposed strategy/policy/project etc and what are its key objectives? 
 

 

Income budget increase for one year only to cover anticipated additional income.  
 
 
 
 

 

1.2 What evidence is available to suggest that your proposal could have an impact on people (including staff and customers) with protected 

characteristics? Consider each of the protected characteristics in turn and identify whether your proposal is Relevant or Not Relevant to that 

characteristic. If Relevant, please assess the level of impact as either High / Medium / Low and whether the impact is Positive (i.e. contributes to 

promoting equality or improving relations within an equality group) or Negative (i.e. could disadvantage them). Please document your evidence 

for each assessment you make, including a justification of why you may have identified the proposal as “Not Relevant”. 
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Protected 
characteristics 

Relevance Level Positive/negative Evidence 

Age Not Relevant    

Disability Not Relevant    

Gender re-assignment Not Relevant    

Marriage/civil 
partnership 

Not Relevant    

Pregnancy and 
maternity 

Not Relevant    

Race Not Relevant    

Religion and belief Not Relevant    

Sex Not Relevant    

Sexual orientation Not Relevant    

 

Outcome, action and public reporting 
 

Screening Assessment 
Outcome 

Yes / No / Not at this stage Further Action Required / 
Action to be taken 

Responsible Officer and / 
or Lead Strategic Group 

Timescale for Resolution 
of negative impact / 

Delivery of positive impact 
 

Was a significant level of 
negative impact 
identified? 

No Not at this stage   

Does the strategy, policy, 
plan etc require 
amendment to have a 
positive impact? 

No Not at this stage   

 

If you answered yes to either / both of the questions above a Full Assessment is advisable and so please proceed to Stage 2. If you answered “No” or “Not 

at this Stage” to either / both of the questions above please consider any next steps that may be taken (e.g. monitor future impacts as part of 

implementation, re-screen the project at its next delivery milestone etc). 
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51. Christmas Lights sponsorship 
 

Essential information 
 

Items to be assessed: (please mark ‘x’)  

 

Strategy 
 

 Plan  Project  Service procedure X 

 

Responsible officer Chris Joyce Service area ISEG Directorate 
 

Place 

 

Stage 1: EqIA Screening (mandatory) 
 

Date created: 12/11/2021 Stage 2 : Full assessment (if applicable) Date created : N/A 

 

Approved by Head of Service / Overseeing group/body / Project Sponsor:  

“I am satisfied that an equality impact has been undertaken adequately.” 

 

Signed by (print): Chris Joyce  

 

Dated: 12/11/2021 
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Guidance notes 
What is an EqIA and why do we need to do it? 

The Equality Act 2010 places a ‘General Duty’ on all public bodies to have ‘due regard’ to: 

• Eliminating discrimination, harassment and victimisation and any other conduct prohibited under the Act. 

• Advancing equality of opportunity between those with ‘protected characteristics’ and those without them. 

• Fostering good relations between those with ‘protected characteristics’ and those without them. 

EqIAs are a systematic way of taking equal opportunities into consideration when making a decision, and should be conducted when there is a new or 

reviewed strategy, policy, plan, project, service or procedure in order to determine whether there will likely be a detrimental and/or disproportionate 

impact on particular groups, including those within the workforce and customer/public groups. All completed EqIA Screenings are required to be publicly 

available on the council’s website once they have been signed off by the relevant Head of Service or Strategic/Policy/Operational Group or Project Sponsor. 

What are the “protected characteristics” under the law? 

The following are protected characteristics under the Equality Act 2010: age; disability (including physical, learning and mental health conditions); gender 

reassignment; marriage and civil partnership; pregnancy and maternity; race; religion or belief; sex; sexual orientation. 

What’s the process for conducting an EqIA? 

The process for conducting an EqIA is set out at the end of this document. In brief, a Screening Assessment should be conducted for every new or reviewed 

strategy, policy, plan, project, service or procedure and the outcome of the Screening Assessment will indicate whether a Full Assessment should be 

undertaken. 

Openness and transparency 
RBWM has a ‘Specific Duty’ to publish information about people affected by our policies and practices. Your completed assessment should be sent to the 

Strategy & Performance Team for publication to the RBWM website once it has been signed off by the relevant manager, and/or Strategic, Policy, or 

Operational Group. If your proposals are being made to Cabinet or any other Committee, please append a copy of your completed Screening or Full 

Assessment to your report. 

Enforcement 
Judicial review of an authority can be taken by any person, including the Equality and Human Rights Commission (EHRC) or a group of people, with an 

interest, in respect of alleged failure to comply with the general equality duty. Only the EHRC can enforce the specific duties. A failure to comply with the 

specific duties may however be used as evidence of a failure to comply with the general duty. 
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Stage 1 : Screening (Mandatory) 
 

What is the overall aim of your proposed strategy/policy/project etc and what are its key objectives? 
 

The proposal is to seek sponsorship for the funding of installation of Christmas Lights.  This is not intended to change service delivery but if sponsorship 
cannot be delivered then it may impact the wider Economic Growth or ISEG budgets and reduce the ability to deliver other services. 
 
 
 
 
 
 
 
 

 

1.2 What evidence is available to suggest that your proposal could have an impact on people (including staff and customers) with protected 

characteristics? Consider each of the protected characteristics in turn and identify whether your proposal is Relevant or Not Relevant to that 

characteristic. If Relevant, please assess the level of impact as either High / Medium / Low and whether the impact is Positive (i.e. contributes to 

promoting equality or improving relations within an equality group) or Negative (i.e. could disadvantage them). Please document your evidence 

for each assessment you make, including a justification of why you may have identified the proposal as “Not Relevant”. 
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Protected 
characteristics 

Relevance Level Positive/negative Evidence 

Age Not 
Appliable  

   

Disability Not 
Appliable 

   

Gender re-
assignment 

Not 
Appliable 

   

Marriage/civil 
partnership 

Not 
Appliable 

   

Pregnancy and 
maternity 

Not 
Appliable 

   

Race Not 
Appliable 

   

Religion and belief Not 
Appliable 

   

Sex Not 
Appliable 

   

Sexual orientation Not 
Appliable 

   

 

 

 
 

 

Outcome, action and public reporting 
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Screening Assessment 
Outcome 

Yes / No / Not at this stage Further Action Required / 
Action to be taken 

Responsible Officer and / 
or Lead Strategic Group 

Timescale for Resolution 
of negative impact / 

Delivery of positive impact 
 

Was a significant level of 
negative impact 
identified? 

Not at this stage Ensure that if sponsorship 
cannot be delivered that 
consideration is given to 
what elements of service are 
not delivered and the 
impacts are considered from 
an equality perspective. 

Chris Joyce  Ahead of implementation. 

Does the strategy, policy, 
plan etc require 
amendment to have a 
positive impact? 

    

 

If you answered yes to either / both of the questions above a Full Assessment is advisable and so please proceed to Stage 2. If you answered “No” or “Not 

at this Stage” to either / both of the questions above please consider any next steps that may be taken (e.g. monitor future impacts as part of 

implementation, re-screen the project at its next delivery milestone etc). 

 

  



Page 272 of 337 

52. Review of resources – Place Directorate 
 

 

Essential information 
 

Items to be assessed: (please mark ‘x’)  

 

Strategy 
 

 Plan  Project  Service procedure X 

 

Responsible officer Andrew Durrant Service area ED-Place Directorate 
 

Place 

 

Stage 1: EqIA Screening (mandatory) 
 

Date created: 16/11/2021 Stage 2 : Full assessment (if applicable) Date created : Not required 

 

Approved by Head of Service / Overseeing group/body / Project Sponsor:  

“I am satisfied that an equality impact has been undertaken adequately.” 

 

Signed by (print): Andrew Durrant 

 

Dated: 16 November 2021   
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Guidance notes 
What is an EqIA and why do we need to do it? 

The Equality Act 2010 places a ‘General Duty’ on all public bodies to have ‘due regard’ to: 

• Eliminating discrimination, harassment and victimisation and any other conduct prohibited under the Act. 

• Advancing equality of opportunity between those with ‘protected characteristics’ and those without them. 

• Fostering good relations between those with ‘protected characteristics’ and those without them. 

EqIAs are a systematic way of taking equal opportunities into consideration when making a decision, and should be conducted when there is a new or 

reviewed strategy, policy, plan, project, service or procedure in order to determine whether there will likely be a detrimental and/or disproportionate 

impact on particular groups, including those within the workforce and customer/public groups. All completed EqIA Screenings are required to be publicly 

available on the council’s website once they have been signed off by the relevant Head of Service or Strategic/Policy/Operational Group or Project Sponsor. 

What are the “protected characteristics” under the law? 

The following are protected characteristics under the Equality Act 2010: age; disability (including physical, learning and mental health conditions); gender 

reassignment; marriage and civil partnership; pregnancy and maternity; race; religion or belief; sex; sexual orientation. 

What’s the process for conducting an EqIA? 

The process for conducting an EqIA is set out at the end of this document. In brief, a Screening Assessment should be conducted for every new or reviewed 

strategy, policy, plan, project, service or procedure and the outcome of the Screening Assessment will indicate whether a Full Assessment should be 

undertaken. 

Openness and transparency 
RBWM has a ‘Specific Duty’ to publish information about people affected by our policies and practices. Your completed assessment should be sent to the 

Strategy & Performance Team for publication to the RBWM website once it has been signed off by the relevant manager, and/or Strategic, Policy, or 

Operational Group. If your proposals are being made to Cabinet or any other Committee, please append a copy of your completed Screening or Full 

Assessment to your report. 

Enforcement 
Judicial review of an authority can be taken by any person, including the Equality and Human Rights Commission (EHRC) or a group of people, with an 

interest, in respect of alleged failure to comply with the general equality duty. Only the EHRC can enforce the specific duties. A failure to comply with the 

specific duties may however be used as evidence of a failure to comply with the general duty. 
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Stage 1 : Screening (Mandatory) 
 

What is the overall aim of your proposed strategy/policy/project etc and what are its key objectives? 
 

 
This saving option represents a relatively small reduction in budget provision within the Executive Director of Place Service cost 
centre, which is related to recruitment savings provision now that wider restructuring has taken effect. 
 
The impact on the protected characteristics will be minimal and it is not considered that there will be any discrimination compared 
to the non-protected characteristics. 
 
 

 

1.2 What evidence is available to suggest that your proposal could have an impact on people (including staff and customers) with protected 

characteristics? Consider each of the protected characteristics in turn and identify whether your proposal is Relevant or Not Relevant to that 

characteristic. If Relevant, please assess the level of impact as either High / Medium / Low and whether the impact is Positive (i.e. contributes to 

promoting equality or improving relations within an equality group) or Negative (i.e. could disadvantage them). Please document your evidence 

for each assessment you make, including a justification of why you may have identified the proposal as “Not Relevant”. 
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Protected 
characteristics 

Relevance Level Positive/negative Evidence 

Age Not 
relevant 

  The review of the service will not use age as a relevant 
consideration 

Disability Not 
relevant 

  The review of the service will not use Disability as a 
relevant consideration  

Gender re-
assignment 

Not 
relevant 

  The review of the service will not use Gender 
reassignment as a relevant consideration 

Marriage/civil 
partnership 

Not 
relevant 

  The review of the service will not use Marriage or civil 
partnership as a relevant consideration 

Pregnancy and 
maternity 

Not 
relevant 

  The review of the service will not use Pregnancy or 
maternity as a relevant consideration 

Race Not 
relevant 

  The review of the service will not use Race as a 
relevant consideration 

Religion and belief Not 
relevant 

  The review of the service will not use Religion or belief 
as a relevant consideration 

Sex Not 
relevant 

  The review of the service will not use Sex as a relevant 
consideration 

Sexual orientation Not 
relevant 

  The review of the service will not use Sexual 
Orientation as a relevant consideration 

 

Outcome, action and public reporting 
Screening Assessment 

Outcome 
Yes / No / Not at this stage Further Action Required / 

Action to be taken 
Responsible Officer and / 
or Lead Strategic Group 

Timescale for Resolution 
of negative impact / 

Delivery of positive impact 
 

Was a significant level of 
negative impact 
identified? 

No None identified David Scott Not Applicable  

Does the strategy, policy, 
plan etc require 
amendment to have a 
positive impact? 

Not Applicable     
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If you answered yes to either / both of the questions above a Full Assessment is advisable and so please proceed to Stage 2. If you answered “No” or “Not 

at this Stage” to either / both of the questions above please consider any next steps that may be taken (e.g. monitor future impacts as part of 

implementation, re-screen the project at its next delivery milestone etc). 
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53. Planning Fees 
 

Essential information 
 

Items to be assessed: (please mark ‘x’)  

 

Strategy 
 

 Plan X Project  Service procedure  

 

Responsible officer Adrien Waite Service area Planning  Directorate 
 

Place 

 

Stage 1: EqIA Screening (mandatory) 
 

Date created: 08/11/2021 Stage 2 : Full assessment (if applicable) Date created : xx/xx/xxxx 

 

Approved by Head of Service / Overseeing group/body / Project Sponsor:  

“I am satisfied that an equality impact has been undertaken adequately.” 

 

Signed by (print): Adrien Waite  

 

Dated: 08/11/2021 
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Guidance notes 
What is an EqIA and why do we need to do it? 

The Equality Act 2010 places a ‘General Duty’ on all public bodies to have ‘due regard’ to: 

• Eliminating discrimination, harassment and victimisation and any other conduct prohibited under the Act. 

• Advancing equality of opportunity between those with ‘protected characteristics’ and those without them. 

• Fostering good relations between those with ‘protected characteristics’ and those without them. 

EqIAs are a systematic way of taking equal opportunities into consideration when making a decision, and should be conducted when there is a new or 

reviewed strategy, policy, plan, project, service or procedure in order to determine whether there will likely be a detrimental and/or disproportionate 

impact on particular groups, including those within the workforce and customer/public groups. All completed EqIA Screenings are required to be publicly 

available on the council’s website once they have been signed off by the relevant Head of Service or Strategic/Policy/Operational Group or Project Sponsor. 

What are the “protected characteristics” under the law? 

The following are protected characteristics under the Equality Act 2010: age; disability (including physical, learning and mental health conditions); gender 

reassignment; marriage and civil partnership; pregnancy and maternity; race; religion or belief; sex; sexual orientation. 

What’s the process for conducting an EqIA? 

The process for conducting an EqIA is set out at the end of this document. In brief, a Screening Assessment should be conducted for every new or reviewed 

strategy, policy, plan, project, service or procedure and the outcome of the Screening Assessment will indicate whether a Full Assessment should be 

undertaken. 

Openness and transparency 
RBWM has a ‘Specific Duty’ to publish information about people affected by our policies and practices. Your completed assessment should be sent to the 

Strategy & Performance Team for publication to the RBWM website once it has been signed off by the relevant manager, and/or Strategic, Policy, or 

Operational Group. If your proposals are being made to Cabinet or any other Committee, please append a copy of your completed Screening or Full 

Assessment to your report. 

Enforcement 
Judicial review of an authority can be taken by any person, including the Equality and Human Rights Commission (EHRC) or a group of people, with an 

interest, in respect of alleged failure to comply with the general equality duty. Only the EHRC can enforce the specific duties. A failure to comply with the 

specific duties may however be used as evidence of a failure to comply with the general duty. 
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Stage 1 : Screening (Mandatory) 
 

What is the overall aim of your proposed strategy/policy/project etc and what are its key objectives? 
 

 
The matter is part of the budget setting process and relates to a £125k increase in the income target arising from planning fees, the increase is expected to 
arise with increase in application activity, as opposed to any changes in policy or practice, 
 
 
 
 
 
 

 

1.2 What evidence is available to suggest that your proposal could have an impact on people (including staff and customers) with protected 

characteristics? Consider each of the protected characteristics in turn and identify whether your proposal is Relevant or Not Relevant to that 

characteristic. If Relevant, please assess the level of impact as either High / Medium / Low and whether the impact is Positive (i.e. contributes to 

promoting equality or improving relations within an equality group) or Negative (i.e. could disadvantage them). Please document your evidence 

for each assessment you make, including a justification of why you may have identified the proposal as “Not Relevant”. 
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Protected 
characteristics 

Relevance Level Positive/negative Evidence 

Age Not relevant   The proposed saving is derived from assumptions around 
increased application activity as opposed to any changes in policy 
or process. Accordingly, there is no reason to believe any impacts 
would arise. 

Disability Not relevant   The proposed saving is derived from assumptions around 
increased application activity as opposed to any changes in policy 
or process. Accordingly, there is no reason to believe any impacts 
would arise. 

Gender re-
assignment 

Not relevant   The proposed saving is derived from assumptions around 
increased application activity as opposed to any changes in policy 
or process. Accordingly, there is no reason to believe any impacts 
would arise. 

Marriage/civil 
partnership 

Not relevant   The proposed saving is derived from assumptions around 
increased application activity as opposed to any changes in policy 
or process. Accordingly, there is no reason to believe any impacts 
would arise. 

Pregnancy and 
maternity 

Not relevant   The proposed saving is derived from assumptions around 
increased application activity as opposed to any changes in policy 
or process. Accordingly, there is no reason to believe any impacts 
would arise. 

Race Not relevant   The proposed saving is derived from assumptions around 
increased application activity as opposed to any changes in policy 
or process. Accordingly, there is no reason to believe any impacts 
would arise. 

Religion and belief Not relevant   The proposed saving is derived from assumptions around 
increased application activity as opposed to any changes in policy 
or process. Accordingly, there is no reason to believe any impacts 
would arise. 

Sex Not relevant   The proposed saving is derived from assumptions around 
increased application activity as opposed to any changes in policy 
or process. Accordingly, there is no reason to believe any impacts 
would arise. 

Sexual orientation Not relevant   The proposed saving is derived from assumptions around 
increased application activity as opposed to any changes in policy 
or process. Accordingly, there is no reason to believe any impacts 
would arise. 
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Outcome, action and public reporting 
 

Screening Assessment 
Outcome 

Yes / No / Not at this stage Further Action Required / 
Action to be taken 

Responsible Officer and / 
or Lead Strategic Group 

Timescale for Resolution 
of negative impact / 

Delivery of positive impact 
 

Was a significant level of 
negative impact 
identified? 

No None Adrien Waite N/A 

Does the strategy, policy, 
plan etc require 
amendment to have a 
positive impact? 

No None Adrien Waite N/A 

 

If you answered yes to either / both of the questions above a Full Assessment is advisable and so please proceed to Stage 2. If you answered “No” or “Not 

at this Stage” to either / both of the questions above please consider any next steps that may be taken (e.g. monitor future impacts as part of 

implementation, re-screen the project at its next delivery milestone etc). 
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54. Street Lighting 
 

Essential information 
 

Items to be assessed: (please mark ‘x’)  

 

Strategy 
 

 Plan  Project  Service procedure x 

 

Responsible officer Vikki Roberts 

 
Service area Neighbourhood Services  Directorate 

 

Place 

 

 

Stage 1: EqIA Screening (mandatory) 
 

Date created: 14/10/2021 Stage 2 : Full assessment (if applicable) Date created : xx/xx/xxxx 

 

Approved by Head of Service / Overseeing group/body / Project Sponsor:  

“I am satisfied that an equality impact has been undertaken adequately.” 

 

Signed by (print): Alysse Strachan 

Dated: 01/11/2021 
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Guidance notes 
What is an EqIA and why do we need to do it? 

The Equality Act 2010 places a ‘General Duty’ on all public bodies to have ‘due regard’ to: 

• Eliminating discrimination, harassment and victimisation and any other conduct prohibited under the Act. 

• Advancing equality of opportunity between those with ‘protected characteristics’ and those without them. 

• Fostering good relations between those with ‘protected characteristics’ and those without them. 

EqIAs are a systematic way of taking equal opportunities into consideration when making a decision, and should be conducted when there is a new or 

reviewed strategy, policy, plan, project, service or procedure in order to determine whether there will likely be a detrimental and/or disproportionate 

impact on particular groups, including those within the workforce and customer/public groups. All completed EqIA Screenings are required to be publicly 

available on the council’s website once they have been signed off by the relevant Head of Service or Strategic/Policy/Operational Group or Project Sponsor. 

What are the “protected characteristics” under the law? 

The following are protected characteristics under the Equality Act 2010: age; disability (including physical, learning and mental health conditions); gender 

reassignment; marriage and civil partnership; pregnancy and maternity; race; religion or belief; sex; sexual orientation. 

What’s the process for conducting an EqIA? 

The process for conducting an EqIA is set out at the end of this document. In brief, a Screening Assessment should be conducted for every new or reviewed 

strategy, policy, plan, project, service or procedure and the outcome of the Screening Assessment will indicate whether a Full Assessment should be 

undertaken. 

Openness and transparency 
RBWM has a ‘Specific Duty’ to publish information about people affected by our policies and practices. Your completed assessment should be sent to the 

Strategy & Performance Team for publication to the RBWM website once it has been signed off by the relevant manager, and/or Strategic, Policy, or 

Operational Group. If your proposals are being made to Cabinet or any other Committee, please append a copy of your completed Screening or Full 

Assessment to your report. 

Enforcement 
Judicial review of an authority can be taken by any person, including the Equality and Human Rights Commission (EHRC) or a group of people, with an 

interest, in respect of alleged failure to comply with the general equality duty. Only the EHRC can enforce the specific duties. A failure to comply with the 

specific duties may however be used as evidence of a failure to comply with the general duty. 



Page 284 of 337 

 

Stage 1 : Screening (Mandatory) 
 

What is the overall aim of your proposed strategy/policy/project etc and what are its key objectives? 
 

 
Reduction of budget for electricity bills due to introduction of LED lighting (energy saving).  Will need to monitor energy prices closely to ensure that any 
savings from reduced energy use are not cancelled out by increased tariffs 
 
 
 
 
 

 

1.2 What evidence is available to suggest that your proposal could have an impact on people (including staff and customers) with protected 

characteristics? Consider each of the protected characteristics in turn and identify whether your proposal is Relevant or Not Relevant to that 

characteristic. If Relevant, please assess the level of impact as either High / Medium / Low and whether the impact is Positive (i.e. contributes to 

promoting equality or improving relations within an equality group) or Negative (i.e. could disadvantage them). Please document your evidence 

for each assessment you make, including a justification of why you may have identified the proposal as “Not Relevant”. 
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Protected 
characteristics 

Relevance Level Positive/negative Evidence 

Age Not Relevant    

Disability Not Relevant    

Gender re-
assignment 

Not Relevant    

Marriage/civil 
partnership 

Not Relevant    

Pregnancy and 
maternity 

Not Relevant    

Race Not Relevant    

Religion and belief Not Relevant    

Sex Not Relevant    

Sexual orientation Not Relevant    

 

Outcome, action and public reporting 
 

Screening Assessment 
Outcome 

Yes / No / Not at this stage Further Action Required / 
Action to be taken 

Responsible Officer and / 
or Lead Strategic Group 

Timescale for Resolution 
of negative impact / 

Delivery of positive impact 
 

Was a significant level of 
negative impact 
identified? 

No Not at this stage   

Does the strategy, policy, 
plan etc require 
amendment to have a 
positive impact? 

No Not at this stage   

 

If you answered yes to either / both of the questions above a Full Assessment is advisable and so please proceed to Stage 2. If you answered “No” or “Not 

at this Stage” to either / both of the questions above please consider any next steps that may be taken (e.g. monitor future impacts as part of 

implementation, re-screen the project at its next delivery milestone etc). 
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55. Cash collection costs 

Essential information 
 

Items to be assessed: (please mark ‘x’)  

 

Strategy 
 

y Plan  Project  Service procedure x 

 

Responsible officer Neil Walter 

 
Service area Neighbourhood Services  Directorate 

 

Place 

 

 

Stage 1: EqIA Screening (mandatory) 
 

Date created: 01/11/2021 Stage 2 : Full assessment (if applicable) Date created :  

 

Approved by Head of Service / Overseeing group/body / Project Sponsor:  

“I am satisfied that an equality impact has been undertaken adequately.” 

 

Signed by (print): Alysse Strachan 

 

Dated: 01/11/2021 
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Guidance notes 
What is an EqIA and why do we need to do it? 

The Equality Act 2010 places a ‘General Duty’ on all public bodies to have ‘due regard’ to: 

• Eliminating discrimination, harassment and victimisation and any other conduct prohibited under the Act. 

• Advancing equality of opportunity between those with ‘protected characteristics’ and those without them. 

• Fostering good relations between those with ‘protected characteristics’ and those without them. 

EqIAs are a systematic way of taking equal opportunities into consideration when making a decision, and should be conducted when there is a new or 

reviewed strategy, policy, plan, project, service or procedure in order to determine whether there will likely be a detrimental and/or disproportionate 

impact on particular groups, including those within the workforce and customer/public groups. All completed EqIA Screenings are required to be publicly 

available on the council’s website once they have been signed off by the relevant Head of Service or Strategic/Policy/Operational Group or Project Sponsor. 

What are the “protected characteristics” under the law? 

The following are protected characteristics under the Equality Act 2010: age; disability (including physical, learning and mental health conditions); gender 

reassignment; marriage and civil partnership; pregnancy and maternity; race; religion or belief; sex; sexual orientation. 

What’s the process for conducting an EqIA? 

The process for conducting an EqIA is set out at the end of this document. In brief, a Screening Assessment should be conducted for every new or reviewed 

strategy, policy, plan, project, service or procedure and the outcome of the Screening Assessment will indicate whether a Full Assessment should be 

undertaken. 

Openness and transparency 
RBWM has a ‘Specific Duty’ to publish information about people affected by our policies and practices. Your completed assessment should be sent to the 

Strategy & Performance Team for publication to the RBWM website once it has been signed off by the relevant manager, and/or Strategic, Policy, or 

Operational Group. If your proposals are being made to Cabinet or any other Committee, please append a copy of your completed Screening or Full 

Assessment to your report. 

Enforcement 
Judicial review of an authority can be taken by any person, including the Equality and Human Rights Commission (EHRC) or a group of people, with an 

interest, in respect of alleged failure to comply with the general equality duty. Only the EHRC can enforce the specific duties. A failure to comply with the 

specific duties may however be used as evidence of a failure to comply with the general duty. 
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Stage 1 : Screening (Mandatory) 
 

1.22 What is the overall aim of your proposed strategy/policy/project etc and what are its key objectives? 
 

 
Budget for cash collections from pay and display machines reduced due to reduced levels of cash being collected in machines.  The majority of 
transactions are by card or app (approx. 75%). 
 

 

1.2 What evidence is available to suggest that your proposal could have an impact on people (including staff and customers) with protected 

characteristics? Consider each of the protected characteristics in turn and identify whether your proposal is Relevant or Not Relevant to that 

characteristic. If Relevant, please assess the level of impact as either High / Medium / Low and whether the impact is Positive (i.e. contributes to 

promoting equality or improving relations within an equality group) or Negative (i.e. could disadvantage them). Please document your evidence 

for each assessment you make, including a justification of why you may have identified the proposal as “Not Relevant”. 
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Protected 
characteristics 

Relevance Level Positive/negative Evidence 

Age  
Not Relevant 

   

Disability Not Relevant    

Gender re-
assignment 

Not Relevant    

Marriage/civil 
partnership 

Not Relevant    

Pregnancy and 
maternity 

Not Relevant    

Race Not Relevant    

Religion and belief Not Relevant    

Sex Not Relevant    

Sexual orientation Not Relevant    

 

 

Outcome, action and public reporting 
 

Screening Assessment 
Outcome 

Yes / No / Not at this stage Further Action Required / 
Action to be taken 

Responsible Officer and / 
or Lead Strategic Group 

Timescale for Resolution 
of negative impact / 

Delivery of positive impact 
 

Was a significant level of 
negative impact 
identified? 

No Not at this stage   

Does the strategy, policy, 
plan etc require 
amendment to have a 
positive impact? 

No Not at this stage   

 

If you answered yes to either / both of the questions above a Full Assessment is advisable and so please proceed to Stage 2. If you answered “No” or “Not 

at this Stage” to either / both of the questions above please consider any next steps that may be taken (e.g. monitor future impacts as part of 

implementation, re-screen the project at its next delivery milestone etc). 
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56. Cash collection costs - libraries 
 

Essential information 
 

Items to be assessed: (please mark ‘x’)  

 

Strategy 
 

 Plan  Project  Service procedure x 

 

Responsible officer Louise Freeth 

 
Service area Neighbourhood Services  Directorate 

 

Place 

 

 

Stage 1: EqIA Screening (mandatory) 
 

Date created: 28/01/2022 Stage 2 : Full assessment (if applicable) Date created : xx/xx/xxxx 

 

Approved by Head of Service / Overseeing group/body / Project Sponsor:  

“I am satisfied that an equality impact has been undertaken adequately.” 

 

Signed by (print): Louise Freeth   

Dated: 28/01/2022 
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Guidance notes 
What is an EqIA and why do we need to do it? 

The Equality Act 2010 places a ‘General Duty’ on all public bodies to have ‘due regard’ to: 

• Eliminating discrimination, harassment and victimisation and any other conduct prohibited under the Act. 

• Advancing equality of opportunity between those with ‘protected characteristics’ and those without them. 

• Fostering good relations between those with ‘protected characteristics’ and those without them. 

EqIAs are a systematic way of taking equal opportunities into consideration when making a decision, and should be conducted when there is a new or 

reviewed strategy, policy, plan, project, service or procedure in order to determine whether there will likely be a detrimental and/or disproportionate 

impact on particular groups, including those within the workforce and customer/public groups. All completed EqIA Screenings are required to be publicly 

available on the council’s website once they have been signed off by the relevant Head of Service or Strategic/Policy/Operational Group or Project Sponsor. 

What are the “protected characteristics” under the law? 

The following are protected characteristics under the Equality Act 2010: age; disability (including physical, learning and mental health conditions); gender 

reassignment; marriage and civil partnership; pregnancy and maternity; race; religion or belief; sex; sexual orientation. 

What’s the process for conducting an EqIA? 

The process for conducting an EqIA is set out at the end of this document. In brief, a Screening Assessment should be conducted for every new or reviewed 

strategy, policy, plan, project, service or procedure and the outcome of the Screening Assessment will indicate whether a Full Assessment should be 

undertaken. 

Openness and transparency 
RBWM has a ‘Specific Duty’ to publish information about people affected by our policies and practices. Your completed assessment should be sent to the 

Strategy & Performance Team for publication to the RBWM website once it has been signed off by the relevant manager, and/or Strategic, Policy, or 

Operational Group. If your proposals are being made to Cabinet or any other Committee, please append a copy of your completed Screening or Full 

Assessment to your report. 

Enforcement 
Judicial review of an authority can be taken by any person, including the Equality and Human Rights Commission (EHRC) or a group of people, with an 

interest, in respect of alleged failure to comply with the general equality duty. Only the EHRC can enforce the specific duties. A failure to comply with the 

specific duties may however be used as evidence of a failure to comply with the general duty. 
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Stage 1 : Screening (Mandatory) 
 

1.23 What is the overall aim of your proposed strategy/policy/project etc and what are its key objectives? 
 

 
To continue with the existing initiative for libraries to be cashless thereby reducing the cost of cash collection across the Borough.  
 
 
 
 
 

 

1.2 What evidence is available to suggest that your proposal could have an impact on people (including staff and customers) with protected 

characteristics? Consider each of the protected characteristics in turn and identify whether your proposal is Relevant or Not Relevant to that 

characteristic. If Relevant, please assess the level of impact as either High / Medium / Low and whether the impact is Positive (i.e. contributes to 

promoting equality or improving relations within an equality group) or Negative (i.e. could disadvantage them). Please document your evidence 

for each assessment you make, including a justification of why you may have identified the proposal as “Not Relevant”. 
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Protected 
characteristics 

Relevance Level Positive/negative Evidence 

Age Relevant Low Negative  Older residents may prefer to pay with cash and/or not have the 
facility for an alternative payment method. As it is an existing 
practice, we do not have any evidence that this is actually 
occurring and we have trained L&RS staff to assist should the 
situation arise. Customers could make payment, via cash in the 
Town Hall kiosk.  

Disability Not 
Relevant  

   

Gender re-
assignment 

Not 
Relevant 

   

Marriage/civil 
partnership 

Not 
Relevant 

   

Pregnancy and 
maternity 

Not 
Relevant 

   

Race Not 
Relevant 

   

Religion and belief Not 
Relevant 

   

Sex Not 
Relevant 

   

Sexual orientation Not 
Relevant 
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Outcome, action and public reporting 
 

Screening Assessment 
Outcome 

Yes / No / Not at this stage Further Action Required / 
Action to be taken 

Responsible Officer and / 
or Lead Strategic Group 

Timescale for Resolution 
of negative impact / 

Delivery of positive impact 
 

Was a significant level of 
negative impact 
identified? 

No Not at this stage   

Does the strategy, policy, 
plan etc require 
amendment to have a 
positive impact? 

No Not at this stage   

 

If you answered yes to either / both of the questions above a Full Assessment is advisable and so please proceed to Stage 2. If you answered “No” or “Not 

at this Stage” to either / both of the questions above please consider any next steps that may be taken (e.g. monitor future impacts as part of 

implementation, re-screen the project at its next delivery milestone etc). 
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57. Increased Parking Enforcement  
 

Essential information 
 

Items to be assessed: (please mark ‘x’)  

 

Strategy 
 

 Plan  Project  Service procedure x 

 

Responsible officer Neil Walter 

 
Service area Neighbourhood Services  Directorate 

 

Place 

 

 

Stage 1: EqIA Screening (mandatory) 
 

Date created: 28/10/2021 Stage 2 : Full assessment (if applicable) Date created :  

 

Approved by Head of Service / Overseeing group/body / Project Sponsor:  

“I am satisfied that an equality impact has been undertaken adequately.” 

 

Signed by (print): Alysse Strachan 

Dated: 11/11/2021 

 

 
 



Page 296 of 337 

Guidance notes 
What is an EqIA and why do we need to do it? 

The Equality Act 2010 places a ‘General Duty’ on all public bodies to have ‘due regard’ to: 

• Eliminating discrimination, harassment and victimisation and any other conduct prohibited under the Act. 

• Advancing equality of opportunity between those with ‘protected characteristics’ and those without them. 

• Fostering good relations between those with ‘protected characteristics’ and those without them. 

EqIAs are a systematic way of taking equal opportunities into consideration when making a decision, and should be conducted when there is a new or 

reviewed strategy, policy, plan, project, service or procedure in order to determine whether there will likely be a detrimental and/or disproportionate 

impact on particular groups, including those within the workforce and customer/public groups. All completed EqIA Screenings are required to be publicly 

available on the council’s website once they have been signed off by the relevant Head of Service or Strategic/Policy/Operational Group or Project Sponsor. 

What are the “protected characteristics” under the law? 

The following are protected characteristics under the Equality Act 2010: age; disability (including physical, learning and mental health conditions); gender 

reassignment; marriage and civil partnership; pregnancy and maternity; race; religion or belief; sex; sexual orientation. 

What’s the process for conducting an EqIA? 

The process for conducting an EqIA is set out at the end of this document. In brief, a Screening Assessment should be conducted for every new or reviewed 

strategy, policy, plan, project, service or procedure and the outcome of the Screening Assessment will indicate whether a Full Assessment should be 

undertaken. 

Openness and transparency 
RBWM has a ‘Specific Duty’ to publish information about people affected by our policies and practices. Your completed assessment should be sent to the 

Strategy & Performance Team for publication to the RBWM website once it has been signed off by the relevant manager, and/or Strategic, Policy, or 

Operational Group. If your proposals are being made to Cabinet or any other Committee, please append a copy of your completed Screening or Full 

Assessment to your report. 

Enforcement 
Judicial review of an authority can be taken by any person, including the Equality and Human Rights Commission (EHRC) or a group of people, with an 

interest, in respect of alleged failure to comply with the general equality duty. Only the EHRC can enforce the specific duties. A failure to comply with the 

specific duties may however be used as evidence of a failure to comply with the general duty. 
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Stage 1 : Screening (Mandatory) 
 

What is the overall aim of your proposed strategy/policy/project etc and what are its key objectives? 
 

 
Increase parking enforcement - two new officers within the NSL contract, expected to significantly improve enforcement around the borough. Income raised 
in PCNs should fund this service and allow a contribution towards overheads. 
 
 
 
 
 

 

1.2 What evidence is available to suggest that your proposal could have an impact on people (including staff and customers) with protected 

characteristics? Consider each of the protected characteristics in turn and identify whether your proposal is Relevant or Not Relevant to that 

characteristic. If Relevant, please assess the level of impact as either High / Medium / Low and whether the impact is Positive (i.e. contributes to 

promoting equality or improving relations within an equality group) or Negative (i.e. could disadvantage them). Please document your evidence 

for each assessment you make, including a justification of why you may have identified the proposal as “Not Relevant”. 
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Protected 
characteristics 

Relevance Level Positive/negative Evidence 

Age  
Not 
Relevant 

   

Disability Not 
Relevant 

   

Gender re-
assignment 

Not 
Relevant 

   

Marriage/civil 
partnership 

Not 
Relevant 

   

Pregnancy and 
maternity 

Not 
Relevant 

   

Race Not 
Relevant 

   

Religion and belief Not 
Relevant 

   

Sex Not 
Relevant 

   

Sexual orientation Not 
Relevant 

   

 

Outcome, action and public reporting 
 

Screening Assessment 
Outcome 

Yes / No / Not at this stage Further Action Required / 
Action to be taken 

Responsible Officer and / 
or Lead Strategic Group 

Timescale for Resolution 
of negative impact / 

Delivery of positive impact 
 

Was a significant level of 
negative impact 
identified? 

No Not at this stage   

Does the strategy, policy, 
plan etc require 
amendment to have a 
positive impact? 

No Not at this stage   
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If you answered yes to either / both of the questions above a Full Assessment is advisable and so please proceed to Stage 2. If you answered “No” or “Not 

at this Stage” to either / both of the questions above please consider any next steps that may be taken (e.g. monitor future impacts as part of 

implementation, re-screen the project at its next delivery milestone etc). 
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58. Public toilets 
 

Essential information 
 

Items to be assessed: (please mark ‘x’)  

 

Strategy 
 

 Plan  Project  Service procedure x 

 

Responsible officer Naomi Markham 

 
Service area Neighbourhood Services  Directorate 

 

Place 

 

 

Stage 1: EqIA Screening (mandatory) 
 

Date created: 14/10/2021 Stage 2 : Full assessment (if applicable) Date created : xx/xx/xxxx 

 

Approved by Head of Service / Overseeing group/body / Project Sponsor:  

“I am satisfied that an equality impact has been undertaken adequately.” 

 

Signed by (print): Alysse Strachan  

 

Dated: 01/11/21 
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Guidance notes 
What is an EqIA and why do we need to do it? 

The Equality Act 2010 places a ‘General Duty’ on all public bodies to have ‘due regard’ to: 

• Eliminating discrimination, harassment and victimisation and any other conduct prohibited under the Act. 

• Advancing equality of opportunity between those with ‘protected characteristics’ and those without them. 

• Fostering good relations between those with ‘protected characteristics’ and those without them. 

EqIAs are a systematic way of taking equal opportunities into consideration when making a decision, and should be conducted when there is a new or 

reviewed strategy, policy, plan, project, service or procedure in order to determine whether there will likely be a detrimental and/or disproportionate 

impact on particular groups, including those within the workforce and customer/public groups. All completed EqIA Screenings are required to be publicly 

available on the council’s website once they have been signed off by the relevant Head of Service or Strategic/Policy/Operational Group or Project Sponsor. 

What are the “protected characteristics” under the law? 

The following are protected characteristics under the Equality Act 2010: age; disability (including physical, learning and mental health conditions); gender 

reassignment; marriage and civil partnership; pregnancy and maternity; race; religion or belief; sex; sexual orientation. 

What’s the process for conducting an EqIA? 

The process for conducting an EqIA is set out at the end of this document. In brief, a Screening Assessment should be conducted for every new or reviewed 

strategy, policy, plan, project, service or procedure and the outcome of the Screening Assessment will indicate whether a Full Assessment should be 

undertaken. 

Openness and transparency 
RBWM has a ‘Specific Duty’ to publish information about people affected by our policies and practices. Your completed assessment should be sent to the 

Strategy & Performance Team for publication to the RBWM website once it has been signed off by the relevant manager, and/or Strategic, Policy, or 

Operational Group. If your proposals are being made to Cabinet or any other Committee, please append a copy of your completed Screening or Full 

Assessment to your report. 
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Enforcement 
Judicial review of an authority can be taken by any person, including the Equality and Human Rights Commission (EHRC) or a group of people, with an 

interest, in respect of alleged failure to comply with the general equality duty. Only the EHRC can enforce the specific duties. A failure to comply with the 

specific duties may however be used as evidence of a failure to comply with the general duty. 

 

Stage 1 : Screening (Mandatory) 
 

1.24 What is the overall aim of your proposed strategy/policy/project etc and what are its key objectives? 
 

 
Business rates are no longer payable on public toilets due to a change in legislation- this saving removes the cost of business rates from the budget as it is 
no longer required.  
 
 
 
 
 

 

 

1.2 What evidence is available to suggest that your proposal could have an impact on people (including staff and customers) with protected 

characteristics? Consider each of the protected characteristics in turn and identify whether your proposal is Relevant or Not Relevant to that 

characteristic. If Relevant, please assess the level of impact as either High / Medium / Low and whether the impact is Positive (i.e. contributes to 

promoting equality or improving relations within an equality group) or Negative (i.e. could disadvantage them). Please document your evidence 

for each assessment you make, including a justification of why you may have identified the proposal as “Not Relevant”. 
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Protected 
characteristics 

Relevance Level Positive/negative Evidence 

Age Not 
Relevant 

   

Disability Not 
Relevant 

   

Gender re-
assignment 

Not 
Relevant 

   

Marriage/civil 
partnership 

Not 
Relevant 

   

Pregnancy and 
maternity 

Not 
Relevant 

   

Race Not 
Relevant 

   

Religion and belief Not 
Relevant 

   

Sex Not 
Relevant 

   

Sexual orientation Not 
Relevant 

   

 

Outcome, action and public reporting 
 

Screening Assessment 
Outcome 

Yes / No / Not at this stage Further Action Required / 
Action to be taken 

Responsible Officer and / 
or Lead Strategic Group 

Timescale for Resolution 
of negative impact / 

Delivery of positive impact 
 

Was a significant level of 
negative impact 
identified? 

No Not at this stage   

Does the strategy, policy, 
plan etc require 
amendment to have a 
positive impact? 

No Not at this stage   
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If you answered yes to either / both of the questions above a Full Assessment is advisable and so please proceed to Stage 2. If you answered “No” or “Not 

at this Stage” to either / both of the questions above please consider any next steps that may be taken (e.g. monitor future impacts as part of 

implementation, re-screen the project at its next delivery milestone etc). 
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59. Waste Mobilisation  
 

Essential information 
 

Items to be assessed: (please mark ‘x’)  

 

Strategy 
 

 Plan  Project  Service procedure x 

 

Responsible officer Naomi Markham 

 
Service area Neighbourhood Services  Directorate 

 

Place 

 

 

Stage 1: EqIA Screening (mandatory) 
 

Date created: 14/10/2021 Stage 2 : Full assessment (if applicable) Date created : xx/xx/xxxx 

 

Approved by Head of Service / Overseeing group/body / Project Sponsor:  

“I am satisfied that an equality impact has been undertaken adequately.” 

 

Signed by (print): Alysse Strachan 

 

Dated: 01/11/21 
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Guidance notes 
What is an EqIA and why do we need to do it? 

The Equality Act 2010 places a ‘General Duty’ on all public bodies to have ‘due regard’ to: 

• Eliminating discrimination, harassment and victimisation and any other conduct prohibited under the Act. 

• Advancing equality of opportunity between those with ‘protected characteristics’ and those without them. 

• Fostering good relations between those with ‘protected characteristics’ and those without them. 

EqIAs are a systematic way of taking equal opportunities into consideration when making a decision, and should be conducted when there is a new or 

reviewed strategy, policy, plan, project, service or procedure in order to determine whether there will likely be a detrimental and/or disproportionate 

impact on particular groups, including those within the workforce and customer/public groups. All completed EqIA Screenings are required to be publicly 

available on the council’s website once they have been signed off by the relevant Head of Service or Strategic/Policy/Operational Group or Project Sponsor. 

What are the “protected characteristics” under the law? 

The following are protected characteristics under the Equality Act 2010: age; disability (including physical, learning and mental health conditions); gender 

reassignment; marriage and civil partnership; pregnancy and maternity; race; religion or belief; sex; sexual orientation. 

What’s the process for conducting an EqIA? 

The process for conducting an EqIA is set out at the end of this document. In brief, a Screening Assessment should be conducted for every new or reviewed 

strategy, policy, plan, project, service or procedure and the outcome of the Screening Assessment will indicate whether a Full Assessment should be 

undertaken. 

Openness and transparency 
RBWM has a ‘Specific Duty’ to publish information about people affected by our policies and practices. Your completed assessment should be sent to the 

Strategy & Performance Team for publication to the RBWM website once it has been signed off by the relevant manager, and/or Strategic, Policy, or 

Operational Group. If your proposals are being made to Cabinet or any other Committee, please append a copy of your completed Screening or Full 

Assessment to your report. 

Enforcement 
Judicial review of an authority can be taken by any person, including the Equality and Human Rights Commission (EHRC) or a group of people, with an 

interest, in respect of alleged failure to comply with the general equality duty. Only the EHRC can enforce the specific duties. A failure to comply with the 

specific duties may however be used as evidence of a failure to comply with the general duty. 
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Stage 1 : Screening (Mandatory) 
 

1.25 What is the overall aim of your proposed strategy/policy/project etc and what are its key objectives? 
 

 
The waste mobilisation budget was in place to support the mobilisation of the new waste and recycling contract. This was supposed to be a one year 
budget, this saving removes it from the budget as it is no longer required as all changes associated with the mobilisation of the new waste contract have 
taken place.  
 
 
 
 
 

 

1.2 What evidence is available to suggest that your proposal could have an impact on people (including staff and customers) with protected 

characteristics? Consider each of the protected characteristics in turn and identify whether your proposal is Relevant or Not Relevant to that 

characteristic. If Relevant, please assess the level of impact as either High / Medium / Low and whether the impact is Positive (i.e. contributes to 

promoting equality or improving relations within an equality group) or Negative (i.e. could disadvantage them). Please document your evidence 

for each assessment you make, including a justification of why you may have identified the proposal as “Not Relevant”. 
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Protected 
characteristics 

Relevance Level Positive/negative Evidence 

Age Not 
Relevant 

   

Disability Not 
Relevant 

   

Gender re-
assignment 

Not 
Relevant 

   

Marriage/civil 
partnership 

Not 
Relevant 

   

Pregnancy and 
maternity 

Not 
Relevant 

   

Race Not 
Relevant 

   

Religion and belief Not 
Relevant 

   

Sex Not 
Relevant 

   

Sexual orientation Not 
Relevant 

   

 

Outcome, action and public reporting 
 

Screening Assessment 
Outcome 

Yes / No / Not at this stage Further Action Required / 
Action to be taken 

Responsible Officer and / 
or Lead Strategic Group 

Timescale for Resolution 
of negative impact / 

Delivery of positive impact 
 

Was a significant level of 
negative impact 
identified? 

No Not at this stage   

Does the strategy, policy, 
plan etc require 
amendment to have a 
positive impact? 

No Not at this stage   
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If you answered yes to either / both of the questions above a Full Assessment is advisable and so please proceed to Stage 2. If you answered “No” or “Not 

at this Stage” to either / both of the questions above please consider any next steps that may be taken (e.g. monitor future impacts as part of 

implementation, re-screen the project at its next delivery milestone etc). 
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60. Concessionary fares 
 

Essential information 
 

Items to be assessed: (please mark ‘x’)  

 

Strategy 
 

 Plan  Project  Service procedure X 

 

Responsible officer Chris Joyce Service area ISEG Directorate 
 

Place 

 

Stage 1: EqIA Screening (mandatory) 
 

Date created: 16/11/2021 Stage 2 : Full assessment (if applicable) Date created : N/A 

 

Approved by Head of Service / Overseeing group/body / Project Sponsor:  

“I am satisfied that an equality impact has been undertaken adequately.” 

 

Signed by (print): Chris Joyce  

 

Dated: 16/11/2021 
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Guidance notes 
What is an EqIA and why do we need to do it? 

The Equality Act 2010 places a ‘General Duty’ on all public bodies to have ‘due regard’ to: 

• Eliminating discrimination, harassment and victimisation and any other conduct prohibited under the Act. 

• Advancing equality of opportunity between those with ‘protected characteristics’ and those without them. 

• Fostering good relations between those with ‘protected characteristics’ and those without them. 

EqIAs are a systematic way of taking equal opportunities into consideration when making a decision, and should be conducted when there is a new or 

reviewed strategy, policy, plan, project, service or procedure in order to determine whether there will likely be a detrimental and/or disproportionate 

impact on particular groups, including those within the workforce and customer/public groups. All completed EqIA Screenings are required to be publicly 

available on the council’s website once they have been signed off by the relevant Head of Service or Strategic/Policy/Operational Group or Project Sponsor. 

What are the “protected characteristics” under the law? 

The following are protected characteristics under the Equality Act 2010: age; disability (including physical, learning and mental health conditions); gender 

reassignment; marriage and civil partnership; pregnancy and maternity; race; religion or belief; sex; sexual orientation. 

What’s the process for conducting an EqIA? 

The process for conducting an EqIA is set out at the end of this document. In brief, a Screening Assessment should be conducted for every new or reviewed 

strategy, policy, plan, project, service or procedure and the outcome of the Screening Assessment will indicate whether a Full Assessment should be 

undertaken. 

Openness and transparency 
RBWM has a ‘Specific Duty’ to publish information about people affected by our policies and practices. Your completed assessment should be sent to the 

Strategy & Performance Team for publication to the RBWM website once it has been signed off by the relevant manager, and/or Strategic, Policy, or 

Operational Group. If your proposals are being made to Cabinet or any other Committee, please append a copy of your completed Screening or Full 

Assessment to your report. 

Enforcement 
Judicial review of an authority can be taken by any person, including the Equality and Human Rights Commission (EHRC) or a group of people, with an 

interest, in respect of alleged failure to comply with the general equality duty. Only the EHRC can enforce the specific duties. A failure to comply with the 

specific duties may however be used as evidence of a failure to comply with the general duty. 
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Stage 1 : Screening (Mandatory) 
 

What is the overall aim of your proposed strategy/policy/project etc and what are its key objectives? 
 

The proposal amends the budget line to reflect the actual spend from recent years.  This would result in no change in service provision. 
 
 
 
 
 
 
 
 

 

1.2 What evidence is available to suggest that your proposal could have an impact on people (including staff and customers) with protected 

characteristics? Consider each of the protected characteristics in turn and identify whether your proposal is Relevant or Not Relevant to that 

characteristic. If Relevant, please assess the level of impact as either High / Medium / Low and whether the impact is Positive (i.e. contributes to 

promoting equality or improving relations within an equality group) or Negative (i.e. could disadvantage them). Please document your evidence 

for each assessment you make, including a justification of why you may have identified the proposal as “Not Relevant”. 
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Protected 
characteristics 

Relevance Level Positive/negative Evidence 

Age Not 
Appliable  

   

Disability Not 
Appliable 

   

Gender re-
assignment 

Not 
Appliable 

   

Marriage/civil 
partnership 

Not 
Appliable 

   

Pregnancy and 
maternity 

Not 
Appliable 

   

Race Not 
Appliable 

   

Religion and belief Not 
Appliable 

   

Sex Not 
Appliable 

   

Sexual orientation Not 
Appliable 

   

 

Outcome, action and public reporting 
 

Screening Assessment 
Outcome 

Yes / No / Not at this stage Further Action Required / 
Action to be taken 

Responsible Officer and / 
or Lead Strategic Group 

Timescale for Resolution 
of negative impact / 

Delivery of positive impact 
 

Was a significant level of 
negative impact 
identified? 

No .   

Does the strategy, policy, 
plan etc require 
amendment to have a 
positive impact? 

No    
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If you answered yes to either / both of the questions above a Full Assessment is advisable and so please proceed to Stage 2. If you answered “No” or “Not 

at this Stage” to either / both of the questions above please consider any next steps that may be taken (e.g. monitor future impacts as part of 

implementation, re-screen the project at its next delivery milestone etc). 
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61. Planning Policy 
 

Essential information 
 

Items to be assessed: (please mark ‘x’)  

 

Strategy 
 

 Plan  Project  Service procedure x 

 

Responsible officer Adrien Waite 

 
Service area Planning Services Directorate 

 

Place 

 

 

Stage 1: EqIA Screening (mandatory) 
 

Date created: 14/10/2021 Stage 2 : Full assessment (if applicable) Date created : xx/xx/xxxx 

 

Approved by Head of Service / Overseeing group/body / Project Sponsor:  

“I am satisfied that an equality impact has been undertaken adequately.” 

 

Signed by (print): Andrew Vallance  

 

Dated: 09/11/2021 
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Guidance notes 
What is an EqIA and why do we need to do it? 

The Equality Act 2010 places a ‘General Duty’ on all public bodies to have ‘due regard’ to: 

• Eliminating discrimination, harassment and victimisation and any other conduct prohibited under the Act. 

• Advancing equality of opportunity between those with ‘protected characteristics’ and those without them. 

• Fostering good relations between those with ‘protected characteristics’ and those without them. 

EqIAs are a systematic way of taking equal opportunities into consideration when making a decision, and should be conducted when there is a new or 

reviewed strategy, policy, plan, project, service or procedure in order to determine whether there will likely be a detrimental and/or disproportionate 

impact on particular groups, including those within the workforce and customer/public groups. All completed EqIA Screenings are required to be publicly 

available on the council’s website once they have been signed off by the relevant Head of Service or Strategic/Policy/Operational Group or Project Sponsor. 

What are the “protected characteristics” under the law? 

The following are protected characteristics under the Equality Act 2010: age; disability (including physical, learning and mental health conditions); gender 

reassignment; marriage and civil partnership; pregnancy and maternity; race; religion or belief; sex; sexual orientation. 

What’s the process for conducting an EqIA? 

The process for conducting an EqIA is set out at the end of this document. In brief, a Screening Assessment should be conducted for every new or reviewed 

strategy, policy, plan, project, service or procedure and the outcome of the Screening Assessment will indicate whether a Full Assessment should be 

undertaken. 

Openness and transparency 
RBWM has a ‘Specific Duty’ to publish information about people affected by our policies and practices. Your completed assessment should be sent to the 

Strategy & Performance Team for publication to the RBWM website once it has been signed off by the relevant manager, and/or Strategic, Policy, or 

Operational Group. If your proposals are being made to Cabinet or any other Committee, please append a copy of your completed Screening or Full 

Assessment to your report. 
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Enforcement 
Judicial review of an authority can be taken by any person, including the Equality and Human Rights Commission (EHRC) or a group of people, with an 

interest, in respect of alleged failure to comply with the general equality duty. Only the EHRC can enforce the specific duties. A failure to comply with the 

specific duties may however be used as evidence of a failure to comply with the general duty. 

 

Stage 1 : Screening (Mandatory) 
 

What is the overall aim of your proposed strategy/policy/project etc and what are its key objectives? 
 

 
 
 
Align expenditure budgets with actual expected costs 
 
 
 

 

1.2 What evidence is available to suggest that your proposal could have an impact on people (including staff and customers) with protected 

characteristics? Consider each of the protected characteristics in turn and identify whether your proposal is Relevant or Not Relevant to that 

characteristic. If Relevant, please assess the level of impact as either High / Medium / Low and whether the impact is Positive (i.e. contributes to 

promoting equality or improving relations within an equality group) or Negative (i.e. could disadvantage them). Please document your evidence 

for each assessment you make, including a justification of why you may have identified the proposal as “Not Relevant”. 
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Protected 
characteristics 

Relevance Level Positive/negative Evidence 

Age  
Not 
Relevant 

   

Disability Not 
Relevant 

   

Gender re-
assignment 

Not 
Relevant 

   

Marriage/civil 
partnership 

Not 
Relevant 

   

Pregnancy and 
maternity 

Not 
Relevant 

   

Race Not 
Relevant 

   

Religion and belief Not 
Relevant 

   

Sex Not 
Relevant 

   

Sexual orientation Not 
Relevant 

   

 

Outcome, action and public reporting 
 

Screening Assessment 
Outcome 

Yes / No / Not at this stage Further Action Required / 
Action to be taken 

Responsible Officer and / 
or Lead Strategic Group 

Timescale for Resolution 
of negative impact / 

Delivery of positive impact 
 

Was a significant level of 
negative impact 
identified? 

No Not at this stage   

Does the strategy, policy, 
plan etc require 
amendment to have a 
positive impact? 

No Not at this stage   
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If you answered yes to either / both of the questions above a Full Assessment is advisable and so please proceed to Stage 2. If you answered “No” or “Not 

at this Stage” to either / both of the questions above please consider any next steps that may be taken (e.g. monitor future impacts as part of 

implementation, re-screen the project at its next delivery milestone etc). 
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62. Telephony savings 
 

Essential information 
 

Items to be assessed: (please mark ‘x’)  

 

Strategy 
 

 Plan  Project  Service procedure x 

 

Responsible officer Nikki Craig Service area HR, Corporate 
Projects and IT 

Directorate 
 

Resources 

 

Stage 1: EqIA Screening (mandatory) 
 

Date created: 31/10/2021 Stage 2 : Full assessment (if applicable) Date created : xx/xx/xxxx 

 

Approved by Head of Service / Overseeing group/body / Project Sponsor:  

“I am satisfied that an equality impact has been undertaken adequately.” 

 

Signed by (print): Nikki Craig 

Dated: 31/10/2021 
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Guidance notes 
What is an EqIA and why do we need to do it? 

The Equality Act 2010 places a ‘General Duty’ on all public bodies to have ‘due regard’ to: 

• Eliminating discrimination, harassment and victimisation and any other conduct prohibited under the Act. 

• Advancing equality of opportunity between those with ‘protected characteristics’ and those without them. 

• Fostering good relations between those with ‘protected characteristics’ and those without them. 

EqIAs are a systematic way of taking equal opportunities into consideration when making a decision, and should be conducted when there is a new or 

reviewed strategy, policy, plan, project, service or procedure in order to determine whether there will likely be a detrimental and/or disproportionate 

impact on particular groups, including those within the workforce and customer/public groups. All completed EqIA Screenings are required to be publicly 

available on the council’s website once they have been signed off by the relevant Head of Service or Strategic/Policy/Operational Group or Project Sponsor. 

What are the “protected characteristics” under the law? 

The following are protected characteristics under the Equality Act 2010: age; disability (including physical, learning and mental health conditions); gender 

reassignment; marriage and civil partnership; pregnancy and maternity; race; religion or belief; sex; sexual orientation. 

What’s the process for conducting an EqIA? 

The process for conducting an EqIA is set out at the end of this document. In brief, a Screening Assessment should be conducted for every new or reviewed 

strategy, policy, plan, project, service or procedure and the outcome of the Screening Assessment will indicate whether a Full Assessment should be 

undertaken. 

Openness and transparency 
RBWM has a ‘Specific Duty’ to publish information about people affected by our policies and practices. Your completed assessment should be sent to the 

Strategy & Performance Team for publication to the RBWM website once it has been signed off by the relevant manager, and/or Strategic, Policy, or 

Operational Group. If your proposals are being made to Cabinet or any other Committee, please append a copy of your completed Screening or Full 

Assessment to your report. 

Enforcement 
Judicial review of an authority can be taken by any person, including the Equality and Human Rights Commission (EHRC) or a group of people, with an 

interest, in respect of alleged failure to comply with the general equality duty. Only the EHRC can enforce the specific duties. A failure to comply with the 

specific duties may however be used as evidence of a failure to comply with the general duty. 
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Stage 1 : Screening (Mandatory) 
 

What is the overall aim of your proposed strategy/policy/project etc and what are its key objectives? 
 

 
The overall aim of changes to telephony resulting in making/receiving calls through devices using TEAMS will result in savings in provider contracts and a 
reduction in the requirement of mobile phones for some employees. 
 

 

1.2 What evidence is available to suggest that your proposal could have an impact on people (including staff and customers) with protected 

characteristics? Consider each of the protected characteristics in turn and identify whether your proposal is Relevant or Not Relevant to that 

characteristic. If Relevant, please assess the level of impact as either High / Medium / Low and whether the impact is Positive (i.e. contributes to 

promoting equality or improving relations within an equality group) or Negative (i.e. could disadvantage them). Please document your evidence 

for each assessment you make, including a justification of why you may have identified the proposal as “Not Relevant”. 
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Protected 
characteristics 

Relevance Level Positive/negative Evidence 

Age Not Relevant  
 

  

Disability Not Relevant 
 

   

Gender re-
assignment 

Not Relevant 
 

   

Marriage/civil 
partnership 

Not Relevant 
 

   

Pregnancy and 
maternity 

Not Relevant 
 

   

Race Not Relevant 
 

   

Religion and belief Not Relevant 
 

   

Sex Not Relevant 
 

   

Sexual orientation Not Relevant 
 

   

 

Outcome, action and public reporting 
 

Screening Assessment 
Outcome 

Yes / No / Not at this stage Further Action Required / 
Action to be taken 

Responsible Officer and / 
or Lead Strategic Group 

Timescale for Resolution 
of negative impact / 

Delivery of positive impact 
 

Was a significant level of 
negative impact 
identified? 

no    

Does the strategy, policy, 
plan etc require 
amendment to have a 
positive impact? 

no    

 



Page 324 of 337 

If you answered yes to either / both of the questions above a Full Assessment is advisable and so please proceed to Stage 2. If you answered “No” or “Not 

at this Stage” to either / both of the questions above please consider any next steps that may be taken (e.g. monitor future impacts as part of 

implementation, re-screen the project at its next delivery milestone etc). 
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63. Contract re-negotiation saving - bank charges (One-off) 
 

Essential information 
 

Items to be assessed: (please mark ‘x’)  

 

Strategy 
 

 Plan  Project  Service procedure x 

 

Responsible officer Andrew Vallance 

 
Service area Finance 

 
Directorate 
 

Resources 

 

 

Stage 1: EqIA Screening (mandatory) 
 

Date created: 14/10/2021 Stage 2 : Full assessment (if applicable) Date created : xx/xx/xxxx 

 

Approved by Head of Service / Overseeing group/body / Project Sponsor:  

“I am satisfied that an equality impact has been undertaken adequately.” 

 

Signed by (print): Andrew Vallance 

Dated: 09/11/2021 
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Guidance notes 
What is an EqIA and why do we need to do it? 

The Equality Act 2010 places a ‘General Duty’ on all public bodies to have ‘due regard’ to: 

• Eliminating discrimination, harassment and victimisation and any other conduct prohibited under the Act. 

• Advancing equality of opportunity between those with ‘protected characteristics’ and those without them. 

• Fostering good relations between those with ‘protected characteristics’ and those without them. 

EqIAs are a systematic way of taking equal opportunities into consideration when making a decision, and should be conducted when there is a new or 

reviewed strategy, policy, plan, project, service or procedure in order to determine whether there will likely be a detrimental and/or disproportionate 

impact on particular groups, including those within the workforce and customer/public groups. All completed EqIA Screenings are required to be publicly 

available on the council’s website once they have been signed off by the relevant Head of Service or Strategic/Policy/Operational Group or Project Sponsor. 

What are the “protected characteristics” under the law? 

The following are protected characteristics under the Equality Act 2010: age; disability (including physical, learning and mental health conditions); gender 

reassignment; marriage and civil partnership; pregnancy and maternity; race; religion or belief; sex; sexual orientation. 

What’s the process for conducting an EqIA? 

The process for conducting an EqIA is set out at the end of this document. In brief, a Screening Assessment should be conducted for every new or reviewed 

strategy, policy, plan, project, service or procedure and the outcome of the Screening Assessment will indicate whether a Full Assessment should be 

undertaken. 

Openness and transparency 
RBWM has a ‘Specific Duty’ to publish information about people affected by our policies and practices. Your completed assessment should be sent to the 

Strategy & Performance Team for publication to the RBWM website once it has been signed off by the relevant manager, and/or Strategic, Policy, or 

Operational Group. If your proposals are being made to Cabinet or any other Committee, please append a copy of your completed Screening or Full 

Assessment to your report. 

Enforcement 
Judicial review of an authority can be taken by any person, including the Equality and Human Rights Commission (EHRC) or a group of people, with an 

interest, in respect of alleged failure to comply with the general equality duty. Only the EHRC can enforce the specific duties. A failure to comply with the 

specific duties may however be used as evidence of a failure to comply with the general duty. 
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Stage 1 : Screening (Mandatory) 
 

What is the overall aim of your proposed strategy/policy/project etc and what are its key objectives? 
 

 
To reflect contract changes within revenue budgets. 
 
 
 
 

 

 What evidence is available to suggest that your proposal could have an impact on people (including staff and customers) with protected 

characteristics? Consider each of the protected characteristics in turn and identify whether your proposal is Relevant or Not Relevant to that 

characteristic. If Relevant, please assess the level of impact as either High / Medium / Low and whether the impact is Positive (i.e. contributes to 

promoting equality or improving relations within an equality group) or Negative (i.e. could disadvantage them). Please document your evidence 

for each assessment you make, including a justification of why you may have identified the proposal as “Not Relevant”. 
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Protected 
characteristics 

Relevance Level Positive/negative Evidence 

Age  
Not 
Relevant 

   

Disability Not 
Relevant 

   

Gender re-
assignment 

Not 
Relevant 

   

Marriage/civil 
partnership 

Not 
Relevant 

   

Pregnancy and 
maternity 

Not 
Relevant 

   

Race Not 
Relevant 

   

Religion and belief Not 
Relevant 

   

Sex Not 
Relevant 

   

Sexual orientation Not 
Relevant 

   

 

Outcome, action and public reporting 
 

Screening Assessment 
Outcome 

Yes / No / Not at this stage Further Action Required / 
Action to be taken 

Responsible Officer and / 
or Lead Strategic Group 

Timescale for Resolution 
of negative impact / 

Delivery of positive impact 
 

Was a significant level of 
negative impact 
identified? 

No Not at this stage   

Does the strategy, policy, 
plan etc require 
amendment to have a 
positive impact? 

No Not at this stage   
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If you answered yes to either / both of the questions above a Full Assessment is advisable and so please proceed to Stage 2. If you answered “No” or “Not 

at this Stage” to either / both of the questions above please consider any next steps that may be taken (e.g. monitor future impacts as part of 

implementation, re-screen the project at its next delivery milestone etc). 
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64. Weddings income 
 

Essential information 
 

Items to be assessed: (please mark ‘x’)  

 

Strategy 
 

 Plan  Project  Service procedure x 

 

Responsible officer Louise Freeth  

 
Service area Revenues, Benefits, 

Library & Resident 
Services 

Directorate 
 

Resources 

 

 

Stage 1: EqIA Screening (mandatory) 
 

Date created: 28/01/2022 Stage 2 : Full assessment (if applicable) Date created : xx/xx/xxxx 

 

Approved by Head of Service / Overseeing group/body / Project Sponsor:  

“I am satisfied that an equality impact has been undertaken adequately.” 

 

Signed by (print): Louise Freeth  

 

Dated: 28/01/2022 
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Guidance notes 
What is an EqIA and why do we need to do it? 

The Equality Act 2010 places a ‘General Duty’ on all public bodies to have ‘due regard’ to: 

• Eliminating discrimination, harassment and victimisation and any other conduct prohibited under the Act. 

• Advancing equality of opportunity between those with ‘protected characteristics’ and those without them. 

• Fostering good relations between those with ‘protected characteristics’ and those without them. 

EqIAs are a systematic way of taking equal opportunities into consideration when making a decision, and should be conducted when there is a new or 

reviewed strategy, policy, plan, project, service or procedure in order to determine whether there will likely be a detrimental and/or disproportionate 

impact on particular groups, including those within the workforce and customer/public groups. All completed EqIA Screenings are required to be publicly 

available on the council’s website once they have been signed off by the relevant Head of Service or Strategic/Policy/Operational Group or Project Sponsor. 

What are the “protected characteristics” under the law? 

The following are protected characteristics under the Equality Act 2010: age; disability (including physical, learning and mental health conditions); gender 

reassignment; marriage and civil partnership; pregnancy and maternity; race; religion or belief; sex; sexual orientation. 

What’s the process for conducting an EqIA? 

The process for conducting an EqIA is set out at the end of this document. In brief, a Screening Assessment should be conducted for every new or reviewed 

strategy, policy, plan, project, service or procedure and the outcome of the Screening Assessment will indicate whether a Full Assessment should be 

undertaken. 

Openness and transparency 
RBWM has a ‘Specific Duty’ to publish information about people affected by our policies and practices. Your completed assessment should be sent to the 

Strategy & Performance Team for publication to the RBWM website once it has been signed off by the relevant manager, and/or Strategic, Policy, or 

Operational Group. If your proposals are being made to Cabinet or any other Committee, please append a copy of your completed Screening or Full 

Assessment to your report. 

Enforcement 
Judicial review of an authority can be taken by any person, including the Equality and Human Rights Commission (EHRC) or a group of people, with an 

interest, in respect of alleged failure to comply with the general equality duty. Only the EHRC can enforce the specific duties. A failure to comply with the 

specific duties may however be used as evidence of a failure to comply with the general duty. 
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Stage 1 : Screening (Mandatory) 
 

What is the overall aim of your proposed strategy/policy/project etc and what are its key objectives? 
 

 
This is in respect of an income/cashflow item only namely the distribution of wedding income and compensation funding into 2022/23 for a 1 year period 
only.   
 

 

1.2 What evidence is available to suggest that your proposal could have an impact on people (including staff and customers) with protected 

characteristics? Consider each of the protected characteristics in turn and identify whether your proposal is Relevant or Not Relevant to that 

characteristic. If Relevant, please assess the level of impact as either High / Medium / Low and whether the impact is Positive (i.e. contributes to 

promoting equality or improving relations within an equality group) or Negative (i.e. could disadvantage them). Please document your evidence 

for each assessment you make, including a justification of why you may have identified the proposal as “Not Relevant”. 
 

Protected 
characteristics 

Relevance Level Positive/negative Evidence 

Age Not Relevant    

Disability Not Relevant    

Gender re-
assignment 

Not Relevant    

Marriage/civil 
partnership 

Not Relevant    

Pregnancy and 
maternity 

Not Relevant    

Race Not Relevant    

Religion and belief Not Relevant    

Sex Not Relevant    

Sexual orientation Not Relevant    
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Outcome, action and public reporting 
 

Screening Assessment 
Outcome 

Yes / No / Not at this stage Further Action Required / 
Action to be taken 

Responsible Officer and / 
or Lead Strategic Group 

Timescale for Resolution 
of negative impact / 

Delivery of positive impact 
 

Was a significant level of 
negative impact 
identified? 

No Not at this stage   

Does the strategy, policy, 
plan etc require 
amendment to have a 
positive impact? 

No Not at this stage   

 

If you answered yes to either / both of the questions above a Full Assessment is advisable and so please proceed to Stage 2. If you answered “No” or “Not 

at this Stage” to either / both of the questions above please consider any next steps that may be taken (e.g. monitor future impacts as part of 

implementation, re-screen the project at its next delivery milestone etc). 
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65. Corporate – Business Development  
 

Essential information 
 

Items to be assessed: (please mark ‘x’)  

 

Strategy 
 

   Project  Service procedure x 

 

Responsible officer Gemma White 

 
Service area Finance 

 
Directorate 
 

Resources 

 

 

Stage 1: EqIA Screening (mandatory) 
 

Date created: 14/10/2021 Stage 2 : Full assessment (if applicable) Date created : xx/xx/xxxx 

 

Approved by Head of Service / Overseeing group/body / Project Sponsor:  

“I am satisfied that an equality impact has been undertaken adequately.” 

 

Signed by (print): Andrew Vallance  

 

Dated: 09/11/2021 
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Guidance notes 
What is an EqIA and why do we need to do it? 

The Equality Act 2010 places a ‘General Duty’ on all public bodies to have ‘due regard’ to: 

• Eliminating discrimination, harassment and victimisation and any other conduct prohibited under the Act. 

• Advancing equality of opportunity between those with ‘protected characteristics’ and those without them. 

• Fostering good relations between those with ‘protected characteristics’ and those without them. 

EqIAs are a systematic way of taking equal opportunities into consideration when making a decision, and should be conducted when there is a new or 

reviewed strategy, policy, plan, project, service or procedure in order to determine whether there will likely be a detrimental and/or disproportionate 

impact on particular groups, including those within the workforce and customer/public groups. All completed EqIA Screenings are required to be publicly 

available on the council’s website once they have been signed off by the relevant Head of Service or Strategic/Policy/Operational Group or Project Sponsor. 

What are the “protected characteristics” under the law? 

The following are protected characteristics under the Equality Act 2010: age; disability (including physical, learning and mental health conditions); gender 

reassignment; marriage and civil partnership; pregnancy and maternity; race; religion or belief; sex; sexual orientation. 

What’s the process for conducting an EqIA? 

The process for conducting an EqIA is set out at the end of this document. In brief, a Screening Assessment should be conducted for every new or reviewed 

strategy, policy, plan, project, service or procedure and the outcome of the Screening Assessment will indicate whether a Full Assessment should be 

undertaken. 

Openness and transparency 
RBWM has a ‘Specific Duty’ to publish information about people affected by our policies and practices. Your completed assessment should be sent to the 

Strategy & Performance Team for publication to the RBWM website once it has been signed off by the relevant manager, and/or Strategic, Policy, or 

Operational Group. If your proposals are being made to Cabinet or any other Committee, please append a copy of your completed Screening or Full 

Assessment to your report. 

Enforcement 
Judicial review of an authority can be taken by any person, including the Equality and Human Rights Commission (EHRC) or a group of people, with an 

interest, in respect of alleged failure to comply with the general equality duty. Only the EHRC can enforce the specific duties. A failure to comply with the 

specific duties may however be used as evidence of a failure to comply with the general duty. 
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Stage 1 : Screening (Mandatory) 
 

1.26 What is the overall aim of your proposed strategy/policy/project etc and what are its key objectives? 
 

 
Aim is to maximise available funding and reduce net cost of service 
 

 

1.2 What evidence is available to suggest that your proposal could have an impact on people (including staff and customers) with protected 

characteristics? Consider each of the protected characteristics in turn and identify whether your proposal is Relevant or Not Relevant to that 

characteristic. If Relevant, please assess the level of impact as either High / Medium / Low and whether the impact is Positive (i.e. contributes to 

promoting equality or improving relations within an equality group) or Negative (i.e. could disadvantage them). Please document your evidence 

for each assessment you make, including a justification of why you may have identified the proposal as “Not Relevant”. 
 

 

Protected 
characteristics 

Relevance Level Positive/negative Evidence 

Age Not Relevant    

Disability Not Relevant    

Gender re-
assignment 

Not Relevant    

Marriage/civil 
partnership 

Not Relevant    

Pregnancy and 
maternity 

Not Relevant    

Race Not Relevant    

Religion and belief Not Relevant    

Sex Not Relevant    

Sexual orientation Not Relevant    
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Outcome, action and public reporting 
 

Screening Assessment 
Outcome 

Yes / No / Not at this stage Further Action Required / 
Action to be taken 

Responsible Officer and / 
or Lead Strategic Group 

Timescale for Resolution 
of negative impact / 

Delivery of positive impact 
 

Was a significant level of 
negative impact 
identified? 

No Not at this stage   

Does the strategy, policy, 
plan etc require 
amendment to have a 
positive impact? 

No Not at this stage   

 

If you answered yes to either / both of the questions above a Full Assessment is advisable and so please proceed to Stage 2. If you answered “No” or “Not 

at this Stage” to either / both of the questions above please consider any next steps that may be taken (e.g. monitor future impacts as part of 

implementation, re-screen the project at its next delivery milestone etc). 
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	Openness and transparency
	Enforcement

	Stage 1 : Screening (Mandatory)
	1.2 What evidence is available to suggest that your proposal could have an impact on people (including staff and customers) with protected characteristics? Consider each of the protected characteristics in turn and identify whether your proposal is Re...

	Outcome, action and public reporting

	5. Review of resourcing
	Essential information
	Guidance notes
	Openness and transparency
	Enforcement

	Stage 1 : Screening (Mandatory)
	1.2 What evidence is available to suggest that your proposal could have an impact on people (including staff and customers) with protected characteristics? Consider each of the protected characteristics in turn and identify whether your proposal is Re...

	Outcome, action and public reporting

	6. Transitions
	Essential information
	Guidance notes
	Openness and transparency
	Enforcement

	Stage 1 : Screening (Mandatory)
	1.2 What evidence is available to suggest that your proposal could have an impact on people (including staff and customers) with protected characteristics? Consider each of the protected characteristics in turn and identify whether your proposal is Re...

	Outcome, action and public reporting

	7. Review of Packages and Right Sizing
	Essential information
	Guidance notes
	Openness and transparency
	Enforcement

	Stage 1 : Screening (Mandatory)
	1.2 What evidence is available to suggest that your proposal could have an impact on people (including staff and customers) with protected characteristics? Consider each of the protected characteristics in turn and identify whether your proposal is Re...

	Outcome, action and public reporting

	8. Implementation of Shared Lives Scheme
	Essential information
	Guidance notes
	Openness and transparency
	Enforcement

	Stage 1 : Screening (Mandatory)
	What evidence is available to suggest that your proposal could have an impact on people (including staff and customers) with protected characteristics? Consider each of the protected characteristics in turn and identify whether your proposal is Releva...

	Outcome, action and public reporting

	9. Review Maintenance provision for Estate Shops
	Essential information
	Guidance notes
	Openness and transparency
	Enforcement

	Stage 1 : Screening (Mandatory)
	1.2 What evidence is available to suggest that your proposal could have an impact on people (including staff and customers) with protected characteristics? Consider each of the protected characteristics in turn and identify whether your proposal is Re...

	Outcome, action and public reporting

	10. Therapy Provision
	Essential information
	Guidance notes
	Openness and transparency
	Enforcement

	Stage 1 : Screening (Mandatory)
	1.2 What evidence is available to suggest that your proposal could have an impact on people (including staff and customers) with protected characteristics? Consider each of the protected characteristics in turn and identify whether your proposal is Re...

	Outcome, action and public reporting

	11. Health Contribution
	Essential information
	Guidance notes
	Openness and transparency
	Enforcement

	Stage 1 : Screening (Mandatory)
	1.2 What evidence is available to suggest that your proposal could have an impact on people (including staff and customers) with protected characteristics? Consider each of the protected characteristics in turn and identify whether your proposal is Re...

	Outcome, action and public reporting

	12. Multi-Agency Safeguarding Provision
	Essential information
	Guidance notes
	Openness and transparency
	Enforcement

	Stage 1 : Screening (Mandatory)
	1.2 What evidence is available to suggest that your proposal could have an impact on people (including staff and customers) with protected characteristics? Consider each of the protected characteristics in turn and identify whether your proposal is Re...

	Outcome, action and public reporting

	13. Refocus of parenting work to edge of care
	Essential information
	Guidance notes
	Openness and transparency
	Enforcement

	Stage 1 : Screening (Mandatory)
	1.2 What evidence is available to suggest that your proposal could have an impact on people (including staff and customers) with protected characteristics? Consider each of the protected characteristics in turn and identify whether your proposal is Re...

	Outcome, action and public reporting

	14. Sale of Advertising and Sponsorship on the website
	Essential information
	Guidance notes
	Openness and transparency
	Enforcement

	Stage 1 : Screening (Mandatory)
	1.2 What evidence is available to suggest that your proposal could have an impact on people (including staff and customers) with protected characteristics? Consider each of the protected characteristics in turn and identify whether your proposal is Re...

	Outcome, action and public reporting

	15. Land Changes Income
	Essential information
	Guidance notes
	Openness and transparency
	Enforcement

	Stage 1 : Screening (Mandatory)
	1.2 What evidence is available to suggest that your proposal could have an impact on people (including staff and customers) with protected characteristics? Consider each of the protected characteristics in turn and identify whether your proposal is Re...

	Outcome, action and public reporting

	16. Set up and facilitate local good causes lottery
	Essential information
	Guidance notes
	Openness and transparency
	Enforcement

	Stage 1 : Screening (Mandatory)
	1.2 What evidence is available to suggest that your proposal could have an impact on people (including staff and customers) with protected characteristics? Consider each of the protected characteristics in turn and identify whether your proposal is Re...

	Outcome, action and public reporting

	17. Remove Parish Elections Budget
	Essential information
	Guidance notes
	Openness and transparency
	Enforcement

	Stage 1 : Screening (Mandatory)
	1.2 What evidence is available to suggest that your proposal could have an impact on people (including staff and customers) with protected characteristics? Consider each of the protected characteristics in turn and identify whether your proposal is Re...

	Outcome, action and public reporting

	18. Review of resources within Civic Services
	Essential information
	Guidance notes
	Openness and transparency
	Enforcement

	Stage 1 : Screening (Mandatory)
	1.2 What evidence is available to suggest that your proposal could have an impact on people (including staff and customers) with protected characteristics? Consider each of the protected characteristics in turn and identify whether your proposal is Re...

	Outcome, action and public reporting

	19. Review of resources within facilities
	Essential information
	Guidance notes
	Openness and transparency
	Enforcement

	Stage 1 : Screening (Mandatory)
	1.2 What evidence is available to suggest that your proposal could have an impact on people (including staff and customers) with protected characteristics? Consider each of the protected characteristics in turn and identify whether your proposal is Re...

	Outcome, action and public reporting

	20. Commercialisation
	Essential information
	Guidance notes
	Openness and transparency
	Enforcement

	Stage 1 : Screening (Mandatory)
	1.2 What evidence is available to suggest that your proposal could have an impact on people (including staff and customers) with protected characteristics? Consider each of the protected characteristics in turn and identify whether your proposal is Re...

	Outcome, action and public reporting

	21. Review of resources within communities
	Essential information
	Guidance notes
	Openness and transparency
	Enforcement

	Stage 1 : Screening (Mandatory)
	1.2 What evidence is available to suggest that your proposal could have an impact on people (including staff and customers) with protected characteristics? Consider each of the protected characteristics in turn and identify whether your proposal is Re...

	Outcome, action and public reporting

	22. Allotments – operating model
	Essential information
	Guidance notes
	Openness and transparency
	Enforcement

	Stage 1 : Screening (Mandatory)
	1.2 What evidence is available to suggest that your proposal could have an impact on people (including staff and customers) with protected characteristics? Consider each of the protected characteristics in turn and identify whether your proposal is Re...

	Outcome, action and public reporting

	23. Energy
	Essential information
	Guidance notes
	Openness and transparency
	Enforcement

	Stage 1 : Screening (Mandatory)
	1.2 What evidence is available to suggest that your proposal could have an impact on people (including staff and customers) with protected characteristics? Consider each of the protected characteristics in turn and identify whether your proposal is Re...

	Outcome, action and public reporting

	24. Review of resourcing of insurance and risk services
	Essential information
	Guidance notes
	Openness and transparency
	Enforcement

	Stage 1 : Screening (Mandatory)
	1.2 What evidence is available to suggest that your proposal could have an impact on people (including staff and customers) with protected characteristics? Consider each of the protected characteristics in turn and identify whether your proposal is Re...

	Outcome, action and public reporting

	25. Subjective Savings
	Essential information
	Guidance notes
	Openness and transparency
	Enforcement

	Stage 1 : Screening (Mandatory)
	1.2 What evidence is available to suggest that your proposal could have an impact on people (including staff and customers) with protected characteristics? Consider each of the protected characteristics in turn and identify whether your proposal is Re...

	Outcome, action and public reporting

	26. Rental income – Clyde House
	Essential information
	Guidance notes
	Openness and transparency
	Enforcement

	Stage 1 : Screening (Mandatory)
	1.2 What evidence is available to suggest that your proposal could have an impact on people (including staff and customers) with protected characteristics? Consider each of the protected characteristics in turn and identify whether your proposal is Re...

	Outcome, action and public reporting

	27. Development & Regeneration-Removal of revenue professional fees
	Essential information
	Guidance notes
	Openness and transparency
	Enforcement

	Stage 1 : Screening (Mandatory)
	1.2 What evidence is available to suggest that your proposal could have an impact on people (including staff and customers) with protected characteristics? Consider each of the protected characteristics in turn and identify whether your proposal is Re...

	Outcome, action and public reporting

	28. Review of NNDR provision-G10-G12 Alma Rd, Windsor & St Edmunds House, Maidenhead
	Essential information
	Guidance notes
	Openness and transparency
	Enforcement

	Stage 1 : Screening (Mandatory)
	1.2 What evidence is available to suggest that your proposal could have an impact on people (including staff and customers) with protected characteristics? Consider each of the protected characteristics in turn and identify whether your proposal is Re...

	Outcome, action and public reporting

	29. Town Hall Electricity Costs
	Essential information
	Guidance notes
	Openness and transparency
	Enforcement

	Stage 1 : Screening (Mandatory)
	1.2 What evidence is available to suggest that your proposal could have an impact on people (including staff and customers) with protected characteristics? Consider each of the protected characteristics in turn and identify whether your proposal is Re...

	Outcome, action and public reporting

	30. Demolition of Waldeck House
	Essential information
	Guidance notes
	Openness and transparency
	Enforcement

	Stage 1 : Screening (Mandatory)
	1.2 What evidence is available to suggest that your proposal could have an impact on people (including staff and customers) with protected characteristics? Consider each of the protected characteristics in turn and identify whether your proposal is Re...

	Outcome, action and public reporting

	31. St Mary’s House – Utility Costs
	Essential information
	Guidance notes
	Openness and transparency
	Enforcement

	Stage 1 : Screening (Mandatory)
	1.2 What evidence is available to suggest that your proposal could have an impact on people (including staff and customers) with protected characteristics? Consider each of the protected characteristics in turn and identify whether your proposal is Re...

	Outcome, action and public reporting

	32. St Mary’s House – Occupation / Lease Expiry
	Essential information
	Guidance notes
	Openness and transparency
	Enforcement

	Stage 1 : Screening (Mandatory)
	1.2 What evidence is available to suggest that your proposal could have an impact on people (including staff and customers) with protected characteristics? Consider each of the protected characteristics in turn and identify whether your proposal is Re...

	Outcome, action and public reporting

	33. Rental Income
	Essential information
	Guidance notes
	Openness and transparency
	Enforcement

	Stage 1 : Screening (Mandatory)
	1.2 What evidence is available to suggest that your proposal could have an impact on people (including staff and customers) with protected characteristics? Consider each of the protected characteristics in turn and identify whether your proposal is Re...

	Outcome, action and public reporting

	34. Corporate Subscriptions
	Essential information
	Guidance notes
	Openness and transparency
	Enforcement

	Stage 1 : Screening (Mandatory)
	1.2 What evidence is available to suggest that your proposal could have an impact on people (including staff and customers) with protected characteristics? Consider each of the protected characteristics in turn and identify whether your proposal is Re...

	Outcome, action and public reporting

	35. External Legal Costs
	Essential information
	Guidance notes
	Openness and transparency
	Enforcement

	Stage 1 : Screening (Mandatory)
	1.2 What evidence is available to suggest that your proposal could have an impact on people (including staff and customers) with protected characteristics? Consider each of the protected characteristics in turn and identify whether your proposal is Re...

	Outcome, action and public reporting

	36. Staff transport costs
	Essential information
	Guidance notes
	Openness and transparency
	Enforcement

	Stage 1 : Screening (Mandatory)
	1.2 What evidence is available to suggest that your proposal could have an impact on people (including staff and customers) with protected characteristics? Consider each of the protected characteristics in turn and identify whether your proposal is Re...

	Outcome, action and public reporting

	37. Traded Services Scope and Cost
	Essential information
	Guidance notes
	Openness and transparency
	Enforcement

	Stage 1 : Screening (Mandatory)
	1.2 What evidence is available to suggest that your proposal could have an impact on people (including staff and customers) with protected characteristics? Consider each of the protected characteristics in turn and identify whether your proposal is Re...

	Outcome, action and public reporting

	38. Full year effect of home to school transport reprocurement
	Essential information
	Guidance notes
	Openness and transparency
	Enforcement

	Stage 1 : Screening (Mandatory)
	1.2 What evidence is available to suggest that your proposal could have an impact on people (including staff and customers) with protected characteristics? Consider each of the protected characteristics in turn and identify whether your proposal is Re...

	Outcome, action and public reporting

	39. Cross-skill role development
	Essential information
	Guidance notes
	Openness and transparency
	Enforcement

	Stage 1 : Screening (Mandatory)
	1.2 What evidence is available to suggest that your proposal could have an impact on people (including staff and customers) with protected characteristics? Consider each of the protected characteristics in turn and identify whether your proposal is Re...

	Outcome, action and public reporting

	40. Printing (Achieving for Children)
	Essential information
	Guidance notes
	Openness and transparency
	Enforcement

	Stage 1 : Screening (Mandatory)
	1.2 What evidence is available to suggest that your proposal could have an impact on people (including staff and customers) with protected characteristics? Consider each of the protected characteristics in turn and identify whether your proposal is Re...

	Outcome, action and public reporting

	41. Printing (RBWM)
	Essential information
	Guidance notes
	Openness and transparency
	Enforcement

	Stage 1 : Screening (Mandatory)
	1.2 What evidence is available to suggest that your proposal could have an impact on people (including staff and customers) with protected characteristics? Consider each of the protected characteristics in turn and identify whether your proposal is Re...

	Outcome, action and public reporting

	42. Centralised Stationery
	Essential information
	Guidance notes
	Openness and transparency
	Enforcement

	Stage 1 : Screening (Mandatory)
	1.2 What evidence is available to suggest that your proposal could have an impact on people (including staff and customers) with protected characteristics? Consider each of the protected characteristics in turn and identify whether your proposal is Re...

	Outcome, action and public reporting

	43. Legal Services saving
	Essential information
	Guidance notes
	Openness and transparency
	Enforcement

	Stage 1 : Screening (Mandatory)
	1.2 What evidence is available to suggest that your proposal could have an impact on people (including staff and customers) with protected characteristics? Consider each of the protected characteristics in turn and identify whether your proposal is Re...

	Outcome, action and public reporting

	44. Magistrates Court
	Essential information
	Guidance notes
	Openness and transparency
	Enforcement

	Stage 1 : Screening (Mandatory)
	1.2 What evidence is available to suggest that your proposal could have an impact on people (including staff and customers) with protected characteristics? Consider each of the protected characteristics in turn and identify whether your proposal is Re...

	Outcome, action and public reporting

	45. Land Charges income
	Essential information
	Guidance notes
	Openness and transparency
	Enforcement

	Stage 1 : Screening (Mandatory)
	1.2 What evidence is available to suggest that your proposal could have an impact on people (including staff and customers) with protected characteristics? Consider each of the protected characteristics in turn and identify whether your proposal is Re...

	Outcome, action and public reporting

	46. Building Control
	Essential information
	Guidance notes
	Openness and transparency
	Enforcement

	Stage 1 : Screening (Mandatory)
	1.2 What evidence is available to suggest that your proposal could have an impact on people (including staff and customers) with protected characteristics? Consider each of the protected characteristics in turn and identify whether your proposal is Re...

	Outcome, action and public reporting

	47. Berkshire Records Office
	Essential information
	Openness and transparency
	Enforcement

	Stage 1 : Screening (Mandatory)
	1.2 What evidence is available to suggest that your proposal could have an impact on people (including staff and customers) with protected characteristics? Consider each of the protected characteristics in turn and identify whether your proposal is Re...

	Outcome, action and public reporting

	48. Public Transport funding
	Essential information
	Guidance notes
	Openness and transparency
	Enforcement

	Stage 1 : Screening (Mandatory)
	1.2 What evidence is available to suggest that your proposal could have an impact on people (including staff and customers) with protected characteristics? Consider each of the protected characteristics in turn and identify whether your proposal is Re...

	Outcome, action and public reporting

	49. Waste Management
	Essential information
	Guidance notes
	Openness and transparency
	Enforcement

	Stage 1 : Screening (Mandatory)
	1.2 What evidence is available to suggest that your proposal could have an impact on people (including staff and customers) with protected characteristics? Consider each of the protected characteristics in turn and identify whether your proposal is Re...

	Outcome, action and public reporting

	50. Cemetery income
	Essential information
	Guidance notes
	Openness and transparency
	Enforcement

	Stage 1 : Screening (Mandatory)
	1.2 What evidence is available to suggest that your proposal could have an impact on people (including staff and customers) with protected characteristics? Consider each of the protected characteristics in turn and identify whether your proposal is Re...

	Outcome, action and public reporting

	51. Christmas Lights sponsorship
	Essential information
	Guidance notes
	Openness and transparency
	Enforcement

	Stage 1 : Screening (Mandatory)
	1.2 What evidence is available to suggest that your proposal could have an impact on people (including staff and customers) with protected characteristics? Consider each of the protected characteristics in turn and identify whether your proposal is Re...

	Outcome, action and public reporting

	52. Review of resources – Place Directorate
	Essential information
	Guidance notes
	Openness and transparency
	Enforcement

	Stage 1 : Screening (Mandatory)
	1.2 What evidence is available to suggest that your proposal could have an impact on people (including staff and customers) with protected characteristics? Consider each of the protected characteristics in turn and identify whether your proposal is Re...

	Outcome, action and public reporting

	53. Planning Fees
	Essential information
	Guidance notes
	Openness and transparency
	Enforcement

	Stage 1 : Screening (Mandatory)
	1.2 What evidence is available to suggest that your proposal could have an impact on people (including staff and customers) with protected characteristics? Consider each of the protected characteristics in turn and identify whether your proposal is Re...

	Outcome, action and public reporting

	54. Street Lighting
	Essential information
	Guidance notes
	Openness and transparency
	Enforcement

	Stage 1 : Screening (Mandatory)
	1.2 What evidence is available to suggest that your proposal could have an impact on people (including staff and customers) with protected characteristics? Consider each of the protected characteristics in turn and identify whether your proposal is Re...

	Outcome, action and public reporting

	55. Cash collection costs
	Essential information
	Guidance notes
	Openness and transparency
	Enforcement

	Stage 1 : Screening (Mandatory)
	1.2 What evidence is available to suggest that your proposal could have an impact on people (including staff and customers) with protected characteristics? Consider each of the protected characteristics in turn and identify whether your proposal is Re...

	Outcome, action and public reporting

	56. Cash collection costs - libraries
	Essential information
	Guidance notes
	Openness and transparency
	Enforcement

	Stage 1 : Screening (Mandatory)
	1.2 What evidence is available to suggest that your proposal could have an impact on people (including staff and customers) with protected characteristics? Consider each of the protected characteristics in turn and identify whether your proposal is Re...

	Outcome, action and public reporting

	57. Increased Parking Enforcement
	Essential information
	Guidance notes
	Openness and transparency
	Enforcement

	Stage 1 : Screening (Mandatory)
	1.2 What evidence is available to suggest that your proposal could have an impact on people (including staff and customers) with protected characteristics? Consider each of the protected characteristics in turn and identify whether your proposal is Re...

	Outcome, action and public reporting

	58. Public toilets
	Essential information
	Guidance notes
	Openness and transparency
	Enforcement

	Stage 1 : Screening (Mandatory)
	1.2 What evidence is available to suggest that your proposal could have an impact on people (including staff and customers) with protected characteristics? Consider each of the protected characteristics in turn and identify whether your proposal is Re...

	Outcome, action and public reporting

	59. Waste Mobilisation
	Essential information
	Guidance notes
	Openness and transparency
	Enforcement

	Stage 1 : Screening (Mandatory)
	1.2 What evidence is available to suggest that your proposal could have an impact on people (including staff and customers) with protected characteristics? Consider each of the protected characteristics in turn and identify whether your proposal is Re...

	Outcome, action and public reporting

	60. Concessionary fares
	Essential information
	Guidance notes
	Openness and transparency
	Enforcement

	Stage 1 : Screening (Mandatory)
	1.2 What evidence is available to suggest that your proposal could have an impact on people (including staff and customers) with protected characteristics? Consider each of the protected characteristics in turn and identify whether your proposal is Re...

	Outcome, action and public reporting

	61. Planning Policy
	Essential information
	Guidance notes
	Openness and transparency
	Enforcement

	Stage 1 : Screening (Mandatory)
	1.2 What evidence is available to suggest that your proposal could have an impact on people (including staff and customers) with protected characteristics? Consider each of the protected characteristics in turn and identify whether your proposal is Re...

	Outcome, action and public reporting

	62. Telephony savings
	Essential information
	Guidance notes
	Openness and transparency
	Enforcement

	Stage 1 : Screening (Mandatory)
	1.2 What evidence is available to suggest that your proposal could have an impact on people (including staff and customers) with protected characteristics? Consider each of the protected characteristics in turn and identify whether your proposal is Re...

	Outcome, action and public reporting

	63. Contract re-negotiation saving - bank charges (One-off)
	Essential information
	Guidance notes
	Openness and transparency
	Enforcement

	Stage 1 : Screening (Mandatory)
	What evidence is available to suggest that your proposal could have an impact on people (including staff and customers) with protected characteristics? Consider each of the protected characteristics in turn and identify whether your proposal is Relev...

	Outcome, action and public reporting

	64. Weddings income
	Essential information
	Guidance notes
	Openness and transparency
	Enforcement

	Stage 1 : Screening (Mandatory)
	1.2 What evidence is available to suggest that your proposal could have an impact on people (including staff and customers) with protected characteristics? Consider each of the protected characteristics in turn and identify whether your proposal is Re...

	Outcome, action and public reporting

	65. Corporate – Business Development
	Essential information
	Guidance notes
	Openness and transparency
	Enforcement

	Stage 1 : Screening (Mandatory)
	1.2 What evidence is available to suggest that your proposal could have an impact on people (including staff and customers) with protected characteristics? Consider each of the protected characteristics in turn and identify whether your proposal is Re...

	Outcome, action and public reporting


