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LOCAL GOVERNMENT PENSION SCHEME 2008
EMPLOYER BULLETIN No. 10 – February 2011
2011/2012 Contribution Rates, Miscellaneous 

Updates and Reminders
Introduction

Welcome to the latest employer bulletin.  The main purpose of this bulletin is to bring to your attention the revised employee contribution bandings for 2011/2012 and provide you with the latest updates on the 2010/2011 valuation of the Fund. 
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Employee Contribution Rates 2011/2012 

I confirm below the employee contribution bandings effective from 1st April 2011 to 31st March 2012. 
	Band
	Salary Range
	Contribution Rate



	1
	£0 to £12,900
	5.5%

	2
	Over £12,900 to £15,100
	5.8%

	3
	Over £15,100 to £19,400
	5.9%

	4
	Over £19,400 to £32,400
	6.5%

	5
	Over £32,400 to £43,300
	6.8%

	6
	Over £43,300 to £81,100
	7.2%

	7
	Over £81,100
	7.5%


Please ensure that all scheme members are paying the correct employee contribution rate from 1st April 2011.

Important reminder:  If a member of staff works part-time, when determining which rate they should pay, you will have to consider the level of earnings that they would have received had they been an equivalent full-time employee.  

Term-time only workers In addition if a member is contracted to work term-time only, when determining which rate they should pay, your will have to consider the level of earnings that they would have received had they been employed on a full-time basis but only during term-time.

Manual Workers Contribution rate 2011/2012

If you have employees who were paying the protected 5% manual worker’s contribution rate they will now pay the contribution rate in accordance with the above table with effect from 1st April 2011.  

	2011 / 2012
	With effect from 1st April 2011 contribution rate in accordance with the above table.
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Employer contribution rates from 1st April 2011
As we enter into a new financial year you need to make sure that you deduct the correct rate of employer contribution from 1st April 2011.  Details of the final employer contribution rates are yet to be provided by the actuary.  The final Rates and Adjustment certificate will be distributed to all employers once this is available.  A copy of the full valuation report will also be available to be viewed via our website.  
Revised LGS1B available – please include with all contracts of employment effective from 1st April 2011.  
The LGS1B – Brief Guide to the LGPS.  As mentioned previously in this bulletin the employee contribution bandings will be increasing from 1st April 2011.  As a result I have updated the LGS1B – Brief Guide to the LGPS to reflect these changes.  Please continue to include this leaflet with all new contracts of employment.  The current version should be included with contracts effective from 1st April 2011.  

This short guide sets out the main benefits of becoming a scheme member and can be printed as required from our website at  

www.berkshirepensions.org.uk/employers_standard_forms.htm 
Please note that, other than opting out form LGS10, leaflet LGS1B is the only pension form that should be issued by an employer to one of it’s employees.  All other forms will be provided by the pension team as part of a Welcome Pack.
Employer Meeting 2011
As you may all be aware the triennial valuation of the Fund has been carried out by our Actuary and is in the final stages of completion.  With this in mind we would like to invite you to attend an Employers post-valuation meeting on Friday 25th March 2011 to be held in the Desborough Suite at the Town Hall, Maidenhead.  Refreshments will be available from 10am and the meeting will commence at 10:30am and finish at approximately 12:00pm followed by a light buffet lunch.  

In attendance will be Kevin Taylor - Pensions Administration Manager, and Graeme Muir, Partner at Barnett Waddingham, the actuaries to the Berkshire Pension Fund.  Representatives from the Pension Team will also be in attendance.

The main items for discussion at the meeting will be as follows:  

· 2011 Year-end processing – what information we require from you 
· Forthcoming changes to scheme administration.
· 2010/2011 Valuation of the Fund - an opportunity to find out more about the outcome of the valuation.

· Pension Scheme updates – general updates on the LGPS 
There will also be an opportunity to put questions to us about the LGPS and meet with the pension team.  

It is important that a representative from each employer attend this meeting.  If you are unable to attend I would be grateful if you could nominate a colleague who could attend in your absence.  
A separate e-mail has been distributed to all contacts advertising this meeting.  
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Pension Surgeries for 2011
We are happy to arrange pension surgeries at your place of work to meet with scheme members by appointment to discuss their particular questions regarding their own LGPS benefits.  Members are welcome to make a 15-minute appointment with us to discuss their pension benefits in complete confidence at a time convenient for them.  If numbers exceed what would be manageable for one pension administrator to undertake, we are happy to resource this so that appointment times can be doubled up if required.

These surgeries are proving to be very popular with our scheme members particularly in light of the current financial climate.  If you would like to arrange a pension surgery at your place of work for your staff to attend please contact Joanne Brazier on 01628 796754 or e-mail joanne.brazier@rbwm.gov.uk
Year-end 2010/2011 - reminder

You will shortly be receiving a request to submit your year-end returns to us for the 2010/2011 financial year.  We will be requesting submission of this data by 30th April 2011.  

Once received should you have any queries regarding completion of your year-end return please contact Philip Boyton directly on 01628 796752 or e-mail: philip.boyton@rbwm.gov.uk
Annual Report and Accounts 2010/2011  

The Annual Report and Accounts for 2010/2011 is now available to download from our website at www.berkshirepensions.org.uk/annual_accounts_and_reports.htm  

If you would like a hard copy of this document please contact Joanne Brazier on 01628 796754.
Combining LGPS Benefits – a reminder of the new rules  

You may recall that in the last employer bulletin we referred to the amendment in Regulation 16 of the LGPS (Administration) Regulations 2007 (as amended).   This amendment makes changes to the provisions for combining periods of local government membership.
If a member leaves the LGPS they are entitled to leave their benefits in the Scheme (known as deferred benefits).  If they later re-join the LGPS with another Local Government employer or an employer that has access to the LGPS, they may add their previous deferred benefits to the benefits building up in their new employment. This is known as combining benefits.
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Under the revised regulations, existing active members on 30th September 2010 have until 30th September 2011 to combine any former period of local government membership with their current membership i.e. they are permitted to transfer in not just their most recent former period of membership but any period of membership that they hold prior to that.
New members joining the scheme on or after 30 September 2010 are permitted to aggregate any of their previous periods of local government membership, not just the immediately preceding one, provided that they elect to do so within the first 12 months of their new period of membership or any such longer period as their employer may allow.

All existing active members of the Berkshire Pension Fund on 30th September 2010 will have already received a letter confirming the changes to the regulations.  However a further information sheet and accompanying LGS13A form is available through the website or by contacting the Pensions Team on 0845 602 7237.    

Please refer back to Employer Bulletin 9 for full details of this amendment or visit our website at www.berkshirepensions.org.uk. A reminder will also be included in the Spring 2011 edition of The Quill which will be distributed to all active scheme members.
Employer Estimate Requests – a reminder 

Please ensure that all employer estimate requests are submitted to us by completion of the EST3 request form.  We can accept this form via e-mail to info@berkshirepensions.org.uk or you can fax the request to us on 01628 796 700.
We are currently developing an online estimate request form which you will be able to access via the Employer’s Section of the website and submit your requests online.  Once this facility is available we will advise you accordingly.   

Academies – a reminder
Schedule 2 of the Local Government Pension Scheme (Administration) Regulations 2007 (as amended)
The main provisions of the Academies Act 2010 came into force on 28th July 2010.  Part 1 of Schedule 2 of the Administration Regulations is amended to allow a school which becomes an academy in accordance with the Academies Act 2010 to be a Scheme employer i.e. a scheduled employer.  This means that any existing employee of the school who is a member of the LGPS remains a member of the Scheme from the point that the school is designated as an Academy.  
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From a practical point, any Academy will require their own employer rate to be calculated by the actuary. A briefing note for schools converting to Academies is available from our website www.berkshirepensions.org.uk/employers.htm    or you can download the document here.
2011 Annual Benefit Statements 

The newly designed combined Annual Benefit statements were issued in Autumn 2010 to all active and deferred members of the Fund.  

We are aiming to issue the 2011 statements by the end of September this year.  Please ensure that your year-end data is provided to us by 30th April 2011 to enable this issue date to be achieved.  

Government Tax Relief Announcement 

In the June 2010 budget, it was announced that the Government planned to consult on proposals to restrict pensions tax relief.  The Government has now outlined its approach to restricting pensions tax relief and this was published on 14th October.  The full document can be viewed by clicking on this attached link HMRC tax relief document. Alternatively please visit http://www.hm-treasury.gov.uk/consult_pensionsrelief.htm 
As a result of this review there are two main changes being introduced as follows:  

· The Government has announced that from 6th April 2011, the Annual Allowance for 2011/2012 will be reduced from £255,000 to £50,000 and; 

· From April 2012 the lifetime allowance will be reduced from £1.8 million to £1.5 million.  

We are currently awaiting further guidance from the Local Government Employers regarding these changes and this will be communicated to you scheme members in due course.  
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Introducing……Retirement Packs  

We have recently produced a Retirement Pack aimed at members who are nearing retirement from the Berkshire Pension Fund.  These packs are issued once we have been advised that the member is retiring.  These packs contain a Retirement Guide, request for Bank Details, Lifetime Allowance form, Nomination for and/or Cohabiting Partners nomination form.  By issuing these packs in advance of the member’s retirement date we can collate all the necessary information on file in preparation for payment of the benefits.  
In order to assist us in processing the member’s retirement more efficiently we would be most grateful if you could advise us in advance of any forthcoming retirements which have been agreed.  You can do this by sending an e-mail to info@berkshirepensions.org.uk confirming the member’s name, NI Number, date of leaving and reason for leaving.  

Please also submit the LGS15C leaver notification at the earliest opportunity in order to make payment of the member’s pension without delay.
Action to be taken 

1. Make sure all scheme members are paying the correct employee contribution rate from 1 April 2011.

2. Prepare year-end reports for submission to the Pension Team by 30th April 2011 (year-end schedules will be issued to all employers very shortly) 
3. Submit form EST3 when requesting an employer estimate to the Pensions Team.
4. Distribute the briefing note for schools converting to Academies to all of your schools.

Disclaimer

The information contained in this Bulletin has been prepared by the Royal County of Berkshire Pension Fund.  It should not be treated as a complete and authoritative statement of the law.  Readers may wish, or will need, to take their own legal advice on the interpretation of any particular piece of legislation.  No responsibility whatsoever will be assumed by the Pension Fund for any direct or consequential loss, financial or otherwise, damage or inconvenience, or any other obligation or liability incurred by readers relying on information contained in this Bulletin.  Whilst every attempt is made to ensure the accuracy of the Bulletin, it would be helpful if readers could bring to the attention of the Pension Fund any perceived errors or omissions. Please contact:

Royal County of Berkshire Pension Fund

Minster Court

22-30 York Road

Maidenhead

Berkshire

SL6 1SF

or email: joanne.brazier@rbwm.gov.uk
Tel: 01628 796754

Fax: 01628 796700
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