[image: image1.jpg]~

BERKSHIRE
PENSION FUND




LOCAL GOVERNMENT PENSION SCHEME

THE MAIN BENEFITS OF BEING A SCHEME MEMBER

The Local Government Pension Scheme (LGPS) is a very important benefit.  Not only will it provide you with an income in retirement, payable for life, but it also gives your loved ones financial security in the event of your death or long-term ill-health.

The LGPS is a final-salary scheme (also known as a defined-benefit scheme) and is very secure because the benefits are set out in law.  Your benefits are therefore based on the length of your scheme membership and your final pay and not on the contributions you pay as with ‘money-purchase’ pension schemes.
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To be able to join the Scheme you need a contract of employment of at least 3 months’ duration and be under the age of 75.  You will normally be admitted to the Scheme automatically, although if you work for a town or parish council, or certain admitted bodies that participate in the Scheme, you may need to be designated by your employer as being eligible to join.

You can opt out of the Scheme at any time but once you have 3 months membership or, if you have transferred previous pension rights into the LGPS from a former scheme, you will not be able to claim a refund of the contributions you have paid.  You will be entitled to a pension benefit instead. The seven salary bandings are adjusted every April in line with inflation. The bandings for 1 April 2011 to 31 March 2012 are:

The amount you pay into the Scheme will be assessed by your employer in line with the table to the right and in accordance with how much you earn (on a full-time equivalent basis if you are part-time).  Your employer will be able to provide you with this information.  These salary bands will be updated each year in line with the Retail Price Index but the rates shown here will be valid between 1 April 2011 and 31 March 2012.

Your employer also makes a contribution to the Scheme.  The rate that your employer pays is set every three years in-line with an actuary’s valuation of the Pension Fund.

You can transfer former pension rights into the LGPS from previous schemes in which you have been a member.  You have to apply to transfer former benefits into the LGPS within 12 months of joining the Scheme although your employer can extend this period at their discretion.  There are also options available to you to pay more contributions in order to increase your income in retirement.  Further information on both of these issues will be included in a welcome pack sent to you by the Pension Team once you have been admitted to the Scheme.

You can retire and receive your LGPS benefits from the age of 65 although benefits can be paid earlier in certain circumstances, although this may result in your benefits being reduced to reflect their early payment.  The Pension Team will issue you with a scheme guide as part of your welcome pack, which sets out the options available.

If you have to retire early because of ill-health, benefits are paid immediately and in most cases enhanced to reflect the fact that you have had to retire before normal retirement age.  Benefits are even paid early if you are made redundant or retired early by your employer, providing you are at least 55 years old at the time.

From your very first day of Scheme membership, should you die in service, a death grant equal to three times your annual pensionable pay is due from the Scheme.  In addition, once you have three month’s membership, benefits become payable to your dependants.  This is a very valuable benefit because if the worst happens, you know that your loved ones will be looked after.  Not only will a proportion of the benefits built up by the time of your death be paid, but your membership will be also increased as if you had remained a member of the Scheme right up to the age of 65.

Your dependants include your husband or wife, your nominated cohabiting partner or registered civil partner and your eligible children.    Further details will be available in your welcome pack.

At whatever point you become entitled to receive your pension, it will be calculated by using a set formula.

It is important to note that Scheme membership builds up depending upon the number of hours you work per week and the number of weeks you work per year.  However, final pay is calculated as being the full-time equivalent rate of pay i.e. the pay that would have been received by an equivalent full-time employee in the same post as you even though you may work on a part-time basis.  The only time when a full-time equivalent rate of pay is not used is when calculating a death grant.

If you have previous LGPS membership from before 1 April 2008, your benefits will be calculated differently.  These will have built up on a 1/80th basis with an automatic lump sum whereas benefits built up from 1 April 2008 provide a higher, 1/60th rate of pension with no automatic lump sum.  Even so, current Scheme regulations do permit you to buy some tax-free cash by giving up some of your pension at a conversion rate of 12 to 1 i.e. for every £1 of pension you give up, you can buy £12 of tax-free cash subject to HM Revenue & Customs limits.  Further details will be supplied in both your welcome pack and at retirement.

If you leave the Scheme before retirement age, providing you have at least 3 month’s membership or have transferred previous pension rights into the LGPS, you will become entitled to deferred benefits based on your length of membership and final pay at the point you leave.  These deferred benefits will remain in the Scheme, go up in line with inflation and be paid to you at, normally, the age of 65.  Alternatively, you can elect to transfer these benefits to another pension scheme of your choice.

If you have any queries about being a member of the Local Government Pension Scheme you can contact the Pension Team at the following address:

Royal County of Berkshire Pension Fund

Minster Court

22-30 York Road

Maidenhead

Berkshire

SL6 1SF

Tel:  0845 602 7237

Fax: 01628 796 700

Email: info@berkshirepensions.org.uk
For further information you can also visit the Royal County of Berkshire Pension Fund website at www.berkshirepensions.org.uk or the national LGPS website at www.lgps.org.uk.  

This short guide provides a brief summary to the LGPS for new employees in Berkshire and is intended to assist you in deciding whether or not you wish to become a member of the Scheme.  More detailed information will be supplied once you have become a member of the Scheme as part of a welcome pack issued by the scheme administrators.  Should you consider opting-out of Scheme membership you need to notify your employer immediately and seek independent financial advice before doing so.

The administering authority to the Royal County of Berkshire Pension Fund is the Royal Borough of Windsor & Maidenhead

Nothing contained within this leaflet confers any contractual or statutory rights and in the event of any dispute the appropriate legislation will prevail.
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Band�
Salary Range�
Contribution Rate�
�
1�
£0 - £12,900�
5.5%�
�
2�
Over £12,900 to £15,100�
5.8%�
�
3�
Over £15,100 to £19,400�
5.9%�
�
4�
Over £19,400 to £32,400�
6.5%�
�
5�
Over £32,400 to £43,300�
6.8%�
�
6�
Over £43,300 to £81,100�
7.2%�
�
7�
Over £81,100�
7.5%�
�






Scheme membership x 1/60 x Final pay





So a Scheme member with 30 years’ membership and a final pay of £16,400 will receive a pension of:





30 x 1/60 x £16,400 = £8,200





If the same member had worked half-time the pension would be:





15 x 1/60 x £16,400 = £4,100








