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                                  In this issue:

· The latest news on Public Sector

                                                 Pensions Reform
· Auto-enrolment
· Combining LGPS benefits
· Updated Ill-Health Guidance 

· Annual Benefit Statements 2011 
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Introduction

Welcome to the latest employer bulletin.  The main purpose of this bulletin is to update you on LGPS pensions news including the latest on Public Sector Pensions Reform, the introductions o Auto-enrolment from October 2012 and updated ill-health Guidance issued by DCLG.  In addition you will find reminders regarding combining previous LGPS membership and changes to tax relief.  As always if you have any questions about the information contained in this bulletin please do not hesitate contact us (see page 14 for our contact information).
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Updated LGPS Statutory Ill-Health Guidance issued by DCLG 

The Department for Communities and Local Government (DCLG) have updated the existing guidance regarding ill-health retirement regulations.  The documents which have been published are available to download and are detailed below:
	Document


	

	Guidance on the application 
of the LGPS ill health 
regulations
	http://www.clg.heywood.co.uk/system/files/Statutory+ill+health+guidance++June+2011.pdf 

	Supplementary Guidance for IRMPs qualified in occupational health medicine
	http://www.clg.heywood.co.uk/system/files/MASTER+Supp+Guidance+for+IRMPs+-+June+2011.pdf 

	FAQ Edition 3.


	http://www.clg.heywood.co.uk/system/files/FAQ+Edition+3+-+July+2011.pdf 




I have uploaded these documents onto the Berkshire Pension Fund website.  Please note these documents replace and previous ill-health guidance issued by DCLG.  

DCLG have produced a brief supplementary guide specifically for Independent Registered Medical Practitioners (IRMP) which I have also included on the above list.  This information is available to pass on to your own practitioners if you wish.  
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Auto-enrolment 
As you are aware auto-enrolment in workplace pensions will be introduced from 1st October 2012 and gradually phased in over four years.  This will mean workers being automatically enrolled into their employer's qualifying pension scheme without any active decision on their part.
What will employers be responsible for?  

The new workplace pension law will require all employers with at least one worker to automatically enrol certain members of their workforce into a pension scheme and to make contributions to it.  In brief employers will be required to:  

· Automatically enrol employees into a qualifying pension scheme

· Make contributions on behalf of their workers 

· Register with the Pensions Regulator

· Communicate certain information to their workers 

· Fully comply with the pension law to avoid fines and prosecution

How will the LGPS be affected under Auto-enrolment?  

LGPS regulations currently dictate that any employee under the age of 75 with a contract of employment of at least 3 months should be automatically admitted to the scheme with a right to opt out. If the member opts-out within first three months a refund of contributions is paid.  

The issue of ‘auto-enrolment’ under the new over-riding legislation for members of the LGPS is that anyone who has opted out of the scheme will be auto-enrolled every three years and will have to opt out every three years if they wish to abstain from making scheme contributions.  We anticipate amendments being made to LGPS regulations in due course to be made absolutely clear as to which employees will have to be auto-enrolled and those that may not have to be auto-enrolled (for example, casual employees etc).

The LGPS is a qualifying scheme and employers will have a duty to maintain pension provision for workers who:

· are already members of the scheme;

· become members of the scheme;

· are aged between 22 and state pension age and earn above the income tax personal allowance (£7,475 in 11/12);
When are these changes coming into force
Auto-enrolment will be introduced with effect from 1st October 2012.  Individual employers' own duties will be introduced gradually over the following four years and will be based on the size of the employer, typically by PAYE size.  Full details of the staging dates 
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Where can I get further information?  
The Pensions Regulator has published a detailed guide on the new employer duties and how to comply with them.  The guidance includes:  

· A summary of new employer duties for professionals

· A table to find the dates the new law will apply to you.  

The guidance is available to download from the Pensions Regulator website at www.tpr.gov.uk/wpr-ifa 

Direct links to the guidance provided by The Pensions Regular is detailed below:  

	An introduction to workplace pension changes (PDF, 1233kb, 4 pages) 


	
a basic introduction setting out the changes



	Workplace pensions law is changing... (PDF, 797kb, 5 pages) 


	
a summary of the new employer duties



	http://www.thepensionsregulator.gov.uk/staging-date-timeline.aspx 

	Auto-enrolment timeline

	TPAS (The Pensions Advisory Service) also has a section on its website which covers auto-enrolment.



	http://www.pensionsadvisoryservice.org.uk/future-pension-reforms/auto-enrolment
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Public Sector Pensions Reform – latest news
A Ministerial Written Statement by the Rt Hon. Danny Alexander, Chief Secretary to the Treasury to the House of Commons was issued on 19th July 2011.  

The letter sets out the anticipated next steps in the public sector pensions reform and the key points raised are summarised below:  

The full statement can be accessed at http://www.hm-treasury.gov.uk/press_83_11.htm
· central talks between Ministers and the trade unions will continue alongside scheme-specific discussions;

· scheme-specific discussions are now to begin on wider reform arising from Lord Hutton’s report;

· cost ceilings will be set by 1 October by Treasury, based on Government Actuary’s Department advice;

· schemes will have the freedom to design the future shape of reforms within the cost ceiling and are subject to Treasury’s approval of each scheme’s longevity risk management arrangements;

· using the LGPS’ agreed cost ceiling,  initial scheme specific proposals for reform in headline terms are required to be established by the end of October;

· detailed scheme designs discussions will then continue to allow the relevant legislation being introduced in the Parliamentary session 2012/13 to allow for a 2015 implementation date.

Employee Contributions 

· The Local Government Group has now been invited by the Secretary of State to conduct discussions with the local government trade unions to establish a package of measures to secure the necessary short term savings in the LGPS equivalent to the 3.2% percentage point increase in other schemes.  The package will include protections from contribution increases for the lowest paid.  Other issues important to the long term sustainability of the LGPS may also be discussed.

· The Secretary of State has requested the outcome of the discussions to be reported to him by 9 September in time to allow the formal, statutory consultation exercise to begin by the end of September.
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· The onward timetable from that point is as follows:-
a. LGPS officials to deliver proposals to save the equivalent of 3.2 percentage points in employee contributions by 9 September.
b. a 12 week statutory consultation exercise in October, November and December 2011 on amending regulations;

c. consideration of responses and decisions by Ministers in early 2012;

d. making and laying of the amending regulations as soon as possible thereafter; and

e. scheme changes coming into force on 1 April 2012.

	Quick Links

	The latest on Public Sector Pensions Reform


	http://www.hm-treasury.gov.uk/press_83_11.htm 

	The Hutton Report 
	http://cdn.hm-treasury.gov.uk/hutton_final_100311.pdf 

	Recommendations as a result of the Hutton Report
	http://www.rbwm.gov.uk/berks-pension/Recommendations.pdf 

	The Deal
	http://www.rbwm.gov.uk/berks-pension/THE_DEAL.pdf 

	Frequently Asked Questions 
	http://www.hm-treasury.gov.uk/indreview_johnhutton_faq.htm 

	How a CARE scheme works
	http://www.hm-treasury.gov.uk/d/hutton_how_care_works100311.pdf 



Employer Estimates – online requests  

I have produced an online version of our employer estimate request form to enable you to submit your estimate requests to us electronically via our website.  The submitted forms will be sent to our helpdesk e-mail in the normal way and will be processed as a priority.  We would be grateful if you could use this facility from now on although we will still currently accept estimate requests via word documents or fax.

The online request form can be found in the Employers Section of the Berkshire Pension Fund website at http://www.rbwm.gov.uk/berks-pension/pension-fund_employers_estimate_requests.htm 
Connect with us on social networks

You can now connect with the Berkshire Pension Fund online through our brand new social media networks available on Twitter and Facebook.  
Our social media sites enable you to receive up to the minute Berkshire pensions news and information. 

Follow Berkshire Pensions on Twitter... www.twitter.com/berkspensions  


Join us on Facebook… www.facebook.com search “Berkshire Pension Fund”
Our new social media sites enable us to keep you posted about….

· Forthcoming pension changes 

· Pension events 

· Latest regulation changes 
· Links to new publications 


Retirements – a reminder….
In order to assist us in processing a scheme member’s retirement more efficiently we would be most grateful if you could advise us in advance of any forthcoming retirements which have been agreed.  You can do this by sending an e-mail to info@berkshirepensions.org.uk confirming the member’s name, NI Number, date of leaving and reason for leaving.  

Please also submit the LGS15C leaver notification at the earliest opportunity so that we may make payment of the member’s pension without delay.
Pension Forms available online

All the standard forms that you will require are now available in Word format as well as pdf versions.  The forms can be downloaded via our website at www.berkshirepensions.org.uk/employers_standard_forms.htm 

Academies – a reminder 
Schedule 2 of the Local Government Pension Scheme (Administration) Regulations 2007 (as amended)
The main provisions of the Academies Act 2010 came into force on 28th July 2010.  Part 1 of Schedule 2 of the Administration Regulations is amended to allow a school which becomes an academy in accordance with the Academies Act 2010 to be a Scheme employer i.e. a scheduled employer.  This means that any existing employee of the school who is a member of the LGPS remains a member of the Scheme from the point that the school is designated as an Academy.  

From a practical point, any Academy will require their own employer rate to be calculated by the actuary. A briefing note for schools converting to Academies is available from our website www.berkshirepensions.org.uk/employers.htm    

Annual Benefit Statements 2010/2011

The 2011 annual benefit statements for 2010/2011 calculated to 31st March 2011 will be issued in October and will again be presented in our new-style booklet format.  These will be issued to all active and deferred members of the Berkshire Pension Fund.  

Combining LGPS benefits – a reminder
You may remember that we reported in the October 2010 bulletin that the deadline for merging previous LGPS pension rights had been extended to 30th September 2011.  

Regulation 16 of the LGPS (Administration) Regulations 2007 (as amended) was amended accordingly and made changes to the provisions for combining periods of local government membership.
If a member leaves the LGPS they are entitled to leave their benefits in the Scheme (known as deferred benefits).  If they later re-join the LGPS with another Local Government employer or an employer that has access to the LGPS, they may add their previous deferred benefits to the benefits building up in their new employment. This is known as combining benefits.

· Under the revised regulations, existing active members on 30th September 2010 have until 30th September 2011 to combine any period of former local government membership with their current membership i.e. they are permitted to transfer in not just their most recent former period of membership but any period of membership that they hold prior to that.
· New members joining the scheme on or after 30 September 2010 are permitted to aggregate any of their previous periods of local government membership, not just the immediately preceding one, provided that they elect to do so within the first 12 months of their new period of membership or any such longer period as their employer may allow.

What happens after 30th September 2011? 

From 1st October 2011 all new active members will still have 12 months from their date of joining their new local authority to elect to investigate a transfer of previous local government membership.  For members wishing to transfer in after their first 12 months of membership permission must be sought from their employer.

However members investigating the transfer of previous local government membership within their first 12 months (or such longer as their employer allows) will still have the ability to aggregate any of their previous periods of membership, and not just the immediately preceding one.

If you have any employees wishing to take advantage of this option they must complete the LGS13A form and return this to Berkshire Pensions team by 30th September 2011.   


Government Tax Relief Announcement – changes to
Annual Allowance and Lifetime Allowance  
In the June 2010 budget, it was announced that the Government planned to consult on proposals to restrict pensions tax relief.  The Government has now outlined its approach to restricting pensions tax relief and this was published on 14th October.  The full document can be viewed by clicking on the following link: HMRC tax relief document
Alternatively please visit

http://www.hm-treasury.gov.uk/consult_pensionsrelief.htm
As a result of this review there are two main changes being introduced as follows:

· The Government has announced that from 6th April 2011, the Annual Allowance for 2011/2012 will be reduced from £255,000 to £50,000 and; 

· From April 2012 the lifetime allowance will be reduced from £1.8 million to £1.5 million.  


The tax changes have been summarised in a leaflet produced by the Berkshire Pension Fund entitled “Changes to Pension Tax Relief from 6th April 2011”
0This document can also be viewed on our website at www.berkshirepensions.org.uk


Pension Events Calendar 2011/2012

The Berkshire Pension Team has organised a series of pension surgeries to be held at the six main unitary authorities within the Berkshire area.

These surgeries are run throughout the year and provide an opportunity for employees to meet with representatives of the Pensions Team face to face and raise any questions they may have about their pension benefits. We also run Pre-Retirement seminars at these locations, which are run in conjunction with the Prudential. 

We are happy to arrange pension surgeries at your place of work to meet with scheme members by appointment.
These surgeries are proving to be very popular with our scheme members particularly in light of the current financial climate.

If you would be interested in arranging a pension surgery please contact Joanne Brazier on 01628 796754 or e-mail:  joanne.brazier@rbwm.gov.uk  

	DATE
	LOCATION



	Wednesday 14 September 2011
	RBWM

	Friday 21 October 2011
	Bracknell Forest Borough Council

	Wednesday 9 November 2011
	Reading Borough Council

	Friday 2 December 2011
	Slough Borough Council

	Tuesday 13 December 2011
	Wokingham Borough Council

	Tuesday 17 January 2012
	West Berkshire Council

	Wednesday 14 March 2012
	RBWM

	Monday 19 March 2012
	Reading Borough Council

	Thursday 12 April 2012
	West Berkshire Council (School Staff)

	Thursday 10 May 2012
	Bracknell Forest Borough Council

	Monday 11 June 2012
	Wokingham Borough Council

	Tuesday 24 July 2012
	West Berkshire Council

	Wednesday 19 September 2012
	RBWM

	Tuesday 16 October 2012
	Bracknell Forest Borough Council

	Wednesday 28 November 2012
	Reading Borough Council

	Monday 3 December 2012
	Wokingham Borough Council


A date for your diary:  Our 2011 Annual Meeting and Berkshire Pensions Fair will be held on Wednesday 23rd November in the Kennet Room at Reading Borough Council Offices.  


Reductions in pay factsheet - a reminder 

We have recently received an increased number of enquires from scheme members who have had a reduction in their full-time equivalent salary and are concerned as to how this will affect their pension benefits.  

In view of this we have produced a factsheet detailing the various options available to the scheme member for the purposes of determining their pension benefits.    

The factsheet is entitled  “Pension Options Following a Reduction to your Full-time Equivalent Rate of Pay” and is available to download from our website at http://www.berkshirepensions.org.uk/change_to_your_salary.htm 

Awards News 

Engaged Investor Trustee Awards 2011 - Winner of the Highly Commended Award for Team Excellence in Administration Category

We are delighted to announce that The Royal County of Berkshire Pension Fund Administration Team received the Highly Commended Award for Team Excellence in Administration at the Engaged Investors Awards 2011.
The awards were held at an awards luncheon on 6th July at the Waldorf Hilton, London and celebrate the work and achievements of pension schemes over the past year.  The award was accepted by Councillor John Lenton, Chairman of the Berkshire Pension Fund Panels.  


Contact Us 
If you would like to discuss any issued raised in this bulletin please do not hesitate to contact us on the numbers below:  

Kevin Taylor  
Pensions Administration Manager
01628 796747
Sandra Rice    
Deputy Pensions Manager 
01628 796754

Philip Boyton 
Assistant Pensions Manager 
01628 796752
Joanne Brazier 
Assistant Pensions Manager
01628 796754
Pensions Helpdesk:

0845 602 7237 
Fax:  



01628 796 700
Pensions Helpdesk E-mail:
info@berkshirepensions.org.uk
Website:  


www.berkshirepensions.org.uk
Twitter:  


http://twitter.com/berkspensions 

Facebook:  


Berkshire Pension Fund  
If you have a query regarding the employee or employer contribution payments please contact:  

Helen Macpherson 
Performance Analyst 
01628 796705

David Leech
Trainee Accountant
01628 796703

Useful Links Directory 
	National Statistics website

	www.statistics.gov.uk

	HM Treasury Tax Relief information


	www.hm-treasury.gov.uk/consult_pensionsrelief.htm

	Independent Public
Service Pensions 
Commission 


	
www.hm-treasury.gov.uk/indreview_johnhutton_pensions.htm  

	Official Local Government Pension Scheme website
	
www.lgps.org.uk  

	The Pensions Advisory Service
	www.pensionsadvisoryservice.org.uk 

	The Pensions Regulator 
	www.thepensionsregulator.gov.uk 



Action to be taken 

1. Familiarise yourself with the ill-health guidance and Frequently Asked Questions documents issued by DCLG
2. Issue reminders to employees regarding the deadline to transfer in previous Local Government membership (deadline is 30th September 2011)
3. Refer to the guidance issued by The Pensions Regular and The Pensions Advisory Service regarding Auto-enrolment.
4. Notify the pensions team of forthcoming retirements that have been agreed.

5. Read the latest pensions reform news
6. Continue to request estimates online via our new estimate request form.  

Disclaimer

The information contained in this Bulletin has been prepared by the Royal County of Berkshire Pension Fund.  It should not be treated as a complete and authoritative statement of the law.  Readers may wish, or will need, to take their own legal advice on the interpretation of any particular piece of legislation.  No responsibility whatsoever will be assumed by the Pension Fund for any direct or consequential loss, financial or otherwise, damage or inconvenience, or any other obligation or liability incurred by readers relying on information contained in this Bulletin.  Whilst every attempt is made to ensure the accuracy of the Bulletin, it would be helpful if readers could bring to the attention of the Pension Fund any perceived errors or omissions. Please contact:

Royal County of Berkshire Pension Fund

Minster Court

22-30 York Road

Maidenhead

Berkshire

SL6 1SF

or email: joanne.brazier@rbwm.gov.uk
Tel: 01628 796754

Fax: 01628 79670
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