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BERKSHIRE
PENSION FUND





LOCAL GOVERNMENT PENSION SCHEME 2008

OPTION TO PAY BACK CONTRIBUTIONS FOR A

BREAK IN MEMBERSHIP FOLLOWING A TRADE DISPUTE

Dear 
Date:

I note that were absent from work due to a trade dispute for the following period:

From:

To:

Under the above regulations you have a right to avoid a break in pensionable membership by paying additional contributions at the rate of 16% of your ‘lost’ earnings i.e. the difference between your actual pay (if any) received and the pay you would have received but for the trade dispute absence.

The amount of contributions to pay back is £
.  You can pay this as a one-off lump sum from your next salary payment; or

The amount due can be deducted from your salary over the next _____ pay periods at a rate of £_____ per period.  Please ring                         to discuss the options if you wish to pay back over a longer period.

Please note that if you have elected in the past to pay any additional contributions of any kind into the LGPS they will be collected in the normal way from your pay.  Also, if you have ever elected to pay Additional Voluntary Contributions (AVCs) to provide additional life cover, these contributions will also have been deducted from your pay to ensure that your life cover does not lapse.

DECLARATION

Please tick the relevant box below:

· I elect to pay back for my period of absence due to a trade dispute.

· I do not wish to pay back the contributions for my period of absence due to a trade dispute and I understand that I will have a break in pensionable membership as a result.

Please note, if you do not complete and return this form to your payroll section within _______ days from the date of this letter it will be assumed that you do not wish to pay back the contributions and the pension section will be advised to put a break in membership on your pension record.

Signed:
    Date: 


Your Name: 

National Insurance No:

Address:



Pay Ref:

E-mail contact address:

Tel No:

Once completed this form should be returned to your payroll section.

The Royal Borough of Windsor & Maidenhead (RBWM) is a Data Controller under the Data Protection Act 1998 (“The Act”).  This statement confirms RBWM’s commitment to protect your privacy and to process your personal information in a manner which meets the requirements of the Act.
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